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* Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1688. 
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About SMU 

The Vision of Southern Methodist University 
To create and impart knowledge that will shape citizens who contribute to their communities and lead their 
professions in a global society. 

The Mission of Southern Methodist University 
Southern Methodist University will create, expand and impart knowledge through teaching, research and service, 
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Academic Accreditation 
Southern Methodist University: Regional and National Accreditations and Cycles 

UNIT State/Regional/National Accrediting Agency Last 
Review 

Next 
Review 

Southern Methodist 
University 
(10-year cycle) 
(5-year report) 

Commission on Colleges of the Southern Association of 
Colleges and Schools (1866 Southern Lane, Decatur, 
Georgia 30033-4097; 404-679-4501) to award 
baccalaureate, masters, and doctoral degrees. 

2011 2016 (5) 
2031 (10) 

Cox School of Business 
(5-year cycle) 

The Association to Advance Collegiate Schools of 
Business (AACSB) 

2021-2022 2026-2027 

Dedman College of Humanities and Sciences 
Chemistry 
(Undergraduate Only) 
(5-year cycle) 

The American Chemical Society 2021 2026 

Psychology (Clinical, 
Doctoral Only) 
(5-year cycle unless 
mandated by APA) 

American Psychological Association 2020 2025 

Dedman School of Law 
(7-year cycle) 

The American Bar Association 2019 2026-2027 

Lyle School of Engineering 
(6-year cycle) 
Civil Engineering Engineering Accreditation Commission of ABET, 

https://www.abet.org 
2020 2026 

Computer Engineering Engineering Accreditation Commission of ABET, 
https://www.abet.org 

2020 2026 

Computer Science Computing Accreditation Commission of ABET, 
https://www.abet.org 

2020 2026 

Electrical Engineering Engineering Accreditation Commission of ABET, 
https://www.abet.org 

2020 2026 

Environmental 
Engineering 

Engineering Accreditation Commission of ABET, 
https://www.abet.org 

2020 2026 
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Cox School of Business 

Academic Calendar 

https://s3.smu.edu/des/registrar/pdf/calendars/GCOX%202024-25.pdf 
  

https://s3.smu.edu/des/registrar/pdf/calendars/GCOX%202024-25.pdf
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General Information 

History 
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The Brierley Institute for Consumer Engagement 
Brad Harraman, Director 

To change the business world, transform the fundamental interaction between a customer and a company. The 
Brierley Institute will be the first academic institute in the nation devoted to the study of customer engagement. Led 
by the Harold M. Brierley Endowed Professor, the Institute seeks to create a rich collaborative environment – an 
exchange of ideas, insights and practices – bringing together students, professors and business practitioners to 
advance knowledge and improve business practice, driven to understand how and why customers engage with 
brands and how engagement drives customer loyalty and value. 

The Institute will create innovative learning experiences for SMU Cox MBA students that lead to successful careers 
in marketing, business analytics and consulting. These students will learn to promote business practices that build 
customer relationships, leverage digital and traditional media, measure financial impact, and create customer 
experiences, which engage customers and create loyalty and value. MBA scholarships and student research grants 
will be awarded. 

To advance knowledge and improve business practice, the Institute will feature an annual invitation-only conference 
focused on bringing scholars from top academic institutions and practitioners from well-known corporations 
together to develop faculty research agendas, influence curricula and solve current business challenges. In addition, 
the Institute will offer faculty research grants. 
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Additional Course Requirement 
In addition to taking the required accounting courses and courses for their chosen concentration, all students must 
meet the degree requirement of taking one course in valuation. The course options for satisfying the valuations 
requirement are as follows: 

�x ACCT 6213 - Accounting-Based Valuation 
�x FINA 6211 - Valuation and Analysis (note course has prerequisite of FINA 6205 - Finance Theory and 

Practice) 

CPA Requirements 
As requirements for being certified as a CPA vary by state, it is the student's responsibility to ensure that the 
requirements are met. 

Planning Assistance 
For planning assistance regarding the elective course options, students should visit the M.S.A. website 
www.coxmsa.com or contact the director of the M.S.A. program at msainfo@cox.smu.edu. 
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Finance 
Professor 
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Module B Courses 
�x FINA 6211 - Valuation and Analysis 
�x FINA 6219 - Derivatives 
�x FINA 6238 - Financial Modeling 

Plus one or two of the following*: 
�x ACCT 6202 - Financial Accounting II 
�x ACCT 6212 - Financial Reporting and Analysis II 
�x Other elective with departmental approval 

Term Total: 16 Credit Hours 

Term 2 - Spring 
Module A Courses 

�x FINA 6218 - Fixed Income Securities 
�x FINA 6226 - Quantitative Trading Strategies 

Plus two of the following: 
�x ACCT 6205 - Strategic Cost Analysis 
�x ACCT 6210 - Financial Reporting and Analysis I 
�x ACCT 6211 - Financial Statement Analysis 
�x BUSE 6208 - Special Topics in Energy Economics 
�x FINA 6228 - Topics in Energy Finance 
�x FINA 6430 - Asset and Wealth Management 
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General Business 
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Term 3 - Fall 
Module A 

�x BA 6231 - 
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with limited offerings Saturday mornings. Students must take the required core courses as scheduled each term 
because of prerequisite sequencing. 

Each 14-week term is divided into two seven-week modules, A and B, with each module course earning two credit 
hours. 

The Cox School of Business seeks candidates who show a strong potential for success in today's global business 
environment. Candidates who demonstrate analytical capabilities, leadership experience, interpersonal and 
communication skills, and personal commitment and motivation are invited to apply. The Admissions Committee 
seeks candidates who possess outstanding academic achievement and potential, leadership qualities, and 
management potential. To assess these characteristics, the committee will look to the following elements to help 
identify a candidate's potential to succeed in the program: previous academic records, references who can speak to 
the candidate's professional performance, and self-evaluation essays. GMAT or GRE graduate school 
admission/entry test scores are optional but applicants are encouraged to submit them. For complete details and an 
application packet, students should visit https://www.smu.edu/cox/Degrees-and-Programs/One-Year-MBA or 
contact the Cox Admissions Office: telephone 214-768-1214 or 1-800-472-3622; fax 214-768-3956; 
mbainfo@cox.smu.edu. 

Curriculum 
Full -Time One Year M.B.A. Class 2025: Entry Summer 2024, Graduate Spring 2025 
Total Credit Hours: 52 

Term 1 - Summer Term 
Module A Courses 

�x ACCT 6201 - Financial Accounting I 
�x FINA 6201 - Managerial Finance 
�x ITOM 6202 - Management Decision Analysis 
�x MAST 6478 - 
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Notes: 
�x Students select the second accounting course based on their interest and anticipated concentration: either 

ACCT 6202 - Financial Accounting II or ACCT 6205 - Strategic Cost Analysis. Students should consult 
the Concentrations and Minors section for specific information on which second accounting course is 
required for each concentration. 

�x Students concentrating in Finance should enroll in FINA 6222 - Financial Markets and Monetary 
Policy instead of BUSE 6203 - Macroeconomics. 

�x MNGT 6001 - Managing Your Career, a zero-credit course, is a requirement to use the extended services of 
the Career Management Center. Students earn a grade of Pass or Fail. 

Term 3 - Spring Term 
Module A Courses 

�x MNGT 6210 - Global Leadership Program 
�x Electives: four courses (8 Credit Hours) 

Module B Courses 
�x Electives: four courses (8 Credit Hours) 

Term Total: 18 Credit Hours 

Credit H
EMC 
/P <</MCIDB7o5.5 (e)4 (di)-2 (t)-2 ( edit H
EM7.831 0 Td
( )Tj
EMC 
(u)-4 )
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Curriculum 
Full -Time Two Year M.B.A. Class 2026: Entry Fall 2024, Graduate Spring 2026 
Total Credit Hours: 71 

Year 1 - Fall Term 
Module A Courses 

�x ACCT 6201 - Financial Accounting I 
�x BUSE 6202 - Managerial Economics 
�x FINA 6201 - Managerial Finance 
�x MAST 6478 - Data Analytics 
�x MNO 6201 - Organizational Behavior: Managing and Leading People 
�x MNGT 6020 - First-Year Foundations 
�x MNGT 6101 - Managing Your Career 

Module B Courses 
�x ACCT (second required accounting course - 2 Credit Hours) 
�x ITOM 6202 - Management Decision Analysis 
�x MAST 6478 - Data Analytics (continued) 
�x MKTG 6201 - Marketing Management 
�x MNGT 6020 - First-Year Foundations 
�x MNGT 6103 - Business Presentation Techniques 
�x Elective: zero or one course (0-2 Credit Hours) 
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Business Administration Exchange 
Students in the full-



30 
 

Module B 
�x MAST 6474 - Introduction to Data Analysis I (continued) 
�x MNO 6275 - Managing and Leading People Experiential Learning Project 

Term Total: 8 Credit Hours 

Term 2 
Module A 

�x ACCT 6201 - Financial Accounting I 
�x BUSE 6202 - Managerial Economics 

Module B 
�x ACCT 6202 - Financial Accounting II 
�x BUSE 6203 - Macroeconomics 

Term Total: 8 Credit Hours 

Term 3 
Module A 

�x FINA 6201 - Managerial Finance 
�x BL 6274 - Legal Environment of Business 

Module B 
�x ACCT 6275 - Strategic Cost Analysis 
�x FINA 6205 - Finance Theory and Practice 

Term Total: 8 Credit Hours 

Term 4 
Module A 

�x ITOM 6274 - Data Analytics II 
�x MKTG 6201 - Marketing Management 

Module B 
�x ITOM 6277 - Operations and Supply Chain Management 
�x MKTG 6275 - Fundamentals of Marketing Simulation 

Term Total: 8 Credit Hours 

Term 5 
Module A 

�x FINA 6211 - Valuation and Analysis 
�x STRA 6201 - Strategic Management 

Module B 
�x FINA 6212 - Corporate Financial Policies 
�x MNGT 6203 - 
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Term 7 
�x MNGT 6275 - Global Immersion (Spring entry students complete this course in Term 6) 
�x Electives: three courses 

Term Total: 8 Credit Hours 

Credit Hours Summary for M.B.A. Direct Program 
43 credit hours of required courses 
10 credit hours of elective courses 
53 credit hours total for Cox M.B.A. degree 

Business Administration, M.B.A. (Online) 
The Online MBA, is a cohort-based, face-to-face program ideal for individuals who want to build or transition their 
career in the fields of Marketing, Entrepreneurship, Finance or Information Technology, among other business 
disciplines. The SMU Cox Online MBA will focus on three pillars of excellence: Leadership, Analytics, & 
Experiential Learning. 

The curriculum format is 100% online, with a strong emphasis on experiential learning. The learning environment is 
interactive and students will get an in-person MBA, face-to-face with faculty and classmates, simply administered in 
a virtual classroom. 
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Term 2 
Module A 

�x ACCT 6201 - Financial Accounting I 
�x 
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Business Administration, M.B.A. (Professional) 
Overview 
The P.M.B.A. program is designed for those individuals who want to enhance their current career progression 
without leaving the workforce. The program is six consecutive terms during 24 months, with evening and Saturday 
morning classes. During the first three terms, required core courses help develop a strong foundation in fundamental 
business principles. To build on this foundation, students may choose electives to gain expertise in a specific area or 
choose a more broad-based selection of electives. Each 14-week term is divided into two seven-week modules, A 
and B, with each module course earning two credit hours. 

Students must remain with their entering class and cohort section for all required core courses. The elective courses 
meet once a week, Monday through Thursday evenings, with limited offerings Saturday mornings. Students must 
take the required core courses as scheduled each term because of the prerequisite sequencing. One elective course 
during the P.M.B.A. program is required to be an international business course. 

The Cox School of Business seeks candidates who show a strong potential for success in today's global business 
environment. Candidates who demonstrate analytical capabilities, leadership experience, interpersonal and 
communication skills, and personal commitment and motivation are invited to apply. The Admissions Committee 
seeks candidates who possess outstanding academic achievement and potential, leadership qualities, and 
management potential. To assess these characteristics, the committee will look to the following elements to help 
identify a candidate's potential to succeed in the program: previous academic records, references who can speak to 
the candidate's professional performance, and self-evaluation essays. GMAT or GRE graduate school 
admission/entry test scores are optional but all applicants are encouraged to submit them. For complete details and 
an application packet, students should visit www.coxpmba.com or contact the Cox Admissions Office: telephone 
214-768-1214 or 1-800-472-3622; fax 214-768-3956; mbainfo@cox.smu.edu. 
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Term 1 
Module A Courses 

�x MAST 6478 - Data Analytics 
�x MNO 6201 - Organizational Behavior: Managing and Leading People 

Module B Courses 
�x ACCT 6201 - Financial Accounting I 
�x MAST 6478 - Data Analytics (continued) 

Term Total: 8 Credit Hours 

Term 2 
Module A Courses 

�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x ITOM 6202 - Management DecisJ
0 Tc 0n 
/C2_0 1 Tf
1.l Accounting II 
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Term Total: 9 Credit Hours 
Note: Students concentrating in Finance should enroll in FINA 6222 - Financial Markets and Monetary 
Policy instead of BUSE 6203 - Macroeconomics.  

Term 5 
Modules A and B Courses 

�x Electives: five courses (10 credit hours) 

Term Total: 10 Credit Hours 

Term 6 
Modules A and B Courses 

�x Electives: four courses (8 credit hours) 

Term Total: 8 Credit Hours 

Credit Hours Summary for P.M.B.A. Program 
28 credit hours of required courses 
22 credit hours of elective courses 
50 credit hours total for Cox M.B.A. degree 
Note: For the 22 credit hours of elective courses, students complete one concentration. Each concentration requires 
12-16 specific credit hours. (Additional information is 3 (om)0.rthelon 
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Professional Master of Business Administration International Elective Course List 
The courses listed are not offered every term. These courses satisfy the P.M.B.A. program requirement to take at 
least one elective course with an international business focus. Students who participate in the International Program 
courses need to plan accordingly as they cannot be concurrently enrolled in the same module at an international 
partner school program and at Cox for a campus-based course. For more information on the International Program 
courses, students should visit www.cox.smu.edu/web/global-programs/professional-mba. 

Course Number and Catalog Course Title 
�x ACCT 6241 - Seminar in International Taxation 
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Curriculum 
M.A./M.B.A. Class 2025: Entry Fall 2024, Graduate Spring 2026 
Total Credit Hours: 77 
(50 Business + 27 Arts Administration) 

Year 1 – Fall Term 
Module A Courses 

�x AMAE 6201 - Foundations of Arts and Nonprofit Leadership 
�x ACCT 6201 - Financial Accounting I 
�x BUSE 6202 - Managerial Economics 
�x FINA 6201 - Managerial Finance 
�x MAST 6478 - Data Analytics 
�x MNGT 6020 - First-Year Foundations 
�x MNGT 6101 - Managing Your Career 

Module B Courses 
�x AMAE 6205 - Nonprofit Financial Management and Accountability 
�x ACCT second required accounting course (2 credit hours) 
�x ITOM 6202 - Management Decision Analysis 
�x MAST 6478 - Data Analytics (continued) 
�x MKTG 6201 - Marketing Management 
�x MNGT 6020 - First-Year Foundations (continued) 
�x MNGT 6103 - Business Presentation Techniques 

Term Total: 22 Credit Hours 
Note: Students select the second accounting course based on their interest and anticipated concentration: either 
ACCT 6202 - Financial Accounting II or ACCT 6205 - Strategic Cost Analysis. Students should consult the 
Concentrations and Minors section for specific information on which second accounting course is required for each 
concentration. 

Year 1 – Spring Term 
�x AMAE 6051 - Practicum (10 hours per week) 

Module A Courses 
�x AMAE 6224 - Resource Development for Nonprofit Leaders 
�x ITOM 6203 - Operations Management 
�x MKTG 6233 - Nonprofit Marketing Strategy (offered every other year) 
�x MNGT 6011 - Managing Your Career, Part Two 
�x MNGT 6230 - The Unbridled Venture Project 
�x MNO 6201 - Organizational Behavior: Managing and Leading People 
�x Elective - zero or one or two courses (0-4 credit hours) 

Module B Courses 
�x AMAE 6222 - Earned Revenue and Program Development 

   
�x BUSE 6203 - Macroeconomics 

or 
�x FINA 6222 - Financial Markets and Monetary Policy 

   
�x MNGT 6210 - Global Leadership Program 
�x MNO 6202 - Leading Teams and Organizations 
�x STRA 6201 - Strategic Management 
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�x 
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Year 1 - Spring Term (Lyle School) 
�x Engineering core/electives (4 courses) 

Term Total: 12 Credit Hours 

Year 1 - Summer Term (Cox School) 
Module A 

�x ACCT 6201 - Financial Accounting I 
�x FINA 6201 - Managerial Finance 
�x ITOM 6202 - Management Decision Analysis 
�x MAST 6478 - Data Analytics 
�x MNGT 6001 - Managing Your Career 

Module B 
�x BUSE 6202 - Managerial Economics 
�x MAST 6478 - Data Analytics (continued) 
�x MKTG 6201 - Marketing Management 
�x MNGT 6203 - Business Communications & Presentations 
�x STRA 6201 - Strategic Management 

Term Total: 18 Credit Hours 

Year 2 - Fall Term (Cox School) 
Module A 

�x BUSE 6203 - Macroeconomics  -   
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M.B.A. admission questions should be addressed to the Cox full-time M.B.A. program: mbainfo@cox.smu.edu; 
telephone 214-768-
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This combined degree program is aimed at the very motivated and able student who starts with a solid grounding in 
business concepts, and seeks advanced training in business and a professional legal education in a time-and-cost 
effective manner. We expect students in the Fast Track J.D./Full-Time One Year M.B.A. program to pursue careers 
in the legal field, broadly understood. 

The 113 credit hour, three-year program is comprised of 75 credit hours of Dedman Law classes and 52 credit hours 
of Cox Business classes, with 16 of these credit hours being satisfied by choosing any combination of the pre-
approved business-related law school courses. 

The tuition rate of the Dedman School of Law shall apply to the courses taken at the Cox School of Business. 
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�x Elective: one course 

Module B 
�x ACCT 6202 - Financial Accounting II 

or 
�x ACCT 6205 - Strategic Cost Analysis 

   
�x MNO 6202 - Leading Teams and Organizations 
�x Electives: two courses 

Term Total: 16 Credit Hours 
Notes: 

�x 
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Information Technology and Operations Management 
Professor Amit Basu, Department Chair 

Professors: Amit Basu, John H. Semple 
Associate Professors: Vishal Ahuja, Sreekumar R. Bhaskaran, R. Canan Savaskan-Ebert, Fangyun T. Tan 
Assistant Professors: Rowena Gan, Karthik Nattamai Kannan, Xue Jane Tan 
Professor of Practice: Allen Gwinn 
Clinical Professors: Chester Chambers, Angelica Leskovskaya, Timothy McDonough, Amy V. Puelz, Nils Van 
Den Stein 

To find additional programs related to the Information Technology and Operations Management department, see the 
Concentrations and Minors, beginning on page. 

Business Analytics, M.S.B.A. 
The M.S.B.A. program is an educational experience that provides knowledge and skills in key business analytics 
disciplines so that students can become successful in their careers. Students will take a total of 33 credit hours, of 
which 21 credit hours are core (or required) courses and 12 credit hours are electives in this one-year, lock-step 
program. Each 14-week term is divided into two seven-week modules, A and B, with each module course being two 
credit hours. To meet student needs, classes are scheduled in the morning, afternoon and evening, Monday through 
Thursday, as well as Saturday morning. Each class meets for approximately three hours once a week. Students 
remain with their entering class cohort during the program. 

The Cox School of Business seeks candidates who show a strong potential for success in today's global business 
environment. Candidates who demonstrate analytical capabilities, leadership experience, interpersonal and 
communication skills, and personal commitment and motivation are invited to apply. The Admissions Committee 
seeks candidates who demonstrate outstanding academic achievement and potential, leadership qualities, and 
management potential. To assess these characteristics, the committee will look to the following elements to help 
identify a candidate's potential to succeed in the program: previous academic records, recommendations that speak 
to a candidate's professional performance, and self-evaluation essays. GMAT management/business graduate school 
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Spring Term 
Module A Courses 

�x ITOM 6410 - Business Analytics Capstone 
or 

�x MAST 6460 - Business Analytics Internship 
   

�x ITOM 6264 - 
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Curriculum 
M.S. in Engineering Entrepreneurship Class 2025: Entry Fall 2024, Graduate Spring 2025 
Total Credit Hours: 31 
In addition to meeting the Lyle School of Engineering degree requirements for an M.S. degree, candidates are 
required to satisfy the following additional requirements: 

Core Courses 
�x CISB 6222 - Starting a Business (Cox - Offered Fall Module A) 
�x CISB 6226 - Evaluating Entrepreneurial Opportunity (Cox - Offered Fall Module A) 
�x OREM 7501 - Technology Commercialization Studio I (Lyle) 
�x OREM 7503 - Technology Commercialization Studio II (Lyle) 
�x STRA 6224 - Entrepreneurial Strategy (Cox - Offered Fall Module A) 
�x Satisfactory completion of one three-hour course from any Lyle graduate program, approved by the adviser 

Three from the following: 
�x CISB 6210 - Essential Law for the Entrepreneur (Cox - Offered Fall Module A) 
�x CISB 6211 - Enhancing Operational Performance for Entrepreneurial Companies (Cox - Offered Fall 

Module B) 
�x CISB 6212 - International Entrepreneurship (Cox - Offered Fall Module B) 
�x CISB 6214 - Entrepreneurial Transactions: Fundings, M&A, and IPOs (Cox - Offered Fall Module A) 
�x CISB 6218 - Managing the Family-Owned and Closely Held Business (Cox - Offered Fall Module A) 
�x CISB 6220 - Social Media for Entrepreneurs (Cox - Offered Fall Module B) 
�x CISB 6224 - Venture Financing (Cox - Offered Fall Module A) 
�x CISB 6225 - Entrepreneurial Exit Strategies: LPO, Sale, IPO, Recapitalization, and Liquidation (Cox - 

Offered Fall Module B) 
�x CISB 6228 - 
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Students are admitted to the program during the fall term only. The admissions process is highly selective and 
follows the admissions standards of the Cox M.B.A. program. Candidates apply to the Simmons School. Application 
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Credit Hours for M.S.H.P.M Program 
�x 10 credit hours of required Cox courses 
�x 28 credit hours of required Simmons courses 
�x 38 credit hours total for M.S.P.H.M. degree 

Credit Hours Summary by School 
Year Simmons Education / Human Development Cox Business 

1 12 8 
2 16 2 

Total 28 10 

Management, M.S.M. 
The curriculum of the M.S.M. program is designed to provide students with a fundamental understanding of 
business along with the budgeting, management, marketing, financial and strategic planning tools needed to assume 
leadership positions. Students will take a total of 30 credit hours in this one-year lock-step program. Each 14-week 
term is divided into two seven-week modules, A and B, with each module course being two credit hours. To meet 
student needs, classes are scheduled in the morning, afternoon and evening Monday through Thursday, as well as 
Saturday morning. Students remain with their entering class and cohort section for the duration of the program. 

The Cox School of Business seeks candidates who show a strong potential for success in today's global business 
environment. Candidates who demonstrate analytical capabilities, leadership potential, and personal commitment 
and motivation are invited to apply. The Admissions Committee seeks candidates who possess outstanding academic 
achievement, leadership potential and a desire to gain management skills. To assess these characteristics, the 
committee will look to the following elements to help identify a candidate's potential to succeed in the program: 



54 
 

Term 2 – Spring 
Module A Courses 

�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x ITOM 6203 - Operations Management 
�x MKTG 6201 - Marketing Management 
�x MNO 6238 - Management in Action Project 
�x STRA 6201 - Strategic Management 

Module B Courses 
�x MNO 6202 - Leading Teams and Organizations 
�x MNO 6238 - Management in Action Project (continued) 
�x Elective: one (1) course 

Term Total: 14 Credit Hours 

Credit Hours Summary for M.S.M. Program 
30 credit hours of core academic required courses 
2 credit hours of free elective courses as noted above 
32 credit hours total for Cox M.S.M. degree 

Sport Management, M.S.S.M. 
The M.S.S.M. degree is offered jointly by the Simmons School of Education and Human Development and the Cox 
School of Business. The program is designed for students who have a passion for the business of sport and who 
aspire to hold senior-management positions in the multibillion-dollar sports industry. 

The M.S.S.M. degree is a full-time, 12-month program. The program is led by sport management professionals with 
decades of executive experience in a wide range of segments, including professional leagues and teams, media and 
broadcasting, marketing and sponsorship, facilities and sports equipment, and apparel. Students will learn important 
business skills from Cox faculty. Each 14-week term is divided into two seven-week modules, with courses being 
offered in the evenings and on Saturdays. 

The tuition rate of the Simmons School shall apply to the courses taken at the Cox School of Business. 

Students are admitted to the program during the fall term only. The admissions process is highly selective and 
follows the admissions standards of the Cox M.B.A. program. Candidates apply to the Simmons School. Application 
submissions include cover letter, 
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�x SPRT 6420 - Core Practicum (MSSM) 

Module B Courses 
�x MAST 6478 - Data Analytics (continued) 
�x SPRT 6221 - Sports Law 
�x SPRT 6226 - Research Design in Sport Management 
�x SPRT 6420 - Core Practicum (MSSM) (continued) 

Term Total: 16 Credit Hours 

Term 2 – Spring 
Module A Courses 

�x MNGT 6103 - Business Presentation Techniques 
�x MNO 6201 - Organizational Behavior: Managing and Leading People 
�x SPRT 6224 - Case Studies in Sports Sponsorship 
�x SPRT 6225 - Advanced Sport Communication 
�x SPRT 6227 - Sports Facility Management 

Module B Courses 
�x FINA 6201 - Managerial Finance 
�x SPRT 6220 - Sport Organizational Design 
�x SPRT 6222 - Case Studies in Sports Law 
�x SPRT 6228 - Ethics in Sport 

Term Total: 17 Credit Hours 

Term 3 – Summer 
�x SPRT 6430 - Master of Science in Sport Management Internship 

Term Total: 4 Credit Hours 
Note: Classes designated ACCT, BUSE, FINA, MAST, MNO, MNGT and STRA are taught in the Cox School of 
Business. Classes designated SPRT are taught in the Simmons School of Education and Human Development. 

