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NOTICE OF NONDISCRIM INATION

Southern Methodist University will not discriminate in any employment practice,
education program, education activity or admissions on the basis of race, color,
religion, national origin, sex, age, disability, genetic information or veteran status.
SMU’s commitment to equal opportunity includes nondiscrimination on the basis of
sexual orientation and gender identity and expression. The executive director for
access and equity/Title IX coordinator is designated to handle inquiries regarding
nondiscrimination policies, including the prohibition of sex discrimination under
Title IX.* The executive director/Title IX coordinator may be reached at the Perkins
Administration Building, Room 204, 6425 Boaz Lane, Dallas, TX 75205, 214-768-
3601, accessequity@smu.edu. Inquiries regarding the application of Title IX may
also be directed to the assistant secretary for civil rights of the U.S. Department of
Education.

* Title IX of the Education Amendments of 1972, 20 U.S.C. §8 1681—1688.
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ACADEMIC CALENDAR

Summer Session 2015
May 2 5, Monday:  University Holiday, Memorial Day
May 26 , Tues day: Classes Begin; Payment Due Date
May 2 9, Fri day: Last Day to Add/Drop Without Receiving a Grade of W
July 3 , Friday: University Holiday, Independence Day
July 13 , Monday: Classes End; Last Day to Withdraw Without Receiving a Grade of W
July 14 -15, Tuesday —Wednesday: Reading Days
July 1 6, Thursday: Examinations Begin
July 21 , Tues day: Examinations End

Fall Term 2015
August 17 —21,Monday -Friday: International LL.M. Orientation
August 19 -21, Tuesday— Thursday: J.D. Evening and Day Program Orientation
August 21, Friday: Tax LL.M. Orientation
August 21, Thursday: Transfer and Visitor Orientation
August2 4,Monday: Classes Begin

August 2 8, Friday: Last Day to Add/Drop Without Receiving a Grade of W; Payment Due
Date

September 7, Monday:  University Holiday, Labor Day

October 20 , Tuesday:  Follow Friday Class Schedule

November 2 5, Wednesday: No Classes

November2 6-27, Thursday —Friday: University Holidays, Thanksgiving
December 3 , Thursday: Classes End; Last Day to Withdraw With a Grade of W
December 4 |, Fri day: Reading Day

December 7, Mon day: Examinations Begin

December1 7, Thursday: Examinations End

Dece mber 19 , Saturday:  University Commencement for December Graduates
December 24  —January 1, Thur  sday —Fri day: University Holidays, Winter Break

Spring Term 2016
January 1, Fri  day: University Holiday, New Year’s Day
January 7, Thursday:  Classes Begin

Januaryl 3,Wednesday: LastDay to Add/Drop Without Receiving a Grade of W; Payment
Due Date

January 1 8, Monday: University Holiday, Birthday of Martin Luther King, Jr.
March 14 -18, Monday —Friday: Spring Break

March 25 , Friday:  University Holiday, Good Friday

April 7, Thursday:  Follow Monday Class Schedule

April 2
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Office of the Vice President for Business and Finance
Ernie Barry, Associate Vice President for Budgetsand Finance
Joe Gargiulo, Chief Information Officer
Ellen Shew Holland, Associate Vice President and Chief Risk Officer
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John B. Attanasio, Judge William Hawley Atwell Chair of Constitutional Law, Profe  s-
sor of Law and former Dean ,
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Law 101: One Hundred and Twenty-five Years of Supreme Court Precedent in Four
Hours.” He teaches courses in constitutional law, freedom of speech and religion,

and copyright.
William J. Bridge s
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Law and Psychology Review, Social ScienceResearch, and the Research Handbook on
the Economics of Torts. Before joining the SMU faculty, Professor DePianto was a
visiting assistant professor of law at the S5(t)(27.988i4( Pr)la.5(e )D(vis)a)10(y)0.6( )-0.6(8)]T
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yers in the 10 civil litigation divisions in the Texas Attorney General’s Office. Prior to
joining the School of Law faculty, Professor Eads served as trial attorney with the
United States Department of Justice, Tax Division. In this capacity, she prosecuted
and investigated tax evaders, tax protestors and drug dealers throughout the United
States. While at the Department of Justice, Professor Eads received the attorney
general’s Special Commendation Award and twice was honored with the depart-
ment’s Outstanding Attorney Award. In 2007, she received the President’s Award
from the Texas State Bar for outstanding service to the state bar. In 2009, Professor
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tion.
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Republic of the Congo, Guatemala, Lithuania, Sierra Leone and the Republic of
Yemen. In 2014, he advised the United Nations International Law Commission’s
special rapporteur on protecting the environment during armed conflict. In 2013, he
served as a consultant advising the U.S. Department of Defense on its military jus-
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the Syracuse Law Review and a member of the Order of the Coif, Professor Mayo
was an associate with the Rochester, New York, firm of Nixon Peabody LLP, after
which he served as a law clerk to the U.S. Court of Appeals for the District of Colum-
bia Circuit. He was then associated with the Washington, D.C., firm of Covington &
Burling, where he practiced in the areas of antitrust, securities fraud, communica-
tions and election law. Since coming to SMU in 1984, Professor Mayo has taught
civil procedure, federal courts, land use law, family law, business torts, constitutional
law and administrative law. He currently teaches health care law; bioethics and law;
law, literature and medicine; nonprofit organizations; legislation; and torts. Heisa
member of the American Law Institute, a charter member of the Fellows of the
American Health Lawyers Association, a fellow in the Dallas Institute for Humani-
tiesand Culture, and a longtime member of the Council of the Health Law Section of
the State Bar of Texas. He received SMU'’s Altshuler Distinguished Teaching Profes-
sor Award for 2012—14, and he is a member of SMU’s Academy of Distinguished
Teachers. He also received the 2007—08 SMU President’s Associates Award as the
outstanding member of the University’s tenured faculty. He has been awarded the
School of Law’s Dr. Don M. Smart Award for Teaching Excellence in three different
decades, and in 1988—
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University of London. Professor Norton primarily teaches domestic and interna-
tional business and banking-related courses along with courses on international
economic development law. He holds the James L. Walsh Distinguished Faculty
Fellowship and Professorship in Financial Law at the School of Law, where he has
been a tenured full professor of law since 1981 and an adjunct professor since 1973.
He jointly held the Sir John Lubbock Professorship in Banking Law and head of the
International Financial Law Unit at the University of London from 1993 until 2005,
and he was the Cameron Professorial Fellow in Banking Law at London in 1988—93.
In the spring 2005 term, he held the Nomura Distinguished Visiting Professorship in
International Financial Systems at the Harvard Law School. In 1999-2001, he held
the Vice Chancellor’s Distinguished University Professor of Law at the University of
Hong Kong, where he was co-founder of the Asian Institute of International Finan-
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tions, network architecture, application specific electronic devices, semiconductor
devices and manufacturing, data mining, search technology, vehicle safety systems,
radio frequency identification technology, Internet applications, and business meth-
ods. Prior to joining SMU, Professor Robinson was an adjunct professor at George
Washington University Law School. Professor Robinson teaches and writes in the
areas of property, intellectual property, patent law, and law and technology. His
current research focuses on analyzing the challenges small firms face in obtaining
patent rights via the current U.S. patent system. He has written or lectured on patent
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Mary B. Spector, Co-Director of Civil Clinic , Director of Consumer Advocacy Project
and Professor of Law, B.A., 1979, Simmons College; J.D., 1986, Benjamin N. Cardozo
School of Law. Professor Spector is a 2009 recipient of the Association of American
Law Schools Clinical Section’s Bellow Scholar Award, the University’s Golden Mus-
tang Teaching Award and the School of Law’s Don Smart Directed Student Research
Award. She was a law clerk to Judge Jerry Buchmeyer of the U.S. District Court for
the Northern District of Texas before joining the Dallas law firm of Akin, Gump,
Strauss, Hauer & Feld as an associate. She served as a member of the adjunct faculty
from fall 1991 to spring 1995. During that time, she served as a supervising attorney
with the SMU Legal Clinic and as a field instructor with the SMU/Legal Services of
North Texas externship program. She has served on the board of directors of several
community organizations and as a member of the Consumer Law Section Council of
the State Bar, the Legal Education Subcommittee of the Texas Access to Justice
Commission and the United States District Court Advisory Committee for the North-
ern District of Texas. She has testified before Congress and before the Consumer
Financial Protection Bureau on matters relating to debt collection and credit report-
ing. She teaches consumer law, codirects the Civil Clinic and directs the Consumer
Advocacy Project. Professor Spector has published articles in the area of property
law, clinical teaching and consumer credit. She is currently working on projects
involving empirical research on credit reporting and consumer debt litigation.

