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Dear students:
 Welcome to the Southern Methodist 
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sChools of The UniversiTy

Cox School of Business
 Dean: Albert W. Niemi, Jr.
 200 Fincher Building
 (214) 768-3012
 http://www.smu.edu/Cox

Dedman College of Humanities & Sciences
 Dean: Thomas DiPiero
 201 Dallas Hall
 (214) 768-3212
 http://www.smu.edu/Dedman

Dedman School of Law
 Dean: Jennifer M. Collins
 Dean’s Suite, Storey Hall
 (214) 768-8999
 http://www.smu.edu/Law

Lyle School of Engineering
 Dean: Marc P. Christensen
 105 Embrey Engineering Building
 (214) 768-3050
 http://www.smu.edu/Lyle

Meadows School of the Arts
 Dean: Sam Holland
 3rd Floor, Greer Garson Theatre
 (214) 768-2880
 http://www.smu.edu/Meadows

Perkins School of �eology
 Dean: Craig C. Hill
 202 Kirby Hall
 (214) 768-2534
 http://www.smu.edu/Perkins

Simmons School of Education and Human Development
 Dean ad interim: Paige Ware
 Dean’s Suite, Annette Caldwell Simmons Hall
 (214) 768-5465
 http://www.smu.edu/Simmons

For further information on any school, please refer to either the Undergraduate Bulletin, 
the Graduate Bulletin, or the SMU web site - http://www.smu.edu.
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UniversiTy libraries

The SMU Libraries offer access to over four million books and 300 online research 
databases. SMU faculty, students and staff can access these resources both on- and off-
campus. There are a variety of study spaces in the six libraries ranging from quiet space to 
collaborative study areas.

For further information, please visit the SMU libraries website at http://www.smu.edu/
libraries
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SMU STAR Program
The Student Technology Assistant in Residence (STAR) program recruits and trains 

students to become proficient in the use of technology to support the most common needs 
of faculty using technology in their courses.

http://www.smu.edu/stars/ Fondren Library East 108 Ph: (214) 768-3867

Office of Information Technology (OIT)
Chief Information O�cer: Joe Gargiulo
http://www.smu.edu/oit/  Fondren Library West      Help Desk: (214) 768-4357

The Altshuler Learning Enhancement Center (A-LEC)
Director: Sue Bierman
http://www.smu.edu/alec/    202 Loyd Center 
Student Appointments: (214) 768-3648  Business Office: (214) 768-6725
The A-LEC offers many different opportunities for students to maximize their learning 

effectiveness. Students may register for HDEV 1110: Reading and Learning Strategies, a class 
devoted to developing students’ reading rate, comprehension, and learning strategies. The 
A-LEC provides free drop-in workshops to allow students to improve their study skills and 
tutoring is provided by SMU undergraduate students for most first- and second-year courses. 
For students who want help with a problem in studying a particular text or preparing for a 
test, A-LEC Learning Specialists offer individual appointments.

Writing Center
Coordinator: 
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Office of the Vice President
Vice President for Student A�airs: Dr.Pamela D. Anthony
 Perkins Administration Building, Suite 203
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Fraternity & Sorority Life (IFC, Panhellenic, NPHC, MGC)
Assoc. Director: VACANT                  Hughes-Trigg Suite 314
http://www.smu.edu/StudentAffairs/GreekLife Ph. (214) 768-4455

Health Services / Dr. Bob Smith Health Center
Assoc. Dean / Exec Dir: Randolph P. Jones            Dr. Bob Smith Health Center
 Outpatient Medical Clinic     Ph: (214) 768-2141
Counseling Center      Ph. (214) 768-2860
 http://www.smu.edu/healthcenter/
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any action deemed appropriate, including reversing, amending, or remanding with instructions 
concerning such decisions. The President’s power of review as stated herein is not limited in 
any way, and the President is authorized to act at his/her sole discretion in conducting such 
review and in deciding what action is appropriate. 

The Code of Conduct applies to student behavior both on and off the campus of Southern 
Methodist University, including travel on University-sanctioned trips. Students traveling on 
University-sanctioned trips are representing Southern Methodist University and are expected 
to make responsible decisions regarding behavior so that they maintain appropriate standards 
of conduct at all times.

The information provided and the regulations and policies outlined in this handbook 
and Code are not intended to be all-inclusive and do not constitute a contract. The University 
reserves the right at any time to add to, modify, or revoke any of the regulations and policies 
contained in this handbook and Code without notice. 

This Code is subject to the Articles of Incorporation and Bylaws of Southern Methodist 
University as well as any and all resolutions, policies, and regulations of the University. In 
the event of conflict between this Code and said Articles, Bylaws, resolutions, policies, and 
regulations of the University, the University Articles, Bylaws, resolutions, policy, and/or 
regulation in question shall be controlling. The University Policy Manual may be accessed 
through the SMU web page at http://www.smu.edu/policy.

III. DEFINITIONS - When used in the Student Code of Conduct:
A. “Campus” and “campus grounds” refer to any buildings or grounds owned, leased, 

operated, controlled, or supervised by the University, including the Dallas, Plano, 
and Taos campuses.

B. “College” means any academic division of the University. 

C. “Complainant” refers to person(s) or entity making a complaint or referral regarding 
a student or student group who allegedly violated policy.

D. “Conduct Liaison” refers to a University faculty or staff member who is trained in 
the conduct review process in order to assist students with the process.  

E. “Day” means a business day, unless otherwise specifically indicated.

F. “FERPA” refers to the Family Educational Rights and Privacy Act. The privacy 
and confidentiality of all student records shall be preserved in accordance with the 
Family Educational Rights and Privacy Act of 1974 as amended.

G. “Fraternity and sorority housing” refers to any housing, University owned or 
otherwise, designated for members of fraternity and sorority chapters.

H. “Hearing Panel” refers to individuals selected from the pool of faculty, staff, and 
student University Conduct Board members to hear a case.

I. “Institution” and “University” refer to Southern Methodist University and all of 
its undergraduate, graduate, and professional schools and colleges, divisions, and 
programs.

J. “Investigation” refers to the process of making an institutional inquiry into a 
claim or allegation of action(s) which may be in violation of SMU policy, and/
or applicable federal, state, or local law or ordinance.  Such inquiry may include, 
but not be limited to: gathering information from individuals with knowledge 
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about such claim or allegation; review of documents or other tangible information 
relating to the claim or allegation; review of any information already available in 
a public domain (i.e., postings/photographs on social media, such as Facebook, 
text messages, emails, webpages) or other information discovered or provided that 
is deemed relevant to such inquiry by SMU.  

K. “Investigator” refers to the person who conducts the investigation of the complaint 
or incident.

L. “Public place(s)” includes, but is not limited to any dining hall, lobby, hallway, 
lounge, study area, stairwell or restroom of on-campus buildings, fraternity and 
sorority housing, or any outdoor areas on campus grounds.

M. “Recognized organization” shall refer to any organization who has been designated 
by the Students’ Association as having either a probationary, temporary, or full 
charter.

N. “Respondent” refers to a student or student group who has allegedly violated policy.

O. “Student” means any person for whom the University maintains educational 
records, as defined by the Family Educational Rights and Privacy Act of 1974 and 
related regulations, and who is currently enrolled and/or is part of a degree-granting 
program.

P.  “Student Organization” means an organization comprised mainly of students who 
are organized by the University, recognized by the University, or substantively 
involved in campus life/activities of the University.

Q. 
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scheduled under local, state, or federal law or not. All persons are responsible for 
compliance with all local, state, and federal laws regarding controlled substances 
and prescription drugs. Possessing drug paraphernalia, as defined as objects used 
for or intended to be used for the consumption of prohibited substances, is also 
prohibited. The University adheres to the Drug-Free Workplace Act and the 
Drug-Free Schools and Communities Act. (See http://www.smu.edu/policy for 
University Policy 10.8, “Non-Prescription Drug Policy.”)

C. 
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L. Weapons. Violating the University’s weapons policy (University Policy 10.5).  To 
the fullest extent of Federal and Texas law, the University prohibits the possession 
of any dangerous weapon (either openly or in a concealed manner), or facsimiles 
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T. Community Standards. Violating the Community Standards outlined by the 
Department of Residence Life and Student Housing. (See http://www.smu.edu/
StudentAffairs/Housing/eHandbook/CommunityStandards for full policy.)