Credit Hours Summary for M.S.S.M. Program 
11 credit hours of required Cox courses 
26 credit hours of required Simmons courses 
37 credit hours total for M.S.S.M. degree 

Credit Hours Summary by School 
Term Simmons Education/ 

Human Development 
Cox Business 

1 10 6 
2 12 5 
3 4 0 

Total 26 11 
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Marketing 
Professor Edward J. Fox, Department Chair 

Professors: William R. Dillon, Edward J. Fox, Matthew B. Myers, Raj Sethuraman, Jacquelyn S. Thomas
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Real Estate, Risk Management and Business Law 
Associate Professor: Robert Puelz 
Clinical Professor: Wally Boudry, Jim Chester 
Senior Lecturer: Catherine Weber 

To find programs related to the Real Estate, Risk Management and Business Law department, see 
the Concentrations and Minors beginning on page.  

Real Estate, M.S.R.E. 
Overview 
The curriculum of the M.S.R.E. program is designed to provide students with expertise, experiential learning, and 
hands-on curriculum to begin their career in real estate. The program offers comprehensive learning experience in 
North Texas, integrating rigorous training in finance, analysis and strategy in addition to experiential coursework in 
real estate development, hands-on learning through industry treks and site visits, extensive technical training in 
Argus and Tableau, and enlisting the know-how of leading real estate professionals across the industry to offer 
insights and mentorship. Students will take a total of 31 - 35 credit hours depending on their prior academic 
background. The fall and spring 14-week terms are divided into two seven-week modules, A and B, with each 
module course being two credit hours. 

The Cox School of Business seeks candidates who show a strong potential for success in today's global business 
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Concentrations and Minors 
Every M.B.A. student begins the program with a general business concentration. In each fall and spring term, 
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�x ACCT 6249 - Advanced Business Tax 
�x FINA 6205 - Finance Theory and Practice 
�x FINA 6212 - Corporate Financial Policies 
�x ITOM 6214 - Advanced Management Decision Analysis 
�x ITOM 6215 - Database Design for Business Applications 
�x ITOM 6218 - Business Analytics Consulting 
�x STRA 6220 - Strategic Mergers and Acquisitions 

Total: 14 Credit Hours 

Business Analytics Concentration 
Concentration Requirements 
Core Courses 
Core courses not included in the 12-hour total: 

�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x ITOM 6202 - Management Decision Analysis 
�x ITOM 6203 - Operations Management 

Additional Courses 
Plus 6 courses (12 credit hours), 
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Finance Concentration 
Concentration Requirements 
Core Courses 
Core courses not included in the 16-hour total: 

�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x FINA 6201 - Managerial Finance 

Required Courses 
Plus 5 required courses (10 credit hours) 

�x FINA 6205 - Finance Theory and Practice 



62 
 



63 
 

   
�x FINA 6214 - International Financial Markets 
�x FINA 6216 - Portfolio Theory and Asset Pricing 
�x FINA 6219 - Derivatives 
�x FINA 6228 - Topics in Energy Finance 

Elective Courses 
Plus at least 1 course (2 credit hours) from the following list: 

�x FINA 6212 - Corporate Financial Policies 
�x FINA 6218 - Fixed Income Securities 
�x FINA 6222 - Financial Markets and Monetary Policy 
�x FINA 6226 - Quantitative Trading Strategies 
�x FINA 6238 - Financial Modeling 
�x FINA 6430 - Asset and Wealth Management (4 credits, full semester) 

Finance Concentration - Investments Specialization 
Specializations Within the Finance Concentration 
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�x FINA 6430 - Asset and Wealth Management (4 credits, full semester) 

Finance Honors Track 
Track Requirements (71 credit hours) 
The finance honors track within the finance concentration is designed to allow students interested in finance careers 
to take many of their finance electives earlier in the program. To be accepted into the Finance Honors Track, 
students need to demonstrate strong performance in FINA 6201, ACCT 6201, MAST 6201, and FINA 6205. 
Students who apply will be reviewed and considered at the conclusion of module B in the fall term. Those accepted 
will begin alternate coursework in the spring term, as outlined below. Students in the track that are interested in 
money management and related fields are encouraged to pursue the chartered financial analyst (CFA) designation 
concurrent with the coursework during the first year of the M.B.A. program. The CFA designation is offered by the 
CFA Institute and is a globally recognized credential in finance, and is necessary in such fields as money 
management. 
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Note: 
�x Students in the Finance Honors Track will complete FINA 6222 - Financial Markets and Monetary 

Policy instead of BUSE 6203 - Macroeconomics. 

Year 1 – Summer Term 
�x MNGT 6150 - Graduate Corporate Internship Program 

Term Total: 1 Credit Hours 

Year 2 – Fall Term 
Module A Courses 

�x STRA 6201 - Strategic Management 

Modules A and B Courses 
�x Electives: 6 courses (12 credit hours) 

Term Total: 14 Credit Hours 

Year 2 – Spring Term 
Module A Courses 

�x Electives: four courses 
�x MNO 6202 - Leading Teams and Organizations 
�x Electives: 3 courses (6 credit hours) 

Module B Courses 
�x Electives: three courses 

Term Total: 14 Credit Hours 

Credit Hour Summary for Finance Honors Track 
43 credit hours of required courses 
28 credit hours of elective courses 
71 credit hours total 
Note: Of these elective courses, students complete one concentration. Each Concentration requires 12–16 specific 
credit hours. (Additional Information is in the Concentration and Minors section.) 

General Business Concentration 
Concentration Requirements 
Core Course 
Core course not included in the 12-hour total: 

�x ACCT 6202 - Financial Accounting II  ACCT 6202 - 



66 
 

Management Concentration 
Concentration Requirements
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Strategy and Entrepreneurship Concentration 
Concentration Requirements 
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�x CISB 6229 - Blockchain Entrepreneurship 
�x CISB 6237 - Global Explore in Entrepreneurship *Course not open to OMBA or MBA Direct Programs 

Group Two 
Maximum of 2 courses (4 credit hours): 

�x CISB - one or two courses (maximum of 4 credit hours) from the above CISB list 
�x ACCT 6210 - Financial Reporting and Analysis I 
�x ACCT 6211 - Financial Statement Analysis 
�x ACCT 6214 - Advanced Accounting 1 
�x ACCT 6224 - 
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Minors  
Accounting 
Minor Requirements 
Core Courses 
Core courses not included in the 10-hour total: 

�x ACCT 6201 - Financial Accounting I 
�x ACCT 6202 - Financial Accounting II 

Required Courses 
Plus 6 hours of required courses: 

�x ACCT 6205 - Strategic Cost Analysis 
�x ACCT 6210 - Financial Reporting and Analysis I 
�x ACCT 6212 - Financial Reporting and Analysis II 

Additional Courses 
Plus any 2 courses (4 credit hours) from the following list, which includes M.S.A. program courses available for 
M.B.A. students meeting the course prerequisites: 

�x ACCT 6208 - Information Systems and Assurance 
�x ACCT 6211 - Financial Statement Analysis 

   
�x ACCT 6213 - Accounting-Based Valuation 

or 
�x FINA 6211 - Valuation and Analysis 

or 
�x FINA 6223 - GrEMC 
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�x ITOM 6215 - Database Design for Business Applications 
�x ITOM 6218 - Business Analytics Consulting 
�x STRA 6220 - Strategic Mergers and Acquisitions 

Total: 10 Credit Hours 

Business Analytics 
Minor Requirements 
Core Courses 
Core courses not included in the 8-hour total: 

�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x ITOM 6202 - Management Decision Analysis 
�x ITOM 6203 - Operations Management 

Additional Courses 
Plus 8 hours, with a minimum of 4 hours from the foundation list: 

Foundation Courses 
Minimum of 4 hours: 

�x ITOM 6214 - Advanced Management Decision Analysis 
�x ITOM 6217 - Data Mining and Machine Learning 
�x ITOM 6222 - Business Forecasting 

Elective Courses 
�x ITOM 6205 - Digital Strategy 
�x ITOM 6206 - Business Intelligence 
�x ITOM 6212 - Data Visualization and Communication 
�x ITOM 6215 - Database Design for Business Applications 
�x ITOM 6218 - Business Analytics Consulting 
�x ITOM 6219 - Predictive Modeling with Web and Social Media Data 
�x ITOM 6220 - Revenue Management 
�x ITOM 6225 - Project Management 
�x ITOM 6226 - Operations Analytics 
�x BUSE 6206 - Uncertainty and Strategic Decision-Making 

   
�x MKTG 6223 - Understanding What Customers Value    

�x 
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�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x FINA 6201 - Managerial Finance 

Required Courses 
Plus 10 hours of required courses: 

�x FINA 6205 - Finance Theory and Practice (MUST be taken before all other FINA electives except FINA 
6216) 

   
�x FINA 6211 - Valuation and Analysis 

or 
�x FINA 6223 - Global Mergers and Acquisitions 

   
�x FINA 6214 - International Financial Markets 
�x FINA 6216 - Portfolio Theory and Asset Pricing 
�x FINA 6219 - Derivatives 

Total: 10 Credit Hours 

Management 
Minor Requirements 
Core Courses 
Core courses not included in the 10-hour total: 

�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x MNO 6201 - Organizational Behavior: Managing and Leading People 
�x MNO 6202 - Leading Teams and Organizations 

Additional Courses 
Plus 8 hours, with a minimum of 2 courses (4 hours) from the Foundation Courses list 

Foundation Courses 
Minimum of 2 courses (4 hours): 

�x MNO 6214 - Strategic Management of Human Capital 
�x MNO 6215 - Master Negotiation 
�x MNO 6218 - Global Leadership in a Complex World 

Elective Courses 
�x BL 6224 - Legal Management of Human Resources 
�x ITOM 6218 - Business Analytics Consulting 
�x ITOM 6225 - Project Management 
�x MNO 6210 - Coaching to Build Potential and Performance 
�x MNO 6212 - The Management Consulting Process 
�x MNO 6219 - People and Organizational Analytics 
�x MNO 6222 - Organizational Innovation and Change by Design 
�x MNO 6226 - Leveraging Diversity and Inclusion for Organizational Excellence 
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�x MNO 6232 - Ethical Leadership and Corporate Social Responsibility 
�x MNO 6234/MKTG 6234 - Managerial Judgement and Decision Making  
�x STRA 6202 - Advanced Strategic Management 

Total: 8 Credit Hours 

Marketing  
Minor Requirements 
Core Courses 
Core courses not included in the 10-hour total: 

�x MKTG 6201 - Marketing Management 

Foundation and Functions Courses 
Select 5 courses (10 credit hours) from the list: 

�x MKTG 6204 - Consumer Behavior 
�x MKTG 6205 - Customer Insights and Market Intelligence 
�x MKTG 6206 - Marketing Mix Implementation 
�x MKTG 6212 - Advanced Marketing Communications Management 
�x MKTG 6214 - Advanced Pricing Management 
�x MKTG 6215 - Advanced Product and Brand Management 

Total: 10 Credit Hours 

Real Estate 
Minor Requirements 
Core Courses 
Core courses not included in the 8-hour total: 

�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - Strategic Cost Analysis 
   

�x FINA 6201 - Managerial Finance 

Required Courses 
Plus 10 hours of required courses: 

�x RE 6411 - Real Estate Investment 
�x RE 6212 - Real Estate Analysis and Strategy 
�x RE 6213 - Real Estate Finance 
�x RE 6215 - Real Estate Development 

Total: 10 Credit Hours 

Strategy and Entrepreneurship 
Minor Requirements 
Core Courses 
Core courses not included in the 10-hour total: 

�x ACCT 6202 - Financial Accounting IIRE 6213 - 
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or 
�x ACCT 6205 - Strategic Cost Analysis 

   
�x STRA 6201 - Strategic Management 

Required Course 
Plus 2 hours of the required course: 

�x STRA 6202 - Advanced Strategic Management 

Additional Courses 
Plus any combination of 8 hours from the following list, with a maximum 4 hours of CISB courses: 
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�x ACCT 6202 - Financial Accounting II 
or 

�x ACCT 6205 - 
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Certificates 
Certificates will print on the student's transcript record. 

Graduate Certificate in Accounting 
Certificate Requirements 
(7 courses, 14 credit hours) 

�x ACCT 6201 - Financial Accounting I 
�x ACCT 6202 - Financial Accounting II 
�x ACCT 6205 - Strategic Cost Analysis 
�x ACCT 6210 - Financial Reporting and Analysis I 
�x ACCT 6211 - Financial Statement Analysis 
�x ACCT 6212 - Financial Reporting and Analysis II 
�x At least one additional ACCT course 

Graduate Certificate in Business Analytics 
Certificate Requirements 
(6 courses, 12 credit hours) 

�x ITOM 6202 - Management Decision Analysis 
�x ITOM 6203 - Operations Management 
�x ITOM 6214 - 
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Graduate Certificate in Corporate Governance & Board Leadership 
Certificate Requirements 
(5 courses, 10 credit hours) 

�x FINA 6275 - Global Mergers and Acquisitions and Corporate Governance 
�x MNO 6202 - Leading Teams and Organizations 
�x MNO 6215 - Master Negotiation 
�x MNO 6232 - Ethical Leadership and Corporate Social Responsibility 
�x At least one additional Cox course 

Graduate Certificate in Customer Engagement 
Certificate Requirements 
(7 courses, 16 credit hours) 

�x MAST 6478 - Data Analytics (4 credit hours) 
�x MKTG 6201 - Marketing Management 
�x MKTG 6224 - Research for Marketing Decisions 
�x MKTG 6230 - Customer Engagement and Loyalty Management 
�x MKTG 6236 - Practicum in Customer Engagement and Loyalty 
�x MKTG 6238 - Advanced Customer Engagement Practicum 
�x At least one additional MKTG course 

Graduate Certificate in Diversity and Inclusion 
Certificate Requirements 
(4 courses, 8 credit hours) 
Choose from the following: 

�x MNO 6202 - Leading Teams and Organizations 
�x MNO 6218 - Global Leadership in a Complex World 
�x MNO 6226 - 
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�x MAST 6478 - Data Analytics (4 credit hours) 
�x MKTG 6201 - Marketing Management 
�x MKTG 6204 - Consumer Behavior 
�x MKTG 6205 - Customer Insights and Market Intelligence 
�x MKTG 6206 - Marketing Mix Implementation 
�x MKTG 6232 - Digital and Social Media Marketing 
�x At least one additional MKTG course 

Graduate Certificate in Real Estate 
Certificate Requirements 
(5 courses, 12 credit hours) 

�x FINA 6201 - Managerial Finance 
�x RE 6212 - Real Estate Analysis and Strategy 
�x RE 6213 - Real Estate Finance 
�x RE 6215 - Real Estate Development 
�x RE 6411 - Real Estate Investment (4 credit hours) 

Graduate Certificate in Strategic Human Resources Management 
Certificate Requirements 
(4 courses, 8 credit hours) 
Choose from the following: 

�x MNO 6214 - Strategic Management of Human Capital 
�x MNO 6219 - People and Organizational Analytics 
�x MNO 6222 - Organizational Innovation and Change by Design 
�x MNO 6226 - Leveraging Diversity and Inclusion for Organizational Excellence 
�x STRA 6201 - Strategic Management 

Graduate Certificate in Strategy 
Certificate Requirements 
(5 courses, 10 credit hours) 

�x STRA 6201 - Strategic Management 
�x STRA 6202 - Advanced Strategic Management 
�x At least three additional Strategy (STRA) courses 

Graduate Certificate in Supply Chain and Operations Management 
Certificate Requirements 
(7 courses, 14 credit hours) 

�x BUSE 6203 - Macroeconomics 
�x ITOM 6202 - Management Decision Analysis 
�x ITOM 6203 - Operations Management 
�x ITOM 6205 - Digital Strategy 
�x ITOM 6207 - Supply Chain Management 
�x ITOM 6224 - Managing Service Operations 
�x At least one additional ITOM course 
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Cox School of Business: Course Descriptions 
The following business courses have been approved by the Cox School of Business faculty for the full-time M.B.A. 
and P.M.B.A. programs and the Master of Science in Accounting, Entrepreneurship, Finance or Management 





82 
 

ACCT 6211 - Financial Statement Analysis 
Credits: 2 
Students develop a framework for analyzing financial statements and apply it to a series of real-world situations via 
cases (one a week). Financial statement analysis assesses a firm along multiple dimensions, including the firm's 
success (or lack thereof) in executing its strategy (business model); the firm's competitive position within its 
industry; the firm's financial policies and their effect on firm risk, performance, and quality of earnings; and a range 
of other activities undertaken by the firm. Prerequisite: ACCT 6202 and FINA 6201, or ACCT 6374 
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ACCT 6218 - Forensic Accounting and Financial-Statement Fraud 
Credits: 2 
Imparts a detailed understanding of forensic accounting and the practical applications of forensics within the 
accounting profession. Fast-paced course that immerses students in the forensic accounting field, with a focus on 
litigation consulting, fraud investigation, damage quantification, and expert testimony. Provides real-world exposure 
and requires each student to observe a civil legal proceeding in a state or federal court (for at least 1 hour, outside of 
class). Through individual and group activities, students study cases to gain an understanding of forensic accounting 
processes, roles, and responsibilities. Upon completion of the course, students are able to work effectively as a 
member of a forensic accounting engagement team. Prerequisite: ACCT 6202 or enrollment in the M.S.A. program. 

ACCT 6219 - Leadership Skills for the Accounting Professional 
Credits: 2 
This course examines key elements of business leadership for those entering the accounting profession. It involves 
the analysis of technical accounting principles, market trends, and historical business events in the context of 
business decision-making. It provides students with an opportunity to actively engage in group discussions on the 
following topics: leading others, making ethical decisions, leading organizational change, connecting financial 
analysis with business strategy, and leading through innovation. Students develop their personal skills in team 
building, effective business presentations, and business writing. Students also learn other skills that enhance their 
leadership effectiveness, including the use of emotional intelligence and navigating organizational governance and 
power structures. Prerequisite: Currently enrolled in the M.S.A. program. 

ACCT 6220 - Accounting Data Analytics 
Credits: 2 
Introduces issues that arise in asking the right questions when employing data analytics in an accounting context. 
Students gain a strong foundation in what is possible today with data analytics. Topics include understanding the 
question(s) or issues being 
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ACCT 6227 - Advanced Accounting Information Systems 
Credits: 2 
In-depth study of advanced accounting information system concepts and applications with an emphasis on the 
integration of internal controls in business processes and advanced technology in accounting systems. Enterprise 
Resource Planning (ERP) systems are emphasized. Prerequisite: ACCT 6226 or enrollment in the M.S.A. program. 

ACCT 6228 - Sustainability Reporting 
Credits: 2 
Provides students with an introduction to the principles, standards, and practices of 
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ACCT 6280 - M.S.A. Intermediate Accounting I 
Credits: 2 
Theory and techniques for construction of corporate financial reports for use by stockholders, creditors, and other 
analysts. Prerequisite: Permission of department chair. Restricted to Cox M.S.A. students. 

ACCT 6281 - M.S.A. Intermediate Accounting II 
Credits: 2 
Continuation of ACCT 6280. Prerequisite: Permission of department chair. Restricted to Cox M.S.A. students. 

ACCT 6282 - M.S.A. Federal Income Tax I 
Credits: 2 
A conceptual basis and structure for the determination of income taxes. Tax research methods are used in preparing 
tax returns, solving problems, and planning business decisions. Prerequisite: Permission of department chair. 
Restricted to Cox M.S.A. students. 

ACCT 6295 - Directed Studies in Accounting 
Credits: 2 
The student works directly with a professor on a specific project or projects. Credit is given based upon evaluation 
by the professor. Students are responsible for submitting a proposal to a professor for directed studies credit. 

ACCT 6374 - Financial Accounting 
Credits: 3 
Introduces students to the fundamentals of preparing and understanding financial statements targeted to external 
users. Provides an in-depth coverage of how individual asset, liability, and equity accounts are measured and 
recognized in the financial statements. Prerequisite: Enrollment in the Online M.B.A. program. 

ACCT 6380 - M.S.A. Intermediate Accounting I 
Credits: 3 
Theory and techniques for construction of corporate financial reports for use by stockholders, creditors, and other 
analysts. Prerequisite: Permission of department chair. Restricted to Cox M.S.A. students. 

ACCT 6391 - Ethics in Accounting 
Credits: 3 
Discusses the ethical and legal risks and requirements of the accounting profession. Students study the provisions of 
the AICPA Code of Professional Conduct, the Texas State Board of Accountancy's Rules of Professional Conduct, 
applicable laws, FASB, and GAAP. In addition, students participate individually and in groups in oral and written 
case studies that require the critical application of those rules. The course hones students' analytical reasoning and 
critical-thinking skills regarding ethics dilemmas and decisions via real-world accounting ethics business cases and 
by learning from speakers covering ethical issues they have faced in their accounting careers. Prerequisite: 
Enrollment in the M.S.A. program. 

ACCT 6495 - Directed Studies in Accounting 
Credits: 4 
The student works directly with a professor on a specific project or projects. Credit is given based upon evaluation 
by the professor. Students are responsible for submitting a proposal to a professor for directed studies credit. 

Business Administration Courses 
The E.M.B.A. curriculum has been designed to integrate both management theory and practical skills application in 
a series of synchronized courses during the 21-month period. The first-year coursework is focused on the acquisition 
of know-ledge, skills and usable expertise in a number of business disciplines. The second-year coursework covers 
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BA 6000 - 
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BA 6042 - Digital Strategy 
Credits: 1.5 
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include customer experience, digital and social marketing, rewards/loyalty programs, metrics/financial analysis, 
personalization, and listening to customers. The CE Review culminates in recommendations for improving how 
customers engage with students' companies and their brands, creating customer relationships that profitably drive 
desired customer behavior and create powerful and lucrative emotional connections. 

BA 6070 - Global Challenges to America's Future 
Credits: 1.5 
Provides an overview of the profound challenges facing America in the competitive global marketplace. Major 
topics include the steep decline of the United States as an industrial power, the changing face of the American 
workforce, the erosion of America's education advantage over the rest of the world, the disappearance of the middle 
class, the widening gap between rich and poor, the explosion in the growth of the government, the drift toward 
socialism, the intense competition among states for jobs, the miracle of Texas, and the economic outlook for the 
future. 

BA 6072 - AI and Machine Learning in Business 
Credits: 1.5 
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BA 6080 - Innovate and Change by Design 
Credits: 1.5 
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innovations and the challenges such innovations pose to the economy, to monetary and regulatory policy, and to 
private-sector business strategy.  

BA 6240 - Strategic Cost Management 
Credits: 2 
Introduces the strengths and limitations of an organization's accounting system, helping students be more intelligent 
users of these systems. Emphasis on modern cost management and performance measurement techniques for use 
within the firm. Discusses the challenges to a manager of selecting and, in some cases, creating the information 
relevant to their day-to-day operating decisions. Uses case analysis as a means of learning to deal with ambiguity 
often experienced in the workplace. Prerequisite: Enrollment in the Executive MBA Program. 

BA 6245 - Leader as Coach 
Credits: 2 
This experiential course provides the environment for applied real-world coaching skill building and practice. 
Explores the role of a coach, effective coaching behaviors, and tools and frameworks for relationship development 
planning. Discover how to add organizational value by generating people's ownership, action, and sustainable 
growth. Prerequisite: Enrollment in the Executive MBA Program. 

BA 6250 - Decision Models for Executives 
Credits: 2 
An introduction to some of the decision-modeling techniques available for analyzing business problems. Discusses 
various modeling techniques, including nonlinear programming (optimization), linear programming, integer 
programming, and simulation. Involves building models for some of the following: monitoring mutual fund 
managers, managing portfolios, benchmarking organizations, redesigning distribution networks, scoring credit, 
purchasing subassemblies, stocking retail inventory, and processing checks.  

BA 6275 - Valuation and Analysis 
Credits: 2 
Practical, applied overview of corporate finance that builds upon and reinforces the theoretical and institutional 
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management, being able to utilize innovative techniques to ensure positive impact in a variety of scenarios. 
Prerequisite: Enrollment in the Executive MBA Program. 

BA 6310 - Global Business Environments 
Credits: 3 
Focuses on a field experience abroad and gives students the opportunity to meet with local business and government 
leaders; to visit manufacturing facilities; and to understand the dynamics of global business, including the impact of 
cultural social customs. Helps students gain a perspective on the opportunities and challenges of conducting 
business in the global economy. 

BA 6322 - Financial Accounting 
Credits: 3 
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BA 6331 - Strategic Management 
Credits: 3 
Covers problems of strategic management in the modern corporation, with a focus on cases of success and failure in 
developing and executing single- and multibusiness strategies. Uses related readings to underline common 
dimensions of the cases and to highlight current theoretical concepts, methods, and frameworks. 

BA 6336 - Entrepreneurship 
Credits: 3 
The skills required to prepare and present a professional business plan for an entrepreneurial venture and the 
analytical skills needed to identify and properly evaluate a new business opportunity. Includes exploration of 
financing options for the entrepreneurial company and development of a financing plan, overview of the venture 
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BAEX 6230 - International Exchange Program 
Credits: 2 
Students attend a school that is part of the exchange consortium. Restricted to M.B.A. students approved by the 
M.B.A. Global Programs Office. 