Marc |. Steinberg , Rupert and Lillian Radford Chairin Law, A.B., 1972, University of
Michigan; J.D., 1975, UCLA; LL.M., 1977, Yale University. Following law school,
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nile, employment and business law before coming to SMU’s Dedman School of Law
in 2002. Professor Weaver was the founding director of the W.W. Caruth, Jr. Child
Advocacy Clinic, where she taught an interdisciplinary course and supervised law
students who served as guardians and attorneys ad litem for abused and neglected
children. Professor Weaver was promoted from lecturer to senior lecturer before
joining the tenure track faculty at the Law School in 2009. She was honored in 2009
as an Extraordinary Minority in Texas Law by the Texas Lawyer. Professor Weaver is
an active member of the legal scholar’'s community, is the chair-elect of the Children
and the Law Section of the American Association of Law Schools, and is a member of
the Executive Committee of the AALS Family and Juvenile Law Section. Her first
article, “The African-American Child Welfare Act: A Legal Redress for African-
American Disproportionality in Child Protection Cases,” was published by the Berke-
ley Journal of African -American Law & Policy in the 2008 spring symposium issue.
She was featured as a child welfare expert by “NBC Nightline News” and “News Hour
with Jim Lehrer” regarding the Fundamentalist Latter Day Saints’ Eldorado com-
pound child removal in Texas. Her second article, “The Texas Mis-Step: Why the
Largest Child Removal in Modern U.S. History Failed,” was the lead article in the
spring 2010 issue of the William and Mary Journal of Women and the Law . Her most
recent article, “The Principle of Subsidiarity Applied: Reforming the Legal Frame-
work to Capture the Psychological Abuse of Children,” will be published in the spring
2011 issue of the Virginia Journal of Social Policy and the Law . She has presented her
research and articles at Washington and Lee School of Law, Emory University
School of Law, and Washington University School of Law. Professor Weaver is cur-
rently working on two articles: “Grandma in the White House” and “Family and Race
in Post-Obama America.”

Peter Winship , James Cleo Thompson, Sr., Professor of Law, A.B., 1965, LL.B., 1968,
Harvard University; LL.M., 1973, University of London (London School of Econom-
ics); candidate for the J.S.D., Yale University. Professor Winship teaches primarily
in the areas of domestic and international commercial law.

Clinical Faculty
Maureen N. Armour, B.A., M.S.W., J.D., Co-Director of Civil Clinic and Associate
Professor of Law

Mary B. Spector, B.A., J.D., Co-Director of Civil Clinic, Director of Consumer
Advocacy Project and Professor of Law

Chris Jenks, B.S., J.D., LL.M., Director of Criminal Justice Clinic and Assistant
Professor of Law

Diane M. Sumoski, Director of the W.W. Caruth, Jr. Child Advocacy Clinic, Director
of the W.W. Caruth, Jr. Institute for Children’s Rights and Lecturer in Law

Larry Jones, B.B.A., J.D., LL.M., Adjunct Clinical Professor of Law , Federal Tax Clinic

Walter Theiss, A.B., M.B.A., J.D., Adjunct Clinical Professor of Law, Small Business
Clinic

Michael McCollum, LL.B., Adjunct Clinical Professor of Law Criminal Ju stice Clinic

Brook Busbee, B.AS., J.D., Adjunct Clinical Professor of Law, Criminal Justice Clinic

Eliot Shavin, B.A., J.D., Adjunct Clinical Professor of Law, Civil Clinic
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Clinical Faculty (continued)
Eric Cedillo, B.S., J.D., Adjunct Clinical Professor of Law, Consumer Advocacy
Project
David J. Cho, B.A., J.D., Adjunct Clinical Professor of Law, Tradmark Clinic
Marc Hubbard, B.S., J.D., Adjunct Clinical Professor of Law, Patent Clinic

Visiting and Research Professors
The Honorable Don Bush, United States Magistrate Judge for the Eastern District of
Texas

The Honorable A. Joe Fish, United States Senior District Judge for the Northern
District of Texas

The Honorable Dennise Garcia, 303rd Judicial District (Family) Court

Bryan A. Garner, President of LawProse Inc.

