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October 30, Monday: 60 percent point of the term that federal financial aid has been earned if a student officially 

withdraws from SMU; prior to this date, a partial calculated return to federal programs will be required. 

October 30-NoveTu4ds will be required.



6 

 

January 18, Thursday: Last day of classes, including examinations. Also, official close of the term and conferral of 

degrees. 

Jan Term at SMU-in-Taos 2018 

Note: The following dates are applicable only for SMU-in-Taos. Permission of SMU-in-Taos is required for all enrollments. 

January 5, Friday: Wellness student travel day and arrival, 2-6 p.m. 

January 7, Sunday: Regular session travel day and arrival, 2-6 p.m. 

January 8, Monday: First day of classes. 

January 9, Tuesday: Last day to declare pass/fail. 

January 15, Monday: Martin Luther King, Jr. Day. University closed. 

January 16, Tuesday: Last day to drop a course or withdraw from the University (grade of W). 

January 17, Wednesday: Last day of classes, including examinations. 

January 18, Thursday: Departure of Students. Official close of the term and conferral of degrees.  

Spring Term 2018 

November 6-January 26, Monday–Friday: Enrollment for spring 2018 continuing students for all undergraduates and 

for graduates in Dedman College, Lyle and Meadows. 

January - TBA: Academic Advising, Enrollment and Orientation conferences for new first-year and transfer 

undergraduate students. Additional information about AARO is available from New Student Programs, Student Life Office, 

www.smu.edu/newstudent, 214-768-4560. 

January 1, Monday: New Year's Day. University closed. 

January 12, Friday: Residence halls officially open at 9 a.m. 

January 15, Monday: Martin Luther King, Jr. Day. University closed. 

January 22, Monday: First day of classes. 

January 26, Friday: Last day to enroll, add a course, or drop a course without tuition billing while remaining enrolled for 

the term. Last day to file for May graduation. 

February 2, Friday: Last day to drop a course without academic record (tuition changes apply). Last day to withdraw 

from the university without academic record (withdrawal refund schedule applies). See Bursar's website for more 

information. 

February 6, Tuesday: Last day to declare pass/fail, no credit or first-year repeated course grading options. Also, last day 

to request an excused absence for the observance of a religious holiday. 

February 26, Monday: Early intervention grades due for first-year undergraduate students. 

March 6, Tuesday: Last day for continuing undergraduate students 
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March 12-18, Monday–Sunday: Spring break. 

March 27, Tuesday: Midterm grades due for first-year and sophomore students. 

March 30, Friday: Good Friday. University closed. 

April 1, Sunday: Easter Sunday. 

April 4, Wednesday: 60 percent point of the term that federal financial aid has been earned if a student officially 

withdraws from SMU; prior to this date, a partial calculated return to federal programs will be required. 

April 10–27, Tuesday–Friday: Enrollment 
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Dallas May Term 2018 

Classes meet 4 hours a day, Monday-Friday. 

May 17, Thursday: First day of classes. 

May 18, Friday: Last day to enroll or add courses. Also, last day to declare pass/fail, no credit or first-year repeated 

course grading options. 

May 28, Monday: Memorial Day. University closed. 

May 29, Tuesday: Last day to drop a course or withdraw from the University (grade of W). 

June 1, Friday: Last day of classes, including examinations. Also, official close of the term and conferral of degrees. 

June 7, Thursday: Last day to file for August graduation. 

May Term at SMU-in-Taos 2018 

Note: The following dates are applicable only for SMU-in-Taos. Permission of SMU-in-Taos is required for all enrollments. 

May 16, Wednesday: Student travel day and arrival, 2-6 p.m. 

May 17, Thursday: First day of classes. 

May 29, Tuesday: Last day to drop/withdraw from the University (grade of W). 

June 1, Friday: Last day of classes, including examinations. Official close of the term and conferral of degrees. 

June 2, Saturday: Departure of students. 

Summer Term 2018 

Summer term consists of three primary sessions: first session, second session and a full summer session. Each primary 

session has different deadline dates. There are also shorter and longer sessions to accommodate the particular needs of 

various instructional units such as SMU Abroad, SMU-in-Taos and the Perkins School of Theology. 

Full Summer Session 

Classes meet 2 hours, 15 minutes twice a week or 1 hour, 30 minutes three times a week. 

May 28, Monday: Memorial Day. University closed. 

June 4, Monday: First day of classes. 

June 7, Thursday: Last day to enroll, add courses or drop courses without a grade record. Also, last day to file for August 

graduation. 

June 13, Wednesday: Last day to declare pass/fail, no credit or first-year repeated course grading options. 
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July 5, Thursday: First day of classes. 

July 6, Friday: Last day to enroll, add courses or drop courses without a grade record. 

July 10, Tuesday: Last day to declare pass/fail, no credit or first-year repeated course grading options. 

July 16, Monday: Last day for August graduation candidates to change grades of Incomplete, and to obtain a final grade 

 



11 

 



12 

 

General Information 

The Vision of Southern Methodist University 

To create and impart knowledge that will shape citizens who contribute to their communities and lead their professions 

in a global society. 

The Mission of Southern Methodist University 

Southern Methodist University will create, expand and impart knowledge through teaching, research and service, shaping 

world changers who contribute to their communities and excel in their professions in a global society. Among its faculty, 

students and staff, the University will cultivate principled thought, develop intellectual skills and promote an environment 

emphasizing individual dignity and worth. SMU affirms its historical commitment to academic freedom and open inquiry, 

to moral and ethical values, and to its United Methodist heritage. 

Southern Methodist University 

As a private, comprehensive university enriched by its United Methodist heritage and its partnership with the Dallas 

Metroplex, Southern Methodist University seeks to enhance the intellectual, cultural, technical, ethical and social 

development of a diverse student body. SMU offers undergraduate programs centered on the liberal arts; excellent 

graduate and continuing education programs; and abundant opportunities for access to faculty in small classes, research 

experience, international study, leadership development, and off-campus service and internships, with the goal of 

preparing students to be contributing citizens and leaders for our state, the nation and the world. 

SMU comprises seven degree-granting schools: Dedman College of Humanities and Sciences, Edwin L. Cox School of 

Business, Dedman School of Law, Bobby B. Lyle School of Engineering, Meadows School of the Arts, Perkins School of 

Theology, and Annette Caldwell Simmons School of Education and Human Development. 

Founded in 1911 by what is now the United Methodist Church, SMU is non-sectarian in its teaching and is committed to 

the values of academic freedom and open inquiry. 

At its opening session in 1915, the University had two buildings, 706 students, a 35-member faculty and total assets of 

$633,540. 

Today, the University has more than 100 buildings, a total enrollment averaging more than 10,000 the past 10 years, a 

full-time faculty of 748 and assets of $2.9 billion - including an endowment of $1.4 billion (market value, May 31, 2016). 

Offering only a handful of degree programs at its 1915 opening, the University presently awards over 100 baccalaureate 

degrees in more than 90 programs, with in five schools. The university also offers a variety of graduate programs in all of 

its seven schools. 

Of the 11,739 students enrolled for the 2016 fall term, 6,521 were undergraduates and 5,218 were graduate students. The 

full-time equivalent enrollment was 6,406 for undergraduates and 3,825 for graduate students. 

Nearly all the students in SMU's first class came from Dallas County, but now more than 50 percent of the University's 

undergraduate student body comes from 
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Undergraduate enrollment is 50 percent female. Graduate and professional enrollment is 46 percent female. 

A majority of SMU undergraduates receive some form of financial aid. In 2016-2017, 79 percent of first-year students 

received some form of financial aid, and 29 percent of first-year students received need-based financial aid. 

Management of the University is vested in a board of trustees of civic, business and religious leaders - Methodist and non-

Methodist. The founders' first charge to SMU was that it become not necessarily a great Methodist university, but a great 

university. 

Academic Accreditation 

Southern Methodist University is accredited by the Southern Association of Colleges and Schools Commission on Colleges 

to award bachelor's, master's, professional and doctoral degrees. Students should contact the Commission on Colleges at 

1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about the accreditation of 
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Simmons School of Education and Human 

Development 

The Annette Caldwell Simmons School of Education and Human Development comprises research institutes, 

undergraduate and graduate programs, and community enrichment and service centers that focus on the areas of 

professional education, school leadership, applied physiology and health management, counseling, dispute resolution, 

liberal studies, sport management, sport performance leadership, and wellness. The mission of the school is to integrate 
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these requirements and policies must have the approval of the dean of the Simmons School of Education and Human 

Development. 

Degree Requirements 

Degre
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Academic Programs 

Doctor of Philosophy 

Education, Ph.D. 

www.smu.edu/EducationPhD 

The Simmons School offers a research-intensive Ph.D. in education that prepares graduates to work in academic areas; to 

perform research; and t
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2. GRE graduate school entry exam scores taken within the last five years, with institution code 7464 (and TOEFL 

English language proficiency test scores if the student's native language is not English). 

3. A statement of professional purpose. 

4. An academic writing sample. 

5. Three letters of recommendation. 

6. CV or resume.  

Degree Requirements 

Students must enroll in a minimum of nine credit hours of coursework per term and be full-time residents in the Dallas area for 

the first three academic years of the program. In addition to completing coursework, students apprentice on research projects for 
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Teaching and Learning 
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Master of Bilingual Education, M.B.E. 

www.smu.edu/MBE 
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 EDU 6322 - Educational and Behavioral Psychology 

 EDU 6365 - Technology and Discourse 

Total: 12 Credit Hours 

Specialization Courses 

 EDU 6312 - Applied Linguistics 

 EDU 6319 - Foundations of Bilingualism 

 EDU 6321 - Bilingual/Biliteracy: Critical Issues and Practices 

 EDU 6339 - Bilingual Content Instruction 

Total: 12 Credit Hours 

Electives 

Choose one option: 

Traditional Plan: 

 EDU 6317 - Culture and Community in Education 

  

 EDU 6320 - Language Teaching Research, Theory, and Practice 

or 

 EDU 6390 - Classroom Instruction and Assessment for Language Learners 

  

 Additional approved gradu
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Master of Education 

www.smu.edu/MEd 

The M.Ed. program is offered in four formats--an M.Ed. for which students must specialize in one or two areas, an M.Ed. with a 

concentration in reading and writing, an M.Ed. in educator preparation, and an M.Ed. in special education. The admission 

requirements are the same for all four formats and appear at the end of this M.Ed. section. 

M.Ed. with Specializations 

The M.Ed. program with an option to specialize is designed to meet the needs of practicing teachers. The program offers 

maximum flexibility for the educator whose interest lies in broadening both academic preparation and classroom skills. The 

program can be individualized for teachers at all levels, kindergarten through grade 12. 

All students must complete four core courses that focus on the areas of research, differentiation, diversity and psychology. 

Additional required courses expand or complement the core, specialization or master teaching assignment: either 1) 12 or 14 

hours in one specialization module (i.e., bilingual education, ESL, gifted education, mathematics, Montessori, reading, or STEM) 

and 12 hours of EDU electives, or 2) two specialization modules. 

Degree Requirements 

Students must complete 36 hours of graduate study within six years of beginning the program. 

Requirements for the Degree 

Core Courses 

 EDU 6304 - Interpreting Educational Research 

 EDU 6315 - Diverse Learners 

 EDU 6322 - Educational and Behavioral Psychology 

 EDU 6365 - Technology and Discourse 

Total: 12 Credit Hours 

Specialization Modules 

Choose one: 

Bilingual Education 

12 hours 

 EDU 6312 - Applied Linguistics 

 EDU 6319 - Foundations of Bilingualism 

 EDU 6321 - �x
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 EDU 6315 - Diverse Learners 

Total: 6 Credit Hours 

Content Courses 

 EDU 6101 - Clinical Therapy Practicum I 

 EDU 6102 - Clinical Therapy Practicum II 

 EDU 6164 - Reading and Writing I Practicum 

 EDU 6167 - Reading and Writing II Practicum 

 EDU 6231 - Introductory Course C: Early Language Development 

 EDU 6311 - Literacy Leadership and Consultation 

 EDU 6323 - Literacy Assessment 

 EDU 6330 - Introductory Course A: Survey of Dyslexia and Related Learning Disorders 

 EDU 6331 - Introductory Course B: Cognitive and Linguistic Structures of Written Language 

 EDU 6332 - Advanced Cognitive and Linguistic Structures of Written Language Part I 

 EDU 6363 - Late Literacy Development 

 EDU 6364 - Reading and Writing I 

 EDU 6367 - Reading and Writing II 

Total: 30 Credit Hours 

Total: 36 Credit Hours 

Master of Education, M.Ed., Educator Preparation 

www.smu.edu/MasterEdCert 

The M.Ed. in educator preparation allows individuals with baccalaureate degrees to earn a master's degree while completing 

teacher certification requirements in early childhood through grade six, middle school or high school. Core courses expand 

participants' understandings of the psychological, social and cultural contexts of education. Individuals are admitted to the 

program as part of a cohort group; a new coho
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conducted in students' school settings. The capstone course, applied research in special education, involves an action research 

study. 

Requirements for the Major 

Core Courses 

 EDU 6304 - 
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the applicant to cover all expenses while at the University. This letter may be signed by a parent or sponsor but must be 

certified by a bank. The document must be notarized and on file before the process for visas and passport can proceed. 

3. A completed application and a $35 nonrefundable application fee payable to SMU: Department of Teaching and 

Learning. 

4. 
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internship, and passed the appropriate examinations, she/he submits fingerprints, passes a criminal background check and is 

awarded a standard teaching certificate by SBEC. General information about educator preparation in Texas is available from the 

SBEC at www.sbec.state.tx.us. 

An individual who already has a bachelor's degree and wants to attend SMU to become a certified teacher must satisfy most of 

the same curricular 
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student for licensure granted by the Texas Education Agency. Candidates must complete all of the following courses with an 

overall B average. 

Requirements 

Pedagogy and Content 

 EDU 5318 - Formative/Summative Assessment 

 EDU 5327 - Integrating Teaching and Learning 

 EDU 5331 - Content Area Studies For Elementary School 

 EDU 5349 - Learning Environment and Professionalism: EC-12 

 EDU 5355 - Teaching Mathematics in Elementary School 

 EDU 5357 - Emergent Literacy 

 EDU 5358 - Conventional Literacy 

Total: 21 Credit Hours 

Field Experience Courses 

 EDU 5121 - Field Experience I: Elementary 

 EDU 5122 - Field Experience II: Elementary 

 EDU 5123 - Field Experience III: Elementary 

Total: 3 Credit Hours 

Student Teaching or Internship Courses 

 EDU 5363 - Elementary Student Teaching 

 

and 

 

 EDU 5364 - Elementary Student Teaching 

 

or 

 

 EDU 5385 - Internship I: EC-6 

 

and 

 

 EDU 5386 - Internship II: EC-6 

Total: 6 Credit Hours 

Total: 30 Credit Hours 

Secondary Education  

(Middle and High School: Grades 4-8 and 7-12) 

The secondary education curriculum is rich in the practical experience and theory that are needed for teaching preadolescents and 

adolescents. Courses address the unique developmental needs of these students, as well as effective teaching strategies. Each 

course provides classroome t
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Requirements. Candidates should contact the Department of Teaching and Learning advisers to determine the field(s) that their 

undergraduate coursework prepares them to teach. To be highly qualified to teach in Texas, students must pass the Texas 

Examinations of Educator Standards Pedagogy and Professional Responsibilities exam and the TExES content (teaching field) 

test. In addition, all requirements – seven classroom-based courses, three field-experience courses, satisfactory student-teaching 

or internship experiences, and passing scores on the appropriate TExES tests – must be fulfilled before the Simmons School will 

recommend a student for licensure granted by the Texas Education Agency. Candidates must complete all of the following 
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EDU 5100 - Special Topics 

Credits: 1 

Students work on a personalized system of instruction. Most of the work in this course is done as an independent study. 

EDU 5121 - 
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EDU 5349 - Learning Environment and Professionalism: EC-12 

Credits: 3 

This course focuses on major issues facing teachers in establishing and maintaining a positive and productive learning 

environment, as well as the professional roles and responsibilities of teachers. 

EDU 5355 - Teaching Mathematics in Elementary School 

Credits: 3 

Evaluates learning materials and teaching methods focusing on knowledge and skills required for students EC-grade six. 

EDU 5357 - Emergent Literacy 

Credits: 3 

This course examines principles of literacy learning in young children and predictable stages of oral language, writing, and 

reading development. All literacy classes require field experiences in local schools. 

EDU 5358 - Conventional Literacy 

Credits: 3 

Introduces theories, practices, and materials for teaching reading and/or writing in primary grades. All literacy classes require 

field experiences in local schools. 

EDU 5363 - Elementary Student Teaching 

Credits: 3 

Requires a 15-week assignment in an elementary school that has a diverse student population. Includes a seminar on campus 

every 2 weeks. 

EDU 5364 - Elementary Student Teaching 

Credits: 3 

This course requirement is a 15-
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EDU 5373 - Secondary Student Teaching 

Credits: 3 

Requires a 15-week assignment in a middle school and/or high school that has a diverse student population. Includes a seminar 

on campus every 2 weeks. Students are assigned an SMU supervisor who observes in the classroom at least four times a term. A 

portfolio is required. 

EDU 5374 - Secondary Student Teaching 

Credits: 3 

Requires a 15-week assignment in a middle school and/or high school that has a diverse student population. Includes a seminar 

on campus every 2 weeks. Students are assigned an SMU supervisor who observes in the classroom at least four times a term. A 

portfolio is required. 

EDU 5375 - Internship I: High School and Middle School 

Credits: 3 

This course requirement is a full-year assignment as the teacher of record in a public or accredited private school. Supervision by 

SMU faculty is required. 

EDU 5376 - Internship II: High School and Middle School 

Credits: 3 

This course requirement is a full-year assignment as the teacher of record in a public or accredited private school. Supervision by 

SMU faculty is required. 

EDU 5385 - Internship I: EC-6 

Credits: 3 

This course requirement is a full-year assignment as the teacher of record in a public or accredited private school. Supervision by 

SMU faculty is required. 

EDU 5386 - Internship II: EC-6 

Credits: 3 

This course requirement is a full-year assignment as the teacher of record in a public or accredited private school. Supervision by 

SMU faculty is required. 

EDU 6100 - Independent Study 

Credits: 1 

Students work independently on a personalized system of instruction. 

EDU 6101 - Clinical Therapy Practicum I 

Credits: 1 

Provides the opportunity for clinical teaching and therapy practices. Clinical teaching reports and therapy demonstrations are 

required. Each student is assigned an adviser to answer questions and provide support and guidance. 
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EDU 6102 - Clinical Therapy Practicum II 

Credits: 1 

Provides the opportunity for clinical teaching and therapy practices. Clinical teaching reports and therapy demonstrations are 

required. Each student is assigned an adviser to answer questions and provide support and guidance. 

EDU 6103 - Clinical Therapy Practicum III 

Credits: 1 

Provides the opportunity for clinical teaching and therapy practices. Clinical teaching reports and therapy demonstrations are 
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EDU 6116 - Procedures and Measures for Assessing Students for Dyslexia 

Credits: 1 

This course serves as a guide for developing a referral, assessment, and placement process for identifying the student with 

dyslexia. Time will be devoted to analyzing all existing information on the student, including formal test results, in order to make 

an educational identification of dyslexia. In addition, the course focuses on accommodations, modifications, and teaching 

strategies that may be used for the dyslexic student in the regular classroom. 

EDU 6118 - Characteristics of Dyslexia 

Credits: 1 

Students will engage in an in-depth study of dyslexia in this course. Students will examine current research related to dyslexia 

and topics pertaining to reading intervention and accommodations. 