BAEX 6231 - International Exchange Program 
Credits: 2 
Students attend a school that is part of the exchange consortium. Restricted to M.B.A. students approved by the 
M.B.A. Global Programs Office. 

BAEX 6232 - International Exchange Program 
Credits: 2 
Students attend a school that is part of the exchange consortium. Restricted to M.B.A. students approved by the 
M.B.A. Global Programs Office. 

BAEX 6233 - International Exchange Program 
Credits: 2 
Students attend a school that is part of the exchange consortium. Restricted to M.B.A. students approved by the 
M.B.A. Global Programs Office. 

BAEX 6234 - International Exchange Program 
Credits: 2 
Students attend a school that is part of the exchange consortium. Restricted to M.B.A. students approved by M.B.A. 
Global Programs Office. 

BAEX 6235 - International Exchange Program 
Credits: 2 
Students attend a school that is part of the exchange consortium. Restricted to M.B.A. students approved by M.B.A. 
Global Programs Office. 

BAEX 6237 - Global Explorations in Entrepreneurship 
Credits: 2 
Economies that encourage and embrace entrepreneurship are able to create wealth, economic growth, and stability 
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BAEX 6260 - PMBA International Program at Charles University in Prague, Czech Republic 
Credits: 2 
Students enroll in courses at Charles University in Prague, Czech Republic, which is a member of the exchange 
consortium. The program topic is doing business in Central and Eastern Europe. 

BAEX 6431 - 
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BUSE 6223 - Game Theory for Business Managers 
Credits: 2 
Applies and extends the tools of modern game theory introduced in BUSE 6206. Provides a framework for 
recognizing the basic types of strategic situations that confront management and a systematic approach for 
identifying effective competitive strategies. Examines the principles of cooperative versus noncooperative behavior, 
pure versus mixed strategies, reputation building, repeated interaction, first-mover advantage, coordination, and 
alternative equilibrium outcomes. Prerequisites: BUSE 6202, BUSE 6206. 

BUSE 6232 - Energy and Environmental Law 
Credits: 2 
Examines the legal and regulatory issues applicable to energy as they relate to finance, investment, and the 
economics of business. Provides the basic tools for an energy professional to identify and analyze the legal and 
regulatory issues related to energy and resource development, operation, property acquisition and divestiture, and 
project valuation and financing. 

BUSE 6238 - Doing Business in Latin America 
Credits: 2 
Intensive seminar that provides a broad survey on the largest Latin American markets, with a focus on the 
challenges and opportunities associated with doing business in the most important emerging markets of the region. 
First, the course examines the social, political, economic, cultural, and financial conditions that pose special 
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attention is given to international economics and current macroeconomic events. Prerequisite: Enrollment in Online 
M.B.A. program. 

Business Law 
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Entrepreneurship Courses 
More details on course selection and prerequisites are found in the Strategy, Entrepreneurship and Business 
Economics section and in the course descriptions below. The general expectation, with the exception of the 
Entrepreneurship, M.S.Ent. program, is that students have completed the core set of required courses prior to 
enrolling in CISB courses. 

CISB 6210 - Essential Law for the Entrepreneur 
Credits: 2 
Provides broad awareness of critical legal issues encountered by the entrepreneur building a growth-oriented 
business. Students develop practical skills applying legal strategies to real-world situations faced by emerging 
ventures to minimize liability and take advantage of opportunities. Topics include founders' agreements, raising 
venture capital, intellectual property monetization, global expansion, entity formation and governance, regulatory 
compliance, dispute resolution, contracts and ecommerce, employees and contractors, acquisitions, and exit. 

CISB 6211 - Enhancing Operational Performance for Entrepreneurial Companies 
Credits: 2 
By successfully managing and directing the operations of his or her fledgling company, an entrepreneur can build a 
firm capable of withstanding the challenges of an ever-changing marketplace. The course uses lectures and cases to 
emphasize practical, real-
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CISB 6220 - 
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CISB 6228 - Corporate Entrepreneurship: Intrapreneuring  
Credits: 2 
Detailed examination of the challenges and trade-offs a corporation faces when trying to implement and manage for 
corporate entrepreneurship. Develops and analyzes key elements for intrapreneurship, success drivers, and business 
frameworks and models. Topics include the definition of intrapreneurship and comparing and contrasting it with 
traditional entrepreneurship; the impact of corporate culture, processes, and structures on the rate of innovation and 
new venture development; international impacts on intrapreneurship; and models for sustaining and adapting 
corporate entrepreneurship. An M.B.A. graduate who can innovate and grow new ventures within a corporation can 
add significant value to the company for which he/she works. 

CISB 6229 - Blockchain Entrepreneurship 
Credits: 2 
Introduces students to the basics of blockchain, including the founding history, the ecosystem, the technology 
model, crypto currencies (such as Bitcoin), new business models, and the ICO (initial coin offering). Students 
explore current blockchain business models in established corporations as well as in startups. The term project is to 
write a white paper for a blockchain startup using an ICO to raise capital. 

CISB 6230 - Teaming with Venture Investors 
Credits: 2 
Examines business practices and applications that are unique to the venture-funded, early-stage company. Building a 
fast-growth, venture-backed company is different from building a company using the entrepreneur's own funds or 
those of friends or relatives. The entrepreneur must be effective working with "smart money." Students learn 
management techniques, organizational processes, and collaboration models that contribute to success as an 
entrepreneurial executive in a venture-backed enterprise. Covers what the venture investor looks for; evolution of 
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asset valuation. Topics covered include stock and bond valuation, capital budgeting, cost of capital, market 
efficiency, and company valuation. 

FINA 6205 - Finance Theory and Practice 
Credits: 2 
This course examines the tools and concepts that form the core of modern finance theory, with an emphasis on 
practical applications. Topics include risk measurement and the investor's portfolio optimization problem, asset 
pricing models, risk-adjusted discount rates, investment under uncertainty, capital structure theory, firm valuation, 
and an introduction to options pricing. This course must be taken before all other finance electives. Prerequisite: 
FINA 6201 or currently enrolled in M.S.F. program. 

FINA 6211 - Valuation and Analysis 
Credits: 2 
Practical, applied overview of corporate finance that builds upon and reinforces the theoretical and institutional 
framework covered in introductory business and finance courses. Uses the case approach to apply concepts to real or 
simulated business situations. Focuses on the valuation of the enterprise. May include financial analysis and 
financial planning, corporate strategy, capital expenditure analysis, capital structure, or cost of capital determination. 
Recommended: FINA 6212 as a sequel course. Prerequisite: FINA 6205. 

FINA 6212 - Corporate Financial Policies 
Credits: 2 
Addresses topics in corporate financial management that are more advanced, primarily using the case method of 
analysis but may be supplemented by mini-lectures. May include corporate restructuring, mergers and acquisitions, 
capital raising, risk management, project finance, dividend policy, financial distress, real options, or recent advances 
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FINA 6222 - Financial Markets and Monetary Policy 
Credits: 2 
Uses cases dealing with contemporary issues to address the role of the Federal Reserve System in stabilizing the 
U.S. and international economies. Covers the transmission mechanisms of monetary policy as it influences the cost 
and availability of credit in financial markets and its impact through financial institutions. Analyzes the changing 
linkages that stress the equity and fixed income markets rather than the banking system. May include the Fed's role 
in international crisis management; the complexities of globalization and linked capital markets; the growing 
international emphasis on price stability as the primary goal of central banks; and the difficulties of dealing with an 
economy that is evolving toward a new, high-productivity paradigm characterized by government surpluses and 
private sector savings shortfalls. Prerequisite: FINA 6205. 

FINA 6223 - Global Mergers and Acquisitions 
Credits: 2 
An application-oriented course that draws heavily upon real world change of control case studies. Seeks to apply 
finance principles and analytical techniques to actual problems likely to be encountered by senior management of 
major corporations or those who are the advisers to such management in the context of an M&A transaction. 
Students gain an appreciation for the role that M&A plays in today's corporate landscape and form an opinion as to 
whether or not an M&A transaction "makes sense" for the firm. At the conclusion of this course, students should 
expect to gain a level of competency in M&A commensurate with an entry-level investment banking associate in 
M&A. Whether or not students "practice" M&A, the course affords them an insider's look into what is an undeniable 
major force on today's corporate landscape. Accordingly, students who are interested in investment banking, 
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FINA 6233 - Private Equity 
Credits: 2 
Examines the breadth of the private equity category as it relates to the assets, investment styles, and structures that 
this term encompass. Discusses the risk and return characteristics that makes the asset class interesting to investors. 
Provides a quick introduction to hedge funds and liquid alternatives, but focuses primarily on what is considered 
traditional private equity leveraged buyouts (LBOs) and its closely related cousin, private debt or mezzanine debt. 
Examines how private equity companies assess investments (equity and debt) both qualitatively and quantitatively 
by examining deal team memorandums and investment committee discussions. The class relies on weekly cases to 
examine these issues, and students are expected to be highly engaged every week in these discussions. The course 
features discussions with private equity investors as they relate to the cases and broadly on PE investing and due 
diligence. Prerequisites: FINA 6377 or FINA 6211 or FINA 6223.  

FINA 6238 - Financial Modeling 
Credits: 2 
Presents practical examples and real-world templates and tools used by investment bankers and private equity 
professionals in 1) financial statement spreading and analysis, 2) valuation (using comparables, precedent 
transactions, and discounted cash flow analyses) of public and private companies in both minority interest and 
controlling interest situations, 3) construction and sensitivity of integrated cash flow models (financial statement 
projections), 4) analysis and construction of leveraged buyout models, and 5) analysis and construction of merger 
and acquisition (accretion/dilution) models. Classroom discussions are a blend of lecture and case studies, with case 
studies involving a hands-on modeling approach by all students. Homework/projects provide additional real-world 
context and practice for in-class discussions and case studies. Prerequisites: FINA 6205 or currently enrolled in 
M.S.F. program. 

FINA 6275 - Global Mergers and Acquisitions and Corporate Governance 
Credits: 2 
The course is divided into two discrete sections: (1) developing an in-depth understanding of how and when to apply 
the appropriate tools and skills to successfully complete a transaction, and (2) applying what has been learned to 
solving real-world business problems. All major elements of the acquisition process are discussed in the context of a 
logical process. The course involves the application of what the student may have learned in such courses as finance, 
accounting, business law, micro and macroeconomics, management, negotiation, new ventures, entrepreneurship, 
strategic planning, human resource management, risk management, financial modeling, and business 
policy/organization. As part of pre-class preparation and in-class discussions, students are asked to solve both 
quantitative and qualitative problems and to analyze both publicly traded and privately owned companies with 
respect to valuing synergies, control premiums, and leveraged buyouts. Prerequisite: FINA 6377 or FINA 6205. 1I (r)1.7 (a)16.2 (ge)16.3 (d buy)12 (out)6. 33
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ITOM 6206 - Business Intelligence 
Credits: 2 
Covers the design and use of enterprise data management systems for management decision support, such as data 
warehouses and data marts, multidimensional databases, and OLAP. Students gain hands-on experience with data 
warehouses and related peripheral systems, as well as data management skills that are essential for successful 
business analytics in large and medium-size traditional enterprises.  Prerequisite: ITOM 6202 or enrollment in 
M.S.B.A. program. 

ITOM 6207 - Supply Chain Management 
Credits: 2 
Covers the supply chain from the perspective of a general manager. Students learn how supply chain design and 
planning decisions impact the performance of the firm as well as the entire supply chain. Each class session is a 
blend of theory presentation and case discussion, during which some spreadsheet modeling and analysis may be 
required. Prerequisite: ITOM 6203 or enrollment in the M.S.B.A. program.  

ITOM 6208 - Managing Big Data 
Credits: 2 
Covers data warehouse and big data technologies at the heart of modern enterprise analytics programs. Heavy 
emphasis is placed on the development of skills required to enable students to be successful in their roles as effective 
managers of or consumers of business analytics. Topics include grid systems, federated and distributed database 
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technologies to different types of decision and planning problems. Includes lectures, cases, and hands-on exercises 
using appropriate software. Prerequisite: ITOM 6202. 

ITOM 6218 - Business Analytics Consulting 
Credits: 2 
Organizations are faced with an ever-increasing velocity and volume of data, as well as more and more powerful 
technologies and sophisticated techniques for analyzing these data. Under these circumstances, a key challenge is to 
design and develop analytics solutions that provide insights that are perceived as reliable and useful by decision 
makers. The focus of this class is to identify concepts, methods and conceptual tools that will increase the likelihood 
of an analytics solution's success with respect to improving organizational performance. Prerequisite: ITOM 62( I)1. 9 (s)9.4 ( t)6.9 ( I).m9.4 ( r)1.6 (gl9 ( I)1.4o5 ( a)4.2 (n.4oe (e)4.2a-0.003 Tw -21.602 -2.554 Td Tc 0 Tw 5T)10.3 (O)-11.2 (PEMC 5253 03(s)9.503(9.5 i )]T2.3 (s3(9.5C 
6y)-10 (]T2.34 (8)9.503(9.5 M)011 Tw 08T2.3d.503(9.5l (]T2.30 (]T2.3ng (8)9l)6-)Tj
0.0(]T2.3C 
6y)-1h W6-))9.503(9.5bt)6(8)9non)111 Td Sw 08T2.3c 03(s)9.0(]T2.3a 08T2.3l (]T2.3 M)011 T.503(9.5 i )]T2.3a 08T2.3 D6-)Tj
0)6(8)9C 
6yr)-22 (n.4oe (e)4.223.06.9 (t)6.9 (e)4.2 (:)6.9 ( I)4.2 (l)-3.1 (t)-8.4 (i)-3 (n)-2.3 (g)]T2)9.52 0 Tw 12.88 0 Td
( )Tj
EMC 
/P <</MCID 2 >>BDC 
/TT2 1 Tf
-0.004 Tc 0.004 Tw -18.771 -1.157 Td
[(Cr)-0.6 (e)-5.8 (d)-10 (i)-3.1 (t)-3.1 (s:)]TJ
/TT0 1 Tf
04 ( 62( I)1. 9 (s Td
( )Tj
/TT2 1 F(l)6.9Tw 0.r)-u)4.2 (t)6.9 ( .4 (s)5.5n (de)4.2 (a)4.2 (bl)6.9pr)1.7 (ovi)6.9ndentesk(i)18.9 (v)6.9 (he)6.9 (i) (m)0.9 (a)4.2.4 (s)5.9 (o 9 ( t)19 (ool)6T*
[(of)d9 ( t)19g  (i)6.9 (e)4.2(y c)4.2 (o (e)4.2 (i)6.y9 (n)1ne)6.9 (o i)6.9 (e)4.2(s)9.4 (k)6.9 (ho)9.4 ( o6.9 (c)49 (z)4..9 (o h(e)4.2 9 (e)4.2(ne)6.9 (o i)6.9 (e)4.2(s)93.4 (k(.4 (s)5t(t)6.9 (a)4.2u (c)-7.8 (e)4.u6.8 (de)4.2 ( is)9.5 ( w)5.1 (auc)4.2 (c).2 (nt)8.2.4 (s)5.po)-4.1 (c)]TJ
tc)4.2 (l)ga)4.3 (ni)6.9 (z)4.)4.2 (a)4.2y c)4.2 (o)6.9 (c)4.du (c)-7.8 (e)4.(.4 (s)5t(t)8)6.9 (s)9ogiesful 



109 
 



110 
 



111 
 

and hands-on exercises using appropriate software. Prerequisites: Enrollment in the M.S.B.A. program and ITOM 
6252. 

ITOM 6268 - Business Analytics Consulting 
Credits: 2 
Focuses on identifying concepts, methods, and conceptual tools that will increase the likelihood of an analytics 
solution's success with respect to improving organizational performance. Prerequisite: Enrollment in the M.S.B.A. 
program. 

ITOM 6269 - Web and Social Media Analytics 
Credits: 2 
Focuses on social network analysis, including how and why networks form, how network structure impacts platform 
and product strategies, and how innovation diffuses in such networks. Explores text and data mining, including how 
to interpret structured, semi-structured, and unstructured user generated content. Discusses web analytics, including 
what metric to use while measuring a platform's performance in web and social media and how to address 
challenges such as the attribution problem. Covers the use of analytic tools such as NodeXL, SAS (Text Miner, 
Sentiment Analyzer), R, Python, and Google Analytics to model, visualize, and understand such network data. 
Prerequisite: Enrollment in the M.S.B.A. program. 

ITOM 6274 - Data Analytics II  
Credits: 2 
An introduction to some of the decision-modeling techniques available for analyzing business problems. Discusses 
various modeling techniques, including nonlinear programming (optimization), linear programming, integer 
programming, and simulation. Involves building models for some of the following: monitoring mutual fund 
managers, managing portfolios, benchmarking organizations, redesigning distribution networks, scoring credit, 
purchasing subassemblies, stocking retail inventory, and processing checks. Prerequisite: Enrollment in Online 
MBA Program. 

ITOM 6275 - Predictive Analytics and Machine Learning 
Credits: 2 
Covers methods for predictive modeling methods for business decision making. Starts with time series forecasting, 
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ITOM 6295 - Directed Studies in Business Analytics 
Credits: 2 
The student works directly with a professor on a specific project or projects. Credit is given based upon evaluation 
by the professor. The student must submit a proposal to a professor for directed study credit. 

ITOM 6410 - Business Analytics Capstone 
Credits: 4 
A semester-long course that enables students to understand the complexities of a complete analytics project and the 
major components of the system development life cycle (SDLC) and agile analytics development. Students work 
with real companies to understand their business analytics challenge and, using real data, apply the academic 
concepts, including the analysis of the business needs which they have learned in the classroom, to build an analytic 
system for the company. Prerequisite: Enrollment in the M.S.B.A. program. 

ITOM 6485 - Directed Studies in Information and Operations 
Credits: 4 
The student works directly with a professor on a specific project or projects. Credit is given based upon evaluation 
by the professor. Students are responsible for submitting a proposal to a professor for directed studies credit. 

ITOM 6495 - Directed Studies in Business Analytics 
Credits: 4 
The student works directly with a professor on a specific project or projects. Credit is given based upon evaluation 
by the professor. The student must submit a proposal to a professor for directed study credit. 

Management Courses 
Program Required Courses 

Full-time M.B.A. MNGT 6011, 6020, 6101, 6103, 6150, 6210 

Fast Track 
M.B.A. 

MNGT 6001, 6003 

P.M.B.A. MNGT 6003 (MNGT 6001, an optional course, must be completed prior to using on-campus 
recruiting options 

M.S.B.A. MNGT 6003, 6101 

M.S.F. MNGT 6004 

M.S.M. MNGT 6005 

M.S.S.M. MNGT 6103 

MNGT 6001 - Managing Your Career 
Credits: 0 
Professional M.B.A. students gain the knowledge and tools to effectively manage their own careers. Topics include 
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MNGT 6005 - Managing a Career 
Credits: 0 
Students gain the knowledge and tools needed to effectively manage their own careers. Topics include finding a 
career focus, exploring career options, building and leveraging a professional network, and developing a personal 
marketing plan. Reserved for M.S. in management majors. 

MNGT 6011 - Managing Your Career, Part Two 
Credits: 0 
Builds on the knowledge and tools developed in MNGT 6101 to assist students in obtaining the required graduate 
corporate internship for the summer term. Required course in the full-time M.B.A. program; graded pass/fail. 
Prerequisite: MNGT 6101. 

MNGT 6020 - First -Year Foundations 
Credits: 0 
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MNGT 6161 - Graduate Corporate Internship Program 
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implement best practices in an adverse environment in the areas of cultural, geo-political forces, local practices, 
prejudice, and implicit bias – 
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MNO 6212 - The Management Consulting Process 
Credits: 2 
This practical and applied course in consulting covers topics such as defining an effective consultant, understanding 
client needs, and implementing change. Also, strategic approaches to marketing, data gathering techniques, and 
tactics for ending an engagement. Requires students to develop an action plan. Prerequisite or corequisite: MNO 
6201. 

MNO 6214 - Strategic Management of Human Capital 
Credits: 2 
The success or failure of most organizations depends on their ability to utilize two types of capital effectively: 
financial and human. While organizations must have a core value proposition at the heart of the enterprise, be it a 
service or a product that it provides to its customers, they depend upon the effective leadership, management, and 
execution by individuals and teams to deliver that value proposition in a profitable way. Provides insights into the 
link between people and business results and into the ways companies manage talent to improve performance. 
Students gain an understanding of how to lead teams, how to start and build a company, and how to support their 
own careers. The ability to manage people effectively to achieve superior business results is a leadership 
differentiator. In an increasingly competitive and global business environment, hiring, developing, engaging, and 
retaining strategically relevant talent is a critical competitive advantage. Students consider how to apply a range of 
best practices to their own organization's business  (z)4.2 7l.4 (i)6.9 (n(o t)p9 (n6r9.5 (h6.9 (c)4.2 (a) ( l)6.9 (e)44.2 .8 (a).3 (l)Tt(e)4.4p)3)6.9N (i)6.O (r)13.6201.ng,)3 ( a)16.3 33.265 Tc -0.2  TwEMC 
/P <</MCID 4 >>BDC 
/TT1 1 Tfw 0 -1.157 TD
(r)Tj
-33.265 -.7 54 



117 
 





119 
 

distinguish between trend and seasonality and to utilize both for making forecasts in such areas as sales and 
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MKTG 6242 - Applied Digital Marketing  
Credits: 2 
Through experience-based learning, students further develop their digital marketing skills allowing them to clearly 
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MKTG 6279 - Data-Driven Marketing  
Credits: 2 
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property types, modeling mortgage amortization schedules, joint venture partnership cash flow waterfalls, and real 
estate development deals. Financial modeling best practices are also discussed. Course is graded Pass/Fail. 
Prerequisite or corequisite: RE 6411 and enrollment in the M.S.R.E. program. 

RE 6211 - 
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research topics, deal analysis, and opportunity assessments. Provides benefits such as preparation for a career in real 
estate and hands-on, real-world experience in a consultative setting. Students also attend a series of on-
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STRA 6195 - Directed Study in Strategy 
Credits: 1 
Students 
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STRA 6225 - Strategic Alliances 
Credits: 2 
Focuses on the planning and execution of strategic alliances, especially in high-technology industries. Addresses 
issues of partner selection, performance evaluation, and adaptation of the partnership over time. Also, alliances 
between large and small firms. Prerequisite or corequisite: STRA 6201. 

STRA 6226 - Competitive Advantage 
Credits: 2 
Focuses on decision-making by top managers at the strategic business unit level. Students utilize all skills learned 
thus far in the program and apply them to a broad array of business policy problems (e.g., acting as the decision-
maker and setting corporate strategy in specific situations). Cases are drawn from a variety of industries and 
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STRA 6495 - Directed Study in Strategy 
Credits: 4 
The student works directly with a professor on a specific project or projects. Credit is given based upon evaluation 
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delinquent account or debt. The University will charge a $50 collection processing fee (identified as "Recovery 
Select Fee" on the account), in addition to any other past due fees, to the account at the end of the term for unpaid 
balances. The unpaid account may be sent to a third party, collection company or an attorney, for collection. The 
student will be responsible for any costs (including but not limited to collection fees) associated with attempting to 
collect the monies due and owing. If a lawsuit is filed to recover an outstanding balance, student will be responsible 
for any costs associated with the lawsuit such as attorney fees, court costs or other applicable costs. A collection fee 
will be assessed and will be due and owing in full at the time of the referral to the third party. The collection fee may 
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Fall and Spring Term payment plans are available in six or five monthly installments. The summer payment plan is 
three months. Payment plan options are not available for short terms including JanTerm, May Term and August 
Term. Payment plans cannot be applied to Miscellaneous account charges and an open balance from a previous term 
cannot be added to a current payment plan. 

SMU Prepayment Plan 
The SMU Prepayment Plan (a single payment up front for all terms) allows families to avoid the effects of tuition 
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Enrollment and Academic Records 

The standards herein are applicable to all students at the University and constitute the basic authority and reference 
for matters pertaining to University academic regulations and records management. Enrollment in the University is a 
declaration of acceptance of all University rules and regulations. A complete University Policy Manual is available 
at www.smu.edu/policy. Additional information regarding rules and regulations of the University can be found in 
this catalog. Graduate students must follow the University-wide requirements that are in effect for the academic year 
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A preferred name is a first, middle and/or last name that may be chosen to be used instead of legal first, middle and 
last name. There is no documentation required to create or change a preferred name. Students are advised that if they 
choose to use a preferred name, they should use it consistently and resist changing it frequently. Students also are 
advised that the use of a preferred last name can lead to confusion with employers and organizations in attempting to 
match official educational records with applications and it is recommended that students provide both their preferred 
and legal names on applications. 

Here is a partial list of standard name usage: 

Display name – my.SMU Student Dashboard Preferred name, if provided 
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Cautionary Note: Federal financial aid agencies and some other agencies require a minimum number of hours of 
enrollment for full-time status and do not make exceptions for summer, internship, co-op or student-teaching 
enrollments. Students on financial aid should consult an adviser in the Financial Aid Office regarding minimum 
enrollment requirements for their situation. 

Likewise, international students on an F-1 or J-1 visa should consult an adviser in the International Student & 
Scholar Services Office regarding minimum enrollment requirements for their situation. 

Minimum and Maximum Course Loads. Minimum and maximum course loads allowed are based on the school 
of record. 

Stop Enrollment/Administrative Withdrawal  
Insufficient or improper information given by the student on any admission or enrollment form – or academic 
deficiencies, disciplinary actions and financial obligations to the University – can constitute cause for the student to 
be determined ineligible to enroll or to be administratively withdrawn. 

Transfer Courses from Other Institutions 
Policies for transfer credit are found under Transfer Courses From Other Institutions in the Cox Graduate Programs 
Policies and Procedures section of this catalog. 

