


ATTENDEES INCLUDED AAAED MEMBERS AND NON MEMBERS

NON MEMBERS
63%

MEMBERS
37%



Thirty-nine States Represented



Institution/Organization Type
FEDERAL AGENCY, 

1%
PRIVATE AND OPERATES PRE 

K-12 , 1%
PUBLIC K-14, 1%

STATE AGENCY, 1%

NOT 
INDICATED, 

15%

PRIVATE, 
17%

PUBLIC, 67%

FEDERAL AGENCY PRIVATE AND OPERATES PRE K-12 PUBLIC K-14 STATE AGENCY NOT INDICATED PRIVATE PUBLIC



Which change in the new rules causes the greatest concern for you?

1%

1%



What is your greatest concern about implementing the new rules?

1%

1%

2%

15%

25%

1%



Do you believe these rules benefit one party over another? 

1%

1%

1%

4%

14%

19%

60%

0% 10% 20% 30% 40% 50% 60% 70%

Neither complainants or respondents benefit ,No, the rules
benefit Complainants and respondents equally.

Yes, mainly Complainants

Yes, mainly Respondents,Yes, mainly Complainants

No, main beneficiary of the new rules are the institution

No, the rules benefit Complainants and respondents equally.

Neither complainants or respondents benefit

Yes, mainly Respondents



RESOURCES 
STAFFING NEEDS



If you anticipate needing more staff to be compliant with the new 
rules, please specify the roles that you anticipate needing? 

1%

2%

3%

7%

16%

24%

46%

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

Yes, we will need advisors,Yes, we will need personnel trained in
informal resolutions

Yes, we will need advisors,Yes, we will need hearing officers

We do not anticipate needing more staff

Yes, we will need investigators

Yes, we will need personnel trained in informal resolutions

Yes, we will need hearing officers

Yes, we will need advisors



Do you anticipate your campus outsourcing all or some of 
your Title IX functions?

1%

1%

1%

1%

1%

1%

3%

3%

4%

6%

8%

9%

61%

0% 10% 20% 30% 40% 50% 60% 70%

Yes, we will hire an outside vendor to be advisors ,Yes, We will hire an outside vendor to handle
investigations,Yes, we will hire an outside vendor to conduct hearings

Yes, we will hire an outside vendor to conduct hearings,No, we intend to handle everything in house

Yes, we will hire an outside vendor to conduct hearings,Yes, we will hire an outside vendor to be
advisors

Yes, we will hire an outside vendor to conduct hearings,Yes, we will hire an outside vendor to be
advisors ,No, we intend to handle everything in house

Yes, we will hire an outside vendor to conduct hearings,Yes, We will hire an outside vendor to handle
investigations

Yes, We will hire an outside vendor to handle investigations,Yes, we will hire an outside vendor to
conduct hearings

Yes, we will hire an outside vendor to be advisors ,No, we intend to handle everything in house

Yes, we will hire an outside vendor to be advisors ,Yes, we will hire an outside vendor to conduct
hearings

Yes, we will hire an outside vendor to conduct hearings,Yes, We will hire an outside vendor to handle
investigations,Yes, we will hire an outside vendor to be advisors

Yes, We will hire an outside vendor to handle investigations

Yes, we will hire an outside vendor to conduct hearings

Yes, we will hire an outside vendor to be advisors

No, we intend to handle everything in house



The advisors that you are required to provide each party 
όǳƴƭŜǎǎ ǘƘŜ ǇŀǊǘȅ ǇǊƻǾƛŘŜǎ ǘƘŜƛǊ ƻǿƴύΣ ǿƛƭƭ ƭƛƪŜƭȅ ŎƻƳŜ ŦǊƻƳΧΚ 

1%

1%

1%

4%

5%

16%

34%

38%

0% 10% 20% 30% 40%

Come from a variety of places internal and external to the…

Come from a variety of places internal and external to the…

We are not sure, Come from a variety of places internal and…

A shared list of advisors in partnership with another university or…

Outside vendors (e.g., consultants or a Law firm)

Come from a variety of places internal and external to the…

We are not sure

Our internal community



DEFINITIONS



For cases that do not rise to the level of being a Title IX claim, 
we are going to... 