The Honorable H. DeWayne Hale, United States Bankruptcy Court for the Northern
District of Texas

The Honorable D. Michael Lynn, United States Bankruptcy Court for the Northern
District of Texas

Shiao-Ming Shen,
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Val J. Albright C.W. Flynn G. Tomas Rhodus

Carl Y. Baggett Patricia H. Flynn Brent M. Rosenthal
Jay Balfour Evan Fogelman Laura K. Rogers
Daniel Baucum Zeke Fortenberry Douglas K. Rudley
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Li brary and Information Technology Staff (continued)
Cassie Rae DuBay, B.S., J.D., M.L.1.S., Research and Faculty Services Librarian
Angela R. Jones, B.A., M.L.S., Senior Technical Services Librarian

James Hsin J. Pan, B.S., M.S., Assistant Director for Comp uting and Technology
Services

Brad Pittler, B.S., Information Technology Specialist

Debbie Seiter, Information Technology Specialist

Winston N. Phan, Information Technology Specialist

Winston E. Tubb, Jr., Circulation/Collection Manager

David G. Black, B.S., M.A., M.A., Library Specialist (Technical Services)
Shannon DeKat, B.F.A., Library Specialist (Technical Services)
Marja Pietilainen-Rom, B.A., Library Specialist (Technical Services)
Sandra D. Heads-Thorpe, Library Specialist (Circulation Desk)
Christopher A. Molinar, B.A,, Library Specialist (Circulation Desk)
Randall Richmond, Library Specialist (Circulation Desk)

Andrew
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The Underwood Law L ibrary

Participation in the legal profession requires knowledge and skill in the discovery
and manipulation of information. Familiarity with the materials and services of a
law library is essential to effective performance as a law student and as an attorney.

The Underwood Law Library contains more than 640,000 volumes and access to
numerous legal databases and is one of the major legal information resources in the
United States. American legal materials, federal and state, include constitutions,
legislative compi
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Scholarly Publications

Students have the opportunity to receive academic credit for and participate in the
publication of five law reviews — the SMU Law Review, the Journal of Air Law and
Commerce, The International Lawyer, the Law and Business Review of the Americas
and in the State Bar of Texas’ SMU Science and Technology Law Review. The SMU
Law Review and the Journal of Air Law and Commerce are published by the SMU
Law Review Association. The International Lawyer and Law & Business Review of the
Americas are published by the International Law Review Association of SMU. The
law reviews select their editorial staffs on the basis of academic performance and a
writing competition. The writing competition is open to students who have com-
pleted all first-year required courses (found in this catalog under The Curriculum)
and generally is held during the summer.

The operation and management of each publication is vested in an elected board
of editors. The board is selected from those students who have served at least one
year on the staff of the law review and who have exhibited a strong ability in legal
research and writing. The work of students on the school’s publications has pro-
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in the world. The International Lawyer focuses primarily on practical issues facing
lawyers engaged in international practice. Addressing issues such as international
trade, licensing, finance, taxation, litigation and dispute resolution, it has become
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career, and extracurricular activities and other maturing experiences. In the evening
program, work and/or life experiences, as well as graduate studies, will be weighed
more heavily in the selection process.

Each year the number of applicants with the requisite capacity far exceeds the
number of places in the entering class. In choosing among these applicants, the
admissions committee looks for those whose performance at Dedman School of Law
will be outstanding; those who, because of their backgrounds, will bring to the
school different and unusual perspectives; and those whose homes are in areas of the
country underrepresented in the student body. Applications from members of
minority groups are encouraged.

Admission Deposit and Medical History

Admitted applicants must make their deposit(s) with the Dedman School of Law as
set forth in their admissions packet. The due date for any deposit is not earlier than
April 1. The deposit is credited toward tuition charged upon enroliment. It will be
forfeited if the student fails to enroll that fall.

All students must have a Report of Medical History on file at the Memorial Health
Center prior to their enrollment at SMU. In order to comply with state law, all stu-
dents must provide proof of certain immunizations.

ADMISSION WITH ADVAN CED STANDING
(Transfers From Other Law Schools)

Students Eligible

A student who has successfully completed the traditional first-year curriculum (usu-
ally 27—30 hours) at another law school that was at the time of the student’s study
amember of the Association of American Law Schools or approved by the Section on
Legal Education of the American Bar Association may apply for admission with
advanced standing. On a limited basis, a student who has successfully completed
at least 20 hours in a part-time program at another law school that was at the time
of the student’s study a member of the Association of American Law Schools or
approved by the Section on Legal Education of the American Bar Association may
apply for admission with advanced standing. Admission is selective. A student
who has been excluded from or who is on probation at another school will not be
admitted.
Dates of Admission

A transfer applicant may be admitted in any term or session.

Application

Application for admission with advanced standing must be made using the LSAC’s
online application. It must be supported by a CAS report including transcripts from
all colleges and law schools previously attended. Good standing in the law school last
attended must be established by a letter from the administration of that school. The
application must be supported by two letters of recommendation and accompanied
by a $75 nonrefundable application fee. The committee cannot consider any applica-
tion until all law school grades have been received.
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JOINT DEGREES

JURIS DOCTOR AND MAS  TER OF BUSINESS ADMINISTRATION
Nature of the P rograms

The Dedman School of Law and the SMU Cox School of Business offer two joint-
degree programs: the combined J.D./M.B.A. program and the combined J.D./
professional M.B.A. program. The programs are designed for law practice with a
strong business background and for business careers with a strong legal background.
Through the J.D./M.B.A. program, the combined degrees may be obtained in four
academic years instead of the five academic years required, if pursued separately.
Through the J.D./P.M.B.A. program, the combined degrees may be obtained in five
academic years instead of the six academic years required, if pursued separately.

These programs have been established so that an individual may integrate his or
her educational experience in law and business. Since management, personnel and
corporate attorneys have their individual considerations and goals, by taking law
and business courses simultaneously, the student may achieve an understanding of
commercial affairs from two different points of view.