U. Laws. Violating any local, state, federal law, or university policy.
V. Trespassing. Unauthorized entry into or on University property.

V.  CONDUCT REVIEW PROCESS
A. General Information Pertaining to Conduct Hearings

1. The standard of proof in all conduct hearings is the greater weight of the credible 
evidence.

2. The appropriate SMU official may extend timelines in this process, as warranted.
3. A student participating in a conduct hearing may not be actively represented 

by an attorney at any time during the Conduct Review Process. Parents or 
family members who are attorneys may not be present in a lawyer capacity.

4. All conduct hearings shall be closed to the general public. University staff in 
training may attend hearings. The Vice President for Student Affairs and/or 
the Dean of Student Life will have the authority to permit attendance of one 
or more University observers at any time during the course of the hearing. 

5. If an incident involves more than one respondent, the Conduct Officer, at his 
or her discretion, may conduct a separate hearing for each respondent. 

6. Any change in the allegation against a respondent shall be regarded as a new 
complaint subject to the conduct review process. 

7. If a respondent fails to attend a conduct hearing, the Conduct Officer or 
Hearing Panel may conduct a hearing in the absence of the respondent.

8. As necessary, hearings and appeals will go forward during summer through 
procedures to be determined by the Vice President for Student Affairs.

9. A student organization is held responsible for a violation of the Code of Conduct 
when:
a. 
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members, advertisements, or communications associated with the student 
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incident, including witness testimony, will be considered during a hearing. 
Character witnesses, statements, and reference letters will not be considered. 

d.  Polygraph tests will not be considered in any conduct hearing.
e.  The complainant and the respondent may present witnesses during the 

hearing. If the University is the complainant, the Conduct Officer may 
present witnesses during the hearing.
i.  Each member of the hearing panel may direct questions to the 

complainant, the respondent, or any witness.
ii.  Complainants and respondents will not be allowed to cross-examine 

each other or any witness but may submit questions to the Chair in 
writing. The Chair may determine the appropriateness of the submitted 
questions and may, at his or her discretion, decline to ask questions he 
or she deems inappropriate. The Chair may also ask questions at his 
or her discretion.

f.  The complainant and the respondent have the right to make an opening 
and a closing statement.
i.  The complainant may give the first opening statement.
ii. The respondent may give the last closing statement.
iii.  The complainant and the respondent may each include a statement of 
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their registration cancelled and/or having a hold placed on their official University 
records, which may prohibit them from registration, reenrolling, or receiving 
transcripts.
1.  Sanctions that do not affect standing with the University:

a.  INFORMAL WARNING (FOR FIRST TIME ALCOHOL VIOLATIONS). 
A written notice indicating a violation of the Student Code of Conduct that 
is not considered part of a student’s formal conduct record. A student found 
responsible for a first-time alcohol violation where there are no other factors 
involved (such as, but not limited to, noise, failure to comply, possession 
of a fictitious identification card, etc.) will have his/her case resolved in an 
informal meeting with a Conduct Officer. The student will be given an 
informal warning, parents will be notified, and the student will be asked to 
follow up with the Conduct Officer. Informal warnings are kept on file in 
the Office of the Student Conduct & Community Standards; they are not 
reported to outside agencies such as graduate schools or employers.

b.  FORMAL CONDUCT WARNING. A written notice indicating a 
violation of the Student Code of Conduct this is considered part of a 
student’s formal conduct record. The individual or group will be given 
formal notice by the Hearing Panel or the Conduct Officer that they 
have violated the Student Code of Conduct or University policy. If the 
individual or group is found in violation of a further charge, that case will 
be considered more seriously.

2.  Sanctions that affect standing with the University:
a.  CONDUCT PROBATION. A student or group is given a warning that 

further violations will result in consideration of suspension. The student 
or a group representative may be required to report to a Conduct Officer 
on a regular basis during the period of the probation.

b.  DEFERRED SUSPENSION. Individual or group suspension may be 
deferred (not enforced). Deferred terms, i.e., conditions of the deferred 
suspension and its duration, will be set by the Conduct Officer or Hearing 
Panel which imposed the sanction. If a succeeding Conduct Officer or 
Hearing Panel finds the student responsible for violating the terms of 
deferred suspension during the period set up by the preceding Conduct 
Officer or Hearing Panel, the student may be suspended.

c.  SUSPENSION. An individual or group will be dismissed from the University 
for an assigned time period, and under the conditions deemed necessary by 
the conduct review process. A student suspended from the University may not 
enter campus grounds for any reason during the period of her/his suspension 
without the express written permission from the Office of the Dean of Student 
Life. A student suspended from the University before an academic semester 
ends will not receive a refund of any monies paid and is not relieved of any 
financial obligations to the University, including tuition, fees, and room and 
board. No academic credit earned during the period of suspension at any other 
institution may be transferred to SMU. A conduct suspension and its effective 
dates are recorded on a student’s academic transcript. The notation remains 
for the time the student is enrolled in the University and is removed three (3) 
years after graduation. If the student leaves the University before graduation, 
the notation is removed three (3) years after the anticipated date of graduation 
from the University.
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i.  DISCIPLINARY VIOLATION (DV) TRANSCRIPT RECORD. If 
the nature of the offense so warrants, a notation indicating a disciplinary 
violation will be recorded on a students’ academic transcript. The notation 
will remain for the time he/she is enrolled at the University and for three 
(3) years following his/her graduation. If the student leaves the University 
before graduation, the notation is removed three (3) years after the 
anticipated date of graduation from the University.

j.  EDUCATIONAL SANCTION. The objective of an educational sanction 
is to provide opportunities for education, reflection, and rehabilitation; and 
is selected to be commensurate with the offense.

k.  CAMPUS RESOURCE REFERRAL. A student or group may be required 
to contact an individual or department on campus including, but not 
limited to, an Alcohol and Drug Abuse Prevention counselor.

l.  DRUG TESTING. A student may be subject to random on-going 
drug testing. The number of tests/dates will be determined by the 
Office of Student Conduct & Community Standards and Alcohol and 
Drug Abuse Prevention counselors. The fee for drug testing will be 
included in the fine assessed at the time of adjudication. Any missed 
test, diluted test, or positive test may result in immediate suspension 
from the University.

H.  Appeals
1.  University Conduct Council

a.  The University Conduct Council is the board responsible for student 
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2.  Requesting an Appeal
 Both the complainant and respondent shall have the right to request an 

appeal of the findings and/or recommendations of the Conduct Officer or the 
University Conduct Board, to the University Conduct Council within five (5) 
days of receipt of notification of such findings and recommended sanctions by 
the Office of Student Conduct & Community Standards.

 In cases that involve both a complainant and a respondent, either party may file 
a written request to appeal with the Office of Student Conduct & Community 
Standards. The request to appeal must include the ground(s) for appeal and 
the basis for each. Appeals received from the complainant or respondent will 
be forwarded to the other party involved within one business day of the appeal 
being received in order to allow the other party an opportunity to provide a 
written response. The non-appealing party may provide a written response to 
the appeal within five (5) days of the date of receipt. If a request for appeal 
is received from both the complainant and respondent, the appeals may be 
forwarded to each of the parties involved to allow each party the opportunity 
to provide a written response.