1%

1%

1%

8%

20%

32%

37%

0% 5% 10% 15% 20% 25% 30% 35% 40%

Use a lesser offense category defined in our Title IX policy,Use a
separate anti-discrimination/sexual harassment policy

Use a separate anti-discrimination/sexual harassment policy,I am
not sure what we will do

Use a separate anti-discrimination/sexual harassment policy,use
a Catchall conduct or professionalism policy

Use a lesser offense category defined in our Title IX policy

use a Catchall conduct or professionalism policy

I am not sure what we will do

Use a separate anti-discrimination/sexual harassment policy



For states that have definitions or requirements that you 
believe will conflict with the new rules, your institution will?

5%

21%

37%

37%

0% 5% 10% 15% 20% 25% 30% 35% 40%

Keep our definitions as they are

I am not sure what we will

Incorporate both definitions and try to make them work

There is no conflict between our state definitions or
requirements and the new rules



DURING THE 
GRIEVANCE PROCESS





During the hearings, who will serve as hearing officers?

2%

2%

8%

10%

15%

28%

35%

0% 5% 10% 15% 20% 25% 30% 35% 40%

A panel appointed by the president or their designee, I am not sure

I am not sure, A member of the community appointed by the
president...

Other

A member of the community appointed by the president...

An independent hearing officer (outside vendor)

A panel appointed by the president or their designee

I am not sure



During the hearings, who will you provide as advisors?

7%

11%

36%

46%

0% 10% 20% 30% 40% 50%

We plan to outsource this process

A combination of Internal and external members

I am not sure

A list of trained employees



At what point will your institution provide an advisor? 

1%

8%

14%

18%

59%

0% 10% 20% 30% 40% 50% 60% 70%

I do not know when we will provide advisors,At the beginning
of the processthe processthe p4AW8tGhc%



How will you handle a Title IX complaint that includes other 
form(s) of discrimination e.g., racial harassment?

1%

12%

19%

33%

34%

0% 5% 10% 15% 20%



Since the decision maker cannot be an investigator or Title IX 
ŎƻƻǊŘƛƴŀǘƻǊΣ ƻǳǊ мǎǘ ƭŜǾŜƭ ŘŜŎƛǎƛƻƴƳŀƪŜǊ ǿƛƭƭ ōŜ Χ  

1%

1%

7%

9%

25%

27%

28%

0% 5% 10% 15% 20% 25% 30%

A hearing panel of employees (faculty and staff),A designee of the
president

A hearing panel of employees (faculty and staff),We are not sure

An outside vendor (independent hearing officer)

A hearing panel of employees and students

A designee of the president

A hearing panel of employees (faculty and staff)

We are not sure



Since we are required to have an appeals process, the person 



When the parties enter into informal resolution and that effort 
fails, what happens to the information collected?

2%

2%

5%

13%

21%

58%

0% 10% 20% 30% 40%



REPORTING



The new rules will have _________ impact on your 
institutions mandatory reporter policy. 

2%

2%

2%

2%

15%

17%

26%

35%

0% 5% 10% 15% 20% 25% 30% 35% 40%

Some impact both positive and negative ,No impact on reporting

Some impact both positive and negative ,We are not sure what
impact it will have

We are not sure what impact it will have,Negative impact on
reporting

We are not sure what impact it will have,Some impact both
positive and negative

We are not sure what impact it will have

No impact on reporting

Negative impact on reporting

Some impact both positive and negative



On your campus, faculty will ______ mandatory reporters. 

2%

2%

4%

7%

13%

15%

57%

0% 10% 20% 30% 40% 50% 60% 70%

Not sure - persons and faculty will decide ,Remain mandatory
reporters

Remain mandatory reporters,Not sure-faculty will decide what
they will be classified as

Not sure-faculty will decide what they will be classified as

Will not remain mandatory reporters unless advisors

Other

Not sure - persons and faculty will decide

Remain mandatory reporters



On your campus, coaches will ______ mandatory reporters.

2%

4%

6%

10%

77%

0% 20% 40% 60% 80% 100%

Will not remain mandatory reporters unless also advisors

Not sure - persons and athletics will decide classification

Not sure-athletics will decide what they will be classified

Other

Remain mandatory reporters