Structure of the P rograms
General

For the two degrees, the programs require that the student satisfactorily complete
the following term hours of coursework:

Law Business Total
Required courses 39 24 63
Electives 36 24 60
Totals 75 48 123

With the exception of students who are admitted to Dedman School of Law after
matriculating in the Cox School of Business M.B.A. program, full-time students
enrolled in the J.D./M.B.A. program will spend the first full year enrolled in Dedman
School of Law. Part-time evening students enrolled in the J.D./P.M.B.A. program
will spend the first two years enrolled in Dedman School of Law, with the exception
of students who are admitted to Dedman School of Law after matriculating in the
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Other R equirements
Except as modified by the above, a student in ei
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The required economics courses and the available electives are

ECO 5341 Strategic Behavior

ECO 5353 Law and Economics or LAW 6423 Economic Analysis of Law
ECO 5380 Computing for Economics

EC0 6352 Applied Econometric Analysis

ECO 6372 Econometrics |

ECO 6381 Economic Analysis |

ECO 6383 New Approaches to Managerial Economics

The M.A. program also is available to those who have received the J.D. degree.
Credit from law courses, however, cannot be counted toward the M.A. degree once
the J.D. degree has been conferred. Likewise, a student who has completed the M.A.
degree or the joint B.A./M.A. degree cannot receive credit toward the J.D. degree for
any courses prior to entering the Dedman School of Law.

Other R equirements

Except as modified by the above, a student must meet all the requirements of both
schools for admission, performance, graduation, etc. In particular, the student must
satisfy the law requirements outlined in this catalog in the Juris Doctor Program
section, and the student must earn a grade of Cor better, with an overall B cumula-
tive average maintained in the degree program. Students enrolled in the joint degree
program also must complete all noncredit-bearing requirements of the program.

Students must be admitted separately into the Dedman School of Law and the
M.A. in economics program.

Additional information may be obtained from the Dedman School of Law: Office
of Admissions, SMU Dedman School of Law, PO Box 750110, Dallas TX 75275-0110;
214-768-2550. Applications should be submitted using the LSAC Application Ser-
vice.

Applications and additional information may be obtained from the Economics
Department: Director of Graduate Studies, Department of Economics, Southern
Methodist University, Dallas TX 75275-0496; 214-768-4335.
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net-based score of 90
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LAW 6355 International Law

LAW 72 14,7314 International Litigation and Arbitration
LAW 6224, 6324 International Protection of Human Rights
LAW 7216 ,7302 International Tax |

LAW 7255 International Tax Il

LAW 6228, 7269, 7369 Oil and Gas Contracts

LAW 7277  Perspectives of American Business Law

LAW 7293  Perspectives of the American Legal System

Graduate Legal Studies
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that the Dedman School of Law may have with the student’s home law school, up to
29 credit hours may be awarded.
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The student may be permitted to undertake directed research for a one-hour to
three-hour graded paper if the student can obtain a faculty sponsor.

A student has the option of writing a master’s thesis (for four to six credit hours).
This thesis must be written under the direction of a professor at the Dedman
School of Law and must be approved by both the professor and the Committee on
Graduate Legal Studies. After the supervising professor approves the thesis, the
student must submit four copies of the thesis to the Committee on Graduate Legal
Studies at least 60 days before the date on which the student seeks to receive the
degree. In writing the thesis, the student must comply with committee instruc-
tions. A thesis is either approved or disapproved; it is not graded.

C. Completion of all requirements within 36 months from the date of initial registra-
tion as a graduate law student. However, a candidate continuously enrolled as a
part-time student has 60 months to complete all requirements.

Doctor of the Science of Law

The degree of Doctor of Juridical Science is the highest postgraduate law degree
offered by the Dedman School of Law. The S.J.D. primarily is a research and writing
degree (as opposed to a course-oriented degree such as the LL.M. degree) during
which the S.J.D. candidate conducts extensive postgraduate-level legal research with
aview toward submitting an acceptable doctoral dissertation of publishable quality
within a five-year period. Additional information is found in this section under
Requirements for the Degree.

Nature of the Degree

The S.J.D. is not a professional degree, such as the Dedman School of Law’s J.D.
degree; itis intended to be an intense postgraduate, academic research experience.

Admission Requirements

The S.J.D. is a highly limited access postgraduate degree. The following are criteria
for admission:

1. Career goals. The S.J.D. is primarily intended for highly qualified candidates
seeking a legal academic career or a high-level, policy-oriented governmental or
intergovernmental position, and the candidate must demonstrate such a career
goal.

2. Academic achievement. An applicant must demonstrate outstanding achievement
in previous academic programs.

3. Research and writing. An applicant must demonstrate the ability to conduct grad-
uate-level legal research and writing in English. Preference is given to Dedman
School of Law LL.M. students who have excelled in their LL.M. degree and have
shown an ability to conduct graduate-level legal research and write in English as
evidenced by a course paper or a directed research paper submitted as an LL.M.
candidate at SMU. Applicants who hold an LL.M. degree or equivalent from
another law school and who demonstrate excellent legal research and legal writ-
ing abilities in English may be considered for admission. Also, individuals who
have an established academic, legal professional, governmental or intergovern-
mental career, who have suitable career objectives for pursuing the S.J.D. degree
and who have demonstrated significant legal research and legal writing abilities in
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English may be considered for direct admission into the S.J.D. (with or without
an LL.M. degree).

4. Primary supervisor. The applicant must obtain as a primary supervisor a faculty
member of the SMU Dedman School of Law. The primary supervisor must have
particular expertise in the S.J.D. candidate’s general area of doctoral research.
Additional information is found in this section under Role of Primary Supervisor.

5. Statement of subject of dissertation. The applicant, with the assistance of the
primary supervisor, must submit a document of no more than 2,000—3,000
words explaining the research topic the applicant will undertake for the purpose
of preparing the dissertation.

Admission to the S.J.D. Program

An applicant who is granted admission to the S.J.D. program initially is admitted in
a probationary status. The S.J.D. candidate must demonstrate progress toward
completion of the requirements for the degree to continue as an S.J.D. candidate.
The S.J.D. candidate is matriculated as of the fi
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Annual Progress and Reports to Graduate Committee

An S.J.D. candidate must submit an annual report to the Committee on Graduate
Legal Studies. The report must be submitted within two months after the anniver-
sary date of matriculation as an S.J.D. candidate. The report is to inform the com-
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OFFICE OF CAREER SERVICES

The mission of the Office of Career Services is to provide the resources and profes-
sional environment to enable students to achieve their career goals. The OCS assists
students in their self-directed career searches by advising them about career options
and job search strategies and creating opportunities for them to connect with legal
employers. OCS staff provides individual career counseling, assistance with résumés
and cover letters, mock interviews and a current and complete Resource and Tech-
nology Center. The office hosts numerous career-related programs throughout the
year, including on-campus interviews and off-campus job fairs, recruiting opportu-
nities, seminars, panel discussions and workshops designed to allow students to
network with employers. OCS also works with a wide variety of employers to provide
students access and exposure to a broad range of employment opportunities.