3.  Grounds for Requesting an Appeal
 The University Conduct Council may grant an appeal to the complainant or the 

respondent or both on finding that (i) any one or more of the following circumstances 
exist and (ii) the mere existence of the circumstance(s) would significantly change 
the University Conduct Board’s findings and recommended sanction, if any:
a.  Erroneous findings of fact;
b.  Procedural irregularities in the Conduct Review Process that denied one 

or both parties fair hearing;
c.  New and relevant evidence not known at the time of the hearing;
d.  Recommendation of a sanction that is either unreasonably harsh or inadequate

4.  University Conduct Council Procedures Regarding Appeals
a.  The Office of Student Conduct & Community Standards will provide the 

University Conduct Council with a packet of documentation that must 
contain the following:
i.  the original incident report and/or complaint filed with the University;
ii.  any and all documents accepted by the Conduct Officer or Hearing 

Panel, and taken into consideration when determining the outcome 
of the hearing;

iii.  any audio recording and/or transcript of the hearing, if either exists;
iv.  the written request for an appeal explaining the grounds for appeal; and
v.  any written response provided by the non-appealing party.

b.  Only those members of the University Conduct Council who have 
participated in training shall sit as the appellate body.

c.  The University Conduct Council shall base its findings and recommendations 
on the following:
i.  either party� Tc 0<Text<FEFF0009>and/or transcript of the hearing, if either aring 
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iii.  the packet of required documentation prepared by the Office of Student 
Conduct & Community Standards.

d.  At its discretion, the University Conduct Council may schedule a hearing 
and allow oral statements. The University Conduct Council may determine 
the presenters and the amount of time allowed for each statement.

5.  Determination of Appeal
a.  Within fifteen (15) days of the date of the receipt of the appeal packet from 

the Office of Student Conduct & Community Standards, the University 
Conduct Council shall recommend to the Vice President of Student Affairs 
one of the following actions:
i.  Dismissal or remand of the case based on a finding that there were 

such procedural irregularities during the Conduct Review Process that 
one or both parties were clearly denied a fair hearing;

ii.  Dismissal or remand of the case based on a finding that there were 
erroneous findings of fact;

iii.  Lowering or increasing the sanction(s) imposed based on a finding 
that the recommendation of a sanction is either unreasonably harsh 
or inadequate;

iv.  Remanding the case to the original Conduct Officer or Hearing Panel 
based on the finding that there exists significant new and relevant 
information regarding the allegation(s) discovered between the 
conclusion of the original hearing and the time of the appeal.

v.  Upholding the findings and recommended sanctions, if any, of the 
Conduct Officer or Hearing Panel.

b.  Subject to the discretionary review by the President pursuant to Section 
V., H(6) below, the Vice President for Student Affairs shall review the 
recommendation of the University Conduct Council, and the record of 
the complaint as a whole, and render a final determination in the matter to 
be returned to the Office of Student Conduct & Community Standards.

c.  Within five  (5) days of receipt of the final determination from the Vice 
President for Student Affairs, the Office of Student Conduct & Community 
Standards will notify the complainant, the respondent, and the Title IX 
Coordinator (if applicable) in writing of the outcome of the request for 
an appeal as determined by the Vice President of Student Affairs on the 
recommendation of the University Conduct Council.

6.  Review by the President of the University
 At his or her discretion, the President of the University may review decisions 

concerning student conduct, including findings of the University Conduct 
Board, the University Conduct Council, and all other conduct review bodies. 
Such review includes the power to take any action deemed appropriate, 
including reversing, amending, or remanding with instructions concerning 
such decisions. The President’s power of review as stated in this policy is not 
limited in any way, and the President may act at his or her sole discretion in 
conducting such review and in deciding what action is appropriate.

 The President shall inform in writing the complainant, the respondent, the Vice 
President for Student Affairs, and the Office of Student Conduct & Community 
Standards of any decision to affirm, reverse, amend, or remand any decision.
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VI. SPECIAL CIRCUMSTANCES
A.  Academic Dishonesty Cases
 Any cases involving academic dishonesty will be handled in accordance with the 

Honor Code, which may be accessed online at http://smu.edu/StudentAffairs/
StudentLife/StudentHandbook/HonorCouncil

B.  Graduate Hearing Boards
 The Dedman School of Law, the Perkins School of Theology, and the Lyle School 

of Engineering shall each appoint, as may be necessary and appropriate, hearing 
boards composed of staff, faculty and graduate students to hear misconduct cases.
1.  The rosters of persons appointed to these boards shall be made available, as 

needed, to the Office of Student Conduct & Community Standards.
2.  All conduct charges against graduate students not enrolled in the Dedman 

School of Law, the Perkins School of Theology, or the Lyle School of Engineering 
will be heard through this student conduct review process.

3.  As with all other hearing boards, the result of a graduate hearing board, under 
this process, may be appealed to the University Conduct Council appellate 
body.

4.  Academic dishonesty cases concerning graduate students at the Cox School of 
Business, the Dedman School of Law, and the Perkins School of Theology are 
handled separately through processes established at each of those schools.

C.  Student Organizations
 The Student Code of Conduct applies to student groups and organizations as well 

as individuals. When a student organization is believed to have violated the Student 
Code of Conduct, University policies, or the law, the Office of Student Conduct 
& Community Standards will conduct an investigation.
1.  Notice of Investigation: When initiating an investigation of a student 

organization the Office of Student Conduct & Community Standards will 
issue a notice of investigation. The notice of investigation shall include: the 
date of the incident(s) or activity(ies) and the alleged policy violation(s). 

2.  Administrative Conference: At the conclusion of the investigation the Office 
of Student Conduct & Community Standards will schedule an administrative 
conference with the president of the organization and the organization advisor 
to review and address the investigation findings. A summary of the investigation 
findings will be provided to the president at least five (5) days prior to the 
administrative conference.

3.  Student organizations found responsible for violations of the Student Code of 
Conduct, University policies, or the law will have the option to resolve their 
case in one of the following manners:
a. Organization Accountability Agreement: In consultation with the 

organization (and their headquarters, coach, or advisor where applicable) 
the University will work to develop a plan including sanctions that affect 
the organization’s standing with the University and educational sanctions 
to address the violations. The organization accountability agreement 
may not be appealed. If after 60 calendar days the University and the 
student organization cannot come to an agreement the organization will 
be sanctioned through option b. Additional violations committed during 
the duration of the organization accountability agreement may be cause 
for the agreement to be extended and/or altered.
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b. Sanctions assigned by a Conduct Officer – the conduct officer overseeing 
the investigation will assign the sanctions deemed appropriate to the 
organization. The assigned sanctions may be appealed by following the 
steps outlined in the Conduct Review Process.

D.  Interim Action
 If student or student organization’s behavior presents an on-going threat of 

disruption to the community or is a danger to the safety of others, the Vice President 
for Student Affairs and/or the Dean of Student Life or their designee may impose 
interim actions as s/he deems appropriate pending a conduct hearing.

E.  Mandatory Administrative Withdrawal
 If student behavior presents a threat of disruption to the community or is a danger to 

the safety of others to such a degree that resolution through the University conduct 
review process is not possible or appropriate, the Dean of Student Life may, in 
consultation with the Vice President for Student Affairs, mandate an immediate 
withdrawal of the student from the University. Such mandatory withdrawal may 
include, but is not limited to: withdrawal from academic classes, removal from 
any University-owned housing, or suspension from participation in any University 
activity. The Dean of Student Life may impose conditions and/or a time period 
for the withdrawal and the student may not return to the University until all such 
conditions and expiration of the time period are met.

F.  Medical Amnesty
 Students who seek medical assistance for themselves (Medical Amnesty) or 

another person (Good Samaritan) due to intoxication of alcohol and/or drugs 
will not normally be subject to the SMU conduct process, except when it has 
been determined that another violation of University policy has occurred. The full 
policy and applicable procedures may be accessed here: http://smu.edu/smunews/
liveresponsibly/good-samaritan-program.asp.

G.  No Contact Orders
1.  For complaints involving allegations between students, the Office Student Conduct 

& Community Standards may issue a no contact order. If it is deemed appropriate 
by the Office Student Conduct & Community Standards that a no contact order 
should be issued, the complainant and respondent will each receive the order. Each 
party will be informed by the Office of Student Conduct and Community Standards 
once a no contact order has been issued to the other party.

2.  If living on campus, students involved in a conduct matter who live near or 
with each other may also request to have living arrangements modified pending 
the outcome of the hearing.