EDU 6120 - Special Topics 

Credits: 1 

Students work on a personalized system of instruction. 

EDU 6121 - 
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EDU 6164 - Reading and Writing I Practicum 

Credits: 1 

Provides students with supervised opportunities to apply content and skills from their early literacy courses to classroom and 

tutoring situations. Corequisite: EDU 6364. 

EDU 6167 - Reading and Writing II Practicum 

Credits: 1 

Provides students with supervised opportunities to apply content from EDU 6367 in the laboratory of their early literacy 

classroom and tutoring situations. Corequisite: EDU 6367. 

EDU 6200 - Independent Study 

Credits: 2 

Students work independently on a personalized system of instruction. 

EDU 6225 - Planning and Managing Change 

Credits: 2 

Topics include the development of planning, management, and communication skills needed by school leaders who help shape 

the changes in professional practice in order to improve student achievement. 

EDU 6229 - Methods for Teaching Early Reading and Writing 

Credits: 2 

Examines evidence-based principles of literacy development and learning in young children, early childhood through second 

grade. Focuses on designing, adapting, and evaluating beginning literacy instruction for children. Corequisite: EDU 6129. 

EDU 6231 - Introductory Course C: Early Language Development 

Credits: 2 

Refines techniques and procedures previously introduced, and discusses systems of record keeping and progress reporting. 

EDU 6233 - Advanced Cognitive and Linguistic Structures of Written Language Part III 

Credits: 2 

Students acquire additional sophisticated therapy techniques, including transition and closure, and review record keeping and 

student progress measurement. Includes discussion of professional dyslexia-related organizations. 

EDU 6234 - CAS Instructor Level 3 

Credits: 2 

Instructional assistant in the course entitled Early Language Development. 
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EDU 6235 - CAS Instructor Level 6 

Credits: 2 

Internship in the course entitled Seminar/Practicum Curriculum Issues. 

EDU 6280 - Advanced Linguistic Structures of English Part 2 

Credits: 2 

This course provides teachers with evidence-based practices for teaching children who have dyslexia and related written-

language disorders. Building on terminology and concepts in teaching-level and therapist-level courses, this second therapy-level 

course presents the most advanced linguistic structures of written English related to reading and spelling. Prerequisite: 2.000 

GPA or better in EDU 6346. Reserved for the M.Ed. with a concentration in reading and writing. For Dallas cohort only. 

EDU 6300 - Independent Study 

Credits: 
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EDU 6304), M.Ed. with a concentration in certification preparation, Master in Bilingual Education, or M.Ed. with an unspecified 

track. 

EDU 6306 - Elementary Student Teaching 
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EDU 6322 - Educational and Behavioral Psychology 

Credits: 3 

Required core course for the M.Ed. degree. The primary focus is on psychological issues faced by teachers in the classroom 

setting. Content deals with instructional and behavioral concepts. Students should complete this course within their first two 

terms. 

EDU 6323 - Literacy Assessment 

Credits: 3 

Participants study multiple reading assessments and learn to use them. Prerequisite: 2.000 or better GPA in EDU 6363. 

EDU 6324 - Content Methods 

Credits: 3 

Study of teaching strategies specific to content areas and levels of certification. Includes the examination of research promoting 

content instruction. Requires in-depth reading assignments unique to content areas of specialty. Prerequisite: 2.000 GPA or better 

in EDU 6328. Reserved for the M.Ed. with a concentration in certification preparation. 

EDU 6325 - Educating Talented/Gifted 

Credits: 3 

This course includes surveys of the history of the field, basic terminology and definitions, major models and theories, and 

effective program prototypes for gifted students. Students review characteristics of the gifted and talented and overview 

identification and assessment procedures for gifted students. Attention is given to analyzing the traits of effective teachers and 

counselors and to developing models for interaction with gifted students. 

EDU 6326 - Content Area Studies 

Credits: 3 

Exploration of science, social studies, art, music, drama, and physical education content for pre-K through grade four students, 

and effective teaching strategies for each content area. Readings from research journals in the content areas are required, along 

with the development of research-based instructional strategies. Prerequisite: 2.000 GPA or better in EDU 6327. Reserved for the 

M.Ed. with a concentration in certification preparation. 

EDU 6327 - Learning to Read and Write 

Credits: 3 

Introduces research, practices, and materials for teaching reading and writing in prekindergarten through grade one. All literacy 

courses require field experiences in local schools. Prerequisite: 2.000 GPA or better in EDU 6329. Reserved for the M.Ed. with a 

concentration in certification preparation. 

EDU 6328 - Strategic Teaching 

Credits: 3 

Examines a variety of instructional strategies proven to engage learners in the middle and high school learning environment. 

Gives students an opportunity to practice developing skills in communication and facilitating learning. Prerequisite: 2.000 GPA 

or better in EDU 6305. Reserved for the M.Ed. with a concentration in certification preparation. 
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EDU 6329 - EC-6 Math 

Credits: 3 

An evaluation of teaching methods in mathematics, focusing on the knowledge and skills required for pre-K through grade six 

students. Requires study of the research in math concept development. Reserved for the M.Ed. with a concentration in 

certification preparation. 

EDU 6330 - Introductory Course A: Survey of Dyslexia and Related Learning Disorders 

Credits: 3 

Introduces language communication concepts and educational activities for teaching individuals with developmental dyslexia and 

relatedal dted
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EDU 6337 - 
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EDU 6344 - Literacy Instruction for Students with Dyslexia and Related Disorders: Written 

Expression 

Credits: 3 

Provides information about the implementation of research-
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EDU 6352 - CAS Instructor Level I 

Credits: 3 

Instructional assistant in the course entitled Survey of Dyslexia and Related Disorders. 

EDU 6353 - CAS Instructor Level 2 

Credits: 3 

Instructional assistant in the course entitled Cognitive and Linguistic Structures of Written Language. 

EDU 6354 - CAS Instructor Level 4 

Credits: 3 

Internship in the course entitled Advanced Cognitive and Linguistic Structures of Written Language, Part I. 

EDU 6355 - CAS Instructor Level 5 

Credits: 3 

Internship in the course entitled Advanced Cognitive and Linguistic Structures of Written Language, Part II. 

EDU 6356 - Foundations of Special Education 

Credits: 3 

This course focuses on educational policies, laws, and practices associated with education for individuals with disabilities. Topics 

cover the range of perspectives underlying school-based delivery of educational services. 

EDU 6357 - Assessment for Special Educators 

Credits: 3 

Focuses on current educational measurement and assessment practices associated with educational services for school-age 

individuals with learning-related disabilities. The study of current practices is framed in the context of special education decisions 

for classroom-based interventions, diagnostic and placement decisions, and school and program accountability. Participants learn 

measurement technologies and nomenclature necessary for preparing and interpreting technical documents. Prerequisite or 

corequisite: EDU 6304. 

EDU 6358 - Instructional Interventions for Math 

Credits: 3 

Prepares teachers to address the needs of students with exceptionalities in grades K-12 to teach mathematics skills in diverse 

classroom settings for a variety of learners. 

EDU 6359 - Collaboration with Families and Colleagues 

Credits: 3 

Explores the knowledge and skills necessary for effective collaboration with school-based personnel supporting the learning and 

social needs of individuals with disabilities and their families. 
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EDU 6360 - Behavioral Interventions in the Classroom 

Credits: 3 

Covers the principles of classroom management, both proactive and reactive, within the context of special education. 

EDU 6361 - Applied Research in Special Education 

Credits: 3 

Focuses on using data to guide individualized and intensive intervention for students receiving special education services due to 
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elements; chemical and physical changes; acids, bases, and solutions; atomic structure; periodic properties; interpretation of 

chemical formulas and equations; bonding; and behavior of gases. 

EDU 6371 - Life Sciences 

Credits: 3 

This course involves participants in activities designed to help them achieve an understanding of - and the decision-making 

process based on - current research pertaining to concepts in biological science. In addition, students learn methods for 

communicating and collaborating with colleagues and gain leadership, mentoring, and coaching skills. Topics of study include
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EDU 6377 - Internship II: EC-6 

Credits: 3 
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and continuous random variables; expected value; statistical foundations; inference; random samples; properties of binomial, 

geometric, and normal distributions; law of large numbers; central limit theorem; significant historical developments; stochastic 

matrices; regression; and problem-solving. Discusses practical models and available technological tools for effectively teaching 

probability and statistics and for overcoming common student misconceptions in EC-12 mathematics. Examines components for 

developing effective mentoring relationships. Prerequisite or corequisite: EDU 6379. 

EDU 6384 - Teaching and Learning with Technology 

Credits: 3 

Includes models of instructional design and development; the fundamentals of technology, hardware, software, and networks; 

technology-based instructional tools; audio assistive technologies; blogging and other social media; laws and issues related to 

equity and access; and copyright, fair use, patent, trademarks, and the use of and respect for intellectual property. Students utilize 

a variety of software applications to create classroom-related projects. 

EDU 6385 - Technology-Related Instructional Assessment 

Credits: 3 

Includes instructional assessment models and strategies, rubrics, technology-based formative and summative assessments, 

portfolios, Web 2.0 assessments, gaming, performance-based graphic organizers, and instructional planning. Projects include 

designing performance-based assessments, formative and summative assessments, rubrics, and games. Students utilize data for 

instructional planning and improvement, and create technology-based assessments to plan for differentiation. This is the second 

or third course in the master technology teacher specialization, and it is a prerequisite for EDU 6387. Prerequisite: EDU 6384. 

EDU 6386 - Multimedia Design and Development for Educators 

Credits: 3 

Includes the design, development, and use of interactive media and multimedia in the classroom. Media explored includes audio, 
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EDU 6390 - Classroom Instruction and Assessment for Language Learners 

Credits: 3 

This course focuses on classroom applications of ESL teaching and learning. Students will examine factors that influence English 

language and literacy development and will develop instructional approaches and pedagogical materials that meet the needs of 

English language learners. 

EDU 6397 - Growth and Development of the Gifted 

Credits: 3 

Examines the differentiated affective characteristics and needs of the gifted, including a review of general counseling theories, 

effective communication with the gifted, and the assessment of affective needs. Students develop strategies for assisting the 

gifted; also, developing social and interpersonal skills. Reviews issues surrounding the potential of the gifted to achieve and make 

significant contributions to society as a whole. 

EDU 6398 - Teach for America Practicum 1 

Credits: 3 

The first in a series of two courses focusing on classroom application of evidence-based concepts and strategies from the Teach 

for America Professional Development Institute. Prerequisite: Restricted to members of Teach for America who are enrolled in 

the M.Ed. program. 

EDU 6399 - Teach for America Practicum 2 

Credits: 3 

The second in a series of two courses focusing on classroom application of evidence-based concepts and strategies from Teach 

for America. Prerequisite: Restricted to members of Teach for America who are enrolled in the M.Ed. program. 

EDU 7100 - 
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EDU 7119 - Synthesis and Integration of Knowledge and Skills in Education Policy and Leadership 

Credits: 1 

Offered each term in years one and two. Designed to integrate learning experiences and domains across courses, cognates, and 

internship experiences to allow students to develop facility analyzing multidimensional facets of complex systems. 

EDU 7300 - Independent Study 

Credits: 3 

Students work independently on a personalized system of instruction. 

EDU 7302 - Advanced Quantitative Research Methods 

Credits: 3 

Doctoral professional seminar emphasizing research designs in education including experimental, quasi-experimental, single-

case, evaluation, survey, and other designs. Although statistical methods are discussed for various designs, the emphasis is on 

concepts, procedures, and internal and external validity issues. Applications to the review of research and writing of methods 

sections for grants and dissertations. 

EDU 7303 - Mixed Methods: Quantitative and Qualitative Research 

Credits: 3 

Research designs and statistical methods for studies that combine quantitative analysis with qualitative inquiry. Also, review of 

literature employing mixed methods and computer methods of analysis. 

EDU 7305 - Introduction to Qualitative Research in Education 

Credits: 3 

Introduces the historical and theoretical foundations of qualitative research and provides a basic understanding of design, 

application, and analysis using qualitative methods. 

EDU 7306 - Historical and Social Foundations of Education 

Credits: 3 

Examines the historical, social, philosophical, and economic forces that have shaped the contemporary educational landscape, 

from the common school movement to the market-based reforms of the 21st century. 

EDU 7309 - Special Topics 

Credits: 3 

This course allows students to work independently with an instructor on a targeted topic. 

EDU 7311 - Quantitative Statistics for Education Research 
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EDU 7320 - Advanced Assessment Methods II 

Credits: 3 

Emphasizes statistical modeling procedures for estimating measurement reliability and scaling. Prerequisites: EDU 7313, EDU 

7311 or equivalent. 

EDU 7321 - Quantitative Research Methods II 

Credits: 3 

A study of methods that make possible the treatment of nonexperimental and/or correlational data for supporting causal 

inferences, with emphasis on internal, external, construct, and statistical conclusion validity. The course is not a study of 

statistics. Students use statistical computing software (e.g., R, SAS, SPSS, Mplus) for analyzing quantitative data and estimating 

statistical models. Also, discussions of equations used, focusing carefully on notation and varying degrees of model complexity. 

Prerequisites: EDU 7302, EDU 7311 or equivalents. 

EDU 7323 - Structural Equation Modeling 

Credits: 3 

Introduces the basic theory of structural equation modeling, which is a system of regression models with observed and 

unobserved variables. The course focuses on behavioral and social science applications. Prerequisite: EDU 7320. 

EDU 7324 - Advanced Structural Equation Modeling 

Credits: 3 

Introduces advanced quantitative-method topics related to structural equation modeling (SEM) for behavioral and social science 

applications. 
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Department of Education Policy and Leadership 

www.smu.edu/EdPolicyLeader 

Clinical Professor Dawson Orr, Department Chair 

Professors: Frank Hernandez, Leanne Ketterlin Geller, Akihito Kamata 

Associate Professor: Michael Harris 

Assistant Professors: Dominique Baker, Sondra Barringer, Dan Berebitsky, Denisa Gandara, Alexandra Pavlakis, Meredith 

Richards 

Clinical Professor: Dawson Orr 

Clinical Associate Professors: Watt Lesley Black, Jr., Roxanne Burleson, S. Kiersten Ferguson, Rosemary Perlmeter, Ashley 

Tull 

Clinical Assistant Professors: Milan Sevak 

Research Assistant Professor: Chalie Patarapichayatham 

Department Information 

The Department of Education Policy and Leadership cultivates and supports leaders and researchers who seek to improve 

educational outcomes and the cultures of learning in schools, colleges and educational systems through leadership development, 

scholarship and service. 

Coursework and systematic applications of knowledge are designed to ensure that the education leaders of tomorrow acquire 

expertise in developing and supporting effective teachers and other education service providers; selecting and implementing 

effective curricula and instructional programs; and identifying, implementing and sustaining effective organizational practices to 

ensure high levels of student learning and achievement. In service to this mission, the department offers an M.Ed. with a major in 

educational leadership and an Ed.D. with a specialization in educational leadership. The M.Ed. in educational leadership includes 

three specializations: accelerated school leadership, urban school leadership and higher education. The Ed.D. is available with a 

focus on either higher education or pre-K to grade 12 leadership. The department is also dedicated to the preparation and 

continued education of education policy leaders. The department seeks to improve the quality and rigor of education policy 

research and education policy development and analysis, and to encourage and facilitate the translation of research into policy 

and practice at local, state, national and international levels. 

Doctor of Philosophy in Education. The Ph.D. in education is a schoolwide degree. For more information on this degree, 

students should see the description of the Ph.D. program in this catalog or online at www.smu.edu/EducationPhD. 
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Education Leadership, M.Ed., EC-Grade 12 Accelerated School 

Leadership Specialization 

Includes Preparation for Principal Certification 

This master's degree in educational leadership is designed to prepare educators for leadership positions in early childhood 

through grade 12 schools, including public, charter, private, secular and religious schools. Through study and research in the 

areas of organizational leadership, academic leadership and teacher effectiveness, graduates of the program are well prepared to 

develop and support effective teachers; to select and implement effective curricula and instructional programs; and to identify, 

implement and sustain effective organizational practices. The M.Ed. in educational leadership curriculum is designed in 

accordance with certification requirements established by the state of Texas and is consistent with national standards and 

empirical evidence on effective school leadership knowledge and skills. 

To this end, the program has the following unique features: a comprehensive academic leadership component that comprises five 

courses focused on the core domains of instruction (including mathematics, literacy, science, social studies and world languages) 

as well as special programs such as fine arts and special education, field-based projects (internship experiences) integrated 

throughout the program, courses and projects that mirror the cycle of a typical school year, a quarter system that enables students 

to complete the M.Ed. program in 14 months as part of a cohort model, and attention given to ensuring that all graduates have the 

knowledge and skills to evaluate the effectiveness of their leadership on the schools in which they serve. A significant emphasis 

is placed on preparing students to assess the evidentiary basis of different organizational and management models, education 

reform models, instructional programs and tools being considered for their respective schools, and implementation models and 

strategies to determine known or potential impact on student learning and achievement. Each course provides a context for the 

integration of this knowledge with the academic content of the course. 

Degree Requirements 

This 40-credit-hour program is designed for working professionals and can be completed within 14 months. Students begin the 

program in the summer as part of a cohort, taking courses in a prescribed sequence that includes three courses offered during the 

initial summer, followed by two seven-week modules offered during the fall, two seven-week modules offered during the spring 

and one four-week module offered during the final summer. Candidates for Principal Certification in the state of Texas must take 

and pass the TExES Principal Certification Exam and required state training that is delivered via EPL 6140 - Instructional 

Leadership Development. 

While applicants may request consideration for transfer of up to six hours of graduate credit, students should note that this is a 

cohort program with a tightly structured and integrated design, and it is not likely that traditional three-hour courses will be 

accepted for transfer. Requests for transfer credit are evaluated on a case-by-case basis. Students need to submit a transfer request 

as soon as they are accepted into the program in order to be considered. Only courses with a grade of B or above can be 

transferred. Generally, no credit is allowed toward the master's degree for courses taken more than six years before acceptance 

into the program. 

Requirements for the Major 

Core Content Courses 

 EPL 6140 - Instructional Leadership Development  

捥 
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Requirements for the Specialization 

Core Courses 

 EPL 6356 - Legal Issues in Higher Education 

 EPL 6358 - Equity and Access in Higher Education 

 EPL 6360 - The College Student 

 EPL 6363 - Faculty and Academic Governance 

 EPL 6373 - Special Topics 

 EPL 6374 - Interpreting Educational Research 

 EPL 6376 - Public Policy and Higher Education 

 EPL 6379 - Student Affairs Administration 

 EPL 6392 - History of Higher Education 

 EPL 6394 - Emerging Issues in Higher Education 

 EPL 6396 - Higher Education Finance 

Total: 33 Credit Hours 

Select one of two options: 

 EPL 6001 - Comprehensive Program Exam 

and 

 EPL 6373 - Special Topics 

or 

 EPL 6347 - Capstone Project 

Total: 3 Credit Hours 

Total: 36 Credit Hours 

Admission Requirements 

Admission is based on the following criteria; any exceptions to these requirements must have the approval of the academic 
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section, 500 or higher for the verbal reasoning section, and 4.5 or higher for the analytical writing section. 

For the GRE taken after August 1, 2011, preferred scores are 144 or higher for the quantitative reasoning 

section, 153 or higher for the verbal reasoning section, and 4.5 or higher for the analytical writing section. 

