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2020 Sage Publications/RMD Best Student Conference Paper Award, Research Methods Division, 

Academy of Management (Vaulont & Zhang) 

2020 OB Division’s Best Conference Paper Award at the AOM conference (Liu et al., 2020) 

2019 Top 10 Most Productive Leadership Authors between 2011 and 2017 
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perspective: Examining interactive effects of diversity practices on women and racialized non-

leader and leader turnover. Academy of Management Journal. 

48. Kim*, J., Vaulont*, M., Zhang, Z., & Byron, K. (In press). Looking inside the black box of gender 

differences in creativity: A dual-process model and meta-analysis. Journal of Applied Psychology. 

47. Jiang, K., Zhang, Z., Hu, J., & Liu, G. (2022). Retirement intention of older workers: The influences 

of high-involvement work practices, individual characteristics, and economic environment. 

Personnel Psychology, 75, 929-958. 

46. Kim*, J. K., LePine, J. A., Zhang, Z., & Baer, M. D. (2022). Sticking out versus fitting in: A social 

context perspective of ingratiation and its effect on social exchange quality with supervisors and 

teammates. Journal of Applied Psychology, 107, 95-108. 

45. Wang*, D., Liu, Y., Hsieh, Y.-C., & Zhang, Z. (2022). Top-down and bottom-up: Examining reciprocal 

relationships between leader humility and team helping behavior. Journal of Organizational 

Behavior, 43, 1240-1250. 

44. Ozkok, O., Vaulont*, M., Zyphur, M. J., Zhang, Z., Preacher, K. J., Koval, P., & Zheng, Y. (2022). 

Interaction effects in cross-lagged panel models: SEM with latent interactions applied to work-

family conflict, job satisfaction, and gender. Organizational Research Methods, 25, 673–715. 

43. Fang, R., Zhang, Z., & Shaw, J. D. (2021). Gender and social network brokerage: A meta-analysis and 

field investigation. Journal of Applied Psychology, 106, 1630–1654. 

¶ 5XQQHU�XS�RI�WKH������$FDGHP\�RI�0DQDJHPHQW�*'2�'LYLVLRQ¶V�6DURM�3DUDVXUDPDQ�$ZDUG 

42. Zhou, L., Wang, M., & Zhang, Z. (2021). Intensive longitudinal data analyses with Dynamic Structural 

Equation Modeling. Organizational Research Methods, 24, 219-250. 

41. Zyphur, M. J., Hamaker, E. L., Tay, L., Voelkle, M., Preacher, K. J., Zhang, Z., Allison, P. D., Pierides, 

D. C., Koval, P., & Diener, E. (2021). From data to causes III: Bayesian priors for general cross-

lagged panel models (GCLM). Frontiers in Psychology, 12, 112. 

40. Zyphur, M. J., Voelkle, M. C., Tay, L., Allison, P. D., Preacher, K. J., Zhang, Z., Hamaker, E. L., 

. 

, 
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contributions of intrinsic and extrinsic motivational orientations. Journal of Applied Psychology, 

102, 829-844. (The last three authors contributed equally to this paper) 

34. Taylor, S. G., Bedeian, A. G., Cole, M. S., & Zhang, Z. (2017). Developing and testing a dynamic 

model of workplace incivility change. Journal of Management, 43, 645-670. 

33. Li, W. D., Stanek*, K. C., Zhang, Z., Ones, D. S., & McGue, M. (2016). Are genetic and environmental 

influences on job satisfaction stable over time? A three-wave longitudinal twin study. Journal of 

Applied Psychology, 101, 1598-1619. 

32. Preacher, K. J., Zhang, Z., & Zyphur, M. J. (2016). Multilevel structural equation models for assessing 

moderation within and across levels of analysis. Psychological Methods, 21, 189-205. 

¶ :LQQHU�RI�WKH������6DJH�3XEOLFDWLRQV�5REHUW�0F'RQDOG�$GYDQFHPHQW�RI�2UJDQL]DWLRQDO 

� � � � � � � � 5HVHDUFK�0HWKRGRORJ\�$ZDUG�RI�WKH�5HVHDUFK�0HWKRGV�'LYLVLRQ�RI�$FDGHP\�RI�0DQDJHPHQW 

31. Li, W. D., Zhang, Z., Song, Z., & Arvey, R. D. (2016). It's also in our nature: Genetic influences on 

work characteristics and in explaining their relationships with well-being. Journal of 

Organizational Behavior, 37, 868-888. 