Enrollment Policies
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undergraduate that do not count towards that baccalaureate degree are excluded from the undergraduate scholastic 
totals but are included in the graduate scholastic totals. The maximum number of graduate hours (up to 30 hours) 
that may be taken in the final 
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Withdrawal from the University  
Policies on refunds for withdrawal from the University are found in the Financial Information section of this catalog 
and in the Financial Information Bulletin. No refunds are made without an official withdrawal. 

Students should be aware of the difference between a drop and a withdrawal and remember that they have different 
deadlines and separate financial policies. The deadlines for each are posted each term on the Cox Graduate 
Programs Academic Calendar. A drop occurs when students remove one or more courses from their schedule and 
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Graduate Programs registrar, who coordinates with the instructor the availability of the course for auditing. Audit 
enrollment starts on the first class day of the term and will be permitted on a space-available basis. If the course is 
approved for audit, the individual must pay the current published audit fee to the Cox School of Business. The 
following regulations are applicable: 

1. Classroom recitation and participation are restricted; availability of course handouts, tests and other 
materials is restricted; no grade is assigned and no credit is recorded; no laboratory privileges are included. 

2. The individual's name does not appear on class rosters or grade rosters. 
3. Regular admission and enrollment procedures are not conducted for auditors. 
4. The audit fee is nonrefundable. 
5. If credit is desired, the course must be enrolled for and repeated, as a regular course, and the regular tuition 

must be paid. 
6. Some courses are not available for auditing. 

Class Attendance 
Regular class attendance is required. At the beginning of the course, the instructor announces policies regarding the 
effect of class attendance and tardiness on the student's standing in the course via the course syllabus. These policies 
may include dropping a student from the course for nonattendance or tardiness as described below. 

All reasons for absence or tardiness should be submitted at once to the instructor. 

The satisfactory explanation of absence may release a student from disciplinary action but does not relieve students 
from responsibility for the work of the course during their absence. Students who miss an announced test, 
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C- Fair Scholarship 1.700 
D+ Poor Scholarship 1.300 
D Poor Scholarship 1.000 
D- Poor Scholarship 0.700 
F Fail 0.000 
P, CR, S Pass, Credit, Satisfactory *  
I Incomplete *  
NC, U No Credit Received, Unsatisfactory *  
X No Grade Received in Registrar's 

Office 
*  

W Withdrew *  
Note: Asterisks denote grades not included in a student's GPA. 

All graduate courses in the Cox School of Business, except those noted in this paragraph, are assigned a letter grade 
with grade point value and cannot be taken as pass/fail. The courses specifically established with the pass/fail 
grading basis are all BAEX courses, and MNGT 6001, MNGT 6003, MNGT 6004, MNGT 6005, MNGT 6011, 
MNGT 6020, MNGT 6101, MNGT 6103, MNGT 6150, MNGT 6161, MNGT 6162. 

Grade of F, D, W, X and Missing/Blank 
Failing is graded F. If the student's work is incomplete, poor quality and not acceptable, a grade of F will be given. 
After such a grade, credit may be obtained only by repeating the course. 

When the Cox School of Business assigns the grade of D, D- or D+ for poor scholarship, it is not a passing grade. 
For more details, students should see Course Grades Not Meeting Degree Requirement in the Cox Graduate 
Program Policies and Procedures section of this catalog. 

The grade of W cannot be recorded unless completion of the official drop or withdrawal process has occurred by the 
applicable deadline during the module of enrollment. Only the grade of W may be recorded if the student has 
officially dropped courses from the schedule or withdrawn (resigned) from the University for the term. The grade of 
W may not be revoked or changed to another grade because the act of officially dropping/withdrawing is 
irrevocable. 

The grade of X is a temporary administrative grade used when an official grade has not been received from the 
instructor. The grade of X will be changed to F if a grade is not received within 60 days of the end of the term. 
Graduation candidates must clear all X's prior to the deadline on the Official University Calendar, which may allow 
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If the Incomplete grade is not cleared by the date set by the instructor or by the end of the next term, the grade of I 
will be changed to the grade provided by the instructor at the time the Incomplete was assigned or to a grade of F if 
no alternate grade was provided. 

The grade of I is not given in lieu of a grade of F or W, or other grade, each of which is prescribed for other specific 
circumstances. 

The grade of I in a course does not authorize a student to attend or enroll in the course during a later term. 
Graduation candidates must clear all Incompletes prior to the deadline on the Cox Graduate Programs Academic 
Calendar. Failure to do so can result in removal from the degree candidacy list and/or conversion of the grade of I to 
the grade indicated by the instructor at the time the grade of I was given. 

Grade Point Average 
A student's grade point average (cumulative GPA) is computed by multiplying the credit hours of each course 
attempted by the grade points earned in the particular course and then dividing the total number of grade points by 
the total number of hours attempted, excluding those hours for which grades are shown with an asterisk on the grade 
chart. The GPA is truncated, not rounded, at three decimal places. 

For assistance estimating a student's GPA, see the GPA calculator on the SMU website. 

Grade Changes 
Changes of grades, including change of the grade of I, are initiated by the course instructor and filed with Cox 
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must respect the principle that the determination of a grade rests with the course instructor. The course instructor 
will report in writing to the student the disposition of the appeal. 

These provisions are the sole rules that govern the Cox School of Business course grade appeals at Southern 
Methodist University. 

Satisfactory Progress Policies 
Leave of Absence 
A leave of absence is a temporary leave from the University – a kind of "timeout" – that may be necessary during an 
academic career. Students may elect to take leaves of absence for a variety of reasons, including 1) medical reasons 
due to accident or illness, 2) family crises or other personal situation that requires an extended absence from school, 
3) financial issues that may take time to resolve, and 4) academic difficulties that may best be handled by taking 
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In addition, any student with a scholarship who goes on academic probation will have one term to raise the 
cumulative GPA above 3.000 to retain the scholarship. If the student does not raise the cumulative GPA above 3.000 
and remains on academic probation at the end of the term, the scholarship will not be allocated for the following 
term. However, the student may regain the scholarship in a subsequent term if the cumulative GPA later increases to 
3.000 or higher before the start of that term. 

Cox graduate students on academic probation are not permitted to serve in any student leadership position of any 
organization representing either Cox or SMU. A student on academic probation is not permitted to enroll in a 
directed study. Note: Full-time M.B.A. students are still required to enroll in the internship course as part of the full-
time M.B.A. curriculum in the summer term between the first and second year of the program. Additional 
information about probation policies is found in the Cox Graduate Programs Policies and Procedures section of this 
catalog. 

Academic dismissal is final, with no possibility of reinstatement or readmission to the University. Academic 
dismissal is recorded on the student's permanent academic record. Additional information is found under Academic 
Dismissal From the Cox School of Business in the Cox Graduate Programs Policies and Procedures section of this 
catalog. 

Academic Petitions and Waivers 
Petitions and/or waiver requests concerning academic issues should be submitted to graduate student services staff. 

Transfer Coursework 
Policies for transfer credit are found in this catalog under Transfer Courses From Other Institutions in the Cox 
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Cox Graduate Programs Policies and Procedures 
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Course Loads and Scheduling 
Students need to be aware that examinations, special class meetings and other informal and formal events may be 
scheduled for alternate times than stated in the course schedule. 
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Course Overloading 
Full -
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graduate programs registrar will review the student's request and academic record to determine the student's 
eligibility to be readmitted to the same program. If approval to return to the Cox graduate program is granted, the 
student will receive information detailing her or his new degree plan, including any updates to the curriculum that 
must be followed. Readmitted students are charged a re-matriculation fee of $75. Readmission does not affect the 
statute of limitations established by the initial enrollment. 

Any former student with less than the criteria outlined for good standing must reapply to the program. Note: For 
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36 credit hours of additional coursework. All degree requirements of the M.B.A. program must be met for successful 
completion of the M.B.A. degree program. The requirements for the M.B.A. degree will be those in the catalog at 
the future time the M.S. graduate student matriculates into the M.B.A. program, which may be different than the 
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The M.B.A. graduate admitted to an M.S. degree program will pay the current M.S. program tuition rate at the time 
of matriculation. 
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M.S.E./M.B.A. 50 credit hours 58 credit hours 

Executive M.B.A. 50 credit hours 58 credit hours 

Master of Science in Accounting 32 - 40 credit hours 36 - 44 credit hours 

Master of Science in Business Analytics 33 credit hours 37 credit hours 
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Full -Time Two-Year M.B.A. Program. Full-Time Two-Year M.B.A. students will be dismissed if they achieve 
�x Less than a cumulative 2.250 GPA at the end of 20 GPA hours or the first term. 
�x Less than a cumulative 2.500 GPA at the end of 38 GPA hours or the second term. 
�x Less than a cumulative 2.750 GPA at the end of 56 GPA hours or the third term. 
�x Less than a cumulative 2.950 GPA at the end of 71 GPA hours or the fourth term. 

With an approved petition to take up to eight additional hours beyond the 71 GPA hours required for the degree, 
Full-Time Two-Year M.B.A. students will be dismissed if they achieve 

�x Less than a cumulative 2.950 GPA at the end of 71 GPA hours or the fourth term. 
�x Less than a cumulative 2.970 GPA at the end of 73 GPA hours (+ 2 hours). 
�x Less than a cumulative 2.980 GPA at the end of 75 GPA hours (+ 4 hours). 
�x Less than a cumulative 2.990 GPA at the end of 77 GPA hours (+ 6 hours). 
�x Less than a cumulative 3.000 GPA at the end of 79 GPA hours (+ 8 hours). 

Full -Time Two-Year M.B.A. students MUST have a cumulative 3.000 GPA at the end of 79 GPA hours. 

Full -Time One-Year M.B.A. Program. Full-Time One-Year M.B.A. students will be dismissed if they achieve 
�x Less than a cumulative 2.250 GPA at the end of 18 GPA hours or first term. 
�x Less than a cumulative 2.750 GPA at the end of 34 GPA hours or second term. 
�x Less than a cumulative 2.950 GPA at the end of 52 GPA hours or third term. 

With an approved petition to take up to eight additional hours beyond the 44 GPA hours required for the degree, 
Full-Tine One-Year M.B.A. students will be dismissed if they achieve 

�x Less than a cumulative 2.950 GPA at the end of 52 GPA hours or third term 
�x Less than a cumulative 2.970 GPA at the end of 54 GPA hours (+ 2 hours). 
�x Less than a cumulative 2.980 GPA at the end of 56 GPA hours (+ 4 hours). 
�x Less than a cumulative 2.990 GPA at the end of 58 GPA hours (+ 6 hours). 
�x Less than a cumulative 3.000 GPA at the end of 60 GPA hours (+ 8 hours). 

Full -Time One-Year M.B.A. students MUST have a cumulative 3.000 GPA at the end of 60 GPA hours. 

Master of Arts /Master of Business Administration and Juris Doctor/Master of Business Administration 
Programs. M.A./M.B.A. and J.D./M.B.A. students will be dismissed if they achieve 

�x Less than a cumulative 2.250 GPA at the end of 14 GPA Cox hours or the first term. 
�x Less than a cumulative 2.500 GPA at the end of 24 GPA Cox hours or the second term. 
�x Less than a cumulative 2.750 GPA at the end of 34 GPA Cox hours or the third term. 
�x Less than a cumulative 2.950 GPA at the end of 46 GPA Cox hours or the fourth term. 

With an approved petition to take up to eight additional hours beyond the 46 GPA hours required for the degree, 
M.A./M.B.A. and J.D./M.B.A. students will be dismissed if they achieve 

�x Less than a cumulative 2.950 GPA at the end of 46 GPA Cox hours or the fourth term. 
�x Less than a cumulative 2.970 GPA at the end of 48 GPA Cox hours (+ 2 hours). 
�x Less than a cumulative 2.980 GPA at the end of 50 GPA Cox hours (+ 4 hours). 
�x Less than a cumulative 2.990 GPA at the end of 52 GPA Cox hours (+ 6 hours). 
�x Less than a cumulative 3.000 GPA at the end of 54 GPA Cox hours (+ 8 hours). 

M.A./M.B.A. and J.D./M.B.A. students MUST have a cumulative 3.000 GPA at the end of 79 GPA hours. 

Professional M.B.A. Program. P.M.B.A. students will be dismissed if they achieve 
�x Less than a cumulative 2.000 GPA at the end of 8 GPA hours or first term. 
�x Less than a cumulative 2.250 GPA at the end of 16 GPA hours or second term. 
�x Less than a cumulative 2.500 GPA at the end of 24 GPA hours or third term. 
�x Less than a cumulative 2.750 GPA at the end of 32 GPA hours or fourth term. 
�x Less than a cumulative 2.900 GPA at the end of 42 GPA hours or fifth term. 
�x Less than a cumulative 2.950 GPA at the end of 50 GPA hours or sixth term. 
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With an approved petition to take up to eight additional hours beyond the 48 GPA hours required for the degree, 
P.M.B.A. students will be dismissed if they achieve 

�x Less than a cumulative 2.950 GPA at the end of 50 GPA hours or sixth term. 
�x Less than a cumulative 2.970 GPA at the end of 52 GPA hours (+ 2 hours). 
�x Less than a cumulative 2.980 GPA at the end of 54 GPA hours (+ 4 hours). 
�x Less than a cumulative 2.990 GPA at the end of 56 GPA hours (+ 6 hours). 
�x Less than a cumulative 3.000 GPA at the end of 58 GPA hours (+ 8 hours). 

P.M.B.A. students MUST have a cumulative 3.000 GPA at the end of 58 GPA hours. 
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o If none of the above uses is desired, the use of laptops can be prohibited during class sessions. 
�x The use of text messaging services during class sessions is prohibited. 
�x The use of mobile devices during class sessions is prohibited unless there are course-related mobile devices 



161 
 

More information about DASS is available at www.smu.edu/Provost/ALEC/DASS and in the University Life and 
Services section of this catalog. 
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Marcus Butts, Professor of Management, Strategy and Entrepreneurship, Department of 



164 
 

Darius P. Miller, Professor of Finance, Caruth Chair of Financial Management, Ph.D., California (Irvine) 
Milica Mormann, Associate Professor of Marketing, Fisher Endowed Professor, Ph.D., Florida Atlantic University 
Gary T. Moskowitz, Professor of Practice of Management, Strategy and Entrepreneurship, Ph.D., Pennsylvania 
Tobias Muhlhofer, Clinical Professor of Finance, Ph.D., London School of Economics
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Kumar Venkataraman, Professor of Finance, Maguire Chair of Oil and Gas Management, James M. Collins Chair 
in Finance, Ph.D., Arizona State 
Michel R. Vetsuypens, Professor of Finance, Ph.D., Rochester 
Nathan Walcott, Clinical Professor of Finance, 



https://www.smu.edu/-/media/site/enrollmentservices/registrar/calendars/official-university-calendar-2024-25-updated.pdf
https://www.smu.edu/-/media/site/enrollmentservices/registrar/calendars/official-university-calendar-2024-25-updated.pdf


167 
 

General Information 
History 
Dedman College of Humanities and Sciences has been the intellectual heart of the University since SMU was 
founded in 1911. The college, one of the nation's premier liberal arts institutions, has earned a reputation for the 
breadth and depth of its graduate programs and the quality of its learning and research resources. Graduate work at 
the master's level has been offered at SMU since the University first opened its doors in 1915 and doctoral work 
began in 1959. 

Degrees Offered 
The degrees available through the graduate faculty of Dedman College are the M.A., M.S. and Ph.D. 

�x Anthropology, M.A., Ph.D. 
�x Medical Anthropology, M.A.  
�x Molecular and Cellular Biology, M.A., M.S., Ph.D. 
�x Chemistry, M.S.  
�x Chemistry, Ph.D., (Materials/Polymer Track)  
�x Chemistry, Ph.D., (Organic/Medicinal/Bioorganic Track)  
�x Theoretical and Computational Chemistry, Ph.D.  
�x Data Science, Graduate Certificate, M.S.D.S., Ph.D.  
�x Decision Analytics, Graduate Certificate  
�x Machine Learning, Graduate Certificate  
�x Geology, M.S., Ph.D.  
�x Geophysics, M.S., Ph.D.  
�x Applied Geophysics, M.S.  
�x Economics, M.A., Ph.D.  
�x Applied Economics, Graduate Certificate  
�x Applied Economics, M.A., Applied Economics Track   
�x Applied Economics, M.A., Law and Economics Track  
�x Applied Economics and Predictive Analytics, M.S.  
�x English, M.A., Ph.D.  
�x History, M.A., Ph.D.  
�x Computational and Applied Mathematics, M.S., Ph.D.  
�x Medieval Studies, M.A.  
�x Physics, M.S., Ph.D.  
�x Psychological Clinical Science, M.A., Ph.D.  
�x Organizational Psychology, M.S.  
�x Religious Studies, M.A., Ph.D.  
�x Statistical Science, M.S., Ph.D.  
�x Data Science and Applied Statistics, M.S.  
�x Biostatistics, Ph.D.  
�x Women's and Gender Studies, Graduate Certificate  

Admission 
Admission may be of two types: 

1. Full , without restriction. 
2. Nondegree, when the student needs background courses or desires transferable graduate credit for 

certification or some other purpose but is not undertaking a degree program. Nondegree admission is 
selective. Not more than six credit hours of graduate credit earned under nondegree status may be applied 
toward an advanced degree in Dedman College. 

No student is allowed to enroll unless notified of admission by the Moody School of Graduate and Advanced 
Studies. 
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Admission Requirements 
Applicants holding the bachelor's degree from an institution of standard collegiate rank, recognized by the 
accrediting agencies in whose jurisdiction the college is located, may apply for admission to graduate studies. 
Graduates of colleges not fully recognized will be treated as special cases and required to produce evidence attesting 
to the quality of their programs. Any student whose bachelor's degree is not equivalent to the comparable 
baccalaureate degree from Southern Methodist University may be required to take sufficient additional work to 
make up the deficiency. All applicants must have adequate subject preparation in the chosen major field, normally 
an overall grade point average of 3.000 (on a 4.000 scale) and a satisfactory score on the GRE graduate school 
admission test. 

International Students 
Applicants must meet the University's admissions requirements for English language proficiency. 

Applicants who do not speak English as their native language are required to supply scores on the TOEFL English 
language proficiency test, the IELTS English competency test, the Duolingo English Test (DET), or the TOEFL 
Essentials exam. The minimum TOEFL s
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Applicants holding bachelor's degrees from foreign universities should not assume that these degrees will be 
automatically accepted in U.S. universities. Applicants who have achieved first or high second class from 
universities that confer classes based on grades (marks) will be preferred. Applicants holding bachelor's degrees 
with honors or master's degrees have a better chance of being accepted in U.S. universities. Also, decisions will be 
based on the academic standing of the institutions from which the applicant has graduated. Professional diplomas 
and higher certificates from technical or vocational schools are normally not considered as equivalent to a bachelor's 
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Institute for Recruitment of Teachers Applicants 
SMU provides an application fee waiver for IRT applicants and invites applications to Dedman College's graduate 
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examination. The departmental chair or director will notify members of the committee of their appointments and 
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The minimum residence requirement is a total of 18 credit hours completed within three terms of residence at SMU. 
International students may need to satisfy additional residence requirements to comply with U.S. Citizenship and 
Immigration Services regulations. 

Time Limits  
Ordinarily a student enrolled for full-time study should pass the qualifying examination by the end of the third year. 
An extension of one year may be granted by the dean upon submission of a petition by the student and the 
endorsement of the student's department. Except under unusual circumstances, extensions beyond the fourth year 
will not be granted. 

The doctoral dissertation should be submitted and accepted within five years after the student has been admitted to 
candidacy. An extension of one year can be granted by the Moody School Dean. After this time, the students will be 
dropped from candidacy and can be readmitted only by passing a second qualifying examination, except under 
special circumstances. In such cases, new time limits will be set by the student's committee with the approval of the 
dean. 
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Preparing the Dissertation for Submission 
The basic requirements for preparing the dissertation are outlined in the Dissertation and Thesis Guide located 
online at https://www.smu.edu/Moody/Current-Students/Graduation. 

The dissertation must be completed to the satisfaction of the student's dissertation adviser and Dissertation 



175 
 

Academic Programs 

Anthropology 
www.smu.edu/anthro 

Professor Michael Adler, Department Chair 

Professors: 
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ANTH 6301 - Principles of Archaeology 
Credits: 3 
An advanced seminar course dealing with the fundamentals of modern archaeology. 

ANTH 6302 - Statistics in Anthropology 
Credits: 3 
This is an introductory graduate-level course describing the specific use of quantitative and statistical methods in the 
subdisciplines of archaeology and cultural anthropology. 

ANTH 6303 - Political Economy of Health 
Credits: 3 
Explores topics in health and healing from a political economy perspective. Addresses social and economic factors 
influencing culture change and health and healing practices within a society. Examines health inequities around the 
globe. 

ANTH 6304 - Migration, Ethnicity, and Nationalism  
Credits: 3 
Examines three interrelated topics: migration, ethnicity, and nationalism. Focuses on major theoretical positions and 
on specific ethnographic cases. 

ANTH 6305 - Applied Anthropology 
Credits: 3 
The application of anthropological theories and methods to problems in contemporary societies, including global 
business, community development, health care issues, agricultural and/or environmental programs, urban planning, 
tourism projects, and educational policy. 

ANTH 6307 - Global and Public Health 
Credits: 3 
Provides an overview of issues in international health, with a focus on contributions of anthropology and 
anthropologists to international health issues. 

ANTH 6309 - Human Rights, Indigenous Peoples, and Nation States 
Credits: 3 
An examination of human rights issues among contemporary indigenous peoples, especially the impact on their 
cultures and societies from governmental and nongovernmental organizations, large-scale development programs, 
and global tourism. 

ANTH 6310 - The Prehistory of the American Southwest 
Credits: 3 
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industrialized societies, including the political economy of health, ethnomedicine, international health, 
ethnopharmacology, and bioethics. 

ANTH 6319 - Research Methods in Ethnology 
Credits: 3 
Examination of methodologies and techniques appropriate for different types of ethnological research. 

ANTH 6320 - Regional Ethnography 
Credits: 3 
Worldwide exploration of ethnography, exploring similarities and differences across time and space. Prepares 
students to write their own regional papers in preparation for their qualifying exams. Prerequisites: Second- or third-
year graduate status or permission of instructor. 

ANTH 6321 - History of Anthropology, Part One 
Credits: 3 
Analytical history of anthropology from the Classical period to the 20th century. Explains the content and 
development of theory, method, and interpretation. 

ANTH 6322 - History of Anthropology, Part Two 
Credits: 3 
Traces the theoretical developments in ethnology and archaeology from 1960 to the present, with intense readings 
and a focus on the potential utility of theoretical coherence in the discipline. 

ANTH 6324 - Hunter -Gatherers from Past and Present 
Credits: 3 
Survey course of our common hunter-gatherer heritage from the prehistoric record through modern times. Focuses 
on how understanding hunter-gatherers can inform us about our current lifeways. 

ANTH 6325 - Introduction to Osteology I: Human-Animal Interactions 
Credits: 3 
Explores the evolution of human and animal interactions through a comparative study and analysis of their 
skeletons. Examines variations in nature's grand design, including the origins of different skeletal features, the 
evolution of these features over time, and the ways humans influenced the development of many of these features 
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ANTH 6343 - Biomedicine, Culture, and Power 
Credits: 3 
Examines the epistemology and history of biomedicine, medical bureaucracy, professionalism, medical education, 
alternative and popular medicine, economics, and health care. 

ANTH 6345 - Creating Global and Public Health Impact 
Credits: 3 
Interdisciplinary approach to creating sustainable impact in global, public, and population health. Taught by 
engaging discussions, case studies, and helping local health organizations solve difficult institutional and community 
challenges. 

ANTH 6347 - Seminar in Mesoamerican Ethnology 
Credits: 3 
Provides an understanding of contemporary Mesoamerica by examining the literature and field data from 
anthropological and interdisciplinary viewpoints. 

ANTH 6348 - Toxic Topics: Anthropology, Environment, and Health 
Credits: 3 
Engages students in the anthropological study of the relationships between environment, health, and society. 
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ANTH 7317 - Archaeological Research Strategies 
Credits: 3 
An examination of the logistics and strategies used in project development and fieldwork, through project 
completion. Emphasis is upon individual student problems. 

ANTH 7318 - 
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ANTH 8398 - Dissertation Research 
Credits: 3 
Dissertation research, Ph.D. candidates. 

ANTH 8399 - Dissertation Research 
Credits: 3 
Dissertation research, Ph.D. candidates. 

ANTH 8698 - Dissertation Research 
Credits: 6 
Dissertation research, Ph.D. candidates. 

ANTH 8699 - Dissertation Research 
Credits: 6 
Dissertation research, Ph.D. candidates. 
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Elective Courses (6 Credit Hours or More) 
Two or more courses chosen from the following list; other courses may be taken upon approval of the director of 
graduate studies: 

�x BIOL 6303 - Concepts of Evolution 
�x BIOL 6304 - Concepts in Genetic Analysis 

�x 
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during the spring term of the student's second year at SMU. Students may take graduate courses in the final year of 
their baccalaureate degree. Students should refer to the B.S./M.S. program information found on the Dedman 
College Undergraduate Catalog or contact the department directly for a complete description of the program. 

Molecular and Cellular Biology, M.A. 
The M.A. in molecular and cellular biology program is designed for students who seek additional training in the 
biological sciences as a prerequisite to further study in professional schools or for individuals seeking additional 
training for secondary education. 