H.  Sexual Misconduct Cases
1.  Any complaints involving allegations of Title IX sexual harassment or sexual 

assault and other conduct matters falling under Title IX of the Education 
Amendments of 1972, as amended. All Title IX student conduct matters are 
handled exclusively under SMU Policy 2.5.1, Title IX Sexual Harassment, 
which may be accessed here: http://smu.edu/policy/S2/policy2.5.1.html

2.  In cases involving allegations of sexual misconduct, the investigation will focus 
primarily upon the allegations of sexual misconduct. Students involved in a 
sexual misconduct case may qualify to receive amnesty for other violations of 
the Code of Conduct.
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B.  Conduct Review Process
 The Vice President for Student Affairs has responsibility for establishing and 

maintaining the conduct review process through its various parts. The University 
Conduct Council, in consultation with faculty, staff, students, and others, as 
appropriate, and in conjunction with the Vice President for Student Affairs, makes 
recommendations/amendments to the procedures of the conduct review process 
as described in Section V to the President of the University.
1.  Proposals are to be made to the University Conduct Council for their 

recommendation, but final authority to change the conduct review process 
rests with the University President.

2.  When the University Conduct Council receives a change, the Council is 
required to inform the Dean of Student Life and the Student Body President 
of the proposal and the details of the proposal’s contents in writing. This 
requirement is for written notification only; approval is not required by either 
the Dean of Student Life or the Student Body President.

3.  Students with questions regarding this process may see the Dean of Student Life.
4.  The Vice President for Student Affairs may delegate any part or all of his/her 

authority from time to time, to any person or several persons, wherever he/
she deems it appropriate. This person or persons is referred to as a Conduct 
Officer.

Approved & Effective as of: 1 October 2013

Last Revision: 12 July 2016



32

The honor C
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(c) Seven (7) junior students
(d) Eight (8) senior students
(e) One (1) graduate student from a school under the council’s jurisdiction
(f ) Five (5) members nominated by the Faculty Senate and appointed by the 

Provost
SECTION 2: AUTHORITY The Honor Council has the following powers and 
responsibilities:
(a) To develop its own Bylaws and procedures, subject to  a majority vote by the 
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SECTION 2: NOTIFICATION OF STUDENT AND PREHEARING 
PROCEDURES
(a)  A person who suspects an Honor Code violation shall notify the Honor Council 

president of the alleged act in writing on the standard form established for that 
purpose.

(b) The Provost will select faculty members designated in advance by the Faculty Senate. 
Although selection may be made on a case-by-case rotating basis, the Provost 
should retain discretion to make selections, which will ensure representation of 
appropriate academic disciplines, as necessary in each case.

(c)  The Honor Council president or designee shall immediately send written notice 
of charges to the respondent. All correspondence is sent to the local address the 
student has provided to the University registrar. The Honor Council will consider 
notice served once notice has been mailed to the local address as provided to the 
University registrar. Students are responsible for maintaining a current address 
with the Registrar’s Office at all times. A copy of the written notice of charges 
shall also be sent to the Dean of Student Life.

(d)  The Vice President of Investigations shall appoint an investigator who will collect 
information relevant to the case and write a summary report to be used at the 
hearing. The investigator must deliver the summary report and copies of all written 
evidence and exhibits which will be used at the hearing to the Vice President of 
the Honor Council while submitting a copy to the Dean of Student Life at least 
three (3) days before the hearing.

(e) Upon notification of an alleged Honor Code violation, the Honor Council 
president shall request the registrar to place a hold on the respondent’s transcript 
until the case has reached a final disposition through the hearing.  

(f )  The Honor Council president shall convene a Hearing Board, with a suggested 
composition of four students and one faculty member, within a reasonable period 
of time but no earlier than ten (10) days after the respondent receives notice of the 
allegation. “Ten days” shall be counted as class days. Weekend days, exam days, 
holidays, and summer vacation days are not included. Hearing boards ordinarily 
will not convene during these times.

(g) Quorum for an Honor Council Hearing Board shall be defined as at least four (4) 
members of the Honor Council.
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(b) The vice president shall inform the student that he or she may bring one person 
from the SMU community (a SMU student, faculty member, or staff member) 
and his or her parents. Parents and/or community support person are for moral 
support only and may not participate in the hearing unless called upon as a 
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(g) All parties, the witnesses, and the public shall be excluded during panel 
deliberations. Honor Council members-in-training, if any, will be allowed to stay 
for deliberations but may not contribute to the discussion of the board.

(h) A four (4) out of five (5) vote is necessary for a verdict of responsibility to enter. 
If only four (4) members are present, a unanimous four (4) to zero (0) vote is 
necessary for a verdict of Responsible. Any vote short of the requirement will 
exonerate the respondent and the board will dismiss the charge.

(i) A majority vote is necessary for the sanctions to be set. If there is no majority 
opinion, then the student will not receive any sanctions.

(j) If the respondent is found responsible for an Honor Code violation, the president 
will inform the board of any prior Honor Code or Conduct violations by the 
respondent. The hearing board will then determine the sanction(s) to apply. (See 
Article V., Section 3.) 

(k) A brief, written statement of reasons for finding a student responsible or not 
responsible for an offense and the sanctions imposed will be provided by the 
president or his/her designee. A copy of this statement, called a Hearing Summary, 
must be signed by the student and the president and given to the respondent in 
person or sent via certified mail if the respondent is not present, or refuses to accept 
his or her copy. The decision of the hearing board will be available to the respondent 
and accuser(s) no earlier than 24 hours after decision has been reached.

SECTION 3: SPECIAL CONTINGENCY PROCEDURES
(a)  In the event that a hearing must be held during the summer and on an accelerated 

schedule (such as the case of a student scheduled to graduate before the next 
academic term), and to the extent that logistics make it impossible to convene a 
hearing board according to Section 2(a), a special hearing board shall be convened 
for the hearing. The board shall still be comprised of five members if possible 
(four (4) for a quorum), however more than one Honor Council faculty member 
is eligible to sit on the board, as well as is one member of the administration of 
Southern Methodist University, so long as there are at least two (2) student Honor 
Council members on any hearing board (including the (4) four-member quorum). 
Furthermore, any officer of the Honor Council shall be eligible to sit on the board 
to the extent that they have no prior knowledge of the case.

(b) All other special contingency hearing procedures shall follow the guidelines set 
forth in Section 2.

ARTICLE V - PENALTIES

SECTION 1: The recommended minimum penalty for a violation of the Honor Code 
shall be an Honor Violation (H.V.) and a deferred suspension from the University for the 
remainder of the student’s academic career. The suspension will be invoked for a finding 
of guilt of an Honor Code violation or a sanction of disciplinary probation through the 
University Conduct Review Process. The Honor Council shall authorize the University 
registrar to place an H.V. on the transcript. The H.V. shall remain on the student’s 
transcript for three years after graduation or expected date of graduation. It shall then 
be removed from the transcript. Although it is presumed that a guilty verdict would 
result in assignment of a grade of “F”, the faculty member retains complete discretion to 
award a grade for the course he or she deems appropriate.  Hearing board members may 
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discuss the case issues in general with other Honor Council  members at their regular 
meeting for purposes of training, but no identifying information may be discussed.
SECTION 2: In lieu of, or in addition to, the above recommended Honor Violation, 
the following penalties may be given:
(a) Educational sanction
(b) Conduct Reprimand
(c) Disciplinary Probation for a term set by the hearing board
(d) Deferred sanctions for a term set by the hearing board
(e) Suspension from the University for a term to be set by the hearing board (during 

which, credit gained at another institution cannot be transferred back to SMU);
(f ) Expulsion from the University
(g) 



39

(excluding school holidays) from the Hearing Summary meeting with the Honor Council 
President or the mailing of the Hearing Summary Report to the student’s address of 
record. Requests must set out detailed reasons for the appeal. The hearing board shall 
submit a response to the appeal to the University Conduct Council. For this purpose, 
a quorum of the University Conduct Council shall be two (2) faculty members, two 
(2) students, and one (1) administrator. The council shall convene a closed informal 
hearing within a timely manner to discuss the merits of the appeal. The standard of 
appellate review is very stringent and only in cases of a clear miscarriage of justice shall 
an appeal be granted. 
SECTION 4:  The University Conduct Council may dismiss the case due to such 
procedural  irregularities as will forever deny the student a fair hearing, grant the appeal 
and remand for a de novo hearing, with a new hearing board, for insufficient evidence, 
significant  procedural irregularity, or substantial new evidence, or lighten sanctions if 
it finds the sanctions to be overly harsh. 

