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PROFILE 
 

Accomplished scholar-practitioner experienced in human resource development with proven track 

record in adult learning, leadership development, corporate strategy and organizational 

development. Dynamic teacher and presenter with innovative approach to both in-person and 

online learning. Knowledgeable in talent development, workplace culture, business communication  

and human resources. 

 
EDUCATION 

 

Doctor of Philosophy 

Information Science 

University of North Texas  

Denton, TX 

Master of Journalism 

Applied Communications 

University of North Texas 

Denton, TX 

Bachelor of Science 

Ag. Journalism 

Texas A&M University 

College Station, TX 

 
 

CORE PROFICIENCIES 
 

Human Resource Development   Academic Research   Adult Learning   Consulting   E-Learning 

Knowledge Management   Communication   Records Management   Learning Management   Course 

Planning 

Student Assessments   Employee Engagement    Instructional Design   Curriculum Design 
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University of North Texas, Organizational Design & Change (guest lecture)  2021 

BT Foundry Internship Instructor   2018 – 2021  
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Director of Human Resources and Organizational Development 

Texas AirSystems 2013-2016 

▪ Won Dallas Business Journal Best Places to Work, SMU Middle Market 50 and Inc. 5000 Fastest 

Growing Midsize Companies 

▪ Utilized adult learning theory to create 6-month leadership development program, technical 

training, and just-in-time soft skills courses.  Net promoter score: 9.2  

▪ Designed sales training curriculum and classes. Taught soft skills training to interns and recently 

graduated mechanical engineers 

▪ Managed companywide Learning, Human Resources, and Marketing  

▪ Developed onboarding program. Implemented case study interviewing & college internship 

program 

▪ Formulated competency-based development models for career pathing, talent development 

and succession planning 

▪ 
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Control & Communication 

Southern Methodist University Digital Accelerator Council  2017 

 
 