 Urban Leadership specialization: The GRE graduate school entry exam is required for students with a GPA 

lower than 3.000. In such cases, the GRE must have been taken within the previous five years and the verbal, 

quantitative and analytical writing scores must be submitted. The institution code is 7464 for the Simmons 

School. Alternative graduate testing may be considered on a case-by-case basis. 

 Higher Education specialization: Scores from the verbal, quantitative and analytical writing sections of the 

GRE graduate school entry exam, taken within the last five years. The institution code is 7464 for the 

Simmons School. For the GRE taken prior to August 1, 2011, preferred scores are 500 or higher for the 

Quantitative Reasoning section, 500 or higher for the Verbal Reasoning section, and 4.0 or higher for the 

Analytical Writing section. For the GRE taken after August 1, 2011, preferred scores are 151 or higher for 

the Quantitative Reasoning section, 151 or higher for the Verbal Reasoning section, and 4.0 or higher for the 

Analytical Writing section. 

5. Teaching Certification Requirements:  

 ASLP specialization: A valid Texas teacher certification, if interested in principal certification. 

 Urban Leadership specialization: A valid Texas teacher certification, if interested in principal certification. 

6. Teaching Experience Requirements:  

 ASLP and Urban Leadership specializations: Two years of teaching experience in an accredited public, 

private or charter school. 

7. 
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 Strategic and organizational leadership. 

 Policy and political leadership. 

 Evidence-based leadership. 

 Personal and ethical leadership. 

 

An applied dissertation that serves as a capstone experience is designed for students to build upon and demonstrate leadership 

competencies through engaging in a multifaceted inquiry project based on a problem of practice. 

Requirements for the Major 

Core Courses 

 EPL 7350 - Systematic Inquiry 1 

 EPL 7351 - Systematic Inquiry 2 

 EPL 7352 - Systematic Inquiry 3 

 EPL 7353 - Systematic Inquiry 4 

 EPL 7354 - Pre-K to 16 Comparative International Policy 

 EPL 7355 - Applied Dissertation (twice) 

Total: 21 Credit Hours 

Content Courses 

 EPL 7380 - History of Higher Education 

 EPL 7381 - Academic Leadership in Higher Education 

 EPL 7382 - Contemporary Issues in Higher Education 

 EPL 7383 - Financial Strategy and Management in Higher Education 

 EPL 7384 - Legal Issues in Higher Education 

 EPL 7385 - 
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Educational Leadership, Ed.D. 

Includes Preparation for Superintendent Certification 

The Ed.D. in educational leadership (pre-
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 EPL 7368 - Strategic Talent Management 

 EPL 7369 - Governance, Partnerships, and Community Engagement 

 EPL 7370 - Entrepreneurship, Technology, and Innovation in Education 

and 

 EPL 7364 - Contemporary Education Policy (for students pursuing superintendent certification) 

or 

 EPL 7372 - Leadership Practicum (for students who are not pursuing superintendent certification) 

Total: 36 Credit Hours 

Electives 

 EPL 7354 - Pre-K to 16 Comparative International Policy 

  

 EPL 7364 - Contemporary Education Policy 

or 

 EPL 7371 - Superintendent Internship (twice, for superintendent certification only) 

Total: 6 Credit Hours 

Total: 60 Credit Hours 

Admission Requirements 

1. The online SMU application. 

2. A master's or postbaccalaureate degree in education or a related field. 

3. Official undergraduate and graduate transcripts with a minimum GPA of 3.000 for both degrees. 

4. GRE graduate entry exam scores taken within the last five years, with the institution code 7464 (and TOEFL English 

language proficiency test scores if the student's native language is not English). 

5. A statement of professional purpose. 

6. Three letters of recommendation from individuals who can speak to the candidate's academic and professional skills 

and potential. One letter should be from a direct supervisor in the candidate's organization. 

7. A résumé/curriculum vita. 

8. A letter from the candidate's organization indicating agreement for the student to miss work to attend classes (for time 

on Fridays and summer terms). 

9. Candidates applying for the preparation for superintendent certification program only:  

a. A letter of agreement from the superintendent or other system-level administrator indicating that the school 

district will provide internship activities and a district mentor for the candidate. 

b. A copy of the candidate's Texas Principal Certificate and service records. 

 

Promising applicants may be invited to engage in an interview and additional selection processes. 
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Courses: 

Education Leadership 

EPL 6001 - Comprehensive Program Exam 

Credits: 0 

All students in the M.Ed. Higher Education program are required to select and complete either the zero-credit Comprehensive 

Program Exam or a 3-credit Capstone Project. 

EPL 6140 - Instructional Leadership Development 

Credits: 1 

Required training for the Texas principal certification. The seminar is conducted by certified trainers from the SMU faculty. 

EPL 6200 - Independent Study 

Credits: 2 

The student works independently on a personalized system of instruction. 

EPL 6240 - Legal and Ethical Aspects of Leadership 

Credits: 2 

Focuses on the legal and policy issues critical to effective educational leadership. Topics include compliance, equity, and the 

code of ethics, as well as the development, communication, and implementation of effective policy. 

EPL 6241 - Organizational Behavior 

Credits: 2 

An examination of behavior in educational organizations. Topics include organizational culture and climate, motivation, and 

decision-making. 

EPL 6242 - Academic Leadership: Literacy and Language Arts 

Credits: 2 

Addresses trends and issues impacting instructional programs in literacy and language arts. Topics include program development, 

evaluation, and compliance issues, as well as implications for budget, facilities, and staffing. 

EPL 6243 - Field Studies 1 

Credits: 2 

Internship activities directly aligned to the coursework in each module of the program. Field studies projects are part of a 

summative portfolio assessment. 
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EPL 6252 - 
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EPL 6281 - Planning and Managing Change 

Credits: 2 

Focuses on practical models and change tactics that leaders can use to make their organizations more effective. Students learn to 
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EPL 6394 - Emerging Issues in Higher Education 

Credits: 3 

Addresses emerging issues, trends, and debates in higher education. 

EPL 6395 - Urban School Residency 

Credits: 3 

During residency, candidates have authentic opportunities to lead adults, make mistakes, and grow through meaningful 

assessments, ongoing coaching and feedback, and identification of candidates' strengths and weaknesses. 

EPL 6396 - Higher Education Finance 

Credits: 3 

Considers the critical components of higher education finance and economics, including the key theories, issues, challenges, and 

structures of financing colleges and universities. 

EPL 7350 - Systematic Inquiry 1 

Credits: 3 
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EPL 7358 - Ethical and Moral Leadership 

Credits: 3 

Examines historical, philosophical, and ethical perspectives to inform crafting personal and organizational visions as well as 

strategies to enact these visions in practice. 

EPL 7359 - L
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EPL 7366 - Education Budgeting and Finance 

Credits: 3 

Examines public education finance, district budgeting processes and policies (including strategic allocation, stakeholder 

engagement, monitoring, containment, and bonds), and emerging issues. 

EPL 7368 - Strategic Talent Management 

Credits: 3 

Examines systems for recruiting, selecting, developing, evaluating, retaining, and compensating talent. Various coaching models 

are explored. 

EPL 7369 - Governance, Partnerships, and Community Engagement 

Credits: 3 

Explores the roles of the various constituencies in education, with a focus on building effective board relationships, developing 

strategic partnerships, and leveraging and managing community assets. 

EPL 7370 - Entrepreneurship, Technology, and Innovation in Education 

Credits: 3 

Examines entrepreneurship in the education sector, the cultivation of innovation in organizations, and recent trends related to the 

use of technology. 

EPL 7371 - Superintendent Internship 

Credits: 3 

Required of candidates for the Texas Superintendent Certificate. This course includes a minimum of 160 hours of supervised 

internship activities aligned to the state standards for certification. 

EPL 7372 - Leadership Practicum 

Credits: 3 

Students engage in deep reflection on their leadership practice through the design of experiences aligned with program 

competencies and professional interests. 

EPL 7380 - History of Higher Education 

Credits: 3 
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EPL 7391 - Public Policy Analysis in Higher Education 

Credits: 3 

Provides strategies to evaluate, interpret, design, and conduct policy analysis. 

EPL 7392 - Special Topics in Higher Education Policy 

Credits: 3 

Identifies current trends and issues in local, state, and federal education policy. Historical and contemporary policies and their 

impact on postsecondary institutions are compared. 

EPL 7393 - Organizational Theory in Higher Education 

Credits: 3 

Provides a general understanding of organizational theory with specific application to problems and issues in higher education. 

EPL 7394 - 
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Department of Dispute Resolution and 

Counseling 

www.smu.edu/resolution 

Clinical Professor B. Harold Barkley, Jr., Department Chair 

Clinical Professors: B. Harold Barkley, Jr., Thomas Hartsell, Gay McAlister 

Clinical Associate Professors: 
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5. A minimum undergraduate GPA of 2.750 (on a 4.000 scale). If the GPA is lower than 3.000, the applicant must submit 

acceptable GRE graduate school exam, LSAT law school aptitude test or GMAT scores and interview with the center 

director or associate director. 

6. If applying to the master's program after completing the graduate certificate program in dispute resolution, a 3.500 

GPA from the certificate program and evidence of compliance with all other admission requirements. 

Degree Requirements 

The M.A.D.R. program requires the completion of 42 credit hours in human development dispute resolution, 18 of which are 

required and 24 of which are electives chosen from the entire pool of HDDR courses. 

Requirements for the Degree 

Required Courses 

 HDDR 6302 - Negotiation and Dispute Resolution 

 HDDR 6303 - Mediation and Dispute Resolution 

  

 HDDR 6305 - Foundations of the American Legal System 

or 

 HDDR 6315 - Communication and Dispute Resolution 

  

 HDDR 6310 - Research Methods 

  

 HDDR 6307 - Practicum I 

or 

 HDDR 6322 - Independent Study 
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 HDDR 6124 - Professional Seminar III 

 HDDR 6221 

 HDDR 6222 - Independent Study 

 HDDR 6223 

 HDDR 6307 - Practicum I 

 HDDR 6322 - Independent Study 

Total: 24 Credit Hours 

Total: 42 Credit Hours 

Dispute Resolution, Graduate Certificate 

SMU's 21-credit-hour Dispute Resolution Graduate Certificate program offers classroom instruction in the practical application 

of principles and techniques under the guidance of a master instructor. Through interdisciplinary study, students learn formal 

conflict management skills in negotiation, 
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Electives 

 offer focused study in subspecialties of dispute resolution and include descriptive readings, observations, simulated 

exercises and discussion 

Total: 12 Credit Hours 

Total: 21 Credit Hours 

Study Abroad 

During the five-week summer term, students may earn credit toward the certificate or master's program by completing 

coursework at off-site venues such as Italy, Dublin, Geneva and Croatia.  

Client Services: SMU-in-Plano Mediation and Conflict 

Resolution Services 

www.smu.edu/ADRservices 

Mediation and arbitration services are available to parties involved in a dispute. Dispute Resolution Program alumni, faculty, 

current students with at least 200 hours of training, as well as alternative dispute resolution professionals within the community 

serve as volunteer mediators. 

Parties may use SMU conflict resolution services whether or not a lawsuit is filed, either by contacting SMU directly or in 

compliance with an order from the court. Mediation is a process that helps disputants resolve a problem and reach a solution that 

is mutually agreeable. Those in dispute remain in control of the outcome by crafting an agreement with the help of a mediator. In 

arbitration, the disputants control the process by presenting their case informally under rules of procedure they determine, but the 

arbitrator determines the outcome. Both mediation and arbitration are confidential. 

Contact Information 

Dispute Resolution, Master's Degree and Graduate Certificate 

5228 Tennyson Pkwy., Suite 118 

Plano TX 75024 

972-473-3435 

www.smu.edu/resolution 

SMU-in-
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Counseling, Licensed Marriage and Family Therapist, M.S.CNS 

Gay McAlister, Director 

The Master of Science in counseling program prepares students for the counseling profession, which involves the application of 

the developmental and social sciences in assisting children and adults with psychological growth and social adjustment problems. 

Counselors work in schools, community agencies, churches, hospitals, industry and private practice. 
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In addition to the three major tracks that a student can follow, other areas of specialization that a student may pursue are play 

therapy; lesbian, gay, bisexual and transgender counseling; court-ordered social studies; and expressive arts therapy. 

Requirements for the Degree 

These 48 credit hours plus 12 additional elective credit hours meet or exceed the state requirements for school counselors. 

Core Courses 

Applicable to all Concentrations and Certifications 

 HDCN 6304 - Counseling Diverse Communities 

 HDCN 6320 - Life Span Human Development: Individual and Family 

 HDCN 6330 - Psychopathology: Adult 

 HDCN 6349 - Research Design and Statistics 

 HDCN 6340 - Assessment of Individuals, Couples, and Families 

 HDCN 6318 - Ethics and Mental Health I 

 HDCN 6395 - Supervised Clinical Practicum 

 HDCN 6398 - Internship I 

 HDCN 6399 - Internship II 

Total: 27 Credit Hours 

School Counselor Certification 

 HDCN 6301 - Counseling Theories: Individual and Systemic Perspectives 

 HDCN 6302 - Basic Clinical Methods for Individuals, Couples, and Families 

 HDCN 6303 - Counseling Methods: Group 

 HDCN 6305 - Advanced Clinical Methods for Individuals, Couples, and Families 

 HDCN 6321 - Lifestyle and Career Development: Individual and Systemic Perspectives 

 HDCN 6342 - Cognitive, Career, and Educational Assessment 

  

 HDCN 6308 - Counseling: Elementary School 

ods: Group
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 HDCN 6306 - Advanced Counseling Methods: Group 

 HDCN 6307 - Geriatric Counseling 

 HDCN 6323 - Pre-Adolescent and Adolescent Counseling: Play Therapy 

 HDCN 6325 - Therapeutic Parenting 

 HDCN 6331 - Psychopathology: Child and Adolescent 

 HDCN 6343 - Child Counseling: Play Therapy 

 HDCN 6344 - Expressive Arts Therapy: Creative and Therapeutic Processes 

 HDCN 6347 - Mindfulness-Based Expressive Art Therapy 

 HDCN 6351 - Psychopharmacology and Substance Misuse 

 HDCN 6352 - Psychology of Addictions 

 HDCN 6353 - Treatment Management 

 HDCN 6355 - Affirmative Therapy with Lesbian, Gay, and Bisexual Clients 

 HDCN 6356 - Affirmative Therapy with Transgender Clients 

 HDCN 6357 - Affirmative Therapy with LGBT Couples and Families 

 HDCN 6370 - Crisis Intervention 

 HDCN 6372 - Gender Issues 

 HDCN 6382 - Psychology of Conflict 

 HDCN 6383 - Negotiation and Dispute Resolution 

 HDCN 6384 - Mediation and Dispute Resolution 

 HDCN 6386 - Family Law 

 HDCN 6387 - Domestic Relations 

 HDCN 6391 - Selected Topics: Counseling 

 HDCN 6392 - Selected Topics: Marriage and Family 

 HDCN 6393 - Selected Topics: School Counseling 

Total: 9-12 Credit Hours 

Total: 48 Credit Hours 

Study Abroad 

During the five-week summer term, students may earn credit toward the master's degree program by completing coursework at 

off-site venues such as Italy and Croatia. The University's campus in Taos, New Mexico, is also used in this manner. 

Admission Requirements 

Students applying to the master's program must attend a personal interview. Program applicants must also submit the following: 

1. A baccalaureate degree from an accredited institution of higher education. 

2. Official transcripts from all institutions of higher education previously attended. 

3. Three letters of recommendation. 

4. A 250-word essay explaining why the applicant wants to study counseling. 

5. An acceptable GRE graduate school entry exam score for an undergraduate GPA lower than 3.000 (on a 4.000 scale). 
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Degree Requirements 

The M.S. in counseling degree requires the completion of 60 credit hours (20 courses.) A full-time student with a flexible 

schedule can complete the program in three years, but students are required to complete the program in six years or less. Courses 

are delivered on a modified quarter system. For specific requirements for licensed professional counselor, licensed marriage and 

family therapist, and school counselor tracks, students should visit www.smu.edu/mastercounseling. 

Healthcare Collaboration and Conflict Engagement, Graduate 

Certificate  

SMU’s Graduate Certificate in Healthcare Collaboration and Conflict Engagement is a three-course, nine-credit-hour cohort 

program designed for physicians, nurses, administrative professionals, human resource professionals or those who see healthcare 

leadership roles in their future. The program allows students to challenge their thinking in a constructive environment surrounded 
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offers counseling services that are tailored to the developmental needs of clients, such as play therapy for children ages 2–8 and 

activity therapy for children ages 9–12. The clinic also has a satellite branch housed in the Resource Center that offers both 

personal and group counseling, specializing in the lesbian, bisexual, gay and transgender community. A second satellite branch 

housed within the nearby Frisco Independent School District offers counseling services to students in the school system and to 

their parents. 

Contact Information 

Counseling, Master's Degree Program Office 

5228 Tennyson Pkwy., Suite 234 
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HDCN 6302 - Basic Clinical Methods for Individuals, Couples, and Families 

Credits: 3 

Examines the major methods and techniques used in counseling, with a focus on applicability to different client needs in a variety 
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HDCN 6309 - Counseling: Secondary School 

Credits: 3 

Focuses on planning, organizing, implementing, and evaluating the secondary developmental guidance program in accordance 

with the Texas model, applicable state law, and the American School Counselor Association model. Required for the secondary 

school counseling track. 

HDCN 6310 - Family Systems 

Credits: 3 

Students apply systemic clinical models to the practice of family therapy. Emphasis is placed on the clinical skills and knowledge 

needed to prepare students for the practicum experience. Prerequisite: HDCN 6312. 

HDCN 6311 - Couples Therapy: Theories and Treatment 

Credits: 3 

Addresses the principles and techniques of effective therapy with couples, primarily utilizing the approach of John Gottman. 

Explores various other models, with a focus on applicability to different client needs in a variety of settings. 

HDCN 6312 - Introduction to Family Therapy 

Credits: 3 

Overview of the field of family therapy, with a focus on the precursors of the family therapy movement, the major models of 

family intervention, counseling skills and theoretical techniques, and the application of counseling principles to the family 

setting. 

HDCN 6314 - Sexual Counseling and Therapy 

Credits: 3 

A study of sexual issues, positive sexual functioning, sexual problems, and sexual disorders that confront the counselor or 

therapist, with a focus on sexual experiences as a part of life experiences. Also, the development of the skills and tools necessary 

to strengthen within a therapeutic setting a client's positive relational and sexual functioning. 

HDCN 6316 - Family Therapy I: Intergenerational Models and Treatment 

Credits: 3 

Provides a theoretical and clinical foundation that employs systemic, relational, and contextual perspectives for counseling 

individuals, couples, families, and other groups. Examines foundational models of family therapy (FT), the history and 

development of family therapy models, and the application of these models to clinical situations. Emphasizes traditional FT 

models that focus on family of origin functioning and intergenerational dynamics. Promotes recognition of the family as an 

emotional unit, understanding of the individual client within the context of his or her family of origin, and strategies for applying 

this knowledge in a clinical setting. 

HDCN 6317 - Family Therapy II: Contemporary Models and Treatment 

Credits: 3 

Offers continued theoretical and clinical foundations for counseling with individuals, couples, families, and other groups from the 

perspective of contemporary systemic models. Examines models influenced by social constructionist and postmodern 

philosophies, the history and development of contemporary models, and the application of all of these models to clinical 

situations. Prerequisite: HDCN 6316. 
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HDCN 6318 - Ethics and Mental Health I 

Credits: 3 

Presents fundamental ethical principles and their application to legal and related professional issues in the field of counseling. 