The OCS is located on the third floor of Carr Collins, Jr. Hall on the east side of
the Law Quadrangle. Carr Collins houses the Godwin Gruber Lawyers Inn dining
hall, where many career-related programs are held, as well as the offices of Admis-
sions, Financial Aid and the Public Service and Academic Support programs. Inter-
view rooms within the OCS are available for legal employers interviewing on
campus.

STAFF

The OCS staff includes six experienced career professionals and an administrative
assistant: the assistant dean and executive director of career services, two directors,
the associate director, the assistant director for recruitment and events, and an
adviser for international LL.M. students. The assistant dean oversees the manage-
ment of day-to-day operations, creating and implementing innovative programs for
students and employers, counseling students and conducting outreach to promote
the Dedman School of Law and students to legal employers. The directors work with
the assistant dean to develop permanent job opportunities and internships in the
small-firm, corporate and government sectors, including the judiciary. The directors
also share counseling of the full-time J.D. students with the assis
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with the Federal Judicial Externship course offered each term. Law students and
alumni also participate in the following off-campus annual fairs:

Boston Lawyers Group , Law Students of Color — Boston, Massachusetts

El Paso Virtual Le  gal Job Fair — Online

Equal Justice Works Career Fair — Washington, D.C.

DuPont Legal Minority Job Fair — Houston, Texas; Los Angeles, California;
and Wilmington, Delaware

Heartland Diversity Legal Job Fair — Kansas City, Missouri

Hispanic National Bar A ssociation Job Fair — Boston, Massachusetts

IMPACT Career Fair for Law Students and Attorneys with Disabilities —
Washington, D.C.

Lavender Law Career Fair (L GBT) — Chicago, Illinois

LL.M. International Student Interview Program — New York, New York
Midland/Odessa Virtual Legal Job Fair — Online

Minnesota Minority Recruitment Conference — Minneapolis, Minnesota

National Black Law Students Association — Regional Career Fairs
National Black Prosecutors Association Job Fair — Washington, D.C.
Patent Law Interview Program — Chicago, Illinois

Rio Grande Valley Virtual Legal Job Fair —Online

Rocky Mountain Diversity Legal Career Fair — Denver, Colorado
Southeastern Intellectual Property Job Fair — Atlanta, Georgia
Southeastern Minority Job Fair — Atlanta, Georgia

Sunbelt Minority Recruitment Program — Dallas, Texas

Texas in Washington Recruitment Program — Washington, D.C.
University of Texas Public Service Career Day — Austin, Texas
VAULT/MCCA Legal Diversity Job Fair — Washington, D.C.

As participants in all of the recruiting programs, students have the opportunity to
demonstrate their interest for employment with a wide range of employers that have
identified Dedman School of Law as a top school from which to recruit. To empha-
size the importance of professionalism in the interview process and in order to par-
ticipate in the interview programs, students must sign the Agreement Regarding
Professionalism in Recruiting and Employment acknowledging their agreement to
adhere to the ethical and procedural guidelines by which the interview programs
operate. Students are expected to attend the interviews they are granted and to
uphold their commitments to employers. The legal profession is built upon the high-
est ethical and professional standards, and cultivating these standards begins the
day a student enters law school.
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THE CURRICULUM

COURSE OFFERINGS

J.D. program required courses are offered at least once each academic year. Courses
that have been offered in the past two academic years or are anticipated to be offered
in the 2015—2016 academic year are listed below. Other courses may be offered. The
school’s Registrar’s Office publishes a schedule of courses before the beginning of
each term. Students must consult these schedules for actual course offerings and for
any prerequisites or corequisites for those courses. It is the responsibility of each
student to verify that he or she has taken the prerequisites, or will be taking concur-
rently any required corequisites, at the time he or she registers for a class. Students
with any questions concerning these issues should contact the assistant dean for
student affairs.
The Juris Doctor Program

1. First-Year Required Courses Civil Procedure | and Il (LAW 6371, 8271)
Constitutional Law | (LAW 6222)
Contracts | and 11 (LAW 8290, 8390)
Criminal Law (LAW 8341)
Legal Research, Writing, and Advocacy | and 11
(LAW 8375, 8376)
Property I and Il (LAW 8282, 6381)
Torts I and Il (LAW 7391, 8292)

2. Upper-Year Requirements Professional Responsibility (LAW 7350)
Constitutional Law Il (LAW 8311)

Edited Writing Seminar (3 hours) Requires the student to participate in an intensive,
scholarly expository writing project that may take
the form of a single paper of at least 30 pages, or
several shorter papers, as the professor may direct.
Includes review and criticism of the student’s writ-
ing by the professor. Varied subject matter is at the
discretion of the professor. Enroliment limited to
20 students.

General Writing Requirement A student must complete a writing unit in addition
to the first-year legal research, writing and advocacy
course and an edited writing seminar. May be ful-
filled by completing a course in which more than
half the grade for the course is based on written
work other than an examination, by completing law
review writing requirements for credit or by com-
pleting a two-hour or three-hour directed research

paper.

Professional Skills Requirement A student must complete at least one upper-level
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Elective C ourses

Except with special permission of the assistant dean for student affairs, J.D. students
in the day program may enroll for elective courses only after they have completed all
required first-year courses. Evening law students who have completed their first
academic year but have not completed all first-year required courses may enroll in
selected elective courses designated by the assistant dean for student affairs on the
upper-course list. Other prerequisites for courses are listed; however, the instructor
of a course may add or waive prerequisites for the course.

The faculty recommends that each student enroll in courses in each of the follow-
ing areas: business organizations, administrative law, commercial law, procedural
and evidence law, taxation and legal history or the philosophy of law or the study of
legal systems.

Maximum N umber of Elective Course Hours

A student may not apply more than six hours of upperclass elective courses taken on
a credit/no-credit basis toward the 87 hours required for graduation. This six-hour
restriction does not include any hours obtained from extern hours or hours in which,
with the consent of the instructor and the assistant dean for student affairs, the
student was allowed to receive credit for a course in lieu of a grade due to
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software; intellectual property rights in digital media; and the social, political, and economic
issues underlying those legal doctrines.