Degree Requirements 
To obtain the M.A. degree, candidates must complete 30 credit hours in biological science with at least 12 credit 
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�x BIOL 6370 - Research in Biology 
�x BIOL 6371 - Research in Biology 
�x BIOL 6372 - Research in Biology 
�x BIOL 6373 - Research in Biology 

Total: 30 Credit Hours 

Molecular and Cellular Biology, M.S. 
The M.S. in molecular and cellular biology program is designed primarily for students who are research oriented and 
who wish to prepare for advanced work at the doctoral level. 

Degree Requirements 
To become candidates for the M.S. degree, students must prepare, present and successfully defend a written research 
proposal. 

In addition, candidates must complete 30 credit hours, including 18 credit hours at the 6000 level and BIOL 6398 - 
Thesis, BIOL 6399 - Thesis, and conduct a research project, the results of which must be presented orally and 
defended before an appropriate 
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BIOL 6350 - Advanced Topics in Developmental Genetics 
Credits: 3 
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BIOL 6398 - Thesis 
Credits: 3 
Thesis in the biological sciences. 

BIOL 6399 - Thesis 
Credits: 3 
Thesis in the biological sciences. 

BIOL 6403 - Concepts in Microbiology 
Credits: 4 
The biology of microorganisms, with an emphasis on diversity, disease, and the environment. Includes 3 hours of 
lecture and one 3-hour laboratory each week. 

BIOL 6414 - Concepts in the Biological Sciences 
Credits: 4 
Discussion of current literature and new concepts in varied areas of the biological sciences. 

BIOL 7315 - Selected Topics 
Credits: 3 
Selected topics in the biological sciences. 

BIOL 7316 - Selected Topics 
Credits: 3 
Selected topics in the biological sciences. 

BIOL 8049 - Graduate Full-Time Status 
Credits: 0 

BIOL 8398 - Dissertation 
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be substituted with another course with approval of the Department of Chemistry graduate adviser, in consultation 
with the student's research adviser. 

�x CHEM 6110 - 
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�x CHEM 7122 - Professional Meeting Oral Presentation 

Research Program 
Complete their research program under the supervision of the faculty. 

Dissertation 
Successfully write and orally defend before a faculty committee a dissertation on their individual research 
program. No more than 12 credit hours can be in dissertation courses. 

�x CHEM 8698 - Dissertation (repeated for credit) 

Total: 60 Credit Hours 

Theoretical and Computational Chemistry, Ph.D. 
SMU is the first university to offer a dedicated direct bachelors-to-Ph.D. degree program in Theoretical and 
Computational Chemistry (TCC) based on a four-year (66 credit hour) curriculum. Ph.D. students work on cutting-
edge research with one of the four TCC faculty members in a vibrant, friendly and supportive environment. 
Interdisciplinary research with the experimental chemistry faculty and the departments of Biological Sciences, 
Computer Science and Mathematics is strongly supported. SMU's High-Performance Computer Center (HPCC) 
provides outstanding computational facilities (930 TFLOPS). 

Current research areas include developing: accurate quantum mechanical methods to study molecules, clusters, and 
extended systems as well as their chemical reactions; efficient algorithms to simulate quantum dynamics and 
spectroscopy; new methodologies to 
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Elective or Special Topics Courses (6 Credit Hours) 
Two courses chosen with the consent of adviser such as from the following: 

�x CHEM 6345 - Going Beyond Hartree-Fock: Electron Correlation Methods 
�x CHEM 6346 - Calculation of Molecular Properties 
�x CHEM 6348 - Statistical Molecular Thermodynamics 
�x CS 7345 - Advanced Application Programming 
�x CS 8321 - Machine Learning and Neural Networks 

Instructional Training - Mandatory Teaching Assistantship (2 Credit Hours) 
The student completes two terms of the teaching practicum to enhance communication skills. 

�x CHEM 7111 - Teaching Practicum I 
�x CHEM 7112 - Teaching Practicum II 

Current Topics in Research (6 Credit Hours) 
�x CHEM 6120 - Current Topics in Research (six terms, for a total of 6 credit hours, taken pass/fail) 

Presentation (1 Credit Hour) 
The student makes a presentation at a professional meeting appropriate to the field of research. 

�x CHEM 7122 - Professional Meeting Oral Presentation 

Research Courses (18 Credit Hours) 
�x CHEM 7151 - Research (one term, for a total of 1 credit hour) 
�x CHEM 7251 - Research (four terms, for a total of 8 credit hours) 
�x CHEM 7351 - Research (three terms, for a total of 9 credit hours) 

Candidacy (2 Credit Hours) 
For admission to candidacy for the Ph.D. degree, the student must pass the following additional qualifying 
requirements: 

�x CHEM 7233 - Research Synopsis and Objectives   
�x Written summary of already published paper(s) or a summary of research results to be published and 

evaluated by a faculty committee 
�x Oral presentation of the summary and discussion of the future plans of the dissertation research program in 

front of a faculty committee 
�x Attendance at group meetings including oral presentations of research progress in new topics in the field 
�x Attendance at group workshops and workshops offered by SMU's HPCC 
�x Poster presentation at SMU's annual Research Day 

Defense of Thesis (12 Credit Hours) 
Each student must complete a significant body of research, write a dissertation summarizing the published work (at 
least five peer-refereed articles are recommended), orally present this work before the department, and defend this 
work in front of a faculty committee. 

Note: The Chemistry faculty meet at the end of each fall and spring semester to evaluate each student's progress. 
Students will be informed of their progress in writing. 

�x CHEM 8698 - Dissertation 
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Chemistry, M.S. 
Candidates for the M.S. degree in chemistry must complete 30 credit hours of graduate work acceptable to the 
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CHEM 6118 - Overview of Materials Chemistry 
Credits: 1 
Surveys the synthesis, characterization, and applications of ceramics and glasses, polymers, metals, nanomaterials, 
semiconductors and conductors, and biomaterials. 

CHEM 6119 - Synthetic Strategies 
Credits: 1 
Formation of the carbon skeleton, organometallic reagents and coupling reactions, protecting groups and chemical 
compatibility, and convergent synthesis. 

CHEM 6120 - Current Topics in Research 
Credits: 1 
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CHEM 6331 - 
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level, needed to perform cutting-edge research in modern Theoretical and Computational Chemistry and Biology. 
Prerequisite: Permission from the instructor. 

CHEM 6351 - 
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CHEM 6486 - Instrumental Analysis 
Credits: 4 
The theory, operation, and application of instrumentation used in the modern chemical laboratory. Includes 2 hours 
of lecture and two 3-hour laboratory periods each week. 

CHEM 7101 - Independent Study 
Credits: 1 
Readings in the chemical literature on current research topics related to the student's area of research. 

CHEM 7108 - Special Topics 
Credits: 1 
Presentation of contemporary topics in chemistry. Content varies from term to term. 

CHEM 7111 - 
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CHEM 7251 - Research 
Credits: 2 
Laboratory research. 

CHEM 7301 - Advanced Independent Study 
Credits: 3 
Readings in the chemical literature on current research topics related to the student's research. 

CHEM 7308 - Special Topics 
Credits: 3 
Presentation of contemporary topics on chemistry. Content varies from term to term. 

CHEM 7334 - Proposal Methodology 
Credits: 3 
The student conceives and fully develops an original research idea and writes a proposal on this work. The proposal 
topic must be unrelated to the student's dissertation research topic. The proposal is presented to and defended before 
a committee of faculty. The student is judged on the novelty of the idea and the development of a sound and feasible 
method. Prerequisites: CHEM 6110, CHEM 6112, CHEM 6113, CHEM 6114, CHEM 6115, CHEM 6116, CHEM 
6117, CHEM 6118, CHEM 6119, CHEM 7121, CHEM 7233. 

CHEM 7351 - Research 
Credits: 3 
Laboratory research. 

CHEM 8049 - Graduate Full-Time Status 
Credits: 0 
Graduate full-time status at the Ph.D. level. 

CHEM 8698 - Dissertation 
Credits: 6 
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Earth Sciences 
www.smu.edu/earthsciences 

Professor Heather DeShon, Department Chair 

Professors: Stephen Arrowsmith, Heather DeShon, Robert T. Gregory, Matthew Hornbach, Zhong Lu, Maria 
Beatrice Magnani (Director of Graduate Studies), Brian Stump, Neil Tabor, Crayton Yapp 
Assistant Professors: Alexander Chase, Xiao Yang 
Lecturer:  Weimin Feng 
Research Professors: Michael Blanpied, Dori Contreras, John C. Eichelberger, Anthony Fiorillo, Sarah McComas, 
Mihan H. McKenna Taylor, H. Troy Stuckey, Alisa J. Winkler, Dale A. Winkler, Pierre Zippi 
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Geophysics, Ph.D. 
Degree Requirements 
To obtain the Ph.D. degree in geophysics, the student must: 

1. Successfully pass a general qualifying examination. 
2. Complete a minimum of three years of graduate academic work (48 credit hours minimum), with at least 

two years of full-time residence on the SMU campus or at a research facility approved by the departmental 
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Geology, M.S. 
Degree Requirements 
To obtain the M.S. degree in geology, the student must: 

1. Pass a general qualifying examination. 
2. Write and successfully defend a thesis. 
3. Successfully complete a minimum of 30 credit hours of graduate study acceptable to the departmental 

faculty, including: 

Graduate Core Courses 
�x GEOL 6107 - Departmental Seminar (repeated each semester until candidacy is achieved) 
�x GEOL 6320 - Dynamic Earth I 
�x GEOL 6321 - Dynamic Earth II 

Elective Courses 
Courses at the 6000-level and above, chosen in consultation with the graduate adviser. 

Thesis Courses 
�x GEOL 6398 - Thesis 
�x GEOL 6399 - Thesis 

Total: 30 Credit Hours 

Geophysics, M.S. 
Degree Requirements 
To obtain the M.S. degree in geophysics, the student must: 

1. Pass a general qualifying examination. 
2. Write and successfully defend a thesis. 
3. Successfully complete a minimum of 30 credit hours of graduate study acceptable to the departmental 

faculty, including: 

Graduate Core Courses 
�x GEOL 6107 - Departmental Seminar (repeated each semester until candidacy is achieved) 
�x GEOL 6320 - Dynamic Earth I 
�x GEOL 6321 - Dynamic Earth II 

Elective Courses 
Courses at the 6000-level and above, chosen in consultation with the graduate adviser. 

Thesis Courses 
�x GEOL 6398 - Thesis 
�x GEOL 6399 - Thesis 

Total: 30 Credit Hours 

Earth Sciences Courses 
GEOL 6049 - Graduate Full-Time Status 
Credits: 0 
Full-time status for graduate students pursuing the master's degree. 



208 
 

GEOL 6107 - 
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GEOL 6341 - Basin Analysis 
Credits: 3 
Description of modes of origin of sedimentary basins, their thermal and subsidence history, and their patterns of 
sediment infill. Broad examination of modern concepts of thermal modelling, stratigraphy, sedimentology, and 
hydrocarbon generation. Offered only upon request. 

GEOL 6356 - Principles and Application of Remote Sensing
Credits: 3 
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GEOL 6380 - Geophysical Inverse Theory 
Credits: 3 
Theoretical development and application of inversion theory to problems in geophysics. Prerequisite: Permission of 
instructor. 

GEOL 6386 - Geochemistry 
Credits: 3 
A survey of geochemical processes within the Earth and at its surface, emphasizing mineral-water interactions and 
application of the principles of chemical equilibrium to the solution of geochemical problems. Prerequisite: 
Permission of instructor. 

GEOL 6388 - Geodynamics 
Credits: 3 
Advanced course that explores physics-based exposition of solid-Earth geophysical processes, including elasticity, 
flexure, heat transfer, gravity, fluid mechanics, rock rheology, faulting, and flows in porous media, using statistical 
-



211 
 

develops exploration sources and receivers. Includes processing techniques such as sampling theory, demultiplexing, 
normal move-out corrections, stacking, deconvolution, and migration. Also, the practical application of techniques 
to observational data. Prerequisites: GEOL 6389, GEOL 6392.  

GEOL 6398 - Thesis 
Credits: 3 
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GEOL 7309 - Research in Mineralogy and Petrology 
Credits: 3 
Research project in a selected area of mineralogy and petrology. 

GEOL 7313 - Research in Geophysics 
Credits: 3 
Research project in a selected area of geophysics. 

GEOL 7315 - Research in Geochemistry 
Credits: 3 
Research project in a selected area of geochemistry. 

GEOL 7350 - Seminar in Paleontology 
Credits: 3 
Seminar on selected topics in paleontology; subject matter varies term to term. 

GEOL 7351 - Seminar in Stratigraphy 
Credits: 3 
Seminar on selected topics in stratigraphy; subject matter varies term to term. 

GEOL 7352 - Seminar in Sedimentology 
Credits: 3 
Seminar on selected topics in sedimentology; subject matter varies term to term. 

GEOL 7353 - Seminar in Petrology 
Credits: 3 
Seminar on selected topics in petrology; subject matter varies term to term. 

GEOL 7354 - Seminar in Geochemistry 
Credits: 3 
Seminar on selected topics in geochemistry; subject matter varies term to term. 

GEOL 7355 - Seminar in Geophysics 
Credits: 3 
Seminar on selected topics in geophysics; subject matter varies term to term. 

GEOL 7357 - Seminar in Structural Geology 
Credits: 3 
Seminar on selected topics in structural geology; subject matter varies by term. 

GEOL 7380 - Research Project in Applied Geophysics 
Credits: 3 
Graduate-level research in applied geophysics, including interaction with ongoing programs in the industrial 
community. 

GEOL 8049 - Graduate Full-Time Status 
Credits: 0 
Graduate full-time status, Ph.D. level. 

GEOL 8100 - Research 
Credits: 1 
Research and study of selected geological topics; subject matter varies term to term. 
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GEOL 8398 - Dissertation Research 
Credits: 3 
Research and writing of the dissertation with guidance from the student's dissertation director. 

GEOL 8399 - Dissertation Research 
Credits: 3 
Research and writing of the dissertation with guidance from the student's dissertation director. 

GEOL 8698 - Dissertation Research 
Credits: 6 
Research and writing of the dissertation with guidance from the student's dissertation director. 

GEOL 8699 - Dissertation Research 
Credits: 6 
Research and writing of the dissertation with guidance from the student's dissertation director. 

GEOL 8998 - Dissertation Research 
Credits: 9 
Research and writing of the dissertation with guidance from the student's dissertation director. 

GEOL 8999 - Dissertation Research 
Credits: 9 
Research and writing of the dissertation with guidance from the student's dissertation director. 
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Economics 
www.smu.edu/economics 

Professor Daniel Millimet, Department Chair 

Professors: Nathan Balke, Rajat Deb, Klaus Desmet, Tom Fomby, Daniel Millimet, Santanu Roy, Tim Salmon 
Associate Professors: Bo Chen (Director of Master's Programs), Thomas Osang, Omer Ozak, Saltuk 
Ozerturk, Michael Sposi (Director of Doctoral Studies) 
Assistant Professors: 
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�x ECO 7361 - 
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date the student enters the graduate program. The dissertation must be completed within five years of entering 
candidacy. 

Good Standing 



217 
 



218 
 

Degree Requirements 
Every student must earn at least 30 credit hours in an approved program of study. This plan does not require a 
master's thesis or master's papers. A comprehensive final exam is required. 

All courses must be completed with a grade of C (2.000) or better and a B (3.000) average in all the courses taken in 
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Economics, M.A. 
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General Elective 
�x ECO 7301 - Readings in Economics 

Total: 30 Credit Hours 

Applied Economics Graduate Certificate 
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ECO 6380 - Predictive Analytics for Economists 
Credits: 3 
A study of data-mining techniques used by economists in the fields of applied economics, marketing, finance, and 
statistics. These techniques include classification methods, affinity analysis, and date reduction and exploration 
methods.  Prerequisite: ECO 6350. 

ECO 6381 - Economic Analysis I 
Credits: 3 
Analysis of basic models of the firm under purely competitive markets and monopolistic competition and simple 
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ECO 7341 - Market Structure 
Credits: 3 
The study of the relationships between various market structures and their impacts on economic performance. 

ECO 7342 - Imperfect Markets 
Credits: 3 
The study of models of imperfect markets, antitrust laws and other trade regulations, and their effects on economic 
performance. 

ECO 7361 - Monetary Economics 
Credits: 3 
Various theories on the role of money in economic systems, and the impact of the money market on economic 
aggregates and the price level. 

ECO 7362 - Monetary Theory and Policy 
Credits: 3 
Monetary institutions and the impact of monetary policies on the different segments of the economy. 

ECO 7363 - Topics in Macroeconomics 
Credits: 3 

 

Credits: 3  
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 -  R e s e a r c h 
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English 
www.smu.edu/english 

Professor Christopher González, Department Chair 

Professors: Greg Brownderville, David Caplan (Director of Graduate Studies), Darryl Dickson-
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ENGL 6350 - Modern and Contemporary British Literature 
Credits: 3 
Studies in major British writers and literary-
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History  
www.smu.edu/history 

Associate Professor Melissa Dowling, Department Chair and Director of Classical Studies 

Professors: Kate Carté, Jeffrey Engel, Neil Foley, Andrew Graybill, Kenneth Hamilton, Thomas Knock, Alexis 
McCrossen, Pablo Mijangos y Gonzalez, Kathleen Wellman 
Associate Professors: 
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on-line texts, especially in history; and HIST 6395 - History as an Academic Profession, which helps students to 
develop the skills needed to make the transition from graduate student to practicing, professional historian. 

�x HIST 6300 - Historiography 
�x HIST 6306 - Introduction to Digital Humanities 
�x HIST 6395 - History as an Academic Profession 

American History (12 Credit Hours) 
The field in American history offers broad preparation. During the first two years, students take a sequence of three 
to four colloquia (12 credit hours) in which they read intensively in American history from the era of Indian-
European contact to the present. The intention is that they should master the historiography of the field. These 
colloquia emphasize new problems, interpretations and debates vital to the study of American history. With the 
adviser's consent, a student may substitute another 6000-level U.S. history course for one of the four colloquia. 

�x HIST 6301 - Colloquium: Early American History 
�x HIST 6302 - Colloquium: American History, 1812-1877 
�x HIST 6303 - Colloquium: Late 19th-Century to Early 20th-Century America 
�x HIST 6304 - Colloquium: Modern America, 1929-Present 

Global and Comparative History (12 Credit Hours) 
The field in global and comparative history introduces students to the theoretical and conceptual frameworks that 
have guided advanced research in world history in recent decades. Students take four courses, usually beginning 
with a colloquium, HIST 6315 - Global/Comparative History, which explores influential methodologies and 
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Qualifying Examination 
An oral examination on four fields of concentration will be taken in the spring term of the third year of study. 

Teaching Preparation 
Learning to be an effective instructor is a vital part of the Ph.D. program. All students are required to fulfill a 
teaching preparation requirement, which can be met through one of the two options described in the History 
Department Graduate Guidelines. Both options provide students with the opportunity to cultivate a range of 
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Tracks (18 Credit Hours) 
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HIST 6316 - Comparisons of World-Historical Borderlands 
Credits: 3 
A comparative study of borderlands in distinct regions. 

HIST 6317 - Frontiers of Spanish History, 218 B.C.-A.D. 1492 
Credits: 3 
Multicultural interaction across several kinds of frontier in premodern Spanish history, from the Second Punic War 
to the unifying reign of the Catholic kings. 

HIST 6318 - Seminar in Temporal History 
Credits: 3 
Interdisciplinary seminar that covers three interrelated themes: the mental and somatic experience time, the 
measurement and regulation of time, and the influence of temporal ideologies and habits of mind. 

HIST 6319 - Histories and Theories of Nationalism 
Credits: 3 
Explores histories and theories about nationalism in order to understand how and why it became such a potent force 
in the modern era. 

HIST 6321 - Seminar: Global/Comparative History 
Credits: 3 
An examination of major topics in global/comparative history. 

HIST 6322 - Readings in History 
Credits: 3 
Directed readings on specific problems or themes formulated by the student with faculty guidance. 

HIST 6325 - Readings: New Spain and Mexico 
Credits: 3 
A readings seminar designed to address main themes and historiographical issues in the history of Mexico since the 
16th century. Prerequisite: Reading knowledge of Spanish. 

HIST 6326 - Mexican-American Historiography of the Southwest 
Credits: 3 
An examination of the historiography of Mexican Americans, focusing on the relationship between their ethnic 
identity and the  (de)4.2 (nt).Cmntalh. -  
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HIST 6343 - Problems in Modern German History 
Credits: 3 
Selected issues in the history of the German-speaking peoples from the Reformation to World War II. 

HIST 6347 - Problems in European History 
Credits: 3 
Directed readings. 

HIST 6349 - Problems in Medieval History 
Credits: 3 
Directed readings and analyses of selected medieval documents and secondary bibliography. 

HIST 6352 - Problems Medieval Spanish History 
Credits: 3 
Directed readings and analyses of selected medieval Spanish documents and secondary bibliography. 

HIST 6353 - Problems in the History of Spain and Portugal 
Credits: 3 
Social, cultural, and political themes characteristic of the Iberian Peninsula from Roman times to the present. 

HIST 6355 - Problems in Latin American History 
Credits: 3 
Selected topics in Latin American history from the age of exploration and discovery to the mid-20th century. 

HIST 6357 - Problems in Mexican History 
Credits: 3 
Major themes in the evolution of Mexican society and the place of Mexico in the history of the Americas. 

HIST 6363 - The American Civil War and Reconstruction 
Credits: 3 
The nature, causes, and impact of the American Civil War, with emphasis upon current historiographical issues. 

HIST 6370 - Colloquium: European History 
Credits: 3 
A reading course covering the major problems in European history. 

HIST 6373 - Augustus and the Roman Empire 
Credits: 3 
After 100 years of civil war, the first Roman emperor, Augustus, inaugurated the 250-year Roman Peace that 
transformed government, society, art, and culture across the Roman Empire. 

HIST 6374 - Athenian Democracy 
Credits: 3 
This seminar will examine the development of democratic government in Athens and study the functioning of that 
government in peace and in war. 

HIST 6385 - Problems in British History 
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HIST 6391 - Topics in South Asian History 
Credits: 3 
Intensive examination of special topics in South Asian history. 

HIST 6392 - Topics in Chinese History 
Credits: 3 
Intensive examination of special topics in Chinese history. 

HIST 6393 - Topics in Middle Eastern History 
Credits: 3 
Intensive examination of special topics in Middle Eastern history. 

HIST 6395 - 
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Mathematics 
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MATH 6110 - Mathematics Research 
Credits: 1 
Independent research project in the fields of computational and applied mathematics, under the direction of a faculty 
member. 

MATH 6185 - Internship in Mathematics 
Credits: 1 
Practical experience from a summer internship in industry or a national laboratory. 

MATH 6210 - Mathematics Research 
Credits: 2 
Independent research project in the fields of computational and applied mathematics, under the direction of a faculty 
member. 

MATH 6303 - Analysis 
Credits: 3 
Sequences and series of real numbers and functions, properties of continuous functions, differentiation and 
integration with some attention paid to higher dimensions. 

MATH 6304 - Algebra 
Credits: 3 
Basic properties of groups, rings and fields, homomorphisms, normal subgroups, integral domains, ideals, algebraic 
extension fields, geometric constructions. 

MATH 6305 - Introduction to Topology 
Credits: 3 
Elementary topology of the line and plane, metric spaces, and general topological spaces. Also, continuity of 
mappings, connectedness, compactness, completeness, and fixed-point theorems. 

MATH 6307 - Numerical Analysis 
Credits: 3 
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MATH 6317 - Numerical Methods II 
Credits: 3 
Covers interpolation and approximation of functions, numerical differentiation and integration, basic methods for 
initial value problems in ordinary differential equations, and basic approximation methods for one-dimensional 
initial-boundary value problems. Topics focus on algorithm development and the theory underlying each method. 
Prerequisites: MATH 3313, MATH 6316. 

MATH 6318 - Numerical Partial Differential Equations 
Credits: 3 
Covers finite difference methods for elliptic, parabolic, and hyperbolic problems in partial differential equations. 
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MATH 6336 - Fluid Dynamics 
Credits: 3 
Preliminaries, concepts from vector calculus. The transport theorem, the Navier-Stokes and other governing 
equations. Dynamical similarity and Reynolds number. Vorticity theorems. Ideal and potential flow. The influence 
of viscosity and the boundary layer approximation. Prerequisite: MATH 3337. 

MATH 6337 - Real and Functional Analysis 
Credits: 3 
Topics include continuous functions, metric and normed spaces, Banach spaces, Hilbert spaces, distributions and the 
Fourier transform, measure theory and function spaces, differential calculus, and variational methods. Prerequisite: 
MATH 4338 or approval of instructor. 

MATH 6341 - Linear and Nonlinear Waves 
Credits: 3 
The mathematical theory of linear and nonlinear waves. Applications from water waves, traffic flow, gas dynamics, 
and various other fields. Topics include nonlinear hyperbolic waves (characteristics, breaking waves, shock fitting, 
Burger's equation) and linear dispersive waves (method of stationary phase, group velocity, wave patterns). 
Prerequisite: MATH 6332. 

MATH 6343 - Photonics Modeling and Simulations 
Credits: 3 
Selected topics on the physical principles, mathematical modeling, and simulation of the propagation of light in 
photonic structures. Prerequisite: MATH 6332 or permission of instructor. 

MATH 6346 - Advanced Fluid Dynamics 
Credits: 3 
Topics include surface waves in shallow and deep water, sound waves, Stokes flow equations and lubrication-type 
models, spreading of droplets, and coating flows. Other topics are chosen from dynamics of bubbles, film drainage, 
electroosmotic flow, electrowetting on dielectric, turbulence, and fluid mechanics of swimming and flying. 
Prerequisite: MATH 6336/ME 5336/ME 7336. 

MATH 6350 - Mathematical Models in Biology 
Credits: 3 
The mathematical analysis and modeling of biological systems, including biomedicine, epidemiology, and ecology. 
Prerequisite: Consent of instructor. 