Reviews ethical rules, standards of conduct, and the law. Examines ethical cannons and guidelines promulgated by the American 

Counseling Association, American Association for Marriage and Family Therapy, American School Counselor Association, 

Texas Ethics Commission, Texas State Board of Examiners of Professional Counselors, Texas State Board of Examiners of 

Marriage and Family Therapists, Texas State Chemical Dependency Counselors Program, and Texas State Board of Education. 

HDCN 6319 - Ethics and Mental Health II 

Credits: 3 

Prepares students for Texas state licensure or certification and practice consistent with federal and Texas rules and laws. 

Designed to meet the content requirements for the second ethics class required for licensure by the Texas State Board of 

Examiners of Professional Counselors. Prerequisite: HDCN 6318. 

HDCN 6320 - Life Span Human Development: Individual and Family 

Credits: 3 

Examines physical, cognitive, communicative and linguistic, and social and emotional development processes through the life 

span. Topics are addressed within the context of the major theories of development, with a focus on chronological and 

developmental age and cultural and socioeconomic diversity. Students learn appropriate developmental practices useful in 

employing interventions across the life span. 

HDCN 6321 - Lifestyle and Career Development: Individual and Systemic Perspectives 

Credits: 3 

The major theories of vocational choice, career decision-making, and lifestyle development are examined with sources of 

occupational and educational information and career decision-making processes. 

HDCN 6323 - Pre-Adolescent and Adolescent Counseling: Play Therapy 

Credits: 3 

Theoretical and practical approaches specifically for adolescents are presented. 

HDCN 6325 - Therapeutic Parenting 

Credits: 3 

Students actively engage parents as partners in the play therapeutic process in working with minors in a counseling setting. 

Explores a variety of parenting approaches, with emphasis on Landreth's "Child Parent Relationship Therapy (CPRT): A 10 

Session Filial Therapy Model." Reviews current literature on how brain development can be enhanced by caretakers of children 

and teenagers. Also, various parenting issues, including developmental concerns, DSM diagnoses, resistance, and external 

circumstances affecting the parent-child relationship. 

HDCN 6326 - Advanced Sexuality/Counseling Therapy 

Credits: 3 

Explores the theoretical, clinical, and interpersonal skills required of therapists and the importance of a counselor's sexual health-

informed identity. Examines the six fundamental
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sexual health, and sexual trauma. Examines the cultural influences that inform clients' understandings of their sexual attitudes, 

values, and behaviors. Reviews the language and terms of sexual health and provides opportunities for students to apply this 
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HDCN 6348 - Embodied Expressive Therapies 

Credits: 3 

Investigates expressive therapies that highlight the mind-body connection through body awareness, movement and/or dance, 

drama, physiological processes, and physical action. Instruction emphasizes evidence-based methods and neurobiological 

research supporting these practices. 

HDCN 6349 - Research Design and Statistics 

Credits: 3 

Examines the methods and types of research design and statistics commonly used in human development, education, and 

counseling research, with an emphasis on the process, ethics, and steps required to conduct and read research critically. 

HDCN 6351 - Psychopharmacology and Substance Misuse 

Credits: 3 

Examines the pharmacological, psychological, and sociological impact of drug-taking behavior; introduces each major drug 

category; explores major theories of addiction with application to the process of misuse, dependency, and recovery; and identifies 

the continuum of care and various treatment approaches utilized in the field with people who present with substance misuse and 

their families. 

HDCN 6352 - Psychology of Addictions 

Credits: 3 

Covers the origins and trends of addictive behavior, including addiction to substances, gambling, the Internet, and relationships. 

Explores the origins of addictions, treatment options, and barriers to treatment. Also, addiction comorbidity with mental health 

issues and addictive patterns in minority and culturally diverse communities. 

HDCN 6353 - Treatment Management 

Credits: 3 

This course prepares the counseling student to take the state licensing exam as an alcohol and drug abuse counselor. Substance 

abuse assessment, case management, documentation, legal concerns, practice management, and treatment options will be 

addressed. 

HDCN 6355 - Affirmative Therapy with Lesbian, Gay, and Bisexual Clients 

Credits: 3 

Focuses on the development of professional competency in behavioral health assessment and affirmative intervention with sexual 

minorities. Examines cultural context and practice implications of heteronormativity in therapists and clients. Addresses the 

external and internal factors and processes that can affect the lives and mental health of LGB persons. Reviews current 

understandings of microaggression and minority stress. Explores implications of intersecting identities of race, ethnicity, age, 
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HDCN 6386 - Family Law 

Credits: 3 

The Texas family code and other legal issues pertaining to family relations are presented. 

HDCN 6387 - Domestic Relations 

Credits: 3 

Presents mediation techniques for divorcing couples. 

HDCN 6391 - Selected Topics: Counseling 

Credits: 3 

Varied counseling topics taught for application with specific populations. 

HDCN 6392 - Selected Topics: Marriage and Family 

Credits: 3 

Various topics in marriage and family therapy are selected for advanced study. 

HDCN 6393 - Selected Topics: School Counseling 

Credits: 3 

Various topics in school psychology are selected for advanced study. 

HDCN 6395 - Supervised Clinical Practicum 

Credits: 3 
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counseling requirements and populations served at the internship site. The curriculum is focused on group supervision and 

professional development. Prerequisite: HDCN 6398. 

Dispute Resolution 

HDDR 6108 - Practicum II 

Credits: 1 

Continued exposure to actual court-annexed mediation referrals from area courts. Students will do a minimum of two mediations. 

HDDR 6109 - Practicum III 

Credits: 1 

Continued exposure to actual court-annexed mediation referrals from area courts. Students will do a minimum of two mediations. 

HDDR 6121 - Independent Study 

Credits: 1 

Faculty-guided research or experiential work that expands on the dispute resolution curriculum. 

HDDR 6122 - Professional Seminar I 

Credits: 1 

Credit work on a special topic. 

HDDR 6123 - Professional Seminar II 

Credits: 1 

Credit work on a special topic. 

HDDR 6124 - Professional Seminar III 

Credits: 1 

Credit work on a special topic. 

HDDR 6222 - Independent Study 

Credits: 2 

Faculty-guided research or experiential work that expands on the dispute resolution curriculum. 

HDDR 6302 - Negotiation and Dispute Resolution 

Credits: 3 

Introduces contemporary theories of negotiation. Students develop practical skills through simulation exercises. 
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HDDR 6303 - Mediation and Dispute Resolution 

Credits: 3 

Examines the function, process, and theory of mediation, in which a neutral third party facilitates the resolution of disputes. 

Participants gain a functional knowledge of the practice of mediation through lecture, discussion, video simulations, interactive 

exercises, and role-playing. Satisfies the Texas statutory requirement for mediators. Prerequisite: HDDR 6302 is recommended 

but not required. 

HDDR 6304 - Arbitration and Dispute Resolution 

Credits: 3 

Covers the arbitration process and the discipline necessary to hear and render decisions. Arbitration is intended to avoid the 

formalities, delay, expense, and uncertainty involved in litigation. 

HDDR 6305 - Foundations of the American Legal System 

Credits: 3 
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effectively for their vital interests and to choose among a range of procedural options. Course content is drawn from the fields of 

law, psychology, business, and communication. Prerequisites: HDDR 6302, HDDR 6319. 

HDDR 6313 - Advanced Mediation 

Credits: 3 

Continuation of HDDR 6303, in which students gained a basic understanding of the most prominent dispute resolution process - 

mediation. This course provides an in-depth examination of important issues in mediation practice, such as convening, multiparty 

mediation, mediator bias, mediator ethics, and mediator qualifications. Highly interactive, the course moves far beyond 

introductory lectures and simple role-playing. Prerequisites: HDDR 6302, HDDR 6303. 

HDDR 6315 - Communication and Dispute Resolution 

Credits: 3 

Focuses on human communication in the context of conflict. Addresses the challenges of effective communication and its role in 

resolving conflict. Attention is paid to the most effective methods of communication used in dealing with differences, particularly 

methods used by dispute resolution professionals in the processes of negotiation and mediation. 

HDDR 6316 - Decision Theory 

Credits: 3 

Examines the use of psychology, neuroscience, behavioral economics, game theory, and statistical analysis in the resolution of 

disputes by settlement rather than impasse. Participants learn to recognize cognitive biases and to identify factors that correlate 

significantly with poor quality decisions; participants also learn advanced methods to improve decision-making and problem-

solving skills. 

HDDR 6317 - Online Dispute Resolution 

Credits: 3 

Due to challenges of costs, speed, and jurisdiction, courts are not the best choice to handle online disputes. Rapidly expanding e-

commerce, the growth in cross-boundary transactions, and the inability of traditional legal processes to deal with disputes arising 

over the Web have created a need for redress options. ODR connects capable neutrals with parties in ways that bring efficiencies 
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HDDR 6320 - Selected Topics in Dispute Resolution 

Credits: 3 

With variable course content, students will explore topics of interest as related to the general application of dispute resolution. 

HDDR 6322 - Independent Study 

Credits: 3 

Off-site corporate internship opportunities for the practical application of dispute resolution training. 

HDDR 6323 - Engaging in Conflict 

Credits: 3 

A challenge for conflict specialists is to address people and situations as they are experienced realistically by the people involved 

and to subsequently help them deal with each other in a constructive manner. This course prepares students to identify 

constructive and destructive conflict, to skillfully engage conflict, and to use specific methods to work toward conflict resolution. 

The course offers advanced techniques and improved abilities to students who find engagement in conflict to be intriguing and 

rewarding. Students who find engagement in conflict to be frightening gain insight that could help them find the strength to 

challenge their fears and to face conflict when it arises. Numerous case examples are used to highlight and expand on the 

readings. 

HDDR 6324 - Engaging in Conflict: Advanced Studies Using Current Events
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HDDR 6327 - Conflict Coaching 

Credits: 3 

Teaches a seven-stage structured approach for preventing or managing disputes and enhancing a coachee's conflict management 

skills. The approach, which is based on the CINERGY® Conflict Management Coaching model, can be used in organizational 

contexts and to coach individuals to participate in mediation, negotiation, and relational conflicts. Students are expected to bring 

examples of real, interpersonal conflict situations, which they in turn use to coach and be coached in this highly experiential 

course. Students who successfully complete this course receive a basic level CINERGY® Certificate of Completion with 28 

hours of Continuing Education Credits (CEU) from the International Coach Federation. Those who wish to be accredited as a 

CINERGY® Conflict Management Coaches can do so within 9 months by completing an additional 2-hour competency 

assessment process. 

HDDR 6330 - Criminal Justice and Dispute Resolution 

Credits: 3 

Covers the techniques and procedures of conflict resolution as applied to the criminal justice system. 

HDDR 6331 - Domestic Relations 

Credits: 3 

Delves into the many disputes arising from divorce, child custody, and family violence. This course meets the state requirement 

to practice divorce mediation in Texas. 

HDDR 6332 - Family Law 

Credits: 3 

A survey of the Texas Family Code with particular emphasis on adoption, divorce, modifications, paternity, custody, support, and 

child care. 

HDDR 6334 - Personal Injury 

Credits: 3 

Analyzes the application of dispute resolution to the wrongs or damages done to another, whether to his/her person, rights, 

reputation, or property. 

HDDR 6336 - Selected Dispute Resolution Topics 

Credits: 3 
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HDDR 6341 - Employment Law 

Credits: 3 

The employer-employee relationship drives the economic engine of society. In this relationship that engages so many significant 

interests, it is no surprise that serious conflicts occur. Through employment law, legislatures and judges attempt to regulate the 

complex competing interests of employers and employees. This course covers the most significant statutes and cases that apply to 

the employment life cycle from recruitment through termination, with an emphasis on the rights and responsibilities of employers 

and individual employees. Includes at will employment, fair labor standards and pay, discrimination, work conditions, and 

disability and illness. Collective bargaining is not included. 

HDDR 6342 - Human Resource Management 

Credits: 3 



106 

 

within and between work groups. Organizations often handle these conflicts on a case-by-case basis or with adversarial 

approaches that can escalate the situation and result in expensive solutions later on. Effective dispute resolution systems offer a 

constructive approach to managing a wide range of organizational conflicts, and provide an integrative and comprehensive way 

to minimize conflict and resolve disputes when they arise. 

HDDR 6348 - Team-Building Theory and Practice 

Credits: 3 

Introduces team performance models and explores research regarding the structural and interpersonal factors that impact teams. 
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Introduces the culture of conflict in the workplace that develops between employees from different generations, as well as the 

process approaches for managing these difficult moments in order to establish a collaborative environment. 

HDDR 6354 - Managing Conflict in Traditional and Social Media 

Credits: 3 

Examines how the media can create, contribute to, magnify, worsen, and conversely, alleviate conflict within communities and 

organizations. The decline in traditional media such as newspapers and radio is changing how individuals and organizations 

receive new information and/or distribute it to internal and external audiences. The recent rise of mass self-communication 

through new media such as email, blogs, texting, Facebook, Instagram, Twitter, and YouTube has created dangerous risks for 

conflicts to go viral even before they can be fully understood by community or organization leaders. Explores how new media 

presents interesting, nontraditional opportunities for conflict resolution. Students engage in structured practice in conflict 

resolution techniques and message creation under media deadline pressure. Examples of media-driven conflict and 

misunderstanding are explored along with action planning to mitigate conflict. 

HDDR 6360 - Counseling and Interviewing 

Credits: 3 

Students study the function of alternative dispute resolution professionals and the skills necessary for effective interviewing and 

counseling, with a focus on methods of inquiry and fact-finding. Also, preventive law and client-centered planning. The course 

draws from the fields of communication, psychology, and law. Includes simulation exercises, case studies, and discussions. 

HDDR 6361 - Cross-Cultural and Gender Negotiation 

Credits: 3 

Examines the relationship of identity, gender, culture, and ethnicity to conflict dynamics in the negotiation process, with a focus 

on increasing students' sensitivity to and awareness of negotiation issues. Compares individual- and collective-oriented cultures, 

and explores the use of body language and physical spacing in negotiation. Includes discussions on the use of language, 

narratives, and metaphors. Also, how the concept of apology and forgiveness is a culture- and gender-dependent issue. Students 

practice the skills needed to be more effective in resolving conflicts. 

HDDR 6362 - Education and Dispute Resolution 

Credits: 3 

Examines the uses of dispute resolution techniques from kindergarten to college. Attention is given to multiparty disputes 

between students, faculty, administrators, and the educational community. Students learn the skills for diagnosis, management, 

and resolution through a combination of didactic and role simulations. 

HDDR 6363 - Health Care and Dispute Resolution 

Credits: 3 

A survey of situations and issues in the health care field where conflict commonly develops within its unique culture and 

systems. Includes a focus on quality review standards, malpractice, and bioethical disputes. 

HDDR 6364 - International Conflict Management 

Credits: 3 

Discusses the provocative topic of international relations and dispute resolution. The world is rapidly changing, and these 

changes are opening the door for the application of negotiation and mediation as well as other dispute resolution mechanisms. 

Students probe national and international human rights in the coming global and politically realigned world. 
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HDDR 6365 - Public Policy and Dispute Resolution 

Credits: 3 

An intensive study of the application of dispute resolution techniques to environmental disputes and the wider areas of public 

policy. Specific areas of study include complex multiparty litigation, participation of multiple stakeholders and citizen groups, 

adversarial negotiations with governmental entities, reparation of settlement documents, and the field of negotiated rule-making. 

HDDR 6366 - Religion and Dispute Resolution 

Credits: 3 

When the usually peaceful ambiance of a church becomes embroiled in conflict and controversy involving parishioners, 

constituent groups, employees, governing bodies, or even outside organizations, conflict resolution and mediation become the 

focus. The course emphasizes the skills needed for mediating interpersonal and group conflict in churches, employing a 

transformational model of mediation placed within the context of family systems theory. Includes hands-on skills training and 

role-playing based on the types of conflict typically found in churches, although the skills learned are directly transferable to 

other settings. Satisfies the Texas state requirement for basic mediation training. 

HDDR 6367 - Selected Social Service Topics 

Credits: 3 

With variable course content, students will explore topics of interest as related to the social service concentration of dispute 

resolution. 

HDDR 6370 - Assessment and Interviewing 

Credits: 3 

This course serves as the foundation for the three-course executive coaching series and certification program in executive 

coaching. Includes the basics of coaching, including its purpose, applications, and comparison to counseling or mediation. Covers 

how to make certain that all partie
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and research related to leadership derailment and failure patterns observed in managers previously assessed as high-potential 

leaders. Covers the most common performance coaching challenges encountered in performance coaching and ways to address 

resistance to coaching. Also, the intricacies of client contracting, with a focus on establishing clear and detailed expectations for 

performance improvement. Students practice conducting performance coaching sessions. 

HDDR 6380 - Introduction to Conflict in Health Care Settings 

Credits: 3 

An overview of three models appropriate for engaging and managing conflict in health care settings: prevent model, resolve 

model, and contain model. Participants apply their understanding of conflict and consider the constructive and destructive 

conflict models. Provides engagement through simulated exercises, role-playing, and class discussion. Using these methods for 

diagnostic thinking, participants learn treatment strategies and tactics appropriate to the circumstances. Focuses on the roles of 

the patient, provider, and organization, with a special emphasis on the patient. 

HDDR 6381 - Engaging in Conflict in the Health Care Workplace 

Credits: 3 

The health care industry's struggle with provider-administration trust, physician-nurse relations, and patient satisfaction 

comprises the backdrop of this course. Explores challenging, high-stakes relationships that affect all health care stakeholders. 

Focuses on the complex and potentially adversarial interactions among patients, providers, and organizations, with an emphasis 

on provider contributions. Addresses problems such as bullying, burnout, disruptive behavior, nonproductive communication, 

and resistance to change. Students develop and practice skills drawn from negotiation, mediation, facilitation, and executive 

coaching to address these and other critical health care conflict issues. Assigned readings are augmented with class exercises and 

pertinent case studies. 

HDDR 6382 - The New Role of the Health Care Leader: Managing Change, Culture, and Conflict 

Credits: 3 

Focuses on the importance of managing culture change in the health care industry. Using case studies, readings, assessments, and 

skills practice, students build on previous courses and focus on increasing self-awareness, identifying ways to successfully 

interact with others, dealing with resistance to change, and adapting one's managerial style to the situation and individual. 

Participants learn how human resources offices can facilitate change and align culture. The ability to lead in health care 

organizations is a developed skill that requires self-awareness and training. Considers the patient as well as the providers, but 

focuses largely on the organizational challenges of the changing health care landscape. Specific role-plays and exercises designed 

from a human resources perspective allow participants to learn to adapt the organizational culture and dynamic to address the 

health care workplace. 
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Department of Lifelong Learning 

www.smu.edu/gls 

Professor John Mears, Faculty/Program Chair 

Graduate Liberal Studies Academic Council, 2016–2017 Professors: Caroline Brettell (Anthropology), Robert Hunt 

(Theology) 

Associate Professor: Bill Barnard (Religious Studies)  

Assistant Professor: Nick Tsarevsky (Chemistry) 

Senior Lecturer: Bruce Levy (English) 

Professor of Practice: Rick Halperin (History) 

Adjunct Faculty: Janet Harris (English) 

Emeritus Professors: John Mears (History) 

Department Information 

The Department of Lifelong Learning promotes personal enrichment and achievement of potential through a broad 

interdisciplinary curriculum. Its credit and non-credit offerings broaden students' perspectives, insights and understandings of the 

world. At the heart of the Lifelong Learning programs – which include the Doctor of Liberal Studies, the Master of Liberal 

Studies and a noncredit creative writing program – is the belief that people can continue to grow personally and professionally 

throughout their lives. 