30. Wanberg, C. R., Kanfer, R., Hamann, D. J., & Zhang, Z. (2016). Age and reemployment success after 

job loss: An integrative model and meta-analysis. Psychological Bulletin, 142, 400-426. 

¶ :LQQHU�RI�WKH������6,23�6FKPLGW�+XQWHU�0HWD�$QDO\VLV�$ZDUG 

29. Zyphur, M. J., Zammuto, R. F., & Zhang, Z. (2016). Multilevel latent polynomial regression for 

modeling (in)congruence across organizational groups: The case of organizational culture research. 

Organizational Research Methods, 19, 53-79. 

28. Zyphur, M. J., Li, W. D., Zhang, Z., Arvey, R. D., & Barsky, A. P. (2015). Income, personality, and 

subjective financial well-being: The role of gender in their genetic and environmental relationships. 

Frontiers in Psychology, 6, 1493 (1-16). 

27. Fang, R., Landis*, B., Zhang, Z., Anderson, M. H., Shaw, J. D., & Kilduff, M. (2015). Integrating 

personality and social networks: A meta-analysis of personality, network position, and work 

outcomes in organizations. Organization Science, 26, 1243–1260. 

26. Reina*, C. S., Zhang, Z., & Peterson, S. J. (2014). CEO grandiose narcissism and firm performance: 

The role of organizational identification. The Leadership Quarterly, 25, 958-971. 

25. Wang*†, D., Waldman†, D. A., & Zhang†, Z. (2014). A meta-analysis on shared leadership and team 

effectiveness. Journal of Applied Psychology, 99, 181-198. (Three authors contributed equally to 

this paper) 

24. Cole, M. S., Carter, M. Z., & Zhang, Z. (2013). Leader-team congruence in power distance values and 

team effectiveness: The mediating role of procedural justice climate. Journal of Applied Psychology, 

98, 962-973. 

23. Zyphur, M. J., Zhang, Z., Barsky, A. P., & Li*, W. D. (2013). An ACE in the hole: Twin family models 
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21. Zhang, Z., Wang, M., & Shi, J. (2012). Leader-follower congruence in proactive personality and work 

outcomes: The mediating role of leader-member exchange. Academy of Management Journal, 55, 

111-130. 
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Antonakis & D. V. Day (Eds.), The nature of leadership (2nd ed.) (pp. 66-107). Thousand Oaks, CA: 

Sage. 

2. Peterson, S. J., & Zhang, Z. (2011). Examining the relationships between top management team 

psychological characteristics, transformational leadership and business unit performance. In M. A. 

Carpenter (Ed.), The handbook of research on top management teams (pp. 127-149). Northampton, 

MA: Edward Elgar. 

1. Youngcourt, S. S., Zhang, Z., & Arvey, R. D. (2005). The determinants of LMX exchange: Potential 

genetic influences? In G. B. Graen & J. A. Graen (Eds.), Global organizing designs: Vol. 3 LMX 

Leadership (pp. 217-233). Greenwich, CT: Information Age Publishing. 
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conference of the Academy of Management, Boston, MA. 

70. Zhang, Z., Vaulont, M. J., Yang, Y., & Jia, L. (2019, April). CEO leadership and gender predict error 

aversion culture and firm performance. Poster presentation at the annual conference of the Society 

for Industrial and Organizational Psychology, National Harbor, MD. 

69. Wang, L., Zhang, Z., Shi, L., & Vaulont, M. J. (2019, April). Are we on the same side? Effects of 

leader-follower congruence in overqualification. Poster presentation at the annual conference of the 

Society for Industrial and Organizational Psychology, National Harbor, MD. 

68. Zhang, Z., Vaulont, M., Yang, Y., & Jia, L. (2018, November). Firm-level outcomes of CEO 

transactional leadership: The role of error aversion culture and CEO gender. Paper presentation at 

the INFORMS College of Organization Science meeting, Tempe, AZ. 