MATH 6352 - Epidemiology and Immunology 
Credits: 3 
Modeling and analysis of diseases from epidemiology and immunology. Considers disease dynamics modeled with 
delay, integral, partial, and stochastic differential equations based on susceptible-infectious-removed ODEs. 
Prerequisites: MATH 6324, MATH 6332. 

MATH 6355 - Applied Stochastic Differential Equations 
Credits: 3 
A practical introduction to continuous-time stochastic processes commonly used in physics, biology, and finance. 
Brownian motion, diffusion processes, Ito calculus, and the Feynman Kac formula. Prerequisites: MATH 4338 or 
equivalent; MATH 4337 or equivalent. Recommended: some undergraduate-level probability and measure theory. 

MATH 6357 - Stochastic Computations, Uncertainty Quantification, and Monte Carlo Methods 
Credits: 3 
Introduction to probabilistic computational methods for PDEs, stochastic spectral methods for stochastic PDEs and 
uncertainty quantifications, Monte Carlo and deep learning methods for high dimensional and quantum many-body 
problems. Prerequisite: MATH 6355 or permission of instructor. 
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�x ARHS 6324 - Art and Cultures of Medieval Spain 
�x ENGL 6320 - Medieval Literature 
�x HX 8308 - Varieties of Medieval Theology 
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Physics 
www.smu.edu/physics 

Professor: David Son, Department Chair ad interim 

Professors: Thomas Coan, Robert Kehoe (Director of 
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Candidac:l1Qualificaionn Requirements 
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PHYS 6341 - Nuclear Physics 
Credits: 3 
General properties of the nucleus; the two-nucleon problem; radioactivity; beta decay; interaction of charged 
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PHYS 8100 - Research 
Credits:



256 
 

Psychology 
www.smu.edu/psychology 

Professor Austin Baldwin, Department Chair 

Professors: Austin Baldwin, Ernest Jouriles (Director of Clinical Training), Akihito Kamata, Renee McDonald, 
Alicia Meuret, Thomas Ritz, David Rosenfield 
Associate Professors: Michael Chmielewski (Director of Graduate Studies), Nathan Hudson, Chrystyna Kouros 
Assistant Professors: Holly Bowen, Sarah Kucker 
Senior Lecturers: James Calvert, Susan Hornstein, Chris Logan 
Lecturer:  Michael Lindsey 
Clinical Assistant Professor: Poonam Dubal 

Psychological Clinical Science, Ph.D. 
The Ph.D. program in psychological clinical science is a 70-credit hour program designed to train psychological 
clinical scientists who go on to pursue academic or other research careers. The four major requirements for the Ph.D. 
degree consist of departme
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Clinical Practicum (0 Credit Hours) 
Students participate in practicum training beginning in their second year. Purposes of clinical practica are to: 

�x Provide students training, supervision, and experience in the use of empirically supported methods of 
assessment and intervention. 

�x Offer students training, supervision, and experiences in working with a diverse sample of clients. 
�x Expose students to nonacademic sites in which psychological research is conducted. 

The following practicum is required: 

�x PSYC 7091 - Practicum in Psychology 

Psychology Clinic (0-6 Credit Hours) 
While not required, students may also enroll in the following clinics: 

�x PSYC 6332 - Psychotherapy Practicum II 
�x PSYC 6361 - Assessment Practicum II 

Internship (0 Credit Hours) 
Students participate in the following required internship: 

�x PSYC 8091 - Clinical Internship (may be repeated up to four times) 

Elective Coursework 
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Management and Organizations Core Courses (Cox School of Business) (6 Credit 
Hours): 

�x MNO 6202 - Leading Teams and Organizations 
�x MNO 6214 - Strategic Management of Human Capital 
�x MNO 6219 - People and Organizational Analytics 

Elective Courses (3 Credit Hours) 
One course from the following: 

Dedman College of Humanities and Sciences 
�x STAT 6306 - Introduction to Data Science 

Lyle School of Engineering 
�x DSIN 7311 - Human-Centered Design 
�x OREM 7365 - Program and Project Management 

Simmons School of Education and Human Development 
�x HDCN 6321 - Lifestyle and Career Development: Individual and Systemic Perspectives 
�x HDDR 6341 - Employment Law 
�x HDDR 6347 - Systems Design in Dispute Resolution 
�x HDDR 6351 - Workplace Conflict 
�x HDDR 6370 - Assessment and Interviewing 
�x HDDR 6371 - Transitional and Developmental Coaching 
�x HDDR 6372 - Performance Coaching 

Masters of Liberal Arts Studies 
�x BHSC 6320 - Organizational Leadership 
�x BHSC 7335 - Sustainability Leadership: An Introduction to Organizational Sustainability Leadership 

Total: 36 Credit Hours 

Psychological Clinical Science, M.A. 
The M.A. in psychological clinical science degree is only available to students enrolled in the Ph.D. program in 
psychological clinical science at SMU. See the Ph.D. program information for further details on earning the M.A. 
degree. 

Psychology Courses 
PSYC 6091 - Practicum Seminar 
Credits: 0 
Seminar for all students enrolled in PSYC 7091. Students participate in an off-campus practicum and also meet 
biweekly with faculty to review cases, learn supervision techniques, and review procedures for assessment and 
treatment. Instructor consent and Ph.D. practicum enrollment required. 

PSYC 6191 - Internship in Organizational Psychology 
Credits: 1 
Supervised participation in work settings. Hands-on experience with Organizational Psychology work assignments 
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PSYC 6305 - Quantitative Methods I 
Credits: 3 
Theoretical bases of quantitative methods used in experimental research designs. Topics will include rules of 
probability, random variables and their distributions, statistical inference, tests of hypotheses and confidence 
intervals for population means, and analysis of variance. Prerequisite: Permission of instructor. 

PSYC 6307 - Quantitative Methods II  
Credits: 3 
Theoretical bases of quantitative methods used in quasi- and nonexperimental research designs. Topics include 
correlation, regression, multiple regression, partial and multiple correlation, and nonparametric approaches. 
Prerequisite: Permission of instructor. 

PSYC 6309 - Seminar in Health Psychology 
Credits: 3 
Current theories and research in health psychology. 

PSYC 6311 - Seminar in Social Psychology 
Credits: 3 
Current theories and research on the social influences of behavior. 

PSYC 6312 - Seminar in Developmental Psychology 
Credits: 3 
Current theories and research in developmental psychology. 

PSYC 6314 - Seminar in Adult Psychopathology 
Credits: 3 
The presentation and discussion of selected topics involving research in psychopathology. 

PSYC 6316 - Seminar in Cognitive Psychology I 
Credits: 3 
An in-depth examination of selected topics in the general areas of human learning, memory, thinking, and related 
experiences. 

PSYC 6317 - Biological and Neuroscientific Bases of Behavior 
Credits: 3 
Provides comprehensive exposure to a selected area or problem in physiological psychology. Areas receiving such 
treatment might include limbic system-behavior relationships, biological bases of motivation, and biological bases 
of learning and memory. 

PSYC 6322 - Longitudinal Data Analysis Using Multilevel Methods 
Credits: 3 
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and reliability of clinical assessment, experimental and quasi-experimental designs, causal inference, interpretation 
of data, and research ethics. 

PSYC 6330 - Seminar in Psychopharmacology 
Credits: 3 
Introduces psychotropic drugs and their uses, with a focus on the relationship between psychology and psychiatry in 
practice. 

PSYC 6331 - Psychotherapy Practicum I 
Credits: 3 
Combined didactic/lecture and laboratory experience for second-year graduate students. Emphasis is on individuals 
seeking or participating in psychological evaluation and/or clinical services. 

PSYC 6332 - Psychotherapy Practicum II 
Credits: 3 
Continuation into the second term of a combined didactic/lecture and laboratory practicum experience for second 
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PSYC 6356 - 
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PSYC 6387 - Professional Issues and Practice in Organizational Psychology 
Credits: 3 
Multi-disciplinary perspectives on professional issues in organizational psychology that professionals should 
understand and be prepared to demonstrate to enable their successful transition into an applied setting. 

PSYC 6388 - Employee Recruitment and Selection 
Credits: 3 
Covers research, theories, methodologies, strategies, and practices for effective organizational recruitment and 
selection of employees. Explores how current external and environmental conditions affect these processes. 

PSYC 6391 - Internship  
Credits: 3 
Supervised participation in work settings. Hands-on experience with organizational work assignments are performed 
and evaluated. Prerequisite: Students accepted into the Accelerated Pathway in the Organizational Psychology M.S. 
program or by instructor approval. 

PSYC 6398 - Thesis 
Credits: 3 
Academic credit for design, data collection, analysis, and writing of student master's thesis. 

PSYC 7091 - Practicum in Psychology 
Credits: 0 
Students conduct psychological assessments and interventions in a field placement under the direct supervision of an 
approved supervisor. 

PSYC 7171 - Research 
Credits: 1 
Academic credit for data collection, analysis, and writing of student research project. 

PSYC 7271 - Research 
Credits: 2 
Academic credit for data collection, analysis, and writing of student research project. 

PSYC 7361 - Advanced Special Topics 
Credits: 3 

PSYC 7362 - Advanced Special Topics 
Credits: 3 
An advanced seminar on selected topics in various sub-areas of psychological research. 

PSYC 7371 - Research 
Credits: 3 
Academic credit for data collection, analysis, and writing of student research project. 

PSYC 8049 - Graduate Full-Time Status 
Credits: 0 
Continuing graduate students who are finished with coursework but completing their thesis/dissertation research. 

PSYC 8091 - Clinical Internship  
Credits: 0 
Taken while the student is at a formal internship training site. This is a full-time, supervised clinical position. Course 
may be repeated up to four times. 



266 
 

PSYC 8105 - Research 
Credits: 1 

PSYC 8191 - Directed Studies 
Credits: 1 
Advanced study on selected topics in various sub-areas of psychological research. 

PSYC 8391 - Directed Studies 
Credits: 3 
Advanced study on selected topics in various sub-areas of psychological research. 

PSYC 8396 - Dissertation 
Credits: 3 
Academic credit for design, data collection, analysis, and writing of student doctoral dissertation. 
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Religious Studies 
www.smu.edu/Dedman/Academics/Departments/ReligiousStudies/Graduate 

Professor Roy Heller, Director 

The Graduate Program in Religious Studies (GRPS) is composed of faculty from the Dedman Religious Studies 
department and the Perkins School of Theology, as well as the two University Ethics Professors. 

Dedman Religious Studies Faculty
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Religious Studies, M.A. 
Degree Requirements 
The M.A. in religious studies requires satisfactory completion of 30 credit hours of approved graduate coursework, 
distributed as follows: 

Required Courses (12 Credit Hours) 
Four courses of the core seminar in religious studies, each of which is taught during the four terms of the student's 
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RELI 6304 - Contemporary Approaches 
Credits:
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RELI 7331 - Religion and Culture XII  
Credits: 3 
Special topics in religion and culture. 

RELI 7332 - Religion and Culture XIII  
Credits: 3 
Special topics in religion and culture. 

RELI 7333 - Religion and Culture XIV  
Credits: 3 
Special topics in religion and culture. 

RELI 7334 - Religion and Culture XV 
Credits: 3 
Special topics in religion and culture. 

RELI 7335 - History of Christianity I  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7336 - History of Christianity II  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7337 - History of Christianity III  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7338 - History of Christianity IV  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7339 - History of Christianity V  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7340 - History of Christianity VI  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7341 - History of Christianity VII  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7342 - History of Christianity VIII  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7343 - History of Christianity IX  
Credits: 3 
Special topics in the history of Christianity. 
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RELI 7344 - History of Christianity X  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7345 - History of Christianity XI  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7346 - History of Christianity XII  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7348 - History of Christianity XIV  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7349 - History of Christianity XV  
Credits: 3 
Special topics in the history of Christianity. 

RELI 7350 - Systematic Theology I 
Credits: 3 
Special topics in systematic theology. 

RELI 7351 - Systematic Theology II 
Credits: 3 
Special topics in systematic theology. 

RELI 7352 - Systematic Theology III 
Credits: 3 
Special topics in systematic theology. 

RELI 7353 - Systematic Theology IV 
Credits: 3 
Special topics in systematic theology. 

RELI 7354 - Systematic Theology V 
Credits: 3 
Special topics in systematic theology. 

RELI 7355 - Systematic Theology VI 
Credits: 3 
Special topics in systematic theology. 

RELI 7356 - Systematic Theology VII 
Credits: 3 
Special topics in systematic theology. 

RELI 7357 - Systematic Theology VIII 
Credits: 3 
Special topics in systematic theology. 
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RELI 7358 - Systematic Theology IX 
Credits: 3 
Special topics in systematic theology. 

RELI 7359 - Systematic Theology X 
Credits: 3 
Special topics in systematic theology. 

RELI 7360 - Systematic Theology XI 
Credits: 3 
Special topics in systematic theology. 

RELI 7361 - Systematic Theology XII 
Credits: 3 
Special topics in systematic theology. 

RELI 7362 - Systematic Theology XIII 
Credits: 3 
Special topics in systematic theology. 

RELI 7363 - Systematic Theology XIV 
Credits: 3 
Special topics in systematic theology. 

RELI 7364 - Systematic Theology XV 
Credits: 3 
Special topics in systematic theology. 

RELI 7365 - 
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RELI 7371 - Religious Ethics VII 
Credits: 3 
Special topics in religious ethics. 

RELI 7372 - Religious Ethics VIII  
Credits: 3 
Special topics in religious ethics. 

RELI 7373 - Religious Ethics IX 
Credits: 3 
Special topics in religious ethics. 

RELI 7374 - Religious Ethics X 
Credits: 3 
Special topics in religious ethics. 

RELI 7375 - Religious Ethics XI 
Credits: 3 
Special topics in religious ethics. 

RELI 7376 - Religious Ethics XII 
Credits: 3 
Special topics in religious ethics. 

RELI 7377 - Religious Ethics XIII  
Credits: 3 
Special topics in religious ethics. 

RELI 7378 - Religious Ethics XIV 
Credits: 3 
Special topics in religious ethics. 

RELI 7379 - Religious Ethics XV 
Credits: 3 
Special topics in religious ethics. 

RELI 7380 - Old Testament I 
Credits: 3 
Special topics on the Old Testament. 

RELI 7381 - Old Testament II 
Credits: 3 
Special topics on the Old Testament. 

RELI 7382 - Old Testament III  
Credits: 3 
Special topics on the Old Testament. 

RELI 7383 - Old Testament IV 
Credits: 3 
Special topics on the Old Testament. 
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RELI 7384 - Old Testament V 
Credits: 3 
Special topics on the Old Testament. 

RELI 7385 - Old Testament VI 
Credits: 3 
Special topics on the Old Testament. 

RELI 7386 - Old Testament VII 
Credits: 3 
Special topics on the Old Testament. 

RELI 7387 - Old Testament VIII  
Credits: 3 
Special topics on the Old Testament. 

RELI 7388 - Old Testament IX 
Credits: 3 
Special topics on the Old Testament. 

RELI 7389 - Old Testament X 
Credits: 3 
Special topics on the Old Testament. 

RELI 7390 - New Testament I 
Credits: 3 
Special topics on the New Testament. 

RELI 7391 - New Testament II 
Credits: 3 
Special topics on the New Testament. 

RELI 7392 - New Testament III 
Credits: 3 
Special topics on the New Testament. 

RELI 7393 - New Testament IV 
Credits: 3 
Special topics on the New Testament. 

RELI 7394 - New Testament V 
Credits: 3 
Special topics on the New Testament. 

RELI 7395 - New Testament VI 
Credits: 3 
Special topics on the New Testament. 

RELI 7396 - New Testament VII 
Credits: 3 
Special topics on the New Testament. 
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RELI 7397 - New Testament VIII 
Credits: 3 
Special topics on the New Testament. 

RELI 7398 - New Testament IX 
Credits: 3 
Special topics on the New Testament. 

RELI 7399 - New Testament X 
Credits: 3 
Special topics on the New Testament. 

RELI 8049 - Graduate Full-Time Status 
Credits: 0 
Indicates the student has full-time status. 

RELI 8100 - Di1s3/l.386TxTT2 .253 32DtcScs>(e)-3.8 ( St)-6.4 nt.

 
Credits: 3 
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�x STAT 6327 - Mathematical Statistics I 
�x STAT 6328 - Mathematical Statistics II 
�x STAT 6336 - Statistical Analysis I 
�x STAT 6337 - Statistical Analysis II 
�x STAT 6345 - Linear Regression 
�x STAT 6350 - Analysis of Lifetime Data 
�x STAT 6360 - Statistical Methods in Epidemiology 
�x STAT 6390 - Bayesian Statistics 
�x STAT 6397 - Statistical Methods in Clinical Trials 
�x STAT 7331 - 
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Data Science, Ph.D. 
Admission Requirements 
Applicants qualify for admission with an undergraduate or master's degree in an engineering or mathematical field 
(including coursework mentioned below). Applicants from other fields qualify for consideration if they have 
successfully completed three semesters of calculus (through multivariate calculus), and one semester each of linear 
algebra and computer programming (or equivalent experience). The 
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�x CS 7349 - Data and Network Security 
�x CS 7359 - Software Security 
�x CS 8330 - Database Management Systems 
�x CS 8337 - Information Storage and Retrieval 
�x CS 8350 - Algorithms II 
�x CS 8359 - Advanced Software Security 

Electrical and Computer Engineering 
�x ECE 7365 - Adaptive Algorithms for Machine Learning 
�x ECE 7374 - Digital Image Processing 
�x ECE 7375 - Random Processes in Engineering 
�x ECE 8364 - Statistical Pattern Recognition 
�x ECE 8371 - Information Theory 
�x ECE 8372/CS 8352 - Cryptography and Data Security  
�x ECE 8381 - Quantum Logic and Design 

Mathematics 
�x MATH 6370 - Parallel Scientific Computing 

Operations Research and Engineering Management 
�x OREM 7357 - Analytics for Decision Support 
�x OREM 7377 - Statistical Design and Analysis of Experiments 
�x OREM 8360 - Optimization for Analytics 

Statistics and Data Science 
�x STAT 6355 - Applied Multivariate Analysis 
�x STAT 6357 - Categorical Data Analysis 
�x STAT 6358 - Statistical Analysis of High Throughput Biological Data 
�x STAT 6360 - Statistical Methods in Epidemiology 
�x STAT 6363 - Time Series Analysis 
�x STAT 6380 - Mathematical Theory of Sampling 
�x STAT 6385 - Survey of Nonparametric Statistics 
�x STAT 6390 - Bayesian Statistics 
�x STAT 6391 - Bayesian Hierarchical Modeling 
�x STAT 6397 - Statistical Methods in Clinical Trials 
�x STAT 7331 - Modeling Longitudinal and Incomplete Data 

Application Electives 
Business 

�x FINA 6216 - Portfolio Theory and Asset Pricing 
�x FINA 6226 - Quantitative Trading Strategies 
�x ITOM 6220 - Revenue Management 
�x ITOM 6226 - Operations Analytics 
�x MKTG 6224 - Research for Marketing Decisions 
�x MNO 6219 - 
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proficiency test scores should be in accordance with the requirements specified by the Moody School of Graduate 
and Advanced Studies. See the Language Requirement section of the Moody School catalog. 

Degree Requirements 
The Ph.D. in statistical science requires a minimum of 60 credit hours, no more than 12 of which can be in 
dissertation research. Students must complete a minimum of three years of graduate academic work, at least one of 
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�x OREM 8360 - 
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�x DS 6371 - Statistical Foundations for Data Science 
�x DS 6372 - Applied Statistics: Inference and Modeling 
�x DS 6390 - Visualization of Information 
�x DS 7330 - File Organization and Database Management  
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3. A completed online application, with the following: 
�x One letter of recommendation. 
�x A statement of purpose. 
�x All official academic transcripts. 
�x An official GRE graduate school admission test score, which may be waived if a prospective 
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cannot attend may have other arrangements made for the on-campus requirement of this course. Permission for non-
attendance in-person MUST be approved prior to enrollment. Prerequisite: DS 6120 and department consent. 
Departmental consent is based on students enrolling in the consecutive term immediately upon completion of DS 
6120, being within 2 terms of graduation on their degree plan and being in good academic standing (no unresolved 
incomplete grades, probation, etc.). 

DS 6306 - Doing Data Science 
Credits: 3 
An introduction to methods, concepts, and current practice in the evolving field of data science, including data 
ingestion, visualization, transformation, statistical modeling, algorithms, financial modeling, social networks, data 
engineering and deployment. 

DS 6370 - Statistical Sampling 
Credits: 3 
Covers principles of planning and conducting surveys: simple random sampling; stratified and systematic 
subsampling; means, variances, and confidence limits; finite population correction; sampling from binomial 
populations; and margin of error and sample-size determination. Prerequisite: DS 6372. 

DS 6371 - 
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distribution platforms. Students build data-driven visualizations in Java, C++, and JavaScript, including the P5.js, 
three.js, and d3.js libraries. Prerequisite: DS 6390. 

DS 7330 - File Organization and Database Management 
Credits: 3 
A survey of current database approaches and systems, and the principles of design and use of these systems. Covers 
query language design and implementation constraints, and applications of large databases. Includes a survey of file 
structures and access techniques. Also, the use of a relational database management system to implement a database 
design project. Prerequisite: DS 6306 or departmental permission. 

DS 7331 - Machine Learning I 
Credits: 3 
Introduces data mining topics, with an emphasis on understanding concepts through an applied, hands-on approach. 
Includes other related topics such as data warehousing and dimensional modeling. All material covered is reinforced 
through hands-on implementation exercises. Prerequisites: DS 6110, DS 6306, and DS 6372; or instructor 
permission. 

DS 7333 - Quantifying the World  
Credits: 3 
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STAT 6306 - Introduction to Data Science 
Credits: 3 
An introduction to methods, concepts, and current practice in the growing field of data science, including statistical 
inference, algorithms, financial modeling, data visualization, social networks, and data engineering. Prerequisite: 
Enrollment in the applied statistics and data analytics program or the data science program, or permission of 
instructor. 

STAT 6307 - Introduction to Statistical Computing 
Credits: 3 
Introduces statistical computing, with an emphasis on SAS programming. Students learn how to read, write, and 
import data; prepare data for analysis; use SAS procedures; and create graphs. Prerequisites: STAT 2331. Senior UG 
and MASDA students only. 

STAT 6309 - Machine Learning Using Python 
Credits: 3 
Explores supervised and unsupervised learning techniques to analyze data. Regression vs. classification, shrinkage, 
bootstrap, K-nearest neighbors, ridge and lasso regression, principal components, tree-based methods, bagging, 
random forests, boosting. Prerequisite: Permission of the department. 

STAT 6310 - Independent Study in Statistical Science 
Credits: 3 
Independent study of a selected topic in statistical science. 

STAT 6311 - Introduction to Mathematical Statistics I 
Credits: 3 
Topics include: probability; probability distributions; mathematical expectation; discrete and continuous random 
variables and their distributions; sampling distributions; moment generating function; functions of random variables; 
confidence intervals. 

STAT 6312 - Introduction to Mathematical Statistics II  
Credits: 3 
Second course in mathematical statistics. Topics include order statistics, limiting distributions, central limit theorem, 
point estimation, testing statistical hypotheses, Bayesian procedures, and nonparametric methods. Prerequisites: 
STAT 6311, MASDA students and undergraduate seniors only. 

STAT 6315 - Survey Sampling 
Credits: 3 
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STAT 6328 - Mathematical Statistics II 
Credits: 3 
Sufficiency and completeness. Unbiased, maximum likelihood and Bayes point estimators, minimizing risk. 
Confidence sets. Most powerful, uniformly MP and likelihood ratio tests. Large-sample approximations; 
contingency table analysis. Prerequisite: STAT 6327. 

STAT 6336 - Statistical Analysis I 
Credits: 3 
Emphasis on application of statistical principles in the design of experiments. Complete and fractional factorials, 
blocking, nesting, replication, randomization. Analysis of data from one and two samples assuming normal 
distributions and independent errors. Discussion of paired sample analyses and of nonparametric location tests. 

STAT 6337 - Statistical Analysis II 
Credits: 3 
Analysis of data from classical multifactor experimental designs with fixed and random effects. Multiple 
comparisons and contrasts of main effects and interactions. Introduction to regression analysis. Prerequisite: STAT 
6336. 

STAT 6341 - Sports Analytics 
Credits: 3 
This applied course places an emphasis on statistics in sports, focusing on three areas: web-scraping/data cleaning, 
data visualization, and predictive modeling (including Bayesian methods). Prerequisites: STAT 6302 and STAT 
6324 (for master's students), or STAT 6337 and STAT 6307 (for PhD students), or instructor approval (for qualified 
students from other departments). 

STAT 6345 - Linear Regression 
Credits: 3 
The classical tools of linear regression based upon least squares estimation and inference through the assumption of 
normally distributed errors. Topics in model formulation, data transformations, variable selection, and regression 
diagnostics for influential observations. Collinear predictors and biased estimation. Survey of alternatives to least 
squares. Prerequisite: STAT 6337. 

STAT 6346 - Advanced Regression Analysis 
Credits: 3 
Alternatives to least squares estimation. Theory and applications of generalized linear models. Estimation, 
asymptotic distribution theory, and tests for model 
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applications, rather than theory, derivations, and technical details. This is an elective for students in the M.S. in 
Applied Statistics and Data Analytics. Prerequisites: STAT 6311 and STAT 6301; or permission of instructor. 

STAT 6358 - Statistical Analysis of High Throughput Biological Data 
Credits: 3 
Introduction to various statistical methods that are widely used in the biosciences, especially bioinformatics. Subject 
matter includes gene expression microarray analysis, analysis of flow cytometry data, mass spectrometry data, single 
cell expression analysis, DNA sequencing, and multiple sequence alignment; topics may vary with instructor. 
Prerequisite: STAT 6328 and STAT 6337; or permission of instructor.  