Liberal Studies, D.L.S. 

Contact Information 

Doctor of Liberal Studies 

PO Box 750253 

Dallas, TX 75275-0253 

214.768.4273 

www.smu.edu/dls 

Michele Mrak, Executive Director 

The D.L.S. program is designed for part-time or full-time adult learners with a master's degree who are interested in rigorous 

advanced study. Under the guidance of senior faculty members, students engage in focused scholarly reading and research on an 

interdisciplinary topic or issue, culminating in a doctoral thesis that demonstrates interdisciplinary analysis, synthesis and 

interpretation. 

Curriculum 

Doctoral students must complete 36 credit hours of coursework, 18 hours of which are required core courses and 18 hours of 

which are chosen based on the student's declared focal area of study. Following the coursework, students must complete a 

comprehensive exam, a thesis (totaling 9 credit hours), and an oral defense. Completion of the 45 credit hour program typically 

requires 5 years of study. A full-time track is available for international students or those wishing to pursue their studies at an 

accelerated pace. Students enroll in the required courses listed below for their first two years each fall, spring and following fall. 
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D.L.S. courses are taught in lecture and seminar format and are in many cases available for enrollment to both D.L.S. and M.L.S. 

students. 
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Liberal Studies, M.L.S.

Contact Information 

Master of Liberal Studies 

PO Box 750253 

Dallas TX 75275-0253 

214-768-4273 

www.smu.edu/MLS 

Michele Mrak, Executive Director 

The M.L.S. program is an interdisciplinary program designed to offer participants freedom and flexibility in planning a course of 

study. Its coursework encourages critical and imaginative thinking on intellectual, social, political, historical, literary and artistic 

issues within a broad humanistic perspective. Seminar-style courses are taught by professors noted for teaching excellence. 

The M.L.S. program requires 36 credit hours of graduate study to be completed within six years, although most students 

complete their study in three to four years. The course of study is very flexible and allows students to design individual programs 

that best reflect their needs and interests. M.L.S. program classes meet in the evenings. Spring and fall classes meet one night a 

week; summer session courses meet three times weekly. 

The curriculum includes courses in the behavioral sciences, fine arts, humanities, science and culture, and social sciences. With 

18 credit hours or six classes in a specific curricular field, students can concentrate in the following areas: humanities; human 

rights and social justice; the arts and cultural traditions; global studies; gender studies; American studies; creative writing; 

organizational dynamics; environmental sustainability; and communication, media and technology. 

Curriculum 

Behavioral Sciences. Behavioral sciences courses examine the individual and his or her behavior in various environmental 

settings such as family and the workplace. Courses blend psychology, sociology, organizational behavior and anthropology to 

introduce students to issues in human behavior as it is influenced by cultural values and expectations. 

Fine Arts. Fine arts courses offer a variety of perspectives on artistic expression throughout history and across cultures. The 

variety of courses encourages students to study Western and non-Western visual arts, dramatic arts, and music within a broad 

socio-historical context. 

Humanities. Humanities courses offer the broadest possible treatments of literature, philosophy, religion and communications. 

By connecting the history of human ideas as presented and disseminated through poetry and imaginative literature and the 

development of religious and philosophical thought, humanities courses provide insight into the nature and development of 

humankind. 

Science and Culture. Science and culture courses present issues pertaining to health, the environment, the understanding of the 

natural world and the implications of technological advancement as approached by professors of chemistry, geology, physics and 

biology. 

Social Science. Social science courses provide a blend of history, economics and political science in the study of wealth, power 

and status. Courses explore the nature of citizenship as it has evolved over time. 
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Admission Requirements 

The M.L.S. program seeks to enroll motivated and enthusiastic students prepared for and interested in graduate-level study. All 

applicants must have the following: 

1. A bachelor's degree (or equivalent) from an accredited college or university. 

2. An official transcript from the school that awarded the degree. 

3. A completed application form and application fee. 

4. A critical analysis essay. 

5. A personal statement that reflects an interest in the M.L.S. program. 

6. Two letters of recommendation (preferably one academic and one professional). 

7. Optional: personal interview and résumé. 
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Transfer Credit 

The student must file with the M.L.S. Office a Petition for Transfer Credit, accompanied by a course description and official 

transcript. Transfer credit is accepted by the dean under the following requirements: 

1. The course is compatible with the overall curriculum of liberal studies. 

2. The course is graduate level (6000 or above). 

3. The student has earned a grade of A or B in the course. 

4. The course has not been used in attaining a previous degree. 

5. The course has been taken within the past six years. 
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Admission Requirements 

This program is designed primarily for M.L.S. program graduates who wish to pursue advanced graduate work. Other applicants 

must have a master's degree in the arts, fine arts, humanities or social sciences, with a GPA of 3.500 (preferred). The completed 

online application for admission must be accompanied by 

1. A 750-word draft proposal that identifies the student's interest area, purposes for advanced study, previous study or 
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BHSC 6304 - The Transformative Power of Narratives: What's the Story? 

Credits: 3 

"What's the Story?" Our narratives, the stories that we tell ourselves an



117 

 

books, classic cases, and great films. May be applied to the following curricular field concentrations: organizational dynamics; 

humanities; communication, media, and technology. 

BHSC 6322 - Abnormal Psychology of Mind, Body, and Health 

Credits: 3 

This course explores the relationship between emotions and illness and the role of psychological factors in health and illness. 

Methods of coping with and treating illness are discussed as an introduction to major concepts and issues of abnormal health 

psychology. 

BHSC 6331 - The Psychology of Hate 

Credits: 3 

Reviews and specifically details the leading and most recent theories of hate and examines the depth of hate-related utility and its 

futility. Covers topics such as in-group and/or out-group bias, aggression and its origins, physiology of aggression, history of hate 

groups and hate crimes, hate on the Internet and in the media, pop culture's representations of hate, hate speech, implications for 

victims of hate crimes, and motivations of perpetrators of hate-motivated crimes. Also, the relationship among aggression, hate, 

and violence; the pros and cons of group distinctions; the distinctions in hate crime and hate speech; the pros and cons of 

enhanced penalty legislation for hate crimes; the justifications for "isms;" and the brain chemistry and physiology behind 

aggression and anger. Students debate controversial topics in the areas of race, sexual orientation, gender, identity or expression, 

and religion. In addition, students develop personal ways to combat hate and violence. This course may be applied to the 

following concentrations: humanities; human rights and social justice; gender studies. 

BHSC 6355 - Psychology: The Discovery of Self 

Credits: 3 

This course examines the nature of personality development and explores the contributing factors of heredity vs. environment 

relative to birth order, intelligence, family, and cultural forces. Students have the opportunity to learn and reflect on their own 

personalities using the Keirsey-
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FNAR 6309 - Art of the Renaissance in Italy 

Credits: 3 

Explores painting, architecture, and sculpture during the Italian Renaissance, from its beginning in the early 14th century through 

the High Renaissance in the 16th century. Major artists and their works are discussed within their cultural contexts, and focus is 

given to technique, stylistic influence, and iconographical developments. May be applied to the following curricular field 

concentrations: humanities; arts and cultural traditions. 

FNAR 6313 - Approaching Contemporary Art, Facing the Millennium: 1980-2010 

Credits: 3 

This course encompasses the 30 years of contemporary art straddling the turn of the century, 1980-2010. The art combines 

materials, methods, concepts, and subjects that challenge traditional boundaries and defy easy definition. Students witness ever-

growing, new ideas developed by adventurous, mostly young artists worldwide. Contemporary art is the art of today produced by 

artists living in the 21st century. It is a window on contemporary society that helps people understand the world and themselves. 

This course may be applied to the following curricular field concentrations: humanities; arts and cultural traditions. 

FNAR 6315 - Creating the Memoir 

Credits: 3 

The memoir, a subgenre of creative nonfiction, explores the methodologies for writing about the self. Through analysis of 

existing memoirs, suggested strategies for such writing, and a hands-on workshop setting, this seminar enables students to tell 

their stories. May be applied to the following curricular field concentrations: arts and cultural traditions; creative writing; 

humanities. Repeatable for credit. 

FNAR 6316 - History, Humanity, and Humor: Physical Comedy and Beyond 

Credits: 3 

Explores the roots of comedy and asks why comedy has historically made people laugh. After researching comedies in historical 

dramatic literature, masks of the commedia dell' arte, comic scenarios, and comedic problem-solving, students recreate classical 

physical comedy and investigate their own personal clown. Examines the ways man's humanity is revealed through humor and 
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paintings. May be applied to the following curricular field concentrations: art and cultural traditions; global studies (non-

Western); humanities. 

FNAR 6322 - Modern Movements in European and American Painting 

Credits: 3 

Beginning with realism and impressionism, this course traces the development of the avant-garde through such modern styles as 

expressionism, cubism, futurism, Dadaism, surrealism, abstract expressionism, pop and op art, and photo-realism. Readings about 

the works of representative artists and critics are stressed. May be applied to the following curricular field concentrations: 

humanities; arts and cultural traditions; global studies; American studies. 

FNAR 6323 - Modern European Paintings in France 

Credits: 3 

(held off-campus) This course takes students in an art history tour to France. The tour explores modern French painting and the 

significant contributions of realism, impressionism, postimpressionism, fauvism, cubism, and the nonobjective. All lectures are 

delivered on-site, explaining the works of Courbet, Manet, Renoir, Degas, Pissaro, Cezanne, Ganguin, van Gogh, Matisse, 

Picasso, Kandinsky, Mondrian, and other artists. Highlights include special visits to artists' studios and residences. A research 
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FNAR 6394 - Creating Poetry 

Credits: 3 

In this workshop, students read and interpret a wide variety of poems, craft poetry using different poetic forms, and critique and 

evaluate their classmates' poems. Repeatable for credit. This course may be applied to the following curricular field 

concentrations: creative writing; arts and cultural traditions; humanities. 

FNAR 6395 - The Spectacle of Theatre 

Credits: 3 

The origins, developments, and purpose of theatre. The playwright, director, actors, and designers all collaborate to shape how 

the audience interprets the performed word. Supporting the spoken word is an elaborate environment created by the design team 

in the areas of costume, scenery, sound, and lighting design. Whether the ancient Greek gore wagon or the flying rig in 

Spiderman, design though the eras shares many of the same traits and approaches. The course traces the origins of theatre from 

Greece to modern time, focusing on key moments in history to analyze the development of design and spectacle. Students get a 

sense of how theatre is made through the use of lecture, video, and interaction with local theatre performances. This course may 

be applied to the following curricular field concentration: arts and cultural traditions. 

FNAR 6396 - Time Past, Time Present: Storytelling with a Backdrop of History 

Credits: 3 

All writing reflects a backdrop of history, and storytelling in fiction and nonfiction becomes richer, more dramatic, and closer to 

the "truth" when a writer researches, explores, and incorporates historical context. By mining the past for stories waiting to be 

told, writers spark their creativity and enhance the richness of their creations. When writers attempt to capture the significance of 
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FNAR 7360 - Creating the Short Story 

Credits: 3 

Students explore and create the short, short story (or flash fiction) and the longer short story. Conducted as a workshop, 

participants read and interpret a wide variety of short stories, craft short stories, and critique the stories written by their 

colleagues. The goal of the course is to move student work toward potential publication. This course may be applied to the 

following curricular field concentrations: creative writing; arts and cultural traditions; humanities. (This course may be repeated 

for credit.) 

FNAR 7361 - Creating Compelling Narrative 

Credits: 3 

Writers of thrillers, literary novels, and memoirs face a common challenge: compelling readers to continue reading. Powerful 

narrative results from an intriguing combination of what happens, who is involved, and why the characters act as they do. 

Students explore how narrative techniques like conflict, suspense, character motivation, plot complications, and resolution 

combine to engage readers, whether used in prominent ways as in a mystery or with more subtlety as in literary fiction. Through 

examination of classic fiction and current best sellers, students analyze effective storytelling and create compelling narratives, 

scene by scene. May be applied for the following curricular field concentrations: humanities; creative writing; arts and cultural 

traditions. 

FNAR 7365 - Creating the Novel 

Credits: 3 

The craft of writing a novel is explored through workshops that focus on writing exercises and the analysis of novels relative to 

structure, characterization, theme, and the development of plotline. Students write the beginning 45-60 pages of a novel, with the 

primary intention of writing toward the completion of a novel. Significant reading and writing are essential to successful 

achievement in this seminar. May be applied to the following curricular field concentrations: humanities; creative writing; arts 

and cultural traditions. 

FNAR 7366 - Creating the Stage Play 

Credits: 3 

Focuses on analyzing and writing one-act plays and explores a variety of stage play types, including tragedy, comedic tragedy, 

comedy, and one-person monologue. Seriously examines drama of all types other than the musical. Special attention is given to 

character, story lines, theatricality, and theme. Conducted as a workshop that includes in-
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broaden the understanding of culture as performance. May be applied to the following curricular field concentrations: humanities, 

arts and cultural traditions, global studies, American studies, and human rights and social justice. 

FNAR 7381 - Writers on Writing: 21st-Century Storytelling 

Credits: 3 

Explores guidance from authors who encourage writers to recognize that "out-of-category" artistically written books can be a 

path to successful authorship in the 21st century. Students select books published since 2000, write reviews, and analyze 

storytelling and writing style to glean support for their creative projects of fiction, creative nonfiction, and memoir. Close reading 

and extensive writing are the mainstays of this course. May be applied to the following curricular field concentrations: arts and 

cultural traditions, creative writing, and humanities. 

FNAR 7382 - From Jerusalem to Rome: Early Christian Art and Archeology 

Credits: 3 

Examines the wealth of art and archeological findings that tell the story of the earliest Christians, including Jesus and his 

disciples in the Holy Land; the followers of an outlawed religion that rapidly spread throughout the Mediterranean; and Emperor 

Constantine and his successors who ruled during a period of legitimacy and magnificence for Christianity in the Roman Empire. 

May be applied to the following curricular field concentrations: arts and cultural traditions, global studies, and humanities. 

FNAR 7383 - The Art and Culture of Spain 

Credits: 3 

Reviews the history of Spain, the sociopolitical and economic struggles that led to the Spanish Civil War, the subsequent 36-year 

authoritarian government of Francisco Franco (1892-1975), Spain's modern connections to centuries-old values and customs, and 

Spain's associations with ideologies outside of the country. Examines critic Julius Meier-Graefe, author Camilo José Cela, and 

modern painter El Greco. Focuses on what constitutes the Spanish identity and what defines modernity in the context of Spanish 

culture and art. Examines two painters who are relatively unknown outside of Spanish art historical circles: Ignacio Zuloaga 

(1870-1945) from the Basque Country and Santiago Rusiñol (1861-1931) from Catalonia. Students explore art and architecture 

from across centuries and use their own aesthetic awareness and critical skills in expressing their opinions based primarily on the 

visual (versus art historical) and affective aspects of objects and space. May be applied to the following curricular field 

concentrations: arts and cultural traditions; global studies; humanities. 

Humanities 

HUMN 6049 - Graduate Full-Time Status 

Credits: 0 

Allows full-time status for graduate students without credit. 

HUMN 6100 - Independent Study 

Credits: 1 

Directed study. 

HUMN 6200 - Independent Study 

Credits: 2 

A directed study proposed by the student, under the guidance of a faculty member. 
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HUMN 6300 - Independent Study 

Credits: 3 

Directed study. 

HUMN 6303 - Thesis 

Credits: 3 

Directed study toward thesis. 

HUMN 6308 - Women's Lives and Literature 

Credits: 3 

Examines American and British classic texts in the women's literary tradition, with a focus on how they reflect ideals and 
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conflicting moral claims. This course may be used to fulfill the writing intensive requirement or may be applied to the following 

curricular field concentrations: humanities; human rights and social justice; gender studies; global studies. 

HUMN 6321 - International Humanitarian Aid 

Credits: 3 

Examines modern-day international responses to the emergency needs of people affected by major natural disasters and by inter- 

and intra-state conflicts that have occurred since the end of the Cold War. May be applied to the following curricular field 

concentrations: global studies (non-Western); American studies; human rights and social justice; humanities. 

HUMN 6323 - Creativity and Dreams 

Credits: 3 

Do dreams contain important insights, and even messages, about living more creatively both for ourselves and for others? Can 

dreaming play an important role not only in the regulation of sleep but in the generation of great visions for our own and 

humanity's future? This course explores these questions and offers methods for applying dream interpretation to the strengthening 

of one's own creative aspirations and powers. This course may be applied to the following curricular field concentration: 

humanities. 

HUMN 6326 - Indigenous Peoples' Rights in a Global Economy 

Credits: 3 

Provides a critical overview of present-day issues facing indigenous peoples and how they have been categorized in relation to 

ethnic groups, colonization, and the international system of states. Examines the current debates within the United Nations about 

indigenous peoples and human rights, and looks at the law and economics of colonization and emerging issues of international 

trade and globalization. The course also explores the relationship between jurisprudence and tribal customs in literature, history, 

and anthropology. May be applied to the following curricular field concentrations: human rights and social justice; global studies 

(non-Western); humanities; gender studies. 

HUMN 6328 - Love and Transformation 

Credits: 3 

The transforming and transformative power of love has generated great literature throughout history. Students study a number of 

works, including plays, poetry, novels, and philosophical texts from the ancient Greek world to modern American literature. The 

goal is to analyze and understand how authors in different times, cultures, and places use the concept of love to inspire, motivate, 

and reconfigure their characters' lives and the worlds they live in. May be applied to the following curricular field concentration: 

humanities. 

HUMN 6330 - Wit and Humor in African-American Literature 

Credits: 3 

The goals of this course are to reach a better understanding of the aesthetics, cultural and historical experiences, and literary 

conventions of African-American writers. The focus is on traditional wit and humor in the selected works. Authors include 

traditional writers such as Hurston and Hughes, and contemporary writers such as Toni Morrison, J. California Cooper, and 

Ishmael Reed. Since African-American literature is based on oral tradition, students are expected to present individual readings 

and/or performances. May be applied to the following curricular field concentrations: arts and cultural traditions; humanities; 

American studies. 
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HUMN 6336 - Paradigms of Humanity in Science Fiction 

Credits: 3 

Examines works in the genre of science fiction using a variety of novels, films, and short stories to question what it means to be 

human in relation to the alien other and the alien machine. May be applied to fulfill the writing intensive requirement for the 

M.L.S. program or toward the following curricular field concentration: humanities. 

HUMN 6338 - The Fire of Transformation: Exploring the Mystical Life 

Credits: 3 

Explores how certain individuals throughout the world and during different periods of history came to have powerful and 

transformative spiritual experiences. Students carefully examine the ways in which different religious traditions understand 

mysticism. They investigate a variety of spiritual techniques designed to catalyze, deepen, and stabilize these alternate levels of 

consciousness. Students delve into philosophical and social-scientific analyses of the dynamics of mystical states of awareness, 

and they probe the metaphysical, ethical, and psychological implications of mysticism in the modern world. May be applied to 

the following curricular field concentrations: humanities; global studies (non-Western). 

HUMN 6341 - The Ethical Implications of Children's Literature 

Credits: 3 

The course examines a wide range of children's literature, both historical and current, with an emphasis on building an adult 

understanding of the moral and cultural themes in these works. Issues of colonialism, race, ethnicity, gender, and class are 

confronted. Students become acquainted with different approaches to children's literature by reviewing a variety of literary 

criticism. This course may be applied to the following curricular field concentrations: humanities; gender studies. 