ARTICLE VII - RECORDS

SECTION 1:  All correspondence with the student and records of board decisions and 
all board correspondence will be kept permanently in the Honor Council file. Copies 
will also be maintained in the permanent file in the Dean of Student Life Office, in 
accordance with policies established for maintaining of student conduct records.
SECTION 2:
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vehiCle regUlaTions

POLICY STATEMENT
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FACULTY AND STAFF VEHICLES
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designated for visitors in the Parking Centers. Letter designated lots are by assignment 
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  3.
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  4. 
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The following is a set of guidelines that can be found at http://www.dmv.org.
�e Texas Certi�ed Moped List
The TX DPS recently published a list of certified mopeds meeting the legal definition of 

a moped - http://www.txdps.state.tx.us/msb/documents/CurrentMopedList.pdf. Don’t 
see your bike on the list of certified mopeds? Ask yourself these questions:

•  Can it exceed 30 MPH?
•  Does it require shifting gears?
•  Does it have a piston displacement of more than 50 ccs?
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  8. State law requires bicycle riders to obey all traffic control devices, stop signs, etc.
  9.  Special bicycle lockers located near residence hall areas are available through Residence 

Life and Student Housing for a small fee per semester.
HOME FOOTBALL AND BASKETBALL GAMES

When home football or basketball games are scheduled, SMU parking permits not valid. 
When home football game day is on a Saturday, all permit holders must move their vehicles 
during the evening prior to the game. After 5:00 PM on the Friday evening before game day, 
vehicles with SMU parking permits must relocate their vehicles. The Athletics Department 
will tow vehicles not removed from restricted areas at the owner’s expense.
IN-LINE SKATES, SKATEBOARDS, TRICK BIKES, AND SCOOTERS

The on-campus use of skateboards, scooters, in-line skates (“roller-blades”), and trick 
bikes is restricted to University faculty, staff and students. All other individuals are prohibited 
from using this recreational equipment on University property. Motorized scooters are not 
permitted for use on University property.
RESOLVING CITATIONS

The operator of a vehicle in violation of regulations will receive a citation. A violation fine is a University 
fee and must be paid at the Student Financial Services Office at the Laura Lee Blanton building. Failure 
to pay the citation fee will result in delays for students in receiving degrees and transcripts and in refusal of 
permission to register. Visitors may pay via mail or online or at the Parking and ID Card Services Office.
APPEALS
  1. All appeals must be appealed by going online to the Parking and ID Card Services 

website (http://www.smu.edu/parkingservices) within 15 days of the citation date. 
Please do not call the police department.

  2. Decisions are based on current published parking regulations. All Appeals decisions are �nal.

UNIVERSITY PARK CITATIONS
In some instances, violators of University Park ordinances will be issued City citations. 

These cases are filed in University Park Court and must be resolved by the judge of that court.
HABITUAL VIOLATOR STATUS
  1.  Upon issuance of six parking and/or traffic citations, an individual will be automatically 

designated as a “habitual violator”. Habitual violators may continue to park on campus 
as long as the vehicle is in an appropriate and legal space. However, subsequent violations 
will subject the violator to a fine and vehicle immobilization (booted).

  2. If a vehicle owned or operated by a habitual violator is illegally parked anywhere 
on campus, that vehicle will be immobilized. Towing may be necessary in certain 
circumstances. All tow fees apply to the owner/operator of the vehicle.

  3. �e citation payment does not constitute reinstatement of a person’s parking privileges.
  4.  Subsequent violation of parking regulations will result in the student being referred to 

the Dean of Student Life for action.
TOWING/IMPOUND POLICY

Vehicles in violation of posted restrictions (i.e., cited two times or more for parking without 
a current decal, parked in a fire lane, occupying a space reserved for the disabled with no visible 
authorization, parked in a reserved space, in a service vehicle space without a hang tag, blocking 
traffic flow or a danger to the safety of others) will be towed, immobilized or impounded at the 
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ABANDONED VEHICLES
Any vehicle parked on University property without University permission for a period of 48 

hours or more is considered abandoned under state law and can be towed from the campus at the 
owner’s expense. After the vehicle is towed, the owner who is listed on the state registration of the 
vehicle will be informed about location of the vehicle via certified mail. Failure to claim the vehicle 
from the storage company within 20 days of the notice will result in the vehicle becoming the 
property of the storage company. Vehicles that are not in driving condition are not allowed to be 
stored on University property. Vehicles that are under repair are not to be stored on SMU property.
BOATS, TRAILERS, MOBILE HOMES, AND BUSES

Students may not store or park a boat or trailer on campus. Permission to temporarily park 
a mobile home on campus will be granted by Parking and ID Card Services on a specific-need 
basis. Buses are not allowed to park permanently on campus. Temporary arrangements involving 
special events can be made through the Parking and ID Card Services Office (214-768-PARK) or 
scheduled using the form on the Parking and ID Card Services website for Campus Bus Visits. All 
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law enforCemenT & seCUriTy

Southern Methodist University is pledged to fulfill its promise as a private university of the 
highest quality. Toward that end, a variety of services and programs are offered which are conducive 
to the support of the learning that occurs in the classroom. Uppermost among the services and 
programs are those that promote the safety and security of the campus community.
JURISDICTION OF THE UNIVERSITY POLICE
Law Enforcement Authority of Campus Security Personnel

The SMU Police Department is a fully empowered law enforcement agency that is 
certified by the State of Texas. SMU Police Officers are armed, state-commissioned peace 
officers with full police authority, duties and responsibilities. The SMU Police Department 
provides 24-hour emergency services with patrol officers and a communications officer on 
duty at all times. The department consists of 36 staff members; 30 of whom are armed, 
commissioned peace officers. The SMU Police Department has the responsibility and duty 
to enforce all local, state, and federal laws and to effect arrest and to provide for referral for 
prosecution of crimes to the city and county judicial systems. Criminal violations will be 
processed through the Dallas County District Attorney’s Office, or Federal criminal justice 
system. Officers also write citations for the City of University Park and the City of Dallas, 
Justice of the Peace, Precinct 3.
Municipal Law Enforcement Jurisdiction 

In addition to the SMU Police Department (SMU PD), the University Park Police 
Department (UPPD) has an excellent working relationship with SMU PD and has concurrent 
jurisdiction on the campus. University Park police officers regularly patrol the campus and 
augment SMU PD during emergencies. The University Park Fire Department (UPFD) is 
within six blocks of the SMU campus and provides fire prevention, suppression and emergency 
paramedic services to the campus. Through interagency agreements, the City of University 
Park, the Highland Park DPS, the Dallas Police Department and the Dallas County Sheriff’s 
Department will also provide assistance if requested by the SMU Police Department.
REPORTING CRIME
Procedures for Reporting Crimes and Other Emergencies

All University community members and guests of the University are encouraged to 
report suspected criminal activity to the police as soon as possible. Fires, health emergencies, 
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• Any individual or individuals who have responsibility for campus security, but who do 
not constitute a campus police department or a campus security department (e.g., an 
individual who is responsible for monitoring the entrance into institutional property).

• Any individual or organization specified in an institution’s statement of campus 
security policy as an individual or organization to which students and employees 
should report criminal offenses.  

• An official of an institution who has significant responsibility for student and 
campus activities, including, but not limited to, the following areas:

• Athletics
• Division of Student Affairs
• Office of Police and Risk Management
• Non-Police & Special Event Security Staff
• Any other staff / faculty member with significant oversight over student 

activities
• Parking and ID Card Services
• Engaged Learning
• Faculty Advisors to Student Groups
• Taos/Plano Campus Administrators
• Student workers monitoring access to facilities/events

• An official is defined as any person who has the authority and the duty to take 
action or respond to particular issues on behalf of the institution.

The intent of including non-law enforcement personnel as campus security authorities 
is to acknowledge that many people, students in particular, are hesitant about reporting 
crimes to the police, but may be more inclined to report incidents to other campus-affiliated 
individuals.