STAT 6360 - Statistical Methods in Epidemiology 
Credits: 3 
Introduces epidemiologic principles and statistical methods used in biomedical research. Topics involve the design, 
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STAT 7013 - Supervised Internship 
Credits: 0 
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STAT 8305 - Research in Statistics and Data Science 
Credits: 3 
Doctoral research in statistics and data science. Used for summer rotations in the Data Science Ph.D.  Prerequisites: 
STAT 6327, STAT 6328, STAT 6336, STAT 6337, CS 7330, and CS 7324 or CS 7331/OREM 7331. 

STAT 8398 - Dissertation 
Credits: 3 
Doctoral research on statistical theory and methodology. 

STAT 8698 - Dissertation 
Credits: 6 
Doctoral research on statistical theory and methodology. 
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Women's and Gender Studies 
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Tuition, Fees and Financial Aid 

Tuition, Fees and Living Expenses 
The Financial Information Bulletin is issued each academic year. It provides the general authority and reference for 
SMU financial regulations and obligations, as well as detailed information concerning tuition, fees and living 
expenses. 

Prior to enrolling each semester, students are required to review and agree to the Student Rights and Responsibilities 
that is comprised of three parts: Financial Rights and Responsibilities, Honor Code and Student Code of Conduct, 
and Appeals and Complaints. The Student Rights and Responsibilities will appear as a task on your dashboard and 
will be available approximately one month before enrollment opens for the term. A printable PDF version of the 
statement may be found at the Student Rights and Responsibilities website. 

Students must ensure that payment for the full amount of charges is posted to their account by the payment due date. 
The due dates are also published on the Student Financial Services website. 

Billing notifications are sent to the student's SMU email address and to the designated authorized payer(s) email 
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delinquent account or debt. The University will charge a $50 collection processing fee (identified as "Recovery 
Select Fee" on the account), in addition to any other past due fees, to the account at the end of the term for unpaid 
balances. The unpaid account may be sent to a third party, collection company or an attorney, for collection. The 
student will be responsible for any costs (including but not limited to collection fees) associated with attempting to 
collect the monies due and owing. If a lawsuit is filed to recover an outstanding balance, student will be responsible 
for any costs associated with the lawsuit such as attorney fees, court costs or other applicable costs. A collection fee 
will be assessed and will be due and owing in full at the time of 
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Fall and Spring Term payment plans are available in six or five monthly installments. The summer payment plan is 
three months. Payment plan options are not available for short terms including JanTerm, May Term and August 
Term. Payment plans cannot be applied to Miscellaneous account charges and an open balance from a previous term 
cannot be added to a current payment plan. 

SMU Prepayment Plan 
The SMU Prepayment Plan (a single payment up front for all terms) allows families to avoid the effects of tuition 
and fee increases by paying for two, three or four years in one single payment at the current rate of tuition and fees 
for an undergraduate full-time (12-18 credit hours) student. It covers Fall and Spring terms only. Questions should 
be addressed to the Mane Desk at 214-768-5555 or manedesk@smu.edu. 

Graduate and Professional Student Aid 
University grants, scholarships, fellowships and assistantships are awarded by the school or academic department in 
which the graduate student will enroll. Schools and academic departments offering master's or Ph.D. degrees award 
tuition scholarships and teaching or research assistantships each year. For more information, students should contact 
their school or academic department. 

State funded loans and grants, private and federal loans, and employment programs may be available by filing the 
Free Application for Federal Student Aid. The FAFSA can be completed online at www.fafsa.gov. The SMU school 
code number is 003613. 

More information is available online at https://www.smu.edu/enrollmentservices/sfs. 
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Enrollment and Academic Records
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SMU has many offices that keep records with student names and many data systems used for specific applications. 
In addition to updating their preferred name in my.SMU, students may need to notify some offices regarding their 
use of a preferred name. 

A preferred name is a first, middle and/or last name that may be chosen to be used instead of legal first, middle and 
last name. There is no documentation required to create or change a preferred name. Students are advised that if they 
choose to use a preferred name, they should use it consistently and resist changing it frequently. Students also are 
advised that the use of a preferred last name can lead to confusion with employers and organizations in attempting to 
match official educational records with applications and it is recommended that students provide both their preferred 
and legal names on applications. 

Here is a partial list of standard name usage: 

Display name – my.SMU Student Dashboard Preferred name, if provided 
Instructor Class Roster Preferred name, if provided 
Instructor Grade Roster Preferred name, if provided 
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since they are responsible for complying with requests, deadlines and other requirements sent to any of their mailing 
addresses on file or to their SMU email. 

Cell Phones 
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certification process is available from the University Registrar's Office at 
www.smu.edu/EnrollmentServices/Veterans. 

The University complies with Title 38 United States Code Section 3679(e) which states that any individual who is 
entitled to educational assistance under chapter 31 (Vocational Rehabilitation and Employment) or chapter 33 (Post 
9/11 GI Bill®) benefits will be permitted to attend or participate in the course of education during the period 
beginning on the date on which the individual provides to the educational institution a certificate of eligibility for 
entitlement (or "Statement of Benefits" obtained from the Department of Veterans Affairs' website – eBenefits, or a 
VAF 28-
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A graduate student 
�x 
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contact information for submitting a Petition for Enrollment Policy Exception can be viewed on the University 
Registrar's Office website at www.smu.edu/EnrollmentServices/Registrar/Enrollment/EnrollmentPolicyException. 
Petitions submitted later than six months after the discrepancy may not be considered. 

Undergraduates Enrolling for Graduate Courses 
Accelerated Pathway Programs 
The Accelerated Pathway Programs policy applies to undergraduate students who enroll in one of SMU's 
Accelerated Pathway Programs. Institutional aid may be eligible for covering tuition costs associated with graduate 
courses as described below. 

Students may not enroll for any graduate level coursework to be applied toward their master's degree, prior to the 
accumulation of 90 credit hours toward their baccalaureate degree. Students must apply and be admitted as a 
graduate student at least one fall or spring term prior to receiving their master's degree having had their 
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After the consultation, the Athletic Compliance Office will update my.SMU to allow the student to process the drop, 
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The third and fourth digits are used to make the course number unique within the department. 

Grade Policies 
A student's grades are available through the my.SMU Student Dashboard. 

Grade Scale 
The grade of a student in any course is determined by the instructor of the course. The following grades are 
authorized for recording on the student's official graduate academic record maintained by the University Registrar's 
Office. 

Grades Description Grade Points per Term Hour 
A Excellent Scholarship 4.000 
A- Excellent Scholarship 3.700 
B+ Good Scholarship 3.300 
B Good Scholarship 3.000 
B- Good Scholarship 2.700 
C+ Fair Scholarship 2.300 
C Fair Scholarship 2.000 
C+

CCC



313 
 



314 
 

honors and graduation. Only the repeated course and not the initial credit hours count toward the number of hours 
needed for graduation. 

Pass/Fail Option 
Students should consult with their advisers before declaring the pass/fail option for any course, as some courses may 
not be taken pass/fail. 

Grade Appeals 
For the Grade Appeal Policy specific to students in Dedman College of Humanities and Science, Lyle School of 
Engineering, Meadows School of the Arts, and Simmons School of Education and Human Development, students 
should refer to The Moody School of Graduate and Advanced Studies Academic Policies section of the catalog. 
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M.S. in data science students who request a formal leave of absence can be readmitted to the program for up to 24 
months without having to reapply. 

Academic Progress 
Failure to meet established minimum acceptable standards of academic or disciplinary performance can result in 
probation, suspension or dismissal. Information regarding disciplinary action can be found under Code of Conduct 
in the Student Affairs section of this catalog. 

Graduate students must maintain a cumulative GPA of 3.000. If in any term the student falls below this cumulative 
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Students who file an application after the published deadline may be required to pay a nonrefundable late fee. Late 
applications may be denied after the start of the next term, and the Application for Candidacy to Graduate applied to 
the next conferral date. Students taking coursework at another institution and transferring the course(s) back to SMU 
are responsible for ensuring that the University Registrar's Office receives their official transcript in order for their 
degree to be conferred for the anticipated graduation term. 

SMU has three degree conferral periods for most programs: fall (December), spring (May) and summer (August). 

Commencement Participation 
An All -University Commencement Convocation is held in May for students enrolled and on schedule to complete 
degree requirements during the spring term. Psychology Ph.D. students enrolled and on schedule to complete all 
degree requirements during the following summer session may also participate in the University Commencement 
Convocation, although their degrees will not be conferred until August. Students may also participate in 
departmental or school ceremonies according to the policies of the departments or schools.  

Doctoral candidates may participate in commencement only after all degree requirements are complete. 

An All -University December Commencement Convocation is held each year for students completing degree 
requirements during the fall term. Students who completed degree requirements during the previous summer session 
may also participate. 
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Faculty and Staff 

Office of the Academic Deans 
Nathan Balke, Dean ad interim 
Brian Zoltowski, Associate Dean for Academic Affairs ad interim 
Thomas W. Carr, Associate Dean for Curriculum 

Administration  
Stephanie Amsel, Writing and Reasoning Program Director 
Josephine Caldwell-Ryan, Women's and Gender Studies Director 
Thomas Carr, Individualized Studies in the Liberal Arts Director 
Karisa T. Cloward, Interdisciplinary Institute Director 
Pamela Corley, Law and Legal Reasoning Director 
Melissa Barden Dowling, Classical Studies Director 
Jeffrey A. Engel, Center for Presidential History Director 
Rick Halperin, Human Rights Director 
Daniel Heitjan, Biostatistics Program Director 
James Hollifield, John Goodwin Tower Center for Political Studies Director 
Dennis S. Ippolito, Public Policy Director 
Richard Jones, Health Sciences Director 
Steven E. Lindquist, Global and Regional Studies Director, Asian Studies Director 
Luigi Manzetti, International Studies Director 
Monnie McGee, Master of Science in Data Science Program Co-Executive Director 
Ariel Ron, Clements Center for Southwest Studies Director 
Jacob Rubin, Creative Writing Director 
Charles South
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Nathan S. Balke, Dean, ad interim, Professor of Economics, Dedman Family Distinguished Professor of in 
Economics, Ph.D., Northwestern 
G. William Barnard, Professor of Religious Studies, Ph.D., Chicago 
Eric Barnes, Professor of Philosophy, Department of Philosophy Chair, Ph.D., Indiana 
Andrea Barreiro, Associate Professor of Mathematics, Ph.D., New York 
Bianca Batista, Senior Lecturer of Biological Sciences, Ph.D., Texas (Austin) 
Saptaparna Bhattacharya, Assistant Professor in Physics, Ph.D. Brown 
Eric G. Bing, Professor of Anthropology, M.D., Harvard, Ph.D., California (Los Angeles) 
Donna Binkowski, Lecturer of Spanish, Ph.D., Illinois (Urbana-Champaign) 
Biswas Madhavi, Lecturer of English, Ph.D. Texas (Dallas) 
Daniel Bolger, Assistant Professor in Sociology, Ph.D., Rice 
Damiano Bonuomo, Senior Lecturer of Italian, M.A., Florida 
Matthew Boulanger, Senior Lecturer of Anthropology, Ph.D., Missouri (Columbia) 
Holly Bowen, Assistant Professor of Psychology, Ph.D., Ryerson 
Richard Bozorth, 
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Rajat Deb, Professor of Economics, Ph.D., London School of Economics 
Allison McCarn Deiana, Associate Professor of Physics, Ph.D. Illinois (Urbana-Champaign) 
Crista J. DeLuzio, Associate Professor of History, Ph.D., Brown 
Heather DeShon, Professor of Earth Sciences, Department of Earth Sciences Chair, Ph.D., California (Santa Cruz) 
Klaus Desmet, Professor of Economics, Ruth and Kenneth Altshuler Centennial Interdisciplinary Professor in 
Cities, Regions and Globalization, Ph.D., Stanford 
Miroslava Detcheva, Senior Lecturer of Spanish, M.A., Baylor
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Misty Lawrenson, Lecturer of English, Ph.D., California State (Fresno) 
Barry Lee, Associate Professor of Mathematics, Ph.D., Colorado 
LaiYee Leong, 
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Elizabeth A. Nelson, Assistant Professor of Anthropology, Ph.D., Naturwissenschaftliche Archaologie, Eberhard 
Karls Universitat Tubingen, Germany 
Michael Nesuda, Lecturer of ESL, M.M., North Texas 
Beth S. Newman, Associate Professor of English, Ph.D., Cornell 
Pauline Newton, Senior Lecturer of English, Ph.D., Tulsa 
Rachel Ney, Lecturer of French, Ph.D., Northwestern 
Susan Norman, Lecturer of English, Ph.D., Texas (Dallas) 
Scott Norris, Associate Professor of Mathematics, Ph.D., Northwestern 
Eva Oberdörster, Senior Lecturer of Biological Sciences, Ph.D., Duke 
Jennifer O'Brien, Professor of Practice of Chemistry, Ph.D., North Texas 
Ashley O'Neill, Lecturer of English, M.A., North Texas 
Fredrick I. Olness, Professor of Physics, Dedman Family Distinguished Professor of Physics, Ph.D., Wisconsin 
Thomas Osang, Associate Professor of Economics, Ph.D., California (San Diego) 
William Osborne, Lecturer of ESL, M.A., City University of New York 
Dayna Oscherwitz, Professor of French, Ph.D., Texas 
Omer Ozak, Associate Professor of Economics, Ph.D., Brown 
Saltuk Ozerturk, Associate Professor of Economics, Ph.D., New York 
Roshan Kumar Pandian, Assistant Professor of Sociology, Ph.D., Indiana 
Nia Parson, Associate Professor of Anthropology, Ph.D., Rutgers 
Alberto Pastor, Associate Professor of Spanish, Ph.D., Madrid 
Nathaniel Pattison, Assistant Professor of Economics, Ph.D., Virginia 
Luis Perez, 
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Alicia Schortgen, Lecturer of Sociology, Ph.D., Texas (Dallas) 
Avshalom Schwartz, Assistant Professor of Political Science, Ph.D. Stanford 
Robin Peterson-Schwartz, Lecturer of English, M.A., Brigham Young 
Ona Seaney, Senior Lecturer of English, M.A., New Mexico 
Juliet Shields, Professor of English and Edmund J. and Louise W. Kahn Chair in Humanities, Ph.D., Pennsylvania 
Matthew Siegler, 
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Academic Calendar 

https://s3.smu.edu/des/registrar/pdf/calendars/LAW%202024-25.pdf 
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Christopher Garza, Administrative Assistant, Registrar's Office and Faculty 
Vanessa Gonzalez, Administrative Assistant, Legal Clinics 
Kimalee Grace, Assistant Registrar 
Natalie Thompson Greco, Director of Programs and Operations, Tsai Center for Law, Science and Innovation 
Caroline Hausman, Data Record Coordinator, Office of Admissions 
Shuntavia Hearne, Administrative Assistant, Faculty 
Bobbye Heine, Assistant Director, Graduate and International Programs 
Eric Hinton, Director, Robert B. Rowling Center for Business Law & Leadership 
Pamela Hodge, Dean's Suite Coordinator 
Beth Lee, Director, Corporate and Private Sector Development, Office of Career Services 
Smitha Mathews, Director, Mid-Size, Small and Boutique Firms, Office of Career Services 
Lisa Montes, Legal Assistant, Legal Clinics 
Lynn Moubry, Administrative Assistant, Public Service and Academic Success 
Mary Beth Nielsen, Senior Associate Director, Judicial Opportunities, Recruiting and Events, Office of Career 
Services 
Lisa Ponce, Coordinator, Law Reviews 
Mackenzie Salenger, Career Advisor, LL.Ms and SJDs, Office of Career Services 
Cynthia Romero, Legal Assistant, Legal Clinics 
Arta Sela, Advancement Associate, Alumni and Development 
Tania Siddiqi, Law Clerk, Deason Criminal Justice Reform Center 
Shelby Sirivore, Research Project Coordinator, Deason Criminal Justice Reform Center 
Blane Skiles, Director of Communications, Deason 
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practice litigating appeals, complex civil cases, and administrative matters. Professor Bennett is also a former law 
clerk to the Honorable Gerard E. Lynch of the U.S. Court of Appeals for the Second Circuit and the Honorable Jesse 
M. Furman of the U.S. District Court for the Southern District of New York. Professor Bennett held a joint 
appointment at University of Missouri's Kinder Institute on Constitutional Democracy. Prior to joining SMU, 
Professor Bennett was an associate professor and Wall Family Fellow at the University of Missouri School of Law. 

Chante Brantley, Director of the VanSickle Family Law Clinic and Clinical Professor of Law, B.S., Texas 
Woman's University; M.S.S.W., The University of Texas at Arlington; J.D, 2006, The University of Texas School of 
Law. Professor Brantley's work in the VanSickle Family Law Clinic encompasses teaching and supervising students 
who will represent and counsel low-income clients in family law matters such as divorce, paternity actions, custody 
and visitation, child support, modifications, court-appointed amicus or attorney ad-litem, protective orders, 
mediation and adoption. Students in the clinic also collaborate with judges, Dallas Volunteer Attorney Program 
(DVAP), and other community organizations to improve access to justice. Professor Brantley created and 
established the pro se "Self-Help Desk" at George L. Allen Sr. courthouse, in collaboration with Dallas County Law 
Library, judges, DVAP and Dallas Bar Association to assist self-represented family law litigants complete pro se 
forms and fill routine procedural questions. Since the inception of this innovative legal program in 2017, students 
and Professor Brantley have assisted approximately 1500 pro se litigants. Prior to joining the faculty at SMU 
Dedman School of Law, Professor Brantley was managing attorney and mediator at Barnes Prox Law, PLLC, which 
focused exclusively on family law matters. She began her career as 7c Br 
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and the Kingdom of Saudi Arabia. As a result, her scholarship is intersectional with a focus on issues at the heart of 
commercial litigation: the interplay of business entities, government, and natural persons. 

Anthony J. Colangelo, Professor of Law
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and an integration of religion and jurisprudence. Professor Duréus serves as a co-executive editor of The 
International Lawyer and The Year in Review. She was nominated for the Provost's Teaching Award in 2020 and 
2021.  She was awarded the Distinguished Faculty Award in 2023 by the Women in Law Organization of Dedman 
Law for her outstanding service to women at the law school and in her community.  She was also selected as 
"Blackulty of the Year 2022" by the Dedman School of Law Black Law Students Association for her "service to the 
Dedman School of Law and the Black Law Students Association." At Drake University Law School, 
Professor Duréus was a member of the National Order of the Barristers and Phi Alpha Delta, served as the chair of 
the Moot Court Board and obtained numerous awards for oral advocacy. Prior employment experiences include 
working for the chief judge of the U.S. District Court for the Southern District of Iowa, associate professor of law at 
Drake Law School, shareholder at Chapman & Reese P.C., chair of the Ecclesiastical Section at White & Wiggins 
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ed. 2020), Family Law in a Changing America (2020), and Wills, Trusts, and Estates: A Contemporary Approach 
(2019). She is the coeditor of Gender Equality: Dimensions of Women's Equal Citizenship (Cambridge University 
Press 2009), an interdisciplinary anthology that explores persistent gaps between formal commitments to gender 
equality and the reality of women's lives, and Family Law in New York, a guide to domestic relations law in a state 
that is a "leader" with few followers. A graduate with distinction 



334 
 

counsel for a large corporation in Birmingham, Alabama. Professor Heard currently teaches legal research, writing 
and advocacy, and also serves as a co-executive editor of The International Lawyer and The Year in Review. 

Christine Hurt , 
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published numerous law review articles in the areas of federal courts, critical race theory and jurisprudence. His 
work has been reprinted in a number of leading anthologies on critical race theory. He is an editor of A Reader on 
Race, Civil Rights and American Law: A Multiracial Approach. He is associate editor of Law and Business Review 
of the Americas. Professor Martinez teaches in the areas of civil procedure, complex litigation, federal courts and 
jurisprudence. 

Thomas Wm. Mayo, Altshuler Distinguished Teaching Professor and Professor of Law, B.A., Amherst College; 
J.D. (magna cum laude), Syracuse University College of Law. After law school, where he was editor-in-chief of the 
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Pamela R. Metzger, Director of the Deason Criminal Law Reform Center and Professor of Law, B.A., Dartmouth 
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inequalities in the public education system, school discipline, the school-to-prison pipeline, students' rights, and the 
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C. Paul Rogers III, Marilyn Jeanne Johnson Distinguished Law Faculty Fellow, Professor of Law and former 
Dean, B.A., University of Texas; J.D., University of Texas; LL.M., Columbia University. Professor Rogers 
practiced law in Pennsylvania before accepting the Krulewitch Fellowship for graduate law study from Columbia 
University Law School. He subsequently joined the faculty of Loyola University of Chicago and came to SMU in 
1980. He has published articles in the areas of antitrust law, contracts, commercial law, regulated industries and 
legal history and has coauthored an antitrust casebook, Antitrust Law: Policy & Practice, now in its fourth edition. 
He has also taught courses in contracts, antitrust law, business torts and sales of goods transactions and served SMU 
School of Law as associate dean for academic affairs in 1982–86 and as dean in 1988–97. He is an elected member 
of the American Law Institute and a Fellow ofc -0.003 Tw -45.48 (7)-4 (.)-17 (i)*o 
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Law Institute-American Bar Association Scholarship and Leadership Award. She was a member of both the 
Minnesota Law Review and the Minnesota Journal of Global Trade. After graduation, Professor Ryan clerked for 
the Honorable Roger L. Wollman of the United States Court of Appeals for the Eighth Circuit. She also worked as 
an associate in the trial group at the Minneapolis-based law firm of Dorsey & Whitney LLP, where she focused her 
practice on commercial and intellectual property litigation, as well as on white-collar defense and compliance. 
Additionally, Professor Ryan has conducted research in the areas of bioinorganic chemistry, molecular biology, and 
experimental therapeutics at the Mayo Clinic and the University of Minnesota. Prior to joining the SMU faculty, 
Professor Ryan taught at the University of Minnesota Law School.  

Shani Shisha, Assistant Professor of Law, LL.B., Tel Aviv University; LL.M., Harvard Law School; S.J.D., 
Harvard Law School. Professor Shisha teaches and writes in the field of intellectual property law, focusing on 
copyright law and the intersection of law and technology. His scholarship has been published or is forthcoming in 
the Southern California Law Review, Boston College Law Review, Harvard Journal of Law & Technology, and BYU 
Law Review, among other publications. Professor Shisha received numerous awards for his scholarly work, 
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the advisory board of The Journal of Corporation Law and is a member of the American Law Institute. He teaches in 
the corporate and securities law areas. 

Jennifer Rangel Stagen, Clinical Professor of Legal Research, Writing and Advocacy, B.A., University of Texas at 
Austin, J.D., University of Texas School of Law. Before joining the law faculty at SMU, Professor Stagen was a 
partner with a noted Dallas appellate firm. While there, she worked side-by-side with distinguished former Texas 
S
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Adjunct Faculty  
Note: The list of faculty adjuncts provided here is advisory only. In any given term, a particular adjunct may not be 
able to teach because of other commitments. This is especially true because many of SMU's adjuncts are 
professionals or scholars who are in high demand throughout Dallas and the nation. 

Reeni Ann Abraham Sally Helppie Gerald N. Olson 
Geoffrey Amsel Eric F. Hinton James O'Sullivan 
Vicki D. Blanton Charles M. Hosch David J. Parsons 
Daniel Baucum Paul B. Hunker Philip B. Philbin 
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The SMU Law Review and the Journal of Air Law and Commerce are published by the SMU Law Review 
Association, which also publishes two additional journals, the SMU Annual Texas Survey and the SMU Law Review 
Forum, an online only companion to the Association's flagship journal. The International Lawyer is published by the 
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Bar Association, Muslim Law Students Association, SMU Dedman OutLaw (Lesbian and Gay Law Students), Non-
Traditional Law Students Association, Science and Technology Law Review, Real Estate Law Association, Red 
Raider LawSociety, Second Amendment Foundation, SMU Law Review Association, SMU Law Running and 
Walking Club, SMU Veterans Law Association, Student Animal Legal Defense Fund, Sports and Entertainment 
Law Association, Tax Law Society, and Women in Law. 
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and skills required to be a competitive candidate in today's job market and a valuable contributor to the legal 
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Office of Public Service 

The Office of Public Service oversees the school's pro bono efforts while also providing students with the education 
and support to enable them to identify, pursue, and achieve their public sector career goals. The office works to 
build relationships with the various nonprofit and government legal programs in the area, to develop new public 
service placement opportunities for the students, and to maintain a clear understanding of the particular and 
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The Master of Laws degree programs are open to lawyers who are graduates of approved law schools and whose 
academic and professional records indicate a likelihood of successful graduate legal study. 

Graduate Degrees Offered 
Among Dedman School of Law’s graduate degree programs, the main focus is on its Master of Laws in taxation 
degree for those holding a J.D. degree and on its Master of Laws degree for foreign law school graduates. However, 
the school also offers a general Master of Laws degree and a Doctor of the Science of Law degree. 

Comparative and International Law, LL.M. (the Masters of Law for 
International Lawyers) 
The graduate program for foreign law school graduates is rooted in the efforts of SMU's School of Law in the early 
1950s to make the school a leading international legal center. More than 2000 international graduates of the school 
from more than 80 countries now occupy prominent positions in government, legal practice, business, the judiciary 
and legal education around the world. 

The primary goal of the program is to enhance the international student's legal skills so that they may become a 
more effective lawyer and member of society. In this respect, the program seeks to develop 

�x An appreciation of the role of law in national and international development. 
�x The ability to identify, through comparative and international studies, policy considerations of various legal 

rules. 
�x An appreciation of the role of the lawyer in social and economic change. 
�x Legal analysis and problem-solving abilities to enable the student to meet the complex needs of the modern 

world. 
�x A basic understanding of the U.S. legal system, as studied from a comparative perspective. 
�x A frame of reference for dealing with business and legal interests in a transnational setting. 