HUMN 6350 - The Art of African-American Storytelling 

Credits: 3 

Explains the traditional roots of African-
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HUMN 6354 - Remembering the 1960s: Culture and Change 

Credits: 3 

Examines eyewitness accounts, participants' recollections, and fictional and film representations from one of the nation's most 

controversial decades to discover how mass media influenced cultural perceptions and how later commentators on this era have 

constructed nostalgic or demonized versions (e.g., it was the decade that America came unraveled or it was the dawning of the 

Age of Aquarius) as ammunition in continuing contests over values. May be applied to the following curricular field 

concentrations: humanities; communication, media, and technology; arts and cultural traditions; global studies; American studies; 

human rights and social justice. 

HUMN 6356 - Oral Interpretation of Literature 

Credits: 3 

Explores how to give professional presentations in a public-speaking venue, with a focus on talks about written content such as 

literature and poetry. The spoken art form that originated in the ancient oral tradition is reappearing more significantly in today's 

world. May be applied to the following curricular field concentrations: communication, media, and technology; humanities. 

HUMN 6358 - Trances and Dances: Investigations Into Indigenous Religious Life 

Credits: 3 

Introduces students to the religious beliefs and practices of several non-Western (or pre-Western) indigenous 
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keeping a journal and overcoming writer's block, this course is for students interested in developing a strong individual voice, one 

that can address issues of personal concern with the authority that comes from experience. May be applied to the following 

curricular field concentrations: humanities; arts and cultural traditions; creative writing. 

HUMN 6376 - Our Stories, Ourselves 

Credits: 3 

How people see themselves and how others see them are not just a matter of looking in the mirror. For better or for worse, self-

image is embedded in the stories people tell about themselves, both internally and in their dealings with others. Students use 

journal writing as a means of bringing their life stories into focus and as a tool for change, growth, and understanding, with the 

goal of living a more effective and happier life. May be applied to the following curricular field concentrations: humanities; arts 

and cultural traditions; creative writing. 

HUMN 6395 - News in the Digital Age: From Traditional Media to Citizen Media 

Credits: 3 

Examines the impact of digital technology on news and the free flow of information in a democratic society. Reviews the 

evolution of American journalism from its founding to its current-day forms. Also, the standards and practices of journalism for 

traditional media (print, radio, and television) and new media (online reporting, blogging, video and/or audio podcasts, live 

streaming, and Web-feed formats such as RSS feeds). Students discover how the different technological methods of news 
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HUMN 7303 - The Cultural Politics of Pop, Rock, and Rap 

Credits: 3 

The prehistory and history of rock and roll serves as the context in which American and transnational histories are explored. 

Topics include the black diaspora, minstrelsy, the Great Migration, the Black Atlantic, youth culture, the sexual revolution, 

student uprisings, the civil rights movement, consumerism, and rock as oppositional in culture. May be applied to the following 

curricular field concentrations: humanities; arts and cultural traditions; American studies; global studies; human rights and social 

justice; gender studies. 

HUMN 7311 -
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HUMN 7316 - Female Sanctity in the Middle Ages 

Credits: 3 

Studies female sanctity in the Middle Ages, from the virgin martyrs of antiquity to the heretic/saint Joan of Arc. Through 

classroom discussions and presentations based on careful readings of primary texts, students consider such topics as how women 

negotiated and renegotiated their position relative to men throughout the centuries, how women represented themselves in self-

authored texts compared to how male authors represented women in texts, and how religious women addressed the anxiety of 

church and society regarding their status. May be applied to the following curricular field concentrations: humanities; gender 

studies; global studies. 

HUMN 7320 - 
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HUMN 7336 - Creativity: Historical and Personal 

Credits: 3 

Students analyze aspects of two periods of history (i.e., the modern era and a specific historical age that varies by term), which 

are bound together in unique ways by creativity, in order to explore methods for advancing their own personal creativity. 

Materials for consideration are highly interdisciplinary. This course may be used to fulfill the writing intensive requirement or 

may be applied to the following curricular field concentrations: humanities; creative writing; arts and cultural traditions. 

HUMN 7350 - Special Topics in Humanities 

Credits: 3 

Covers special topics in the status of the humanities. 

HUMN 7351 - War and Literature: Soldiers' Tales 

Credits: 3 
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distorted. Students study forms of literature, including autobiographies, novels, plays, essays, poetry, and films. Emphasis is 

placed on forms of writing such as the response paper, the literary analysis, and the research paper. This course may be used to 

fulfill the writing intensive requirement or applied to the following curricular field concentrations: American studies; humanities; 

organizational dynamics. 

HUMN 7375 - The African Diaspora: Literature and Culture of Black Liberation 

Credits: 3 

Throughout the African diaspora, struggles for African independence in the mid-20th century had their roots in cultural 

awakenings such as Pan-Africanism, the Harlem renaissance, negritude, African humanism, and the black arts movement. 

Drawing on an interdisciplinary framework and resources, students examine the slave trade and its impact, historical figures and 

their thoughts, and creative expressions on evolving notions of African diasporic identity. Primary texts are supplemented by 
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expression through engaged learning experiences that challenge the advanced student to examine art through diverse perspectives 

and contexts, including the original contexts in which the art was created. Students visit galleries to interact directly with original 

objects of art that represent a variety of cultures, beliefs, and creative expression. 

HUMN 7394 - To Be Human: East Meets West - Intelligence, History, Culture, and Society 

Credits: 3 

Foundational course for the D.L.S. program that is required of all degree-seeking D.L.S. students. Provides a foundation for 

understanding culture as a key concept in the humanities and an important lens through which individuals, societies, and their 

behavior and artifacts can be understood. 

HUMN 7395 - To Be Human: The Struggle for Human Rights 

Credits: 3 

Foundational course for the D.L.S. program that is required of all degree seeking D.L.S. students. A study of human rights from a 

multidisciplinary perspective that provides a cultural, intellectual, and moral framework to understand the world. Uses selections 

from leading historical and contemporary theorists on various aspects of human rights for the context and commentary needed to 

comprehend challenging rights concepts. Includes an overview of the global history and evolution of human rights, an intellectual 

map of the origins of human rights, a comparative global context of human rights, and the ongoing assaults on rights, with a 

focus on the struggle for human rights in the United States. 

HUMN 7396 - To Be Human: Science and Society 

Credits: 3 

Foundational D.L.S. course that is required of all degree-seeking D.L.S. students. Examines the behaviors humans use to observe, 

explore, and analyze themselves and their surroundings as a factor in the survival and prosperity of the species. Traces the 

development of science from a collection of observations and lessons learned, through progress in the fields of reasoning and 

logic, to the birth of the scientific method. Connections are made between the historical, political, and cultural events that 

characterize a given period and the development of knowledge and science. Combines history, philosophy, and science and 

examines the numerous and complex interactions between science and all aspects of human experience, including well-being and 

suffering. 

HUMN 7397 - Under the Influence: Discourses of Intoxication, Addiction, and Recovery 

Credits: 3 

Examines the emergent field of addiction studies through historical, literary, sociological, psychological, biological, cultural, and 

media approaches. Focuses on the ways in which mind-altering substances have been understood over the expanse of 

transatlantic and global histories. Students study cultural and personal encounters with various substances (e.g., alcohol, cocaine, 

opium, designer drugs, and pharmaceuticals) and examine the history of stimulants and intoxicants entangled with issues of 

colonization, class formation, gender identity, subjectivity, immigration, religion, consumerism, and social conformity. Also, 

cultural resistances to intoxicants and the emergence of therapeutic recovery cultures in the context of contemporary human 

rights discourse. May be applied to the following curricular field concentrations: human rights and social justice; gender studies; 

American studies; global studies; humanities. 

HUMN 7399 - The Literature of Atrocity: Literary Representations of the Struggle for Human 

Rights 

Credits: 3 

Investigates literary representations of some of modern history's more horrific events such as slavery in 19th-century America, 

the Holocaust, colonialism in Africa, Latin American dictatorships, the Vietnam War as soldiers experienced it, Cambodia's 

Khmer Rouge, Mugabe's Zimbabwe, and the lingering effects of South African apartheid. Examines novels in their own right as 
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distinctive literary creations, but also considers how they deepen human understanding of the historical events they portray and 

how they can contribute to the ongoing struggle for human understanding and social justice. May be applied to the following 

curricular field concentrations: human rights and social justice, gender studies, American studies, humanities, and global studies. 

Science and Culture 

SCCL 6100 - Independent Study 

Credits: 1 

Directed study. 

SCCL 6200 - Independent Study 

Credits: 2 

Directed study. 

SCCL 6300 - Independent Study 

Credits: 3 

Directed study. 

SCCL 6303 - Bioethics and Public Policy 

Credits:
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SCCL 6389 - The Origin and Evolution of Life 

Credits: 3 

Students study the biological aspects of the origin of life on Earth, the history of the subsequent evolution of animal and plant 

life, and the environmental and geological settings throughout the ages. Also, the mechanisms of evolution and man as an 

evolving biological species. May be applied to the following curricular field concentrations: environmental sustainability; global 

studies; humanities; human rights and social justice. 

SCCL 6397 - Earth Matters: An Introduction to Global Environmental Quality 

Credits: 3 

A focus on the environment and how people interact with it. This course explores 1) environmental quality indicators for air, 

water, land, and climate (while introducing the pros and cons of environmental issues); 2) anthropogenic activities, impacts, and 

societal drivers; and 3) various measures for environmental performance and sustainability. Includes a student research project on 

a country or region. Students learn through readings, research, case studies, presentations, class and group discussions, guest 

lecturers, and/or videos. This course may be applied to the following curricular field concentrations: environmental sustainability; 

global studies. 

SCCL 7302 - Culture and the Environment: Humans in the Natural World 

Credits: 3 

Uses the philosophy and science of ecology as a guide to examine the evolving relationship between the environment and human 

culture. Explores the definition of "nature" and whether human beings are in some way separate from the natural world, with a 

focus on free will, human consciousness, and humanity's responsibilities in the biosphere. May be applied to the following 

curricular field concentrations: environmental sustainability; humanities; global studies; American studies. 

SCCL 7303 - Climate Change and Society 

Credits: 3 

Explores the science of climate change, human activities and greenhouse gas emissions, the history of carbon and climate, carbon 

pollution and its worldwide effects, and possible ways to adapt to and/or mitigate the effects of climate change. Focuses on global 

activities and climate change strategies such as the United Nations Framework Convention on Climate Change and the Peoples' 

Sustainability treaties. May be applied to the following curricular field concentrations: environmental sustainability; global 

studies; human rights and social justice; humanities; organizational dynamics; American studies. 

SCCL 7304 - The Human Ecology of Food: Sustenance and Sustainability 

Credits: 3 

Analyzes the complexities of modern food production and consumption from ecological, biogeographical, historical, cultural, and 

sociopolitical perspectives. Reviews the diverse viewpoints regarding the issue of feeding a growing human population in an 

increasingly urbanized modern world. May be applied to the following curricular field concentrations: humanities, environmental 

sustainability, human rights and social justice, and global studies.
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SOSC 6309 - The Struggle for Human Rights 

Credits: 3 

Examines certain violations of human rights within their historical context. Attention is given to the evolution of civil and human 

rights as entities within global political thought and practice. Students learn to recognize the use of propaganda to justify or deny 

violations of human rights, from torture to terrorism and from slavery to genocide. May be applied to the following curricular 

field concentrations: humanities; human rights and social justice; gender studies; global studies; American studies. 

SOSC 6314 - Living Through the American Revolution 

Credits: 3 

This course explores the social history of the American Revolution and its meaning for the many different people who 

experienced it. Focusing on one stage in the historical process of becoming American, the course shows how these people took 

part in a set of large-scale transforming events that changed the course of history and themselves. This course may be applied to 

the following curricular field concentrations: humanities; human rights and social justice; American studies. 

SOSC 6329 - The American Presidency 

Credits: 3 

Examines issues concerning the modern or postwar presidency, an institution at the center of the political system that is 

fascinating, perplexing, and in many senses paradoxical. Looks at a variety of perspectives and methods that can be employed to 

analyze the institution, and the decisions and effectiveness of specific presidential administrations. May be applied to the 

following curricular field concentrations: global studies; American studies. 

SOSC 6330 - Politics and Film 

Credits: 3 

Designed to use film as a vehicle for enhancing students' understanding of real-world politics and culture in the U.S., the course 

considers political ambition, electoral politics, the nature of political leadership, theories of decision-making, and the role of the 

media in politics. Also, the two faces of film: a portrayal (accurate or not) of politics, and a political act in itself. From the 1940s 

to the present, films have had the potential to deepen people's understanding of political change but have also raised questions as 

to the political agenda of their makers, the use or misuse of history, and the extent to which filmmaking is motivated by the profit 

incentive and the cultural norms that govern the industry. May be applied to the following curricular field concentrationsce's understandi
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Frederick Douglass; feminists Elizabeth Cady Stanton, Sojourner Truth, and Susan B. Anthony; and Civil War figures Jefferson 

Davis and Abraham Lincoln. May be applied to the following curricular field concentrations: humanities; human rights and social 

justice; American studies; gender studies. Qualifies as a course within the Free Enterprise Institute Scholarship program. 

SOSC 6333 - Ideas Shaping the American Character II: 1877-Present 

Credits: 3 

Through the biographies and writings of key early Americans, students explore the political, economic, religious, social, 

intellectual, and artistic ideas that have shaped the American character. Specific attention is given to the free enterprise system 

and democracy as twin pillars upholding the edifice of the republic. Key figures include Frederick Jackson Turner, Willa Cather, 

Eugene Debs, W.E.B. Dubois, Carrie Chapman Carr, Frank Lloyd Wright, Bob Dylan, Ronald Reagan, and Madeleine Albright. 

Note: SOSC 6332 is not a prerequisite for this course. May be applied to the following curricular field concentrations: 

humanities; human rights and social justice; American studies; gender studies. Qualifies as a course within the Free Enterprise 

Institute Scholarship program. 

SOSC 6342 - America's Defining Moment: The American Civil War and Reconstruction 

Credits: 3 

The modern South has yet to shake the tragedy of the War Between the States. Students examine the origins of this struggle and 

the reasons it continues to fascinate Americans. Also, the battles, the reasons for the North's victory, and the effect on today's 

South. May be applied to the following curricular field concentrations: humanities; human rights and social justice; American 

studies. 

SOSC 6344 - Contemporary Economics 

Credits: 3 



146 

 

established governmental processes. This course may be applied to the following curricular field concentrations: humanities; 

human rights and social justice; American studies; gender studies. 

SOSC 6356 - The Politics and Legacies of the Civil Rights Movement 

Credits: 3 

Students spend a week off-campus to focus on the history and politics of the movement that destroyed the system of racial 

segregation, dissolved barriers to political participation by African Americans, and influenced the culture and politics of the 

United States. Combines readings and classroom discussion with an extended trip over spring break to historical civil rights 

venues. May be applied to the following curricular field concentrations: humanities; human rights and social justice; gender 

studies; American studies. 

SOSC 6367 - Comparative Revolutions: A Historical Perspective 

Credits: 3 

What is the nature of modern political revolutions? What are the conditions that tend to produce a revolutionary explosion? What 

are the characteristics of revolutionary leaders? Why do people follow them? By considering these and other related questions, 

this course provides interdisciplinary perspectives on a topic of special interest in this age of monumental upheaval and rapid 

societal change. While highlighting the unique or distinctive characteristics of particular revolutions, it utilizes comparative 
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action, explore how various movements interact with the state and the state's responses, and consider the types of popular change 

that may result in the state and in civil society. May be applied to the following curricular field concentrations: global studies 

(non-Western); human rights and social justice; gender studies; humanities. 

SOSC 6382 - Women in American History, 1865 to the Present 

Credits: 3 

Surveys the history of American women from 1865 to the present and introduces the major themes, questions, and problems 

organizing this period of U.S. women's history. Explores the diverse experiences of women in the past, including those of Native 

American women, African-American women, Asian-American women, Latinas, female workers of many kinds, female 

immigrants, girls, mothers, reformers, suffragists, and feminists. Examines changes and continuity in women's sense of self and 

identity, their private and public experiences, and their power and status in American society. Attention is given to the ways in 

which gender - as a conceptual category and a system of power relations - shapes and has been shaped by social, cultural, 

intellectual, and political life. Also, how gender came to be configured and experienced in relation to other forms of social 

differences, most notably race, ethnicity, class, sexual orientation, and age. This course may be applied to the following curricular 

field concentrations: humanities; American studies; gender studies; human rights and social justice; global studies. It also 

qualifies as a course within the Free Enterprise Institute Scholarship program. 

SOSC 7305 - Special Topics in Human Rights 

Credits: 3 

The study of human rights requires a sense of history and moral courage, for no nation or society in human history has been 
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SOSC 7324 - The Impact of the Arab Spring on Israel and the Middle East 

Credits: 3 

Analyzes the impact of the Arab Spring on the Islamic legal system, the Muslim religion and social order, Israel, the West, and 

international law. Students explore numerous areas of Islamic and Israeli law, international law, culture, crimes and punishments, 

economic developments, fundamentalism, and moderation. Focuses on human rights in the Islamic legal tradition and in all 

countries of the Middle East and North Africa in light of international human rights standards and examines the Arab Spring in 

light of historical and present Islamic thought. May be applied to the following curricular field concentrations: 
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involved. May be applied to the following curricular field concentrations: humanities; human rights and social justice; global 

studies (non-Western); gender studies. 
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and focusing on history, gender, and cinema. May be applied to the following curricular field concentrations: global studies (non-

Western); humanities; gender studies; environmental sustainability; human rights and social justice. 

SOSC 7370 - Religion and Politics in 20th-Century India 

Credits: 3 

Examines the factors that gave rise in India to religious riots and sectarian conflicts in the 20th century, the partition of India in 

1947, the communal riots in Bombay during 1992-1993, and the 2002 pogroms against Muslims in Gujarat. Topics include 

British colonial attitudes toward religious differences, the histories of Hindu and Muslim political parties, the use of religion in 

film before and after independence, the partition of the subcontinent into India and Pakistan, gender and religious politics, and the 

revival of Hindu nationalism in postcolonial India. May be applied to the following curricular field concentrations: humanities; 

global studies (non-Western); human rights and social justice; gender studies. 

SOSC 7371 - The Languages of Advertising 

Credits: 3 

Examines the structure and mechanisms of contemporary consumer culture through the history of print advertising. Using 

student-based presentations and theoretical readings, students analyze the way in which advertising produces a manipulative 

world that privileges certain readings over others in order to attract potential spectator-buyers. May be applied to the following 

curricular field concentrations: humanities; communication, media, and technology; gender studies; and American studies. 

SOSC 7375 - The Ethics of Human Rights in Islamic Legal Theory 

Credits: 3 

Examines the principles surrounding the ethics of human rights in Islam legal theory and the ways the discourse of change in the 

law and context affects the ethics. Explores the principles governing human rights theories in the classical Islamic legal 

reasoning, the justifications for the various scholarly views, and the historical conditions that shaped them. Reviews the 

emergence of contemporary Muslim discussions about epistemological, methodological, and philosophical underpinnings that 

drive Muslim scholastic thinking on this issue and examines the reasons for the break of the modern condition from the scholastic 

tradition, followed by attempts to reformulate a new theory of human rights. Important to this exploration is an understanding of 

how violations in the preservation of human rights, gender justice, democracy, and economic structures by extremists represent a 

gulf between the theoretical ethical framework of Islam and its practice. May be applied to the following curricular field 

concentrations: human rights and social justice; gender studies; global studies (non-Western); American studies; humanities. 