LAW 6213 (2). ADVANCED CONTRACTS WORKSHOP. Limited enrollment, practice skills
seminar designed to build upon the lessons learned in first-year contracts (LAW 8290) and
first-year torts (LAW 7391) and to apply those lessons to the world of transactional lawyering.
Students study real-world agreements (e.g., LOIs, 10ls, term sheets, NDAs, and side letters)
entered into at the early stages of an M&A transaction in order to comment upon, draft, and
negotiate examples of some of those agreements in class. While the course is geared toward the
M&A world, the contract drafting skills covered are applicable in any transactional practice.
Students prepare initial drafts of transactional agreements, review agreements in which errors
or lack of clarity in contract drafting gave rise to disputes requiring judicial determination, and
read current and classic cases to analyze the “contort” common law that forms the basis for
interpreting and enforcing each contractual agreement draft. Class attendance, preparation, and
participation are critical to a student’s learning experience and to that of his or her classmates,
as well. Grades are based on a combination of class performance and/or classroom exercises,
and either a short paper or a few short memos prepared about specific drafting issues.
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LAW 6311 (3). ALTERNATIVE DISPUTE RESOLUTION. An examination and analysis of
materials and skills used in dispute resolution other than litigation. Emphasizes the theory and
practice of negotiation, mediation, arbitration, and minitrials, with examples and problem
simulations drawn from various fields of law.

LAW 9211 (2). ALTERNATIVE DISPUTE RESOLUTION. An examination and analysis of
materials and skills used in dispute resolution other than litigation. Emphasizes the theory and
practice of negotiation, mediation, arbitration, and minitrials, with examples and problem
simulations drawn from various fields of law.

LAW 6382 (3). ANIMAL LAW. This course provides an introduction to the field of animal law,
adynamic and emerging area of the law. It is not an animal rights class. The course surveys the
historical origins of the legal status of animals and examines the common law and statutory
foundations upon which it operates. Students study traditional legal disciplines, such as consti-
tutional law, contracts, and torts, through the lens of animal interests. The course explores the
often-controversial moral, ethical, and public policy considerations faced when balancing the
legal interests of humans and nonhumans. Current laws affecting animals at the local, state, and
federal level are covered.

LAW 8262 (2). ANIMAL LAW. This course provides an introduction to the field of animal law,
adynamic and emerging area of the law. It is not an animal rights class. The course surveys the
historical origins of the legal status of animals and examines the common law and statutory
foundations upon which it operates. Students will study traditional legal disciplines, such as
constitutional law, contracts, and torts, through the lens of animal interests. The course ex-
plores the often-controversial moral, ethical, and public policy considerations faced when
balancing the legal interests of humans and nonhumans. Current laws affecting animals at the
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LAW 6208 (2). BAR EXAM SURVEY AND PREPARATION. This course provides a basic
understanding of the contents of the bar exam, strategies for exam success, and development of
exam skills. Students have the opportunity to practice answering exam questions in selected
subjects tested on the bar exam. The course is intended to supplement but not replace participa-
tion in acommercial bar review course; students are strongly encouraged to take acommercial
bar preparation course to enhance their chances of passing the bar exam. Limited to studentsin
their last year before graduation.

LAW 6420 (4). BUSINESS ENTERPRISE. This is the basic business law course. The emphasis
of the first portion of the course is on the closely held business. Considers general principles of
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LAW 7257 (2). CIVIL CLINIC DEPUTY. Assisting in preparing and supervising clinic students
in client representation, including fact investigations and analysis, legal research and writing,
litigation training, and court appearances. Deputies are selected by the clinic instructors. Stu-
dents may not enroll before being selected. Prerequisite: LAW 7559.

LAW 7357 (3). CIVIL CLINIC DEPUTY. Assisting in preparing and supervising clinic students
in client representation, including fact investigations and analysis, legal research and writing,
litigation training, and court appearances. Deputies are selected by the clinic instructors. Stu-
dents may not enroll before being selected. Prerequisite: LAW 7559.

LAW 7459 (4). CIVIL CLINIC.

LAW 7559 (5). CIVIL CLINIC. The course develops lawyering skills and analytic methods for
developing those skills. Clinic students will represent indigent clients in actual cases. Topics will
include interviewing, counseling, fact investigation and discovery, case planning, negotiation,
drafting of pleadings, motions and memoranda, and pretrial and trial advocacy. Special empha-
sis will be placed on professional responsibility issues and strategic planning methods.
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LAW 6309 (3). CONSTITUTIONAL CRIMINAL PROCEDURE: INVESTIGATION. Examines
constitutional issues (e.g., search and seizure, interrogation, identification, the exclusionary
rule, and the fruit of the poisonous tree doctrine) that may arise in the pretrial stage of a crimi-
nal case. Students taking this course may not take LAW 6320.

LAW 6222 (2). CONSTITUTIONAL LAW I. An examination of methods of constitutional
interpretation, the role of judicial review, federal power, separation of powers, federalism, and
justiciability.

LAW 8311 (3). CONSTITUTIONAL LAW I1. A study of individual rights including such areas
as equal protection of the laws and due process of law, with particular emphasis on issues of
racial discrimination, gender discrimination and the right to privacy. Depending on the profes-
sor, may also include freedom of speech and freedom of religion.

LAW 6430 (4). CONSTITUTIONAL CRIMINAL PROCEDURE. Asurvey of criminal procedure,
including topics such as investigation, right to counsel, bail, discovery, trial procedure, sentenc-
ing, double jeopardy, and postconviction challenges. This course is intended for the nonspecial-
ist. Students taking this course may not take Constitutional Criminal Procedure: Investigation
or Constitutional Criminal Procedure: Adjudication.

LAW 6214 (2). CONSTRUCTION LAW. This course will address the legal aspects of the con-
struction process. Particular emphasis will be devoted to discussion of the provisions of stand-
ard form contracts, and to the liability issues that arise out of the relationships between design
professionals, contractors, and owners. Within this framework, the following will be covered:
bidding; types of contracts; pricing variations; the rights and obligations of parties involved in
the process; construction documents; bonds; insurance; changes; scheduling; delays; unfore-
seen circumstances; risk allocation of defective work; payments; and remedies for breach.

LAW 9157 (1). CONS UMER ADVOCACY PROJECT DEPUTY. Deputies help supervise clinic
students preparing client representation, and provide assistance in areas such as fact investiga-
tions and analysis, legal research and writing, litigation training, and court appearances. Depu-
ties are selected by the clinic instructors; students may not enroll before being selected.
Prerequisite: LAW 7561.