Examples of individuals who DO NOT meet the criteria for being campus security 
authorities include a faculty member who does not have any responsibility for student and 
campus activity beyond the classroom, clerical staff, custodians and maintenance personnel 
and cafeteria staff. A pastoral or professional counselor on campus does not have significant 
responsibility for student and campus activity and are exempt from reporting crimes to the 
campus police. However, physicians and nurses of the Memorial Health Center who treat a 
victim of a violent crime that occurred on the campus or a facility, under the control of the 
university, must disclose the reported crime to the university police. They are not required 
to release the names of victims/patients.
Reporting Crimes Outside of the SMU Jurisdiction

The SMU Police Department makes a good faith effort to stay informed of all criminal 
activity involving students at off-campus locations. Surrounding municipal agencies, state law 
enforcement agencies such as the TABC, and federal agencies routinely inform campus police 
about incidents where their officers contact SMU students. Annually, the department also 
requests area agencies to provide crime statistics for those areas immediately adjacent to the 
campus boundaries. When received, these statistics are included in the Annual Security Report.
CAMPUS FACILITIES

Most campus buildings and facilities are accessible to members of the campus community, 
guests and visitors during normal business hours. Access to buildings after normal business 
hours, weekends and holidays is restricted unless they are sites for specific classes or special 
events.  Some buildings may be accessed after normal business hours through prior approval 
of the building facility manager.  
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The exterior doors to all residence halls remain locked 24 hours a day.  Unlimited access is 
available to residents of each particular facility via a card swipe access control system. Residence 
halls are randomly patrolled 24 hours per day by uniformed police officers. Residents are 
encouraged to report all suspicious people and activity to Residence Life staff and the SMU 
Police.

Visitors to the residence halls, as well as fraternity and sorority housing, must be 
accompanied by the resident being visited. Visitors to campus are welcome, but are expected 
to adhere to all campus regulations and policies. Visitors are encouraged to stop by the SMU 
Police Department located on the second floor of Patterson Hall for information on university 
regulations. The University reserves the right to restrict the access of any person who does not 
adhere to University policies and procedures. ANY person may be required, upon request by 
the SMU Police Department, to present identification while on campus. 

Faculty, staff and students are required to have an SMU ID CARD in their possession 
at all times and to present their SMU ID CARD upon request by a University Official. The 
SMU ID CARD is available at the Parking and ID Card Services Office located on the 1st 
floor of the Expressway Towers, 6116 Central Expressway, Suite 101.

Security cameras are positioned at several locations around campus including the 
entrances and exits of parking garages, some public plazas, libraries, and areas that contain 
high value artwork. These cameras are not monitored at all times; however, they are equipped 
to digitally record activity within the field of view. Presence of security cameras should not 
preclude individuals from practicing good, common sense crime prevention practices and 
exercising caution.
MAINTENANCE OF CAMPUS FACILITIES

University facilities, lighting, and landscaping are maintained so as to reduce hazardous 
conditions. The University also has emergency blue light phones installed throughout the 
campus. SMU Police Officers regularly test the emergency phones and submit work orders 
for those in need of repair. Officers also routinely report the need for replacement lights and 
any other physical hazard they note. Malfunctioning lights, emergency telephones and other 
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POLICY FOR REPORTING THE ANNUAL DISCLOSURE OF CRIME STATISTICS
The Southern Methodist University Police Department prepares and distributes an Annual 

Security Report for all of the SMU campuses in accordance with the Jeanne Clery Disclosure 
of Campus Security Policy and Campus Crime Statistics Act.  This report, published annually 
by October 1, contains three (3) years’ worth of crime, arrest and disciplinary referral statistics 
and outlines security policy statements including sexual assault policies.  The statistics include 
incidents occurring on campus, public areas adjacent to campus, and certain non-campus 
facilities including fraternity and sorority housing and remote classrooms.  The statistics are 
also gathered from the University Park Police Department, Highland Park Department of 
Public Safety, Dallas Police Department, Plano Police Department, Taos County Sheriff’s 
Office in New Mexico and other University/College officials who have significant responsibility 
for students and campus activities (including but not limited to directors, deans, department 
heads, designated RLSH staff, student affairs, advisors to students/student organizations, 
athletic coaches).  

The Southern Methodist University Police Department makes these reports available at 
no cost via the following Internet web page:
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SAFE AND SOUND ADVICE - GENERAL SAFETY TIPS

1.  Avoid walking alone, particularly after dark. Use the Safety Escort Service whenever 
possible. If walking alone is unavoidable, be aware of your surroundings and let someone 
know when to expect you.

2.  Avoid shortcuts. The shortest route is not always the safest route. Walk along the mid-
point, between curbs and buildings and away from alleys and bushes.

3.  Dress for mobility, particularly after dark.
4.  Avoid deserted areas, poorly lit streets, alleys and pathways.
5.  Never jog alone.
6.  When walking or jogging, go against the flow of traffic; that makes it harder for motorists 

to bother you. (If harassed from a car, walk or run in the opposite direction. Scream if 
you are truly frightened.)

7. Do not jog while wearing stereo headphones. It’s important to be alert to what’s 
happening around you.

8.  Carry your personal belongings in a backpack or similar container that will enable your 
arms and hands to be free at all times.

9.  Avoid approaching your car with bundles that restrict use of your arms. If you’ve been 
shopping, ask the store for assistance.

10.  Always have your keys ready to unlock the door to your car or residence and enter 
without delay. Lock the doors after you get inside.

11. Before entering your car, look in the back seat and on the floorboard.
12.  Always lock car doors and windows when you leave or enter your car.
13.  Never leave belongings in plain view in your car. Lock them in the trunk.
14. If someone in a vehicle attempts to stop you, even to ask for directions, do not get close 

to the vehicle.
15. Register, engrave, mark, and/or photograph all your valuables including bicycles, stereos, 

jewelry, vehicles, computers, etc.
16. Never get on an elevator with someone who looks suspicious. If someone who looks 

suspicious gets on, get off immediately.
17.  Avoid using an ATM in a dark, isolated area; it’s best to use machines that are in highly 

visible public areas, such as a supermarket.
18.  Never flash your cash. Always have “emergency” change for a phone call.
19.  Be responsible with alcohol. If you are intoxicated, you are less alert and an easier target 

for robbers and attackers.
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SECURITY IN THE RESIDENCE HALL

 Residence Halls are patrolled regularly by SMU Police Officers. They perform periodic 
walk-throughs to ensure building safety and security.

 1.  Never leave your door open, even if you will be gone for only a few minutes; especially, 
never leave a door propped open. Always lock doors, screens and windows to prevent 
uninvited access to your room.

 2.  Don’t mark your room key or key chain with your name, address, or telephone number.
 3.  Do not give anyone a key to your room.
 4.  Do not leave valuables in plain sight.
 5.  Never let strangers into your hall. This puts you and others at risk.
 6.  Be aware of suspicious persons and activities. If you observe someone or something 

suspicious, notify the hall staff and the SMU PD at 214-768-3333.

 NOTE: Calls to 911 from cellular telephones will be answered by the Dallas Police or 
the University Park Police. Students using cell phones should tell the 911 Operator they 
are calling from the SMU campus and need to speak to the SMU Police Department. 
The 911 Operator will immediately transfer the call to SMU.
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sTUdenT appeals and ComplainTs

At SMU, various policies reflect the SMU community’s collective judgment about the 
academic, disciplinary, and academic honesty policies and procedures that best serve the 
interests of students and the overall academic community. Students sometimes might seek 
waiver of, deviation from, or appeal of these policies or applications of these policies. This 
page gives the links to the procedures for different types of student appeals or complaints 
available to undergraduates at SMU.

Undergraduate Student Academic Petition
 https://www.smu.edu/Provost/Pages/Resources/Appeals

Appeal of Grade
 http://smu.edu/catalogs

Honor Code
 http://www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/HonorCode

Code of Conduct
 http://www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/ConductCode

Academic Grievance and Appeals Procedures for Students with Disabilities
 http://www.smu.edu/Provost/ALEC/DASS/DisabilityAccommodations/

AppealsandGrievances

Appeal from �nancial aid decisions, including �nancial aid decisions based on 
lack of satisfactory academic progress

 http://smu.edu/catalogs

Discrimination or violation of rights
Petitions or complaints alleging discrimination on the basis of race, color, religion, 

national origin, sex, age, disability, sexual orientation, or veteran  s t a tu s ;  p e t i t i on s  o r 
complaints alleging harassment, intimidation, or reprisal; or petitions or complaints alleging 
improper or discriminatory action that abridges the person’s rights or contravenes the applicable 
policies and practices of Southern Methodist University or of any federal or state law.

 http://www.smu.edu/IAE/PoliciesandProcedures

Policy for Non-Renewal of Athletic Aid
 http://www.smumustangs.com/compliance/student-athletes.html
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sexUal misCondUCT poliCies,  
prevenTion & resoUrCes

Sexual misconduct is a violation of SMU policy and of Title IX of the Education 
Amendments of 1972, the federal law that prohibits discrimination based on sex. Sexual 
misconduct encompasses all forms of sexual harassment, including sexual assault and gender-
based harassment, and it will not be tolerated in our University community.