SOSC 7376 - Islamic Law: Premodernity to Modernity
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SOSC 7378 - Religion and Politics: Intersections in the U.S. and the Muslim World 

Credits: 3 
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Department of Applied Physiology and Wellness 

www.smu.edu/apsm 

Professor Lynn Romejko Jacobs, Department Chair 

Professors: Lynn Romejko Jacobs, Peter Weyand 

Associate Professor: Scott L. Davis 

Assistant Professor: Sushmita Purkayastha 

Clinical Associate Professor: Megan Murphy 

Clinical Assistant Professors: Gashaw Abeza, David Bertrand, Derek Marr 

Professors of Practice: Susan Holland, Michael Stone 

Senior Lecturers: Caitlin Anderson, Brian Fennig, Donna Gober 

Lecturers: Peter Carlton, Piotr Chelstowski, Courtney Gedney, Ueline Newmon, Laura Robinson-Doyle, Kelyn Rola, Mark 

Rudich, Bradley Warren 

Research Professor: Eric Bing 

Department Information 

The Department of Applied Physiology and Wellness offers both undergraduate and graduate programs. Its undergraduate 

programs include a major and four minors in applied physiology and sport management. Its graduate programs include a Master 

of Science in Health Promotion Management, a Master of Science in Sport Management, and a Ph.D. in education with an 

emphasis in applied physiology. The department also offers personal responsibility and wellness (PRW) courses, two of which 

are required of all undergraduate students as part of the University Curriculum, and a large selection of sports and fitness activity 

courses available as electives. The undergraduate and graduate programs have access to the department's laboratories, which 

include an integrated physiology laboratory, an applied physiology laboratory equipped with a data acquisition system, an 

environmental research chamber with teaching pods, and a cerebrovascular research lab. The Locomotor Performance Laboratory 

specializes in terrestrial locomotion and in relating muscle function to metabolic energy expenditure and performance. 

Doctor of Philosophy in Education. The Ph.D. in education is a schoolwide degree. Currently three areas of emphasis are 

available within this degree: teaching and learning, education policy and leadership, and applied physiology. For more 
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credit hours in the fall term (comprising two modules) and 17 credit hours in the spring term (two modules); a student must be 

enrolled in at least 10 credit hours in a spring or fall term to have full-time academic status. M.S.S.M. students are allowed to 

transfer up to four credit hours (equivalent to two M.S.S.M. courses) from other institutions. The following provisions apply: (1) 

the institution must be accredited by AACSB International, (2) course grades must be B- or better, (3) the course(s) must have 

been completed within the three years prior to matriculation to Simmons, and (4) the course(s) were not credited toward a 

previous degree. 

A maximum of 44 credits may be applied toward the academic requirements of the degree. Additional courses are limited to two 

Cox electives and one Simmons elective. 

Note: Course sequencing for fall and spring modules is subject to change. 

Requirements for the Degree 

Fall Module A 

 ACCT 6201 - Financial Accounting I 

 BUSE 6202 - Managerial Economics 

 SPRT 6220 - Sport Organizational Design 

 SPRT 6227 - Sports Facility Management 

Total: 8 Credit Hours 

Fall Module B 

 MAST 6201 - Managerial Statistics 

 MNO 6201 - Organizational Behavior: Managing and Leading People 

 SPRT 6221 - Sports Law 

 SPRT 6223 - Sports Sponsorship 

Total: 8 Credit Hours 

Spring Module A 

 MNGT 6103 - Business Presentation Techniques 

 MNO 6215 - Master Negotiation 

 SPRT 6224 - Case Studies in Sports Sponsorship 

 SPRT 6225 - Advanced Sport Communication 

 STRA 6201 - Strategic Management 

Total: 9 Credit Hours 

Spring Module B 

 FINA 6201 - Managerial Finance 

 SPRT 6222 - Case Studies in Sports Law 

 SPRT 6226 - Research Design in Sport Management 
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 SPRT 6228 - Ethics in Sport 

Total: 8 Credit Hours 

Summer 

 SPRT 6430 - Master of Science in Sport Management Internship (200 contact hours) 

Total: 4 Credit Hours 

Total: 37 Credit Hours 

Admission Requirements 

Students are admitted to the M.S.S.M. program during the fall term only. The highly selective process follows the admission 

standards of the Cox School of Business M.B.A. program. The M.S.S.M. admissions committee seeks a diverse group of 

candidates demonstrating the following attributes: 

 Significant professional and life experiences. 

 Strong academic capabilities, leadership potential, and interpersonal and communication skills. 

 Personal qualities such as maturity, integrity, self-confidence and motivation. 

 A strong commitment to learning and achievement. 

Preferred applicants typically have full-time work experience, a strong undergraduate record, and competitive scores on the 

GMAT or GRE graduate school admission tests. Applicants are required to submit the following items for admission 

consideration: 

1. 
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Courses: 

Applied Physiology and Sport Management 

APSM 7301 - Biomechanics Research Tutorial 

Credits: 3 
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HPM 6310 - Research Methods and Biostatistics 

Credits: 3 





163 

 

SPRT 6226 - Research Design in Sport Management 

Credits: 2 

Concepts and skills needed to effectively read and apply research in sport management to real-world problems. 

SPRT 6227 - Sports Facility Management 

Credits: 2 

Concepts of sports facility planning, organizational development, and operations management. Provides an advanced overview 

and dissemination of the sport facility management industry. Topics include strategic planning, budgeting, staff management, 

marketing, revenue development, and operations. 

SPRT 6228 - Ethics in Sport 

Credits: 2 

Recognition and insightful resolution of ethical dilemmas confronting modern sport organizations. 

SPRT 6430 - Master of Science in Sport Management Internship 

Credits: 4 

This 200-hour internship provides an experiential learning opportunity in the sports industry and the ability to apply concepts 

learned in the classroom to real-world settings. 
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Tuition, Fees and Living Expenses 

A catalog supplement, the Financial Information Bulletin, is issued each academic year. It provides the general authority 

and reference for SMU financial regulations and obligations, as well as detailed information concerning tuition, fees and 

living expenses. The supplement can be accessed at www.smu.edu/bursar ("Policies and Forms" link). 

Continuing students registering must ensure that payment for the full amount of charges is posted to their account by the 

payment due date showing on their bill. The due dates are also published on the Bursar website. 
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Arrangements for financial assistance from SMU must be made in advance of registration and in accordance with the 

application schedule of the Division of Enrollment Services, Financial Aid. A student should not expect such assistance to 

settle delinquent accounts. 

During the registration process, students will be prompted to read and agree to the Student Rights and Responsibilities, 

which provides information regarding financial rights and obligations, SMU's Honor Code, the Code of Conduct, and the 

student appeals and complaints process. 

Students who elect to register for courses outside of their school of record will pay the tuition rate of their school of 

record. 

Refunds for Withdrawal from the University 

Note: No refunds are made without an official withdrawal. Policies for official withdrawal, including medical and 

mandatory administrative withdrawal, are found under Withdrawal From the University in the Academic Records and 

General and Enrollment Standards section of this catalog. 

Reduction of tuition and fees is determined by the effective date of the withdrawal and is based on the schedule listed in 

the Financial Information Bulletin, which can be accessed online at www.smu.edu/bursar ("Policies and Forms" link). 

Note: For students receiving financial aid (scholarships, grants or loans), when the withdrawal date qualifies for 

reduction of tuition and fees charges, the refund typically will be used to repay the student aid programs first and go to 

the student/ family last. Further, government regulations may require that SMU return aid funds whether or not the 

University must reduce its tuition and fees (based on the Financial Information Bulletin); hence, a student whose account 

was paid in full prior to withdrawal may owe a significant amount at withdrawal due to the required return of student aid. 

Therefore, students who receive any financial aid should discuss, prior to withdrawal, the financial implications of the 

withdrawal with the Financial Aid Advising Office. 
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Graduate and Professional Student Aid 

Grants and loans for Texas residents, private and federal loans, and employment programs may be available by filing the 

Free Application for Federal Student Aid. The FAFSA may be completed online at www.fafsa.gov. The SMU Title IV school 

code number is 003613. 

In order to qualify for financial aid, a graduate student must meet the requirements of halftime to full-time status as 

determined by the University. A student who is ineligible for financial aid should contact a student account adviser in the 

Bursar's Office for payment plan options: www.smu.edu/bursar/paymentplans.asp. 

More information is available online at www.smu.edu/financial_aid. 

While University-based grants, scholarships, fellowships and assistantships are not available to students in Simmons 

School, the Simmons School does offer tuition scholarships and assistantships. It is worth noting, as well, that the tuition 

rates for all of the master's degree programs in the Simmons School are substantially lower than regular SMU tuition. 

More information is available at www.smu.edu/bursar.  
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Enrollment and Academic Records  

The standards herein are applicable to all students at the University and constitute the basic authority and reference for 

matters pertaining to University academic regulations and records management. Enrollment in the University is a 

declaration of acceptance of all University rules and regulations. A complete University Policy Manual is available at 

www.smu.edu/policy. Additional information regarding rules and regulations of the University can be found in this 

catalog. Undergraduate students must follow the University-wide requirements that are in effect for the academic year of 

matriculation to SMU. The applicable requirements of majors and minors are those in effect during the academic year of 

matriculation to SMU or those of a subsequent academic year. Students may not follow a catalog for an academic year in 

effect prior to their matriculation term. Students who are not enrolled for three or more years will re
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Email and Mailing Addresses, Telephone, and 

Emergency Contact 
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If a student removes all courses from his or her schedule prior to the first day of the term, the transaction is considered 

a cancellation and does not result in financial penalty or impact the student's transcript. 

Note: Due to the specialized cohort nature of the Master of Science in Sport Management program, continuing 

progression through the M.S.S.M. course sequence can be seriously affected by withdrawal. M.S.S.M. students should 

always contact the program director prior to initiating this transaction. 

A student who wishes to withdraw (resign) from the University before the end of a term or session must initiate a Student 

Petition for Withdrawal form and secure approval from his/her school's records office. The records office will then 

submit the form to the Office of the University Registrar. The effective date of the withdrawal is the date on which the 

Student Petition for Withdrawal is processed in the University Registrar's Office. Discontinuance of class attendance or 

notification to the instructors of intention to withdraw does not constitute an official withdrawal. 

The enrollment of students who withdraw on or before the tenth class day of the fall or spring semester as listed on the 

Official University Calendar will be canceled. Courses and grades are not recorded for canceled enrollments; however, the 

student will owe a portion of his/her tuition and fees. Additional information is available in the 



174 

 

receives the grade of NC upon completion of the coursework. The student must indicate in writing no later than the 12th 

day of classes (the fourth day of classes in summer sessions; the second day of classes in intersession terms) that he or 

she wishes to take a course for no credit. Permission of the instructor or department is required for this type of 

enrollment, and the student is listed on class rolls. This enrollment is different from audit enrollments, for which no 

enrollment or grade is recorded. 

Class Attendance 

Regular class attendance is required. At the beginning of the course, the instructor announces policies regarding the effect 

of class attendance on the student's standing in the course. These policies may include dropping a student from the course 

for nonattendance after a certain number of absences. All reasons for absence should be submitted at once to the 

instructor. 

The satisfactory explanation of absence may release a student from disciplinary action but does not relieve a student from 

responsibility for the work of the course during his or her absence. A student who misses an announced test, examination 

or laboratory period in a regular course of study and has the permission of the instructor may be given an opportunity to 

make up the work at the instructor's convenience. The instructor determines in all instances the extent to which absences 

and tardiness affect each student's grade. 

Students may be dropped by a course instructor or academic dean for nonattendance or tardiness with a grade of W until 

the calendar deadline to drop. After the deadline, students must remain enrolled in the course. 

Students may also be dropped by a course instructor for inappropriate classroom behavior. The instructor must submit 
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5000–5999 Senior or Graduate 

6000–9999 Graduate 

The second digit specifies the number of credit hours; exceptions are noted below. 

Digit Credit Hours 

0 0, .5 or 10-15 

1 1 or 1.5 

The third and fourth digits are used to make the course number unique within the department. 

Grade Policies 

A student's grades are available to him or her through my.SMU Student Center. 

While there are some variations between the Simmons graduate programs with respect to grading standards, the 

following information applies to most Simmons programs. Regardless, some exceptions exist: 

1. The Master of Liberal Studies program maintains a special policy regarding the grade of C-, which is not 

considered a passing grade within the M.L.S. program. 

2. No course with a grade of C or lower will apply toward the M.S. in counseling program degree. If a grade of C or 

lower is earned in a course required for the degree that course must be retaken. 

3. Students who earn a grade below C- in any Master of Science in Sport Management course must retake the 

course. Any M.S.S.M. course completed with a grade below C- will not be applied toward fulfillment of the 

M.S.S.M. degree. 

4. Students in the Department of Teaching and Learning or Department of Education Policy and Leadership must 

maintain a 3.000 GPA.  

In addition, there are differences between the Simmons programs concerning the number of Incomplete grades a student 

may carry at any one time. For reasons such as these, students are encouraged to consult their academic advisers and/or 

graduate program handbooks when questions arise. 

Grade Scale 

The grade of a student in any course is determined by the instructor of the course. The following grades are authorized 

for recording on the student's official graduate academic record maintained by the University Registrar's Office. 

Grades Description Grade Points per Term Hour 

A Excellent Scholarship 4.000 

A- Excellent Scholarship 3.700 

B+ Good Scholarship 3.300 

B Good Scholarship 3.000 

B- Good Scholarship 2.700 

C+ Fair Scholarship 2.300 
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C Fair Scholarship 2.000 

C- Fair Scholarship 1.700 

D+ Poor Scholarship 1.300 

D Poor Scholarship 1.000 

D- 
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requirements completed with passing grades), but for some justifiable reason acceptable to the instructor, the student has 

been unable to complete the full requirements of the course. 

The Department of Teaching and Learning explains in its student handbook the detailed procedure for obtaining an 

Incomplete grade. 

The grade of I 
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Grades for Repeated Courses 
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Students are assigned an academic adviser by their academic dean's office, records office or major department. A student 

who enrolls without first meeting with his or her assigned academic adviser may be subject to sanctions including, but not 

limited to, cancellation of the term enrollment and restriction from the self-service enrollment functions. 

Leave of Absence 

A leave of absence is a temporary leave from the University – a kind of "timeout" – that may be necessary during an 

academic career. Students may elect to take leaves of absence for a variety of reasons, including 1) medical reasons due to 

accident or illness, 2) family crises or other personal situation that requires an extended absence from school, 3) financial 

issues that may take time to resolve, and 4) academic difficulties that may best be handled by taking time to refocus on 

college work. 

Typically, a leave of absence is for one term or one academic year. A student may extend a leave of absence by contacting 

his or her academic department representative. The process to return to SMU after a leave-of-absence period can be an 

easy one, 
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The status of academic suspension is recorded on a student's permanent academic record. While on academic suspension, 

a student is not in good academic standing for certification purposes and is not eligible to enroll at SMU. Students who 

have served their suspension and who are eligible to return may not enroll for any intersession terms without permission 

from their school of record. 

Credits earned at another college or university during a term of suspension may not be applied toward an SMU degree. A 

grade point deficiency must be made up through enrollment at SMU. 

Academic Reinstatement. A student who has been on academic suspension once may apply for reinstatement to SMU. If 

reinstated, the student may enroll in classes, and he or she is considered in good academic standing for purposes of 

certification. A student who is reinstated remains on academic probation until the conditions of academic probation are 

satisfied. 

Academic Dismissal. A second suspension results in an academic dismissal from the University. Academic dismissal is 

final, with no possibility of reinstatement or readmission to the University. Academic dismissal is recorded on the 

student's permanent academic record. 

Academic Petitions and Waivers 

Petitions and/or requests for waivers concerning University requirements, graduation requirements and the evaluation 

of transfer work should be submitted to the student's school of record office. 

Transfer Coursework 

Policies for transfer coursework are fo
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Commencement Participation 

An All-University Commencement Convocation is held in May for students enrolled and on schedule to complete degree 

requirements during the spring term. Students enrolled and on schedule to complete all degree requirements during the 

following summer session may also participate in the University Commencement Convocation, although their degrees will 

not be conferred until August. Students may also participate in departmental or school ceremonies according to the 

policies of the departments or schools. 

An All-University December Commencement Convocation is held each year for students completing degree requirements 

during the fall term. Students who completed degree requirements during the previous summer session may also 

participate. Students on schedule and enrolled to complete all degree requirements during the following Jan Term 

(January) intersession may also participate in the December ceremony, although their degrees will be conferred in 

January. 

Students in some of the Simmons programs that offer abbreviated terms may participate in the ceremony closest to their 

conferral date. 

A student may participate once in either the All-University Commencement Convocation in May or the All-University 

December Commencement Convocation for a given degree, but not both. 

To participate in a ceremony, a student must apply online and file with their school's records office an Application for 

Candidacy to Graduate or Intent to Participate Form. 

Statute of Limitations for Degree Plans 

A student who has been readmitted to the University following an absence of more than three years will be expected to 

meet all requirements for graduation current at the time of readmission. 
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Educational Facilities and Services 

SMU Libraries 
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SMU offers high-speed network connections throughout campus. Students can take advantage of both wired and wireless 

connections throughout all areas of the residence halls. Wireless coverage also extends throughout the campus in most 

classrooms, libraries, common areas, and several outdoor locations. In addition to on-campus Internet connections, OIT 

provides off-campus access to resources via a virtual private network connection and access to other research institutions 

Wi-Fi networks through eduroam. 

All students receive an SMU email account, which will remain active after graduation. The email account may be accessed 

online via Office 365 (office365.smu.edu). Students also have access to a variety of Web-based services such as my.SMU, 

personal blog space (people.smu.edu), unlimited cloud storage space (smu.edu/box), and the Canvas Learning 

Management System (smu.edu/canvas). Academic information, including grade history, financial information, and class 

registration, is available through the my.SMU system. 

OIT also provides complimentary on-campus IT support. Located in Fondren Library West, the IT Help Desk provides 

technical assistance for most computing issues Monday through Thursday from 8 a.m. to 9 p.m., Fridays from 8 a.m. to 6 

p.m., Saturdays from 12 p.m. to 5 p.m., and Sundays from 11 a.m. to 8 p.m. during the regular semester. Times will vary for 

breaks and summer. Phone or in-house support is available for on- and off-campus connectivity issues. The IT Help Desk 

also offers phone support for the Microsoft Office Suite and other common applications. The OIT website (smu.edu/oit) 

provides information, step-by-step instructions, and answers to many frequently asked questions. Training On-Demand is 

also available through lyndaCampus (smu.edu/lynda) for additional software. 

Although most students have a personal laptop, SMU provides a number of public computer labs. Typically, the labs 
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Educational Programs 

English as a Second Language Program 

www.smu.edu/esl 

Students whose first language is not English may encounter special challenges as they strive to function efficiently in the 

unfamiliar language and culture of an American university setting. Dedman College offers the following ESL resources to 

students from all schools and departments of SMU. Students may apply on the ESL website. 

More information about the ESL Program is available on the website or from the director, John E. Wheeler 

(jwheeler@smu.edu). 

The Courses (ESL) 

ESL 1001 (0). ESL COMMUNICATION SKILLS. The goal of this course is to improve ESL students' oral and aural 

interactive skills in speaking, giving presentations, pronunciation, listening, and American idiomatic usage so that they 

may become more participatory in their classes and integrate more readily with their native English-speaking peers. It is 

designed to meet the needs of undergraduate and graduate students who may be fully competent in their field of study 

yet require specialized training to effectively communicate in an American class-room setting. The course is free of 

charge, noncredit bearing, and transcripted as pass or fail. Prerequisite: ESL Program approval required. 