LAW 9257 (2). CONSUMER ADVOCACY PROJECT DEPUTY. Deputies help supervise clinic
students preparing client representation, and provide assistance in areas such as fact investiga-
tions and analysis, legal research and writing, litigation training, and court appearances. Depu-
ties are selected by the clinic instructors; students may not enroll before being selected.
Prerequisite: LAW 7561.

LAW 9357 (3) . CONSUMER ADVOCACY PROJECT DEPUTY. Deputies help supervise clinic
students preparing client representation, and provide assistance in areas such as fact investiga-
tions and analysis, legal research and writing, litigation training, and court appearances. Depu-
ties are selected by the clinic instructors; students may not enroll before being selected.
Prerequisite: LAW 7561.

LAW 7561 (5). CONSUMER ADVOCACY PROJECT. Students work with area consumers to
assist in resolving a variety of disputes such as deceptive trade practices, credit matters, and
debt collection. Student representation generally includes intake, analysis, and evaluation for
informal dispute resolution or advice for consumer self-
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of achieving them as well as special problems and issues arising in connection with resolving
consumer disputes in the world of e-commerce.

LAW 8290 (2). CONTRACTS I. History and development of the common law of contract;
principles controlling the formation, performance, and termination of contracts, including the
basic doctrines of offer and acceptance, consideration, conditions, material breach, damages,
and statute of frauds; statutory variances from the common law with particular attention to
Uniform Commercial Code sections.

LAW 8390 (3). CONTRACTS II. History and development of the common law of contract;
principles controlling the formation, performance, and termination of contracts, including the
basic doctrines of offer and acceptance, consideration, conditions, material breach, damages,
and statute of frauds; statutory variances from the common law with particular attention to
Uniform Commercial Code sections.

LAW 7311 (3). COPYRIGHT. A detailed study of the 1976 Copyright Act as well as other
means of obtaining legal protection for literary, musical, and artistic works, including unfair
competition, tort, and implied contract.

LAW 6216 (2). CORPORATE COUNSEL EXTERNSHIP PROGRAM. Integrates a weekly corpo-
rate counsel class with hands-on experience in corporate legal departments. Provides a broad
yet comprehensive overview of substantive areas encountered in an in-house legal department
and the ethical responsibilities of in-house counsel, as well as professional skills such as work-
ing with outside counsel, conflicts management, contract drafting, and conducting internal
investigations. Chief legal officers, general counsels, and senior managing attorneys guest
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as certificates of formation for profit and nonprofit corporations and limited liability compa-
nies, bylaws, noncompetition agreements, nondisclosure agreements, employment agreements,
and other documents that relate to a small business. Throughout the course, students will be
asked to draft various documents. Prerequisite: LAW 6420.
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LAW 6136 (1). DIRECTED RESEARCH. Maximum of 3 hours. Research upon legal problems
in any field of law may be carried on with the consent of the instructor involved. A comprehen-
sive, analytical, and critical paper must be prepared to the instructor’s satisfaction. Open to
students who have completed over one-third of the hours required for graduation. Before en-
rollment for Directed Research, the student must obtain, on a form supplied by the registrar’s
office, written approval of the instructor for the research project. Students may not receive
credit for more than a total of 3 hours of directed research during law school.

The Curriculum 73



LAW 6305 (3). ELECTION LAW. This course examines the laws that govern the political
process in the United States. Topics include the right to vote, political representation, election
administration, political parties, ballot initiatives, and campaign finance, with some coverage of
tax issues, administrative and judicial enforcement, and ethics law. The goal of the course is to
provide students with a solid foundation in the basic principles of election law in this country.

LAW 9201 (2). EMPLOYEE BENEFITS AND ERISA LITIGATION. A study of the evolution,
theory, and structure of employment-related benefit law. Social, economic, and political consid-
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and procedures of the Internal Revenue Service; criminal violations of the Internal Revenue
Code; and accumulations of supporting evidence for a tax plan.

LAW 6299 (2). FEDERAL TAXPAYERS CLINIC DEPUTY. Assisting in preparing and supervis-
ing clinic students in client representation, including fact investigations and analysis, legal
research and writing, litigation training, and court appearances. Deputies are selected by the
clinic instructors. Students may not enroll before being selected. Prerequisite: LAW 7443.
LAW 6399 (3). FEDERAL TAXPAYERS CLINIC DEPUTY. Assisting in preparing and supervis-
ing clinic students in client representation, including fact investigations and analysis, legal
research and writing, litigation training, and court appearances. Deputies are selected by the
clinic instructors. Students may not enroll before being selected. Prerequisite: LAW 7443.
LAW 7342 (3). FEDERAL TAXPAYERS CLINIC.

LAW 7443 (4). FEDERAL TAXPAYERS CLINIC. Clinical instruction in federal tax practice
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LAW 6210 (2). LEGAL RESE
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LAW 7334 (3). PERSPECTIVE ON COUNTER TERRORISM. Acts of terrorism, committed
against the state by nonstate actors, are not new. From a lawyer’s point of view, what is new
about the state’s repertoire of responses to them? What are the constants and what are the
variables that influence a state’s recognition, definition, and reaction to real or perceived threats
to the state’s core responsibility for domestic security? By what standards should state action be
assessed? And what role should law and lawyers play during such extraordinary times? This
course will take an insistently interdisciplinary and occasionally comparative approach to these
and other legal issues in America’s “war on terror.” Readings will be drawn from familiar legal
sources, but also from works of history, the social sciences, and literature. May not be taken
concurrently with National Security and Criminal Law Enforcement (6270).

LAW 7277 (2). PERSPECTIVES OF AMERICAN BUSINESS LAW. A survey of American
business laws for international graduate students. Selected topics may be drawn, from year to
year, from the laws of agency, partnership, corporation, securities, antitrust, bankruptcy, and
business taxation, and are taught from the perspective of assisting non-U.S. trained lawyers to
draw comparative and practical lessons and otherwise to enrich these students upon their
return home. Course is normally taught in the fa
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evaluation of risk; government regulation on dangerous and defective products; and current
and pending legislation dealing with injuries and remedies in specific areas.

LAW 6379 (3). PRODUCTS LIABILITY. Study of the development of the concept of recovery
for injuries caused by products; survey of civil actions for harm resulting from defective and
dangerous products; study of problems associated with hazard identification and the process of
evaluation of risk; government regulation on dangerous and defective products; and current
and pending legislation dealing with injuries and remedies in specific areas.