67. Wu, J., Liden, R. C., Song, J., & Zhang, Z. (2018, August). Leading by serving: A two-level latent 

growth model of servant leadership. Symposium presentation at the annual conference of the 

Academy of Management, Chicago, IL. 

66. Wu, J., Zhang, Z., Song, L.J., Zhu, L., & Wei, X. (August, 2018). Shared leadership and team creative 

performance: Examining formal leadersô centrality  
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¶ %HVW�,QWHUQDWLRQDO�3DSHU�$ZDUG�RI�WKH������6,23�FRQIHUHQFH 

58. Waldman, D. A., Wang, Z., & Zhang, Z. (2016, August). Shared leadership and team performance: 

The moderating effects of demographic faultlines. Paper presentation at the annual conference of 

the Academy of Management, Anaheim, CA. 

57. Li, W. D., Zhang, Z., Zheng, X. M., & Liu, X. (2016, August). Narcissism, abusive supervision climate, 

and team effectiveness: Testing a mediation model. Paper presentation at the annual conference of 

the Academy of Management, Anaheim, CA. 

56. Li, W. D., Frese, M., & Zhang, Z. (2016, July). Yes, proactive, but are they happy? Influences of 

proactive personality on daily well-being and job satisfaction change. Paper presentation at the 

Conference on Proactive Behaviors organized by the Hong Kong Polytechnic University, Hong 

Kong. 

55. Preacher, K. J., Zhang, Z., & Zyphur, M. J. (2015, October). Decomposing interaction effects in 

multilevel structural equation models. Paper presentation at the annual meeting of the Society of 

Multivariate Experimental Psychology, Redondo Beach, CA. 

54. Li, W.-D., Stanek, K., Ones, D. S., & Zhang, Z. (2015, August). Genetic and environmental influence 

on job satisfaction change: A three-wave longitudinal twin study. Paper presentation at the annual 

conference of the Academy of Management, Vancouver, Canada. 

53. Christensen, A. L., Kinicki, A. J., Zhang, Z., & Walumbwa, F. O. (2015, August). The role of affect 

and creative behavior in the feedbackïperformance relationship. Paper presentation at the annual 

conference of the Academy of Management, Vancouver, Canada. 

52. Waldman, D. A., Wang, D., Zhang, Z., & Balthazard, P. (2015, August). Understanding and measuring 

leader accountability in organizations. Symposium presentation at the annual conference of the 

Academy of Management, Vancouver, Canada. 

51. Zhang, Z., Cole, M. S., Barnes, C. M., & Taylor, S. G. (2015, April). A dynamic multilevel study of 

insomnia and leader emergence. Poster presentation at the annual conference of the Society for 

Industrial and Organizational Psychology, Philadelphia, PA.  

50. Zhang, Z. (2015, April). Panelist, Whatôs trending at work: Longitudinal workforce analytics. Panel 

discussion conducted at the annual conference of the Society for Industrial and Organizational 

Psychology, Philadelphia, PA. 

49. Fang, R., & Zhang, Z. (2014, August). A meta-analysis on womenôs social network positions: Does 

education help? Paper presentation at the annual conference of the Academy of Management, 

Philadelphia, PA. 

¶ 5XQQHU�XS��'RURWK\�+DUORZ�%HVW�3DSHU�$ZDUG�IRU�WKH�*HQGHU�DQG�'LYHUVLW\�'LYLVLRQ 

48. Wu, J., Gong, Y., Song, J., & Zhang, Z. (2014, June). When and how does intrinsic motivation enhance 

creativity? The mediating role of creative goals and moderating role of extrinsic motivation. Paper 

presentation at the biannual conference of the International Association of Chinese Management 

Research, Beijing, China. 

47. 
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Beijing, China. 

46. Zhang, Z., Gong, Y., Song, J., & Wu, J. (2014, May). Differentiated leadership and individual and 

team creativity: The multi-level moderating effect of team social integration. Poster presentation at 





=KHQ�=KDQJ �� 

21. Zhang, Z., & Arvey, R. D. (2009, August). Cognitive and affective antecedents of followersô 

transformational leadership perceptions. Poster presentation at the annual conference of the 

Academy of Management, Chicago, IL. 