This LL.M. degree can also qualify a person to take the bar examination in Texas, New York and California, if the 
student meets certain curricular requirements and otherwise complies with the regulations of such states. 

Admission Criteria 
An applicant for admission to this LL.M. degree program must be a graduate of a recognized foreign law school. 
The applicant's undergraduate record must demonstrate scholarly legal aptitude. An applicant for whom English is a 
second language must present evidence of a TOEFL English language proficiency test, with an Internet-based score 
of 90 or written score of 575 or IELTS band score of 6. U.S.-trained law students may not apply to this degree 
program. Students who do not meet these requirements can apply for conditional admission, subject to completion 
of an approved English as a Second Language program, or a waiver for good cause. 

Application Procedure 
An applicant must include with the application: a short curriculum vitae; evidence of proficiency in English 
(normally a TOEFL English language proficiency test score of 90 on the Internet-based test or 575 on the written 
test); a certified transcript in English of grades received in law school; letters of recommendation in English (or 
translated into English); evidence of financial ability to pay tuition, fees and all other expenses during the applicant's 
stay in the United States; and a recent head-and-shoulders photograph of the applicant. 

Financial Aid 
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International applicants should note that the Dedman School of Law has no funds to grant for travel expenses, either 
to or from the United States or within the United States, nor does it have any administrative influence through which 
governmental or private agencies can be persuaded to assist in travel. 

Additional Information  
LL.M. students enroll in many classes offered to the JD students in the rich law school curriculum, with a few 
exceptions. Students desiring to qualify for the Texas or New York or other state bar exams enroll in some courses 
that are tested on relevant bar exams, in accordance with such state's bar exam requirements. Formal concentrations 
are offered in some areas of law. Students interested in concentrations should consult with the Assistant Dean for 
Graduate and International Programs.   



358 
 

Accelerated Tax LL.M. Option 
Students enrolled in the JD Program have the option to earn both a J.D. and LL.M. (in Taxation) in only seven 
semesters of full-time study. This dual degree program does 
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�x LAW 8252 - Estate, Gift, and Income Tax 
�x LAW 7207 - Federal Tax Procedure I 
�x LAW 8203 - Forming and Operating Closely Held Businesses 
�x LAW 7216 - International Tax I 
�x LAW 7302 - International Tax I 
�x LAW 7255 - International Tax II 
�x LAW 6225 - Mergers and Acquisitions 
�x LAW 6217 - Oil and Gas Taxation 
�x LAW 7392 - Partnership Taxation 
�x LAW 6267 - Principles of Accounting and Finance for Lawyers 
�x LAW 8208 - Private Equity and Hedge Fund Law and Related Finance 
�x LAW 6293 - State and Local Tax 
�x LAW 7227 - Tax Accounting 
�x LAW 7284 - Tax and Fiscal Policy 
�x LAW 7290 - Real Estate Taxation 
�x LAW 7291 - Taxation of Property Dispositions 
�x LAW 8395 - Trusts and Estates 

Degree Requirements 
To receive the LL.M. (taxation) degree the student must meet all of the following requirements: 

A. Residence in the Dedman School of Law for no fewer than two terms if a full-time student and no fewer 
than three terms if a part-time student.  

B. Completion of 24 credit hours in courses, seminars or research and writing. Of these 24 credit hours, 18 
hours must be in the taxation area. Mandatory courses are LAW 7227 - Tax Accounting and LAW 7284 - 
Tax and Fiscal Policy. 
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candidate. To qualify, the academic background of the applicant must be such that they can be awarded six credit 
hours of advanced standing credit. Candidates admitted through this alternative process must complete at least an 
additional twenty-four credit hours to obtain their General LL.M. degree. 

Admission Criteria 
Admission to this program is by selection. An applicant for admission to the general LL.M. degree program must 
hold a J.D. degree from an American Bar Association-
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Law, S.J.D. 
The degree of Doctor of Juridical Science is the highest postgraduate law degree offered by the Dedman School of 
Law. The S.J.D. primarily is a research and writing degree (as opposed to a course-oriented degree such as the 
LL.M. degree) during which the S.J.D. candidate conducts extensive postgraduate-level legal research with a view 
toward submitting an acceptable doctoral dissertation of publishable quality within a five-
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During the first probationary year, the S.J.D. candidate may be required or advised by the primary supervisor to take 
selected Dedman School of Law or other University courses, classes, seminars, etc., that are directly related to 
enhancing the S.J.D. candidate's prospects for completion of the degree. As a general proposition, however, the 
S.J.D. candidate should be engaged in doctoral research and writing, not taking courses. If the S.J.D. candidate is 
pursuing other time-consuming objectives (such as, studying for a bar examination or for other professional 
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b. Submission of a doctoral dissertation of at least 80,000 words but no more than 100,000 words (including 
footnotes, but excluding bibliography, front pages, table of contents, and any annexes or appendices) on a 
coherent, analytical and focused theme of a substantially legal nature or submission of an equivalent 
doctoral dissertation in the form of a series of interrelated articles/chapters on a more general topic, but 
which collectively comprises a topically coherent volume. 

c. The dissertation must constitute the original work product of the S.J.D. candidate. 
d. The dissertation must represent and show evidence of substantial doctoral-level research work. 
e. The dissertation must display significant legal analyses on a doctoral-
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There are no Dedman School of Law scholarships or research/teaching assistantships available for the S.J.D. degree. 
On an individual basis, an S.J.D. candidate may apply to be the research assistant of a particular faculty member, but 
any such arrangement must be made individually with the faculty member, who reserves full discretion in such a 
matter. 

Tuition and Fees 
Detailed information about tuition and fees is found in this catalog in the Financial Information section and in the 
current catalog supplement Bursar's Financial Information Bulletin. 

Application and Information  
To obtain further information and applications for admission, students should contact the Office of Graduate Legal 
Studies, Dedman School of Law, Southern Methodist University, PO Box 750111, Dallas TX 75275-0111; 214-768-
2658. 

Dual Degrees 
Juris Doctor/Business Administration, J.D./M.B.A. 
Nature of the Programs 
The Dedman School of Law and the SMU Cox School of Business offer two joint-degree programs: the combined 
J.D./M.B.A. program (4-year) and the combined J.D./M.B.A. fast track program (3-year). The programs are 
designed for law practice with a strong busine
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�x Candidates with a Business, Economics, or quantitative undergraduate degree 
�x Candidates seeking a law profession only 
�x Candidates not seeking a concentration within the business curriculum 

Other Requirements 
Except as modified by the above, a student in either program must meet all the requirements of both schools for 
admission, performance, graduation, etc. Students enrolled in either joint degree program also must complete all 
noncredit-bearing requirements of the programs. 

To be admitted to the J.D./M.B.A. program, law students must apply before beginning their law studies or during 
their first year of law school. Admission applications should be made to both schools, with the selection that they are 
for the combined J.D./M.B.A. program. Students who wish to pursue the joint program after starting their first year 
of law school for the J.D./M.B.A. must obtain permission from the Dedman School of Law's assistant dean for 
student affairs and then should consult with the M.B.A. Admissions Office. 
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Other Requirements 
Except as modified by the above, a student must meet all the requirements of both schools for admission, 
performance, graduation, etc. In particular, the student must satisfy the law requirements outlined in this catalog in 
the Juris Doctor Program section, and the student must earn a grade of C or better, with an overall B cumulative 
average maintained in the degree program. Students enrolled in the joint degree program also must complete all 
noncredit-bearing requirements of the program. 

Students must be admitted separately into the Dedman School of Law and the M.A. in economics program. 

Additional information may be obtained from the Dedman School of Law: Office of Admissions, SMU Dedman 
School of Law, PO Box 750110, Dallas TX 75275-0110, 214-768-2550. Applications should be submitted via 
LSAC.org. 

Applications and additional information may be obtained from the Economics Department: Director of Graduate 
Studies, Department of Economics, Southern Methodist University, Dallas TX 75275-0496, 214-768-4335. 
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The Curriculum  

Course Offerings 
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Elective Courses 
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Course Descriptions 

LAW 6050 - Visiting Scholar 
Credits: 0 
For visiting students who are not receiving credit for classes and who are not seeking a degree. 

LAW 6100 - SMU Law Review Association 
Credits: 1 
Maximum of 5 credit hours. Preparation of comments on topics of current interest, notes on cases of significance, 
and editorial work incidental to publication of the "SMU Law Review" and the "Journal of Air Law and 
Commerce." Students must be selected for participation before they may enroll. 

LAW 6108 - Patent Clinic Deputy 
Credits: 1 
Includes assisting in preparing and supervising clinic students in client representation Deputies are selected by the 
clinic instructors. Students may not enroll before being selected. Prerequisite: LAW 6218 Patent Clinic. 

LAW 6109 - Crimes Against Women Clinic Deputy 
Credits: 1 
Includes assisting in preparing and supervising clinic students in client representation. Deputies are selected by the 
clinic instructors. Students may not enroll before being selected. Prerequisite: LAW 7642  

LAW 6110 - Legal Practical Training II  
Credits: 1 
Offers practical training and experience in a law firm, corporate law department, government agency, or other law-
related business. Students work on assigned projects under the supervision of lawyers who work at the placement. 
Activities vary and may include attending meetings, observing negotiations, conducting legal research, working on 
special projects, and otherwise gaining an understanding of how law is practiced within a business setting. 

LAW 6111 - Family Law Clinic Deputy 
Credits: 1 
Includes assisting in preparing and supervising clinic students in client representation. Deputies are selected by the 
clinic instructors. Students may not enroll before being selected. Prerequisite: LAW 7643 Family Law Clinic. 

LAW 6112 - Small-Business Clinic Deputy 
Credits: 1 
Assisting in preparing and supervising clinic students in client representation, including fact investigations and 
analysis, legal research and writing, litigation training, and court appearances. Deputies are selected by the clinic 
instructors. Students may not enroll before being selected. Prerequisite: LAW 8202 Small-Business Clinic. 

LAW 6113 - Small Business and Trademark Clinic 
Credits: 1 
Student lawyers advise clients of the Small Business Clinic on the start-up of their businesses and assist in preparing 
necessary legal documents. The student lawyers will also research and provide advice to non-
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LAW 6204 - Advanced Legal Research 
Credits: 2 
An experiential learning course that builds on the legal research systems and methods covered in the first-year legal 
research course. Through a series of assignments and in-class research simulations, students will develop 
proficiency in locating and evaluating statutes, case law, secondary authority, administrative regulations and 
decisions, legislative history, court rules, and local law. Emphasizes advanced research strategies and processes to 
build research skills in a variety of legal practice areas. 

LAW 6205 - Law, Literature, and Medicine 
Credits: 2 
Seminar for law students and medical students that provides an opportunity to read and discuss novels, poems, 
plays, and short stories concerning the two professions, including ethical dilemmas encountered in legal and medical 
practice and a variety of client and patient experiences. Readings also focus on the professional and academic 
aspects of the humanities in law and medicine. Students have joint assignments and projects throughout the term and 
are required to complete a research paper or comparable final project. 

LAW 6206 - Aviation Law  
Credits: 2 
Introduces aviation law covering regulation of domestic and international aviation; deregulation of domestic 
aviation; the legal regime of the airspace, aircraft, and users of the airspace; the liability of the insurance for the 
airman, manufacturer, services, airline, and U.S.; aviation litigation fundamentals and focused issues; criminal law 
specific to aviation; and legal issues governing aviation transactions, aviation labor, and the law of space. 

LAW 6207 - Administrative Law  
Credits: 2 
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LAW 6211 - Education Law 
Credits: 2 
Emphasizes constitutional issues in public education law and includes case law and law review articles that discuss 
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LAW 6224 - International Protection of Human Rights 
Credits: 2 
Selected topics, including the protection of individuals and groups against violations by governments and private 
institutions of their internationally guaranteed rights, and the promotion of these rights. May require the presentation 
and discussion of student papers. 

LAW 6225 - Mergers and Acquisitions 
Credits: 2 
Introduces the fundamentals of and critical topics in mergers and acquisitions law, as well as the key financial and 
transactional issues they present, with a focus on the documentation and negotiation of acquisitions of privately held 
businesses. Also, the key drivers of M&A activity and the business incentives of the parties to the transactions. 
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written approval of the instructor for the research project. Students may not receive more than a total of 3 credit 
hours of directed research during law school. 

LAW 6237 - Wildlife Law  
Credits: 2 
Explores the complex body of federal and state laws that protect and regulate wildlife, including those that protect 
ecosystems and habitats. Wildlife law is centuries old and the course covers its interesting history from English 
common law to the statutes, policies, and regulations that predominate today. Includes cases, statutory laws, and 
regulations and addresses enforcement of the laws and the constitutional and tribal issues that arise in wildlife cases. 

LAW 6238 - Data Privacy and Cybersecurity 
Credits: 2 
Introduces key concepts associated with information privacy and security law and covers how these concepts apply 
to corporate organizations. Information security and its attendant privacy implications have dominated recent 
headlines in the wake of electronic intrusions at some of the country's largest and most respected institutions. 
Broadly reviews the origins and evolution of U.S. information privacy and security law, from constitutional law to 
common law tort and contract principles as well as modern-day legislative and regulatory privacy and security 
frameworks. Addresses the latter in the context of recent controversies such as retail data breaches, social media, 
and domestic surveillance. 

LAW 6239 - Civil Rights Practicum: Police Misconduct Litigation 
Credits: 2 
The mission of the Civil Rights practicum is to engage students in contemporary civil rights litigation and advocacy 
from a practice standpoint. Students analyze current civil rights cases highlighted in the national media such as those 
recently involving George Floyd; Breonna Taylor; the cities of Ferguson, Baltimore, Chicago; and the Waco biker 
shootout. Students analyze videos of police actions to determine whether there was an abuse of force. Sometimes the 
videos tell the whole story but other times not. The course offers a unique opportunity for students to learn 
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LAW 6243 - Trademarks 
Credits: 2 
This course teaches the essentials of U.S. trademark law including what constitutes a protectable trademark, trade 
dress marks and issues of distinctiveness and functionality, how trademark rights are acquired, how they are 
enforced in both infringement and dilution actions, and the remedies that are available, both legal and equitable. In 
addition, the course will cover the federal trademark registration process and the essential steps for filing an 
application and obtaining a registration. 

LAW 6244 - Trade Secrets and Business Torts 
Credits: 2 
Are these "secrets," and if so, whose are they? What separates aggressive free enterprise from unfair competition? 
We explore in detail the use and protection of "ideas and information" in 21st-century business, particularly the law 
of trade secrets and confidential information. We also explore the boundary between fair and unfair competition 
(such as actions for tortious interference, defamation and commercial disparagement, false advertising, common law 
misappropriation, and conspiracy), and practice under the most prominent trade regulation statutes (such as Section 
43(a) of the Lanham Act, the Computer Fraud and Abuse Act and other "Cybertort" statutes, RICO, the Anti-SLAPP 
Act, civil theft and commercial bribery acts, the Foreign Corrupt Practices Act, and the Federal Trade Commission 
Act). Issues related to data use, contests, cause-related marketing, hidden endorsements, techniques for ethical 
investigations, and remedies may be included. No technical background is required. 

LAW 6245 - Patent Clinic Deputy 
Credits: 2 
Includes assisting in preparing and supervising clinic students in client representation. Deputies are selected by the 
clinic instructors. Students may not enroll before being selected. Prerequisite: LAW 6218 or LAW 6337. 

LAW 6246 - Crimes Against Women Clinic Deputy 
Credits: 2 
Includes assisting in preparing and supervising clinic students in client representation. Deputies are selected by the 
-
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of same-
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LAW 6258 - Intellectual Property 
Credits: 2 
An overview of intellectual property law for students with a general interest in the area and for students who are 
pursuing specialized fields with IP. Includes an analysis of the competing theories underlying IP law and outlines 
the basic principles of pa
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LAW 6266 - Extraterritorial Jurisdiction  
Credits: 2 
The proliferation of legal regimes purporting to govern the same activities presents opportunities and conundrums 
for lawyers dealing with a wide variety of cutting-edge U.S. and/or international law issues that span civil and 
criminal divides (e.g., free speech on the Internet and intellectual property rights; the geographic reach of antitrust 
and securities laws; and laws designed to combat terrorism, child sex tourism, piracy, and international human rights 
violations like torture and genocide). Requires students to write a substantial research paper of publishable quality. 
The first part of the seminar explores recent cases and scholarship related to extraterritorial jurisdiction in order to 
raise the students' awareness of the theoretical and doctrinal issues involved and to develop the students' ability to 
evaluate and critique legal scholarship. In the second part of the seminar, students discuss their research proposals 
and works-in-progress in light of substantive and methodological insights gained from the first part of the seminar. 
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LAW 6280 - Patent Law 
Credits: 2 
Introduces patent and trade secret law for the protection of inventions, technical know-how, and other proprietary 
intellectual property. Includes procedures and approaches to protecting high technology such as computer software, 
integrated circuitry, and genetic engineering. Also, the law and procedure of developing the rights, as well as 
licensing and litigation aspects. Trademark law is briefly covered. A technical background is not a prerequisite for 
the course. 

LAW 6284 - Patent Prosecution 
Credits: 2 
Substantive and procedural aspects of patent prosecution before the U.S. Patent and Trademark Office. Practical 
exercises in prosecution practice, such as claim drafting, preparation of amendments, and other prosecution 
proceedings. Additional prosecution subjects, including dealing with inventors, developing invention disclosures, 
and preparing patent applications. Prerequisite: LAW 6280/LAW 6383 Patent Law. 

LAW 6288 - Regulation of Securities and Commodities Markets 
Credits: 2 
A study of the securities laws as they relate to the securities industry itself. Focuses on the roles of broker-dealers, 
investment advisers, and stock exchanges within the scheme of self-regulation under federal law, and on activities of 
underwriters and specialists. Problems addressed include broker-dealer duties and liabilities to customers, market 
manipulation, price stabilization, margin regulations, and competition in the industry. Paper or examination. 
Prerequisite: LAW 6420 Business Enterprise. 

LAW 6293 - State and Local Tax 
Credits: 2 
Selected problems in state and local taxation of individuals and corporations, with particular reference to property, 
sales, and income taxes. Problems of constitutional authority, intergovernmental conflict and cooperation, economic 
impact, and administrative review processes. 

LAW 6295 - Texas Matrimonial Property 
Credits: 2 
The Texas law of marital property; its characterization as separate or community property; its management and 
liability; and its division on dissolution of marriage by annulment, divorce, or death of a spouse, with special 
attention to the family home and other exempt property.  

LAW 6299 - Federal Taxpayers Clinic Deputy 
Credits: 2 
Deputies help supervise clinic students preparing client representation, and provide assistance in areas such as fact 
investigations and analysis, legal research and writing, litigation training, and court appearances. Deputies are 
selected by the clinic instructors; students may not enroll before being selected. Prerequisite: LAW 7443 Federal 
Taxpayers Clinic. 

LAW 6300 - SMU Law Review Association 
Credits: 3 
Maximum of 5 credit hours. Preparation of comments on topics of current interest, notes on cases of significance, 
and editorial work incident to publication of the "SMU Law Review" and the "Journal of Air Law and Commerce." 
Students must be selected for participation before they may enroll. 

LAW 6304 - Administrative Law  
Credits: 3 
A focus on legislative authority and administrative agencies with special emphasis on administrative process and 
judicial review. 
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LAW 6305 - Election Law 
Credits: 3 
Examines the laws that govern the political process in the United States. Topics include the right to vote, political 
representation, election administration, political parties, ballot initiatives, and campaign finance, with some coverage 
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criminal law practice, and evidence in criminal law practice. Students write up to four papers on the same or 
different topics to fulfill the edited writing requirement. Prerequisite: LAW 8341 Criminal Law. 

LAW 6316 - Disability Law  
Credits: 3 
Covers the dynamic and pervasive statutory and regulatory system that touches every business and a growing 
number of individuals. Provides a broad overview of the widely varied laws concerning disability to help lawyers 
identify the challenges their clients may face, and to know where to look for more detailed information about those 
dJ
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LAW 6324 - International Protection of Human Rights 
Credits: 3 
Selected topics, including the protection of individuals and groups against violations by governments and private 
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LAW 6334 - Law and Behavioral Economics 
Credits: 3 
Economic analysis of law is an increasingly important mode of legal analysis involving the application of 
microeconomic tools (and assumptions) to the study of legal rules, legal institutions, and legal compliance. The field 
of behavioral economics employs theoretical and empirical insights from psychology (and other fields) in an effort 
to critically evaluate and build upon economic models. Students learn the basic microeconomic toolset used in 
traditional law and economics analyses, and a handful of psychological findings that challenge and refine the 
economic assumption of "rationality." 

LAW 6335 - Aging and the Law Practicum 
Credits: 3 
Introduces the physiological, psychological, sociological, and legal realities that shape the experience of aging in 
society today. This experiential course focuses on ways lawyers act collaboratively to solve problems, including 
contextualizing and expanding basic doctrinal analysis of applicable law and how it can be used to constrain or 
facilitate human action. Includes solving problems, using law as a tool of advocacy, collaborating with firm 
members, developing fact-based expertise, using cognitive capacity assessment tools, and exploring varied 
paradigms of legal thinking. Students work with federal and state laws and judicial processes that impact aging 
individuals. Special projects and exercises, including collaborative work in small firms and fieldwork in the Dallas 
area, exposes students to the legal systems addressing competency and independence, such as consumer protection 
and guardianship, aging in place, and the array of income and health benefits programs. Provides a foundation to 
pursue a legal practice incorporating the special concerns of the aging. r g.
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common to appellate advocacy (including preservation of error, assessment of the trial record, appellate jurisdiction, 
and standards of review), and to practice and refine advocacy skills through writing persuasive briefs and making 
oral arguments. 

LAW 6340 - Employment Law 
Credits: 3 
Legal regulation of work and the workplace in a nonunion environment. Covers the expansion of employee rights 
against unjust dismissal, invasion of privacy, and defamation. Also, government regulation of the workplace in the 
areas of health and safety, wages, hours, and benefits. Briefly surveys employment discrimination law. 

LAW 6341 - Advanced Legal Research
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LAW 6349 - Federal Courts 
Credits: 3 
Congressional control of the distribution of judicial power among federal and state courts. Also, practice and 
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LAW 6364 - Legal Research and Writing for International LL.M. Students 
Credits: 3 
Introduction to the general principles of U.S. law research, legal analysis, and objective writing. Successful 
completion of this course enables students to recognize and distinguish primary and secondary levels of authority; 
locate, read, and understand rules of law available in constitutions, judicial opinions, and statutes; demonstrate the 
ability to update all types of legal authority, including the process of Shepardizing; demonstrate the ability to 
recognize and use acceptable citation forms for legal authority; and complete legal research/writing assignments to 
explain the law pertaining to a legal question.
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LAW 6381 - Property II  
Credits: 3 
Selected topics in personal property, adverse possession, present possessory and future estates in land, concurrent 
estates, the law of landlord and tenant, easements, private covenants, public land use regulation, and real estate 
conveyancing. 

LAW 6382 - Animal Law 
Credits: 3 
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LAW 6394 - Business Enterprise for LLMs 
Credits: 3 
A survey of American business laws for international graduate students. Selected topics may be drawn, from year to 
year, from the laws of agency, partnership, corporation, securities, antitrust, bankruptcy, and business taxation. 
Taught from the perspective of assisting non-U.S. trained lawyers to draw comparative and practical lessons. 
Enrollment is limited to international graduate students not trained in U.S. law. Students cannot take this course if 
they have already taken LAW 6420 Business Enterprise. 

LAW 6395 - Texas Matrimonial Property 
Credits: 3 
The Texas law of marital property; its characterization as separate or community property; its management and 
liability; and its division on dissolution of marriage by annulment, divorce, or death of a spouse, with special 
attention to the family home and other exempt property. 

LAW 6396 - Energy Transport and Trade 
Credits: 3 
Focuses on complex and emerging issues in energy trade and transport law. Explores the physical and legal forces 
that shape energy transport markets in oil, coal, natural gas, and other electricity. Examines how energy transport 
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(i.e., at least an introductory course in microeconomics and preferably also some exposure to intermediate-level 
microeconomics or price theory). 

LAW 6430 - Constitutional Criminal Procedure 
Credits: 4 
A survey of criminal procedure, including topics such as investigation, right to counsel, bail, discovery, trial 
procedure, sentencing, double jeopardy, and postconviction challenges. This course is intended for the nonspecialist. 
Students taking this course may not take LAW 6309 
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LAW 7102 - Presidential Impeachment 
Credits: 1 
This paper course investigates the legal and political issues relating to Presidential impeachment and removal from 
office. During the first half of the semester students meet weekly in a seminar-style format to discuss several 
assigned books relating to impeachment issues. Students then choose an impeachment-related topic of appropriate 
scope and research and write a 15-20 page paper. At least one draft of this paper is submitted to the instructor for 
comments and suggested revisions prior to submission of the final paper. 

LAW 7103 - Mid -Size and Small Law Firm Externship 
Credits: 1 
The midsize and small firm externship program combines a weekly classroom component with hands-on experience 
in a mid-size or small law firm. Students develop practical skills within the classroom which are enhanced through 
observational and/or participatory experiences at a law firm. Students apply substantive knowledge in a variety of 
matters and develop a range of skills and aptitudes necessary for successful lawyering in smaller firm environments. 
The class addresses time keeping; professionalism and ethics; the client relationship; presentation, transactional, 
litigation, and negotiation skills; the importance of both internal and external relationships; and the importance of 
asking for and responding to feedback on work.  






