ESL 1002 (0). ESL COMMUNICATION SKILLS II. Building on skills developed in ESL 1001, students make use of their 

knowledge and practice to explore various aspects of American studies. In addition to speaking and presentation skills, 

reading and writing are also exploited as a means for students to gain a deeper understanding of American culture, 

customs, attitudes, and idiomatic use of the language. The course is noncredit and no-fee, and is transcripted as pass or 

fail. ESL 1001 is recommended as a precursor but is not a prerequisite. Prerequisite: ESL Program approval required. 

ESL 20XX (0). INTENSIVE ENGLISH PROGRAM. All 2000-level ESL courses are exclusive to the Intensive English 

Program. This multilevel, yearlong program is designed to prepare students and professionals for academic success at the 

university level. The course of study consists of English for academic purposes, TOEFL-related skills, and American 

culture. It is open to currently enrolled and newly incoming students, as well as to those not affiliated with SMU. On-

campus housing and meals are available during the 6-week summer term. This is a noncredit, nontranscripted program, 

and separate tuition fees are charged. Prerequisite: ESL Program approval required. 

ESL 3001 (0). ADVANCED GRAMMAR FOR WRITERS. This course helps students develop their grammar and writing 

skills within the context of academic readings. Problem areas of English grammar and style are explored through periodic 

assignments, research documentation methods, and a final research project. The course is free of charge, noncredit 

bearing, and transcripted as pass or fail. Prerequisite: ESL Program approval required. 

ESL 3002 (0). ADVANCED ACADEMIC WRITING. Building on principles of grammar and style covered in ESL 3001, this 

course helps students further improve the writing skills needed for their particular academic careers, using academic 

texts as a basis for out-of-class writing assignments and a final research project. The course is free of charge, noncredit 

bearing, and transcripted as pass or fail. Prerequisite: ESL Program approval required. 

ESL 4001 (0). ESL PRONUNCIATION SKILLS. Students improve their pronunciation by focusing on sentence stress, 

rhythm, intonation, and body language while learning to mimic American speech patterns. With the instructor's 

assistance and extensive individual feedback, students develop personal strategies and exercises to become more aware 

of their own weaknesses. The course is free of charge, noncredit bearing, and transcripted as pass or fail. Prerequisite: ESL 

Program approval required. 
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ESL 6001, 6002 (0). SEMINAR FOR INTERNATIONAL TEACHING ASSISTANTS. Graduate students who speak English 

as a second language prepare for their teaching responsibilities with undergraduate students taking University 

Curriculum courses. The main components include language skills needed as international teaching assistants, ITA-

related teaching methodology, cross-cultural communication within the American classroom, and presentation skills. 

Also, examination of case studies, microteaching demonstrations, and periodic out-of-class individual consultations on the 

student's language and pedagogical skills. The course is free of charge, noncredit bearing, and transcripted as pass or fail. 

Prerequisite: ESL Program approval required. 

Conversation Buddy Program 

At the beginning of each term, all students are notified via campus email of the opportunity to practice their language 

skills in an informal, one-on-one setting outside the classroom for one to two hours a week. 

ESL Self-Study Lab 

A collection of materials is available for self-study use at the Fondren Library Information Commons. Students will find 

materials to help them improve their pronunciation, listening, vocabulary and grammar skills. 

SMU-in-Plano 

www.smu.edu/plano 

SMU's campus in Plano's Legacy Business Park extends SMU's resources to meet the educational needs of residents in 

Collin County and beyond, and makes enrollment in graduate-level programs more convenient for working professionals 

in North Texas. The campus collaborates with area businesses by offering programs to serve the training needs of their 
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Continuing and Professional Education 

The Office of Continuing and Professional Education provides noncredit courses that address different cultural, scholarly, 

personal and professional topics for the community, a practice that has been part of the SMU tradition since 1957. CAPE 
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Student Life and Housing  

Student Affairs 

The mission of the Division of Student Affairs (www.smu.edu/studentaffairs) is to develop, with others in the University, 

opportunities for students to become productive citizens through the creation of challenging environments that 

contribute to students' intellectual, spiritual, physical, social, cultural, moral and emotional growth, and, in so doing, 

engage them with the widest range of persons within the University and beyond. The vice president for student affairs 

oversees programs, services and activities that complement students' academic pursuits and promote their development, 

success and co-curricular learning. 

Concern for and realization of the full development of each student in and out of the classroom constitutes one of the 

major goals of the University. Consequently, the division's programs are designed to support and supplement SMU's 

formal academic work. Many departments exist to provide services for the benefit and convenience of SMU students. The 

Division of Student Affairs encompasses a broad range of programs and services dealing with housing and residential 
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The Honor System 

In support of the Honor Code, the Honor Council has the responsibility to maintain and promote academic integrity. The 
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Student Conduct & Community Standards to return to campus. In the event of such separation, a student is still 

responsible for University financial obligations. 

Having voluntarily enrolled as students at Southern Methodist University and assumed a place in the University 

community, all students are presumed to be knowledgeable of, and have agreed to abide by, the rules and regulations set 

forth in the Student Code of Conduct. 

Housing 
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Employer Events. Our Office cultivates meaningful relationships with organizations and employers who are invested in 

networking with dynamic, talented and skilled students across SMU's liberal and communication arts communities. 

Throughout the year, the Career Center hosts 2-4 Career and Internship Fairs, along with a host of Employer Industry 

Panels, Company Information Sessions and Industry Training and Development Workshops. These events offer students 

an opportunity to work with employers and alumni and to learn the skills necessary to be successful in the workplace. 

Student Life 

The Office of the Dean of Student Life (www.smu.edu/studentlife) educates students and the SMU community by 

providing purposeful opportunities for learning, growing, clarifying values, and developing decision-making and other 

skills that promote responsible citizenship and well-being. Located in the Hughes-Trigg Student Center, the office is a 

resource for students to consult when they need general information and assistance. The dean serves as a primary liaison 

for students and parents who have concerns about any aspect of their SMU experience. 

Student Activities 

www.smu.edu/orgs 

The mission of the Department of Student Activities is to advise and support student organizations and to encourage 

student development through involvement. Involvement outside the classroom is a tradition at SMU. Research shows that 

students who get involved outside the classroom tend to be more successful during their college experience. The 

department supports more than 200 extracurricular opportunities for SMU students through academic and professional 

associations, campus programming councils, community service coalitions, fraternities and sororities, governing boards, 

nine honor societies, multicultural organizations, political clubs, club sports, religious organizations, and special-interest 

groups. Higher-education professionals advise and support specific areas of involvement, including diversity, 

programming and governance, and are available to answer student's day-to-day questions about getting involved. 

The Student Activities Office is located on the third floor of the Hughes-Trigg Student Center, Suite 314. Additionally, Suite 300 

is the hub of activity and resources for several SMU student organizations. Many out-of-class programs planned and 

implemented by students are considered co-curricular in that they are designe
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Student Center 

www.smu.edu/htrigg 

The Hughes-Trigg Student Center supports the University's mission by serving as the hub of student life and student 

activities. The Student Center serves as the "living room" of the university and provides services, conveniences, amenities 
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Health Services 

www.smu.edu/healthcenter 

The Dr. Bob Smith Health Center provides SMU students with comprehensive outpatient services, including primary 
medical care, counseling services, health education and laboratory, radiology and pharmacy services. The new 33,000-
square-foot state-of-the-art clinic facility is centrally located on campus at 6211 Bishop Boulevard. The Health Center is 
certified by the Accreditation Association for Ambulatory Health Care (AAAHC) for meeting rigorous nationally 
recognized standards and committing to delivering the highest quality of care. 

Outpatient Medical Services. The Dr. Bob Smith Health Center provides a wide range of health services allowing 
students to receive quality outpatient care on campus. Services available include the treatment of acute illnesses, care of 
injuries, minor medical procedures, physical exams, STD testing, immunizations, allergy injections, laboratory testing and 
x-rays. The clinic is staffed by physicians, registered nurses and medical assistants. Physicians are available 8:30 a.m. to 
4:30 p.m., Monday through Friday. For appointments and health information, students may call 214-768-2141 or visit 
studenthealth.smu.edu. 

Acute/After Hours Care. Students should call 911 for immediate response to life-threatening injuries or illnesses. For 
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Class Absence Due to Illness. The Health Center does not issue excuses from classes for illness. Please refer to 
www.smu.edu/healthcenter for the Class Excuse Policy. 

Confidentiality and Privacy. Confidentiality and privacy of student health information is of paramount importance at the 
Dr. Bob Smith Health Center. The Health Center follows all applicable state and federal laws related to the disclosure of 
medical and mental health information, and applies to the highest professional standards of care and privacy. All student-
patient health service records information is confidential. No information about a student can be released to any third 
party without the student's written permission. 

Release of Medical Information. A copy of medical records may be released to a physician only with a written release by 
the student. A patient may sign a release allowing the Health Center to discuss specific medical information with their 
parents, significant others or health care representatives. 

Office of Health Education and Promotion. The Health Center provides health education programs and services to 
enhance the well-being of SMU students in support of their learning and success. Information is presented to help 
students make informed and healthy choices. The SMU health educator works with students to promote activities that 
create a healthy environment for the SMU community. 

Counseling Services. CS provides psychiatric evaluation, crisis intervention and group/individual/couples 
psychotherapy for students. All interviews are conducted on a voluntary and confidential basis. There is no charge to 
students who have paid the University health fee. Students can seek confidential help for concerns such as anxiety, 
depression, relationship issues, career/life planning, sexual identity, eating/body image concerns and sexual 
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Fitness. SMU Fitness offers group exercise classes, personal training sessions and massage therapy. Group X exercise 

classes are offered throughout the day to accommodate a variety of schedules. Different types of cardio, strength and 

flexibility classes are available. Experienced and knowledgeable trainers offer sessions to train members of the University 

community, either one-on-one or in groups, to meet their personal fitness goals. Licensed massage therapists offer chair 

or full-body massages. All SMU Fitness programs have a fee for participation. 

Intramural Sports. Many opportunities for team and individual competition are available through intramural sports 

such as golf, racquetball, tennis, and 
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Dr. Stephen W. Rankin is the chaplain and minister to the University community. Chaplain Rankin leads and preaches at 
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based student organizations, peer dialogue leader positions and the CONNECT Mentoring and Retention Program. For 

more information, visit our website at www.smu.edu/StudentAffairs/Multicultural. 

Residence Accommodations 

The University prides itself on offering a full living and learning experience for its resident students. The mission of the 
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concerning reported crimes that occurred on campus, in certain off-campus buildings or property owned or 

controlled by SMU, and on public property within or immediately adjacent to/accessible from the campus. The 

report also includes institutional policies concerning campus security, such as policies concerning alcohol and 

drug use, crime prevention, the reporting of crimes, sexual assault, and other related matters. 

8. Student Appeals and Complaints 

Southern Methodist University operates with integrity in all issues and is dedicated to preserving the rights of 

all members of the University community. Categories for which students may wish to reach out for advice and 

assistance and/or to submit an appeal or register a complaint are as follows: academics, code of conduct, 

discrimination, financial issues, honor code and privacy issues. An overview of the roles, responsibilities and 

procedures for complainants and the University is outlined in each of the areas below. 

a. Academic Appeals and Petitions  

www.smu.edu/Provost/Pages/Default/PoliciesResources/FacultyResources/Committees 

b. Student Code of Conduct 

www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/ConductCode 

c. Office of Institutional Access and Equity 

www.smu.edu/IAE 

d. Financial Responsibility and Confidentiality 

www.smu.edu/EnrollmentServices/FinancialAndConfidentiality 

e. Honor Code 

www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/HonorCode 

f. Appeal of Grade 

www.smu.edu/catalogs 

g. Academic Grievance and Appeals Procedures for Students with Disabilities 

www.smu.edu/Provost/ALEC/DASS/DisabilityAccommodations/AppealsandGrievances 

h. Appeal from financial aid decisions, including financial aid decisions based on lack of satisfactory academic 

progress 

www.smu.edu/catalogs 

i. Policy for Non-Renewal of Athletic Aid 

www.smumustangs.com/compliance 

In addition to the right to use internal University complaint procedures, every student has the right under 

federal law to use complaint processes provided by the state in which his or her campus is located. 
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Administration 

Corporate Officers of the University 

R. Gerald Turner, President 

Brad E. Cheves, Vice President for Development and External Affairs 

Steven C. Currall, Provost and Vice President for Academic Affairs 

Rakish Dahiya, Chief Investment Officer and Treasurer 

Kenechukwu (K.C.) Mmeje, Vice President for Student Affairs 

Chris Regis, Vice President for Business and Finance 

Harold W. Stanley, Vice President for Executive Affairs 

Paul J. Ward, Vice President for Legal Affairs and Government Relations, General Counsel and Secretary 

Academic Deans 

Marc P. Christensen, Dean of Bobby B. Lyle School of Engineering, Bobby B. Lyle Endowed Professor of Engineering 

Innovation 

Jennifer M. Collins, Judge James Noel Dean of Dedman School of Law 

Thomas DiPiero, Dean of Dedman College of Humanities and Sciences 

Craig C. Hill, Dean of Joe and Lois Perkins School of Theology 

Samuel S. Holland, Algur H. Meadows Dean of Algur H. Meadows School of the Arts 

Elizabeth Killingsworth, Dean and Director ad interim of Central University Libraries 

Stephanie L. Knight, Leon Simmons Endowed Dean of Annette Caldwell Simmons School of Education and Human 

Development 

Matthew B. Myers, Dean of Edwin L. Cox School of Business, Tolleson Chair in Business Leadership 

Office of the President 

Dexter Burger, Chief of Compliance and Audit Services 

Rick Hart, Director of Athletics 

Michael H. Hites, Chief Information Officer 

Mary Jane Johnson, Executive Assistant to the President 

Samantha Thomas, Executive Director of Institutional Access and Equity and Executive Assistant to the President 
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Marianne Piepenburg, Assistant Vice President for Alumni and Constituent Giving and Executive Director for Alumni 

Relations 

Robert Bucker, Assistant to the Vice President for Strategic Affairs 

Charles Headley, Executive Director for Development Services
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Cox School of Business 

Matthew B. Myers, Dean of Edwin L. Cox School of Business 

William R. Dillon, Senior Associate Dean for Academic Affairs 

James N. Bryan, Associate Dean for BBA Admissions and Advising 

Frank R. Lloyd, Associate Dean for Executive Education 

Gary T. Moskowitz, Associate Dean for Strategic Planning and Accreditation 

Catherine Collins, Assistant Dean for Finance, Administration and Facilities 

Linda Kao, Assistant Dean for Global Operations 

Kevin Knox, Assistant Dean for External Relations 

Lynda Oliver, Assistant Dean for Marketing and Communications 

Tom Perkowski, Assistant Dean for Executive M.B.A. Program 

John Roeder, Assistant Dean for Graduate Admissions 

Lyle School of Engineering 

Marc P. Christensen, Dean of Bobby B. Lyle School of Engineering, Bobby B. Lyle Endowed Professor of Engineering 

Innovation 

M. Volkan Otugen, Senior Associate Dean 

Duncan L. MacFarlane, Associate Dean for Engineering Entrepreneurship 

Panos Papamichalis, Associate Dean for Academic Affairs 

DeeDee Conway, Assistant Dean for Operations 

Ann C. Fielder, Assistant Dean for Development and Communications 

Mickey Saloma, Assistant Dean for Recruitment, Retention and Alumni Relations 

Meadows School of the Arts 
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Perkins School of Theology 

Craig C. Hill, Dean of Joe and Lois Perkins School of Theology 

Evelyn L. Parker, Associate Dean for Academic Affairs 

Duane Harbin, Assistant Dean for Technology, Planning and Compliance 

Research and Graduate Studies 

James E. Quick, Associate Vice President for Research and Dean of Graduate Studies 

Shannon Lunt, Assistant Vice President for Research Integrity and Operations 

Reva Pollack, Assistant Dean of Graduate Studies 
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Simmons School Faculty and Staff 

Offices of the Academic Deans 

Stephanie L. Knight, Leon Simmons Endowed Dean of Annette Caldwell Simmons School of Education and Human 

Development 

Frank Hernandez, Associate Dean and Annette and Harold Simmons Centennial Chair in Education Leadership
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Robert Barner, Lecturer of Dispute Resolution and Counseling, Ph.D., Fielding Institute 

Sondra Barringer, Assistant Professor of Education Policy and Leadership, Ph.D., Arizona 

Ann Batenburg, Clinical Associate Professor of Teaching and Learning
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Susan Holland, Professor of Practice of Applied Physiology and Wellness, M.A., Gonzaga (San Francisco) 

Lynn Romejko Jacobs, Professor of Applied Physiology and Wellness, Department Chair, Ph.D., Texas Woman's University 

Johnitha Johnson, Clinical Assistant Professor of Teaching and Learning, Ph.D., Texas A&M 
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Robert Rouse, Clinical Assistant Professor of Teaching and Learning, Ph.D., Vanderbilt 

Mark Rudich, Lecturer of Applied Physiology and Wellness, M.S., Baylor 

Edita Ruzgyte, Clinical Associate Professor of Dispute Resolution and Counseling, Ph.D., Texas Woman's 

Brandy Schumann, Clinical Associate Professor of Dispute Resolution and Counseling, Ph.D., North Texas 

Milan Sevak, Clinical Assistant Professor of Education Policy and Leadership, Ed.D., Harvard 

Misty Solt, Clinical Associate Professor of Dispute Resolution and Counseling, Ph.D., North Texas 

Kenneth L. Springer, Associate Professor of Teaching and Learning, Ph.D., Cornell 

Michael Stone, Professor of Practice of Applied Physiology and Wellness, Ph.D., Michigan 

Ashley Tull, Clinical Associate Professor of Education Policy and Leadership, Ed.D., Florida State 

Candace Walkington, Assistant Professor of Teaching and Learning, Ph.D., Texas (Austin) 

Paige Ware, Professor of Teaching and Learning, Ph.D., California (Berkeley) 

Bradley Warren, Lecturer of Applied Physiology and Wellness, M.S., West Virginia 

Beverly Weiser, Research Associate Professor of Teaching and Learning, Ph.D., SMU 

Peter G. Weyand, Glenn Simmons Endowed Professor, Ph.D., Georgia 

Anne Wilhelm, Assistant Professor of Teaching and Learning, Ph.D., Vanderbilt 

Paul Yovanoff, Professor of Teaching and Learning, Ph.D., Oregon 

Simmons Emeritus Faculty 

Shirley Corbitt, Professor Emeritus of Physical Education, Ph.D., Texas Woman's 

Dale E. Davis, Professor Emeritus of Teacher Preparation 

Deborah Diffily, Professor Emeritus of Teaching and Learning, Ph.D., North Texas 

Paul Gordon Hook, Professor Emeritus of Physical Education, Ph.D., North Texas 

Jiang (JoAnn) Lan, Professor Emeritus of Teaching and Learning, Ed.D., Northern Illinois 

G. Reid Lyon, Professor Emeritus of Education Policy and Leadership, Ph.D., New Mexico 

Patricia Mathes, Professor Emeritus of Teaching and Learning, Ph.D., Vanderbilt 

George McMillion, Professor Emeritus of Physical Education 

William Pulte, Professor Emeritus of Teaching and Learning 

Bryan Robbins, Professor Emeritus of Physical Education 

R. Jack Roberts, Professor Emeritus of Education 
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Patricia K. Webb, Professor Emeritus of Teacher Preparation, Ed.D., North Texas 

Simmons Adjunct Faculty 

Note: The list of faculty adjuncts provided here is advisory only. In any given term, a particular adjunct may not be able to 

teach because of other commitments. This is especially true because many of SMU's adjuncts are professionals and 

scholars who are in high demand.