20. Zhang, Z., Zyphur, M. J., & Preacher, K. J. (2009, April). Hypothesizing and testing multilevel 

moderation: Issues and recommendations. Poster presentation at the annual conference of the 

Society for Industrial Organizational Psychology, New Orleans, LA.  

19. Wanberg, C. R., Zhang, Z., & Diehn, E. W. (2009, April). Helping unemployed individuals get back 
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https://www.forbes.com/sites/adigaskell/2022/07/25/shifting-our-aging-society-from-a-burden-to-an-asset/
http://poetsandquants.com/2016/08/17/favorite-business-school-professors-teaching-mbas/6/
http://www.nytimes.com/2015/09/27/business/to-get-a-job-in-your-50s-maintain-friendships-in-your-40s.html?emc=eta1&_r=0
http://www.forbes.com/sites/nextavenue/2015/08/05/the-3-strikes-against-older-job-hunters/
https://www.psychologytoday.com/articles/201410/are-these-rules-worth-breaking
http://online.wsj.com/article/SB10001424127887323477604578653960989851832.html
https://www.theglobeandmail.com/report-on-business/careers/career-advice/job-hunt-success-hinges-on-positive-attitude-study-finds/article4100095/
http://www.economist.com/node/17090697
http://www.sciencemag.org/cgi/content/full/sci;329/5998/1449-b
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 Organizational Behavior (MNO 6201), full-time MBA core course, Southern Methodist U. 

Global Leadership in a Complex World (MNO 6218), MBA elective, Southern Methodist U. 

 Mindful Leadership (MGT 513), Evening and full-time MBA elective, Arizona State U. 

Organization Behavior (MGT 502), Full-time MBA core course, Arizona State U. 

Leading People, Teams and Organizations (MGT 502), Master in Management (MIM) core 

course, Arizona State U. 

Management of Groups (MGMT 6084), Full-time MBA elective, U. of Minnesota 
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Panelist, SIOP Virtual Programming for Great China Region (2023) 

Service to the Consortium for the Advancement of Research Methods and Analysis (CARMA) 

Panelist for PhD Prep Group Session on Open Science (March 2023) 

Service to the Academy of Management 

OB Division ad hoc Committee on 
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English Program Committee Member of the 2018 Biannual Conference, Wuhan, China 

Micro Track Co-Chair (English Program) of the 2016 Biannual Conference, Hangzhou, China 

Representative-at-large for Americas, 2014 – 2016 

Distinguished Speaker for IACMR Research Seminar Series (No. 22), 2022 

Conference Reviewer 

     Academy of Management conference, 2006 – present 

     Society for Industrial and Organizational Psychology (SIOP) conference, 2005 – present 

     Strategic Management Society (SMS) Special Conference, Las Vegas, 2019 

     Southern Management Association conference, 2007 – 2010 

     Academy of International Business conference, 2007 

     International Association for Chinese Management Research conference, 2010 – 2018 

     European Association of Work and Organizational Psychology Annual Congress, 2023 

     Interdisciplinary Network for Group Research (INGRoup) Conference, 2022 – present 

Reviewer for the United States National Science Foundation (NSF) 

     The Methodology, Measurement, and Statistics (MMS) Program  

     The Science, Technology, and Society Program 

     The Science of Organizations (SoO) Program 

Reviewer for INFORMS Organization Science Dissertation Proposal Competition, 2013 

Grant proposal reviewer for the Research Grants Council (RGC) of Hong Kong, 2011-2013 

$&$'(0,&�$)),/,$7,216 

Academy of Management (AOM) 

Society for Industrial and Organizational Psychology (SIOP), elected Fellow in 2021 

American Psychological Association (APA), elected Fellow in 2023 

Interdisciplinary Network for Group Research (INGRoup) 

European Association of Work and Organizational Psychology (EAWOP) 

International Association for Chinese Management Research (IACMR) 

Society for Organizational Behavior (SOB) 

Personnel/Human Resource Research Group (PHRRG) 

 

 