In the event that a student experiences sexual misconduct, SMU has resources in place 
to provide support, including law enforcement officials, a Title IX Coordinator and Deputy 
Title IX Coordinators, and confidential counselors trained in sexual misconduct issues. These 
resources are described in more detail on the following pages.  

Sexual misconduct is a serious issue at colleges and universities across the country. SMU 
supports national efforts to eradicate sexual misconduct and increase reporting, including those 
of the White House Task Force to Protect Students from Sexual Assault. The University takes 
seriously its obligations under Title IX, which requires colleges and universities to investigate 
allegations of sexual misconduct and to have internal grievance procedures to address Title 
IX violations. SMU is committed to providing prompt and effective resolution of complaints 
and to holding violators accountable, while treating all students fairly.

In fall 2012, President R. Gerald Turner appointed the Task Force on Sexual Misconduct 
Policies and Procedures to examine SMU policies and procedures related to sexual misconduct 
in comparison with benchmark practices nationwide. The Task Force made recommendations 
for revised and new initiatives, including initiatives regarding education, training, policies 
and procedures. Most of the recommendations have been implemented, and the faculty, 
staff students serving on the Task Force Implementation Group will continue to monitor 
the implementation of all recommendations. Initiatives include expanded education and 
training for students, faculty and staff; a campus climate survey; a research-based bystander 
intervention program; and participation in the White House “It’s On Us” campaign, as well 
as a student-led awareness campaign “Not On My Campus.”

SMU is committed to policies and procedures that support students’ well-being and foster 
a healthy learning environment based on respect and responsible behavior. All students are 
urged to live responsibly and to participate in the SMU community’s efforts to raise awareness 
of and prevent sexual misconduct.

Learn more on SMU’s Health and Safety website, http://www.smu.edu/LiveResponsibly.

SMU POLICY AND FEDERAL AND STATE LAW
Sexual misconduct is prohibited by SMU’s Title IX Harassment Policy, Policy 2.5.1, and 

the federal law Title IX of the Education Amendments of 1972. The policy is available online 
at http://www.smu.edu/IAE/PoliciesAndProcedures
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There are two forms of sexual assault: non-consensual sexual contact and non-consensual 
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Please know that sexual assault can happen to anyone and is never the victim’s 
fault. SMU and community resources are available to help. 

Seek medical care and preserve evidence.
Students are urged to go to Texas Health Presbyterian Hospital Dallas, where a certified 

Sexual Assault Nurse Examiner (SANE) will provide medical care and a sexual assault exam; 
call 214-345-6203 or visit http://texashealth.org/dallassane. 

•  SMU Police officers, who are trained in sexual misconduct issues, are available to 
transport and accompany students to the hospital; call 214-768-3333. Officers will 
not be present during the exam. Students may bring a friend or family member 
for support. 

•  A confidential counselor in SMU Counseling Services who specializes in sexual 
misconduct issues also can accompany students to the hospital. Call 214-768-
2277 (an emergency contact number is provided at all hours), or SMU Police can 
contact Counseling Services for students.
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are better able to collect evidence that may be helpful in building a criminal case, even if the 
student decides to wait until a later date to file criminal charges. In addition, a student will 
have input about his or her case after talking with police.

SMU is committed to responding to sexual assault reports in a timely manner. When 
a case of on-campus sexual assault is reported to SMU Police, police officials conduct an 
investigation, which may include gathering evidence and witness statements and obtaining 
search and arrest warrants. 

SMU issues a crime alert by campus email if the University believes that the alleged 
perpetrator may pose a continuing or serious threat to the community or that the alert will 
aid in the prevention of similar crimes in the future. Crime alerts also are posted online at 
http://www.smu.edu/police. 

SMU Police also notify the Dallas County District Attorney’s Office or other appropriate 
external law enforcement agency that a sexual assault has been reported and is under investigation.

Students who report sexual assault have the right to decide to pursue a criminal process, 
an SMU internal grievance process, or both processes. Learn more about these options in the 
section “Options Under State Law and Federal Mandates.”

Anonymous reporting
Those who wish to anonymously report information may call the SMU Police Silent Witness 

Program at 214-768-2TIP (2847) or submit a report online at http://www.smu.edu/police 
through the Silent Witness Form. Anonymous reports also may be emailed to accessequity@
smu.edu or mailed to the Title IX Coordinator, P.O. Box 750200, Dallas, TX 75275-0200.

Retaliation prohibited
SMU prohibits threats or acts of retaliation against students who are involved in any 

manner of a report of sexual misconduct, investigation, proceeding, or hearing under SMU’s 
Title IX Harassment Policy. Retaliation can take many forms, including sustained abuse or 
violence, threats, coercion, intimidation and discrimination. Students who engage in retaliation 
or harassment by any means – including in person, through others, or on social media – will 
be subject to disciplinary action. Retaliation is also a criminal offense under Texas law, and 
students may face criminal charges. Students who observe retaliation or who are threatened in 
any way should promptly notify SMU Police, 214-768-3333; the SMU Title IX Coordinator, 
214-768-3601; or the Office of Student Conduct & Community Standards, 214-768-4563.

CONFIDENTIAL AND OTHER CAMPUS RESOURCES
Students may choose to report sexual assault to the confidential resources or other 

campus officials listed below. These campus resources are available to all students, including 
students who have been accused of sexual assault, witnesses in sexual assault cases and friends 
of students involved in these cases.

CONFIDENTIAL CAMPUS RESOURCES
The following resources must honor confidentiality, except under very limited 

circumstances such as an imminent threat of danger to self or others.

• SMU Counseling Services  214-768-2277 (an emergency contact number
         is provided at all hours)
         http://www.smu.edu/counseling
• SMU Chaplain’s Office   214-768-4502
         http://smu.edu/chaplain
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Students involved in a sexual misconduct case may qualify to receive amnesty for other 
violations of the Student Code of Conduct, such as alcohol violations, as outlined in the Conduct 
Review Process. The investigation will focus primarily upon the allegations of sexual misconduct.

For more information about this process or to file a grievance, contact the SMU Title 
IX Coordinator in the Office of Institutional Access and Equity at 214-768-3601 or email 
accessequity@smu.edu.

TITLE IX AT SMU
As defined by the U.S. Department of Education’s Office for Civil Rights, Title IX of 

the Education Amendments of 1972 protects people from discrimination based on sex in 
education programs or activities that receive federal financial assistance, including SMU. 

Title IX prohibits all forms of sexual harassment, including sexual assault and other acts of sexual 
violence. Title IX requires universities and colleges to investigate reports of sexual harassment and 
to provide internal grievance procedures. These procedures offer students reporting sexual assault 
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SEXUAL MISCONDUCT DEFINITIONS AND EXAMPLES
De�nitions
Consent: Voluntary, clear, continuous, mutually understandable permission, given by 

words or actions, regarding one’s willingness to engage in sexual activity. A sexual interaction 
is considered consensual when individuals willingly and knowingly engage in the interaction. 

Dating violence: Violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim. Violence includes, but is not 
limited to, sexual or physical abuse or the threat of such abuse. 

Domestic violence: A felony or misdemeanor crime of violence committed by a current 
or former spouse of the victim or intimate partner of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has cohabitated with 
the victim as a spouse or intimate partner, or anyone who is protected from the respondent’s 
acts under the domestic or family violence laws of the jurisdiction. 

Gender-based harassment: Acts of verbal, nonverbal or physical aggression, intimidation 
or hostility based on sex or sex-stereotyping, even if those acts do not involve conduct of a 
sexual nature.

Incapacitation: The inability to provide consent due to the use of drugs or alcohol, 
when a person is asleep or unconscious, or because of an intellectual or other disability that 
prevents an individual from having the capacity to give consent.

Retaliation: Any adverse action, or attempted adverse action, against an individual 
(or group of individuals) because of their participation in any manner in an investigation, 
proceeding or hearing under the University’s Title IX Harassment Policy, including individuals 
who file a third-person report. This includes action taken against a bystander who intervened 
to stop or attempt to stop discrimination, harassment or sexual misconduct. Retaliation can 
take many forms, including sustained abuse or violence, threats, coercion, intimidation and 
discrimination. Action is generally deemed retaliatory if it would deter a reasonable person 
in the same circumstances from opposing practices prohibited by the Title IX Harassment 
Policy. Any individual or group of individuals engaging in retaliation can be held responsible. 
Examples of conduct which may be retaliation include, but are not limited to: 

• Threats of harm to an individual or the individual’s property; 
• Forcing or pressuring an individual to take time off from school or work; 
• Pressuring an individual to refrain from talking to the media; 
• Removing an individual from sports teams or other extracurricular activities for 

reporting Title IX harassment; 
• Unreasonably failing to accommodate an individual’s housing or academic needs; or 
• Terminating, demoting, reassigning or denying benefits to an employee. 

Sex discrimination: Giving preferential treatment to one gender to the disadvantage of 
the other because of his or her gender. It may occur also when policies or practices are facially 
neutral, but have a disproportionately adverse impact on a particular gender when applied. 

Sexual assault (non-consensual sexual contact): Any intentional sexual touching, 
however slight, with any object, by a man or woman upon a man or woman that is without 
consent and/or by force. Sexual contact includes: intentional contact with the breasts, buttock, 
groin or genitals, or touching another with any of these body parts, or making another touch 
you or themselves with or on any of these body parts; any intentional bodily contact in a 
sexual manner, though not involving contact with/of/by breasts, buttocks, groin, mouth or 
other orifice.
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Sexual assault (non-consensual sexual intercourse): Any sexual intercourse, however 
slight, with any object, by a man or woman upon a man or woman that is without consent 
and/or by force. Intercourse includes: vaginal penetration by a penis, object, tongue or finger; 
anal penetration by a penis, object, tongue or finger; or oral copulation (mouth to genital 
contact or genital to mouth contact), no matter how slight the penetration or contact. 

Sexual exploitation: Occurs when a student takes non-consensual or abusive sexual 
advantage of another for his/her own advantage or benefit, or to benefit or advantage anyone 
other than the one being exploited, and that behavior does not otherwise constitute one of 
the other sexual misconduct offenses. 

Sexual harassment: A form of sex discrimination that means unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a sexual nature when – 
 a. submission to such conduct is made either an explicit or an implicit term or condition 

of an individual’s employment, academic evaluation or advancement, or status in a 
course, program or activity of the university; 

 b. submission to or rejection of such conduct by an individual is used as a basis for 
academic or employment decisions affecting such individual; or 

 c. such conduct has the purpose or effect of creating an intimidating, hostile or offensive 
working or academic environment or unduly interfering with an individual’s work 
or academic performance. For purposes of the Title IX Harassment Policy, “undue 
interference” is defined as improper, unreasonable or unjustifiable behavior going 
beyond what is appropriate, warranted or natural. 

Sexual harassment includes two categories: 
•  “Hostile environment sexual harassment” means verbal, physical or visual forms of 
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• 
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Programs also are available to individual classes, Residential Commons, and Greek 
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A licensed substance abuse counselor is available to assist SMU students who may be “at 
risk” or struggling with alcohol or other drug problems. This counselor provides assessment, 
intervention, referral, short-term counseling, as well as on-going support for recovering 
students. Sessions with the licensed counselor are confidential and no information is released 
without written consent of the student.
STANDARDS OF CONDUCT

Alcohol: A) The Student Code of Conduct prohibits possession and consumption of 
alcoholic beverages in public places on campus. B) The University strictly enforces city and 
state law and prohibits the possession and consumption of alcohol by those younger than 21.

Controlled substances (drugs): The Student Code of Conduct requires that all students be 
in compliance with all local, state, and federal laws regarding controlled substances including 
prohibition of their use, sale, possession, or manufacture.
HEALTH RISKS OF ALCOHOL AND DRUGS

Alcohol:  a) Acts as a depressant, affects mood, dulls the senses, and impairs coordination, 
reflexes, memory, and judgment

 b) More serious effects may be damage to the liver, kidneys, pancreas and brain. 
 c) It is the leading cause of death among people ages 15-24.  
 d) On average, heavy drinkers shorten their lives by approximately 10 years. 
 e) Overdose can be fatal

Indicators of high-risk alcohol use:
 • Drinking underage
 • Drinking to the point of impairment
 • Drinking and driving
 • Playing drinking games
 • Drinking shots of hard liquor
 • Drinking while using medications or other drugs

Marijuana:  a) Prolonged use can lead to severe psychological dependence.
 b) May cause paranoia and panic anxiety reactions. 
 c) Impairment of memory and learning, altered sense of time and inability to 

concentrate. 
 d) May cause apathy/loss of motivation.
Cocaine:  a) Increase in heart rate, blood pressure, and body temperature. 
 b) High addiction potential. 
 c) Overdose may result in seizures, heart failure, coma or death.
Opiates:  a) Rapid development of tolerance and physical dependence. 
 b) May cause infections of the skin, liver, heart and lungs. 
 c) Overdose can be fatal
Tobacco:  a) Shortness of breath, nagging cough, and heart difficulties. 
 b) Long-term effects may include emphysema, bronchitis, heart disease and 

cancer.

alCohol & drUg abUse prevenTion
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Personal Risks of Alcohol and Drug Use:
 • Possible death or injury
 • Academic problems
 • Assault / Sexual abuse
 • Unsafe sex
 • Property damage
 • Legal / Police involvement
 • Health problems
 • Addiction / Dependence

SMU SANCTIONS
When the standards of conduct regarding alcohol and drugs are violated, SMU will 

impose, at a minimum, the following sanctions:
Alcohol: A minimum of a $100 fine. Additional sanctions will be assigned as deemed 

necessary by the appropriate conduct officer or conduct board. Additional sanctions may 
include, but are not limited to, notification of parents and referral to an Alcohol and Drug 
Abuse Prevention counselor in the SMU Health Center. (See The University Conduct Review 
Process section).

Drugs (illicit): Sanctions will be imposed by the appropriate conduct officer or conduct 
board. Possible sanctions include, but are not limited to: a fine of $500, notification of parents, 
drug testing, suspension, or expulsion. (See The University Conduct Review Process section).
LEGAL SANCTIONS

Alcohol: Minors convicted in the criminal court system of possession or consumption of 
alcoholic beverages may be subject to fines, suspension of drivers license, community service 
and a mandatory alcohol education class. Convictions for providing to minors may subject 
individuals to fines and a jail term of up to one year. Convictions for driving while intoxicated 
may subject individuals to up to $2000 in fines and a jail term of up to six months for a first 
offense. Fines and jail terms escalate after the first conviction.

Controlled substances (drugs): Sanctions upon conviction in the criminal court system 
for possession, distribution, or manufacture of controlled substances range from fines to 
probation to imprisonment. Amount of fines, terms of probation, or years of imprisonment 
generally are contingent upon the circumstances and amounts of drugs in possession, sale, 
distribution, or manufacture.
SERVICES AVAILABLE TO THE CAMPUS COMMUNITY
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4) REFERRAL/AFTER-CARE: Based on assessment, counselors will assist students 
in finding specialized care.

5) CAMPUS AWARENESS: Counselors work with student organizations to 
coordinate projects to focus attention on the dangers of alcohol and drug abuse 
and the problems of dependency.

6) SUPPORT GROUPS: Counselors support self-help groups and refer students to 
a wide range of support groups in the community, as dictated by the needs of the 
individual. An on-campus SMU Student Recovery Support Group is available as 
well as off-campus AA meetings and other 12-step groups.
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