LAW 6215 (2). PROFESSIONAL RESPONSIBILITY FOR INTERNATIONAL LLM ST U-
DENTS. Ananalysis of principles and rules governing the conduct of lawyers. Topics include the
client-lawyer relationship, competence, confidentiality, loyalty, the roles of lawyers as counse-
lors and advocates, public service, advertising, admission to practice, and professional disci-
pline.

LAW 7350 (3). PR OFESSIONAL RESPONSIBILITY. An analysis of principles and rules
governing the conduct of lawyers. Includes the client-lawyer relationship, competence, confi-
dentiality, loyalty, the roles of lawyers as counselors and advocates, public service, advertising,
admission to practice, and professional discipline.

LAW 8282 (2). PROPERTY I. Selected topics in personal property, adverse possession, pr
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claims, including the standards of value, certainty, and avoidable consequences. Also, the con-
cepts of interest, expenses of litigation, and exemplary damages. Detailed consideration is given
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vary but could include private antitrust enforcement, patent law and antitrust, antitrust exemp-
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selected by the clinic instructors. Students may not enroll before being selected. Prerequisite:
LAW 8202.

LAW 6100 (1). SMU LAW REVIEW ASSOCIATION. Maximum credit, 5 hours. Preparation of
comments on topics of current interest, notes on cases of significance, and editorial work inci-
dental to publication of the “SMU Law Review” and the “Journal of Air Law and Commerce.”
Students must be selected for participation before they may enroll.

LAW 6200 (2). SMU LAW REVIEW ASSOCIATION. Maximum credit, 5 hours. Preparation of
comments on topics of current interest, notes on cases of significance, and editorial work inci-
dent to publication of the “SMU Law Review” and the “Journal of Air Law and Commerce.”
Students must be selected for participation before they may enroll.

LAW 6300 (3). SMU LAW REVIEW ASSOCIATION. Maximum credit, 5 hours. Preparation of
comments on topics of current interest, notes on cases of significance, and editorial work inci-
dent to publication of the “SMU Law Review” and the “Journal of Air Law and Commerce.”
Students must be selected for participation before they may enroll.

LAW 8293 (2). SOCIAL MEDIA LAW. This course provides a comprehensive look at how
social media is affecting the legal system. Using actual trial and appellate level cases, the course
examines the many ways in which information from sites like Facebook, Myspace, and Twitter
is being utilized in everything from criminal and family law matters to personal, employment,
and commercial litigation nationwide. In addition to analyzing discoverability and evidentiary
issues involving social media content, the course will look at how traditional notions in such
areas as duty, jurisdiction, and legal ethics are impacted by such new technology. Topics like the
implications of social media use by judges and jurors will also be explored, along with the ways
in which social media use has affected attorney marketing practices. As it considers social
media’s impact on the evolving legal landscape, the course will also examine constitutional
concerns raised by social networking’s rapid spread, including privacy and First Amendment
concerns.

LAW 7273 (2). SPORTS LAW. A study of the legal and business structure of professional and
amateur sports, including an overview of the development of the professional sports industry,
an examination of the basic agreements controlling professional sports, representation of pro-
fessional athletes, the role of labor unions in professional sports, sports league governance and
decision-making, sports media issues, and amateur athletic associations. Consideration is given
to the various constituencies within professional and amateur sports, the extent to which they
have different interests, and the legal framework within which they seek to advance those
interests.

LAW 6293 (2). STATE AND LOCAL TAX ATION . Selected problems in state and local taxation
of individuals and corporations, with particular reference to property, sales, and income taxes.
Problems of constitutional authority, intergovernmental conflict and cooperation, economic
impact, and administrative review processes.

LAW 7227 (2). TAX ACCOUNTING. Timing of income and deductions for federal income tax
purposes, including accounting periods, the cash receipts and disbursements and accrual meth-
ods, installment sales, interest income and deductions, time value of money provisions, depre-
ciation, and recapture. Prerequisite: Income Taxation. Required for LL.M. (taxation)
candidates.

LAW 7294 (2). TAX PRACTICE AND PROFESSIONAL RESPONSIBILITY. Incorporates
federal tax research and writing, as well as the parameters of professional responsibility in the
context of the three main aspects of federal tax practice: planning, reporting, and representation
in controversies. Prerequisite:: Professional Responsibility. Limited J.D. enrollment. Required
for LL.M. (taxation) candidates.

LAW 7284 (2). TAX ATION AND FISCAL POLICY.  The interaction between budgetary de-
mands and revenue policy; equity and fairness of taxation; the effect of taxation on business
activity; and social, political, and economic implications of the tax structure. Prerequisites:
LAW 6460, 8360 Income Taxation. Required for LL.M. (taxation) candidates.

LAW 7290 (2). TAX ~ ATION OF DEFERRED COMP ENSATION . Income, estate, and gift tax law
relating to various deferred compensation plans, including profit-sharing, stock bonus, and
pension plans; qualified and nonqualified stock options; deferred compensation contract; and
restricted property. Corporate, securities, labor, and community property law considered where
appropriate. Prerequisites: Income Taxation and Corporate Taxation.
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STUDENT CODE OF PROFESSIONAL
RESPONSIBILITY

PREAMBLE

The law is a learned profession that demands from its members standards of honesty
and integrity, and these standards are far higher than those imposed on society as a
whole. A dishonest attorney is a menace to the profession and to society. Because
there is no reason to believe that dishonest students will become honest attorneys,
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B. Prohibited Conduct: Nonexclusive Examples

To assist students in understanding their responsibilities under the code, the
following is a nonexclusive list of examples of conduct pertaining to academic
or other University matters that violate this code:

1. Astudent shall not commit plagiarism. Plagiarism is appropriating another’s
words, ideas or modes of analysis and representing them in writing as one’s
own. Whenever a student submits written work as his or her own, the student
shall not use the words of another verbatim without presenting them as quot-
ed material and citing the source. If the words of another are paraphrased,
there must be a clear attribution of the source. If the student uses another’s
ideas, concepts or modes of analysis, there must be a clear accompanying at-
tribution of the source.

2. A student shall not invade the security maintained for the preparation and
storage of examinations. If a student learns that the security maintained for
the preparation and storage of examinations has been compromised, he or she
shall notify the instructor immediately.

3. Astudent shall not take an examination for another nor permit another to take
an examination for him or her.

4. While taking an examination, a student shall neither possess nor refer to any
material (such as books, notebooks, outlines, papers or notes) not authorized
by the instructor for use during the examination.

5. Astudent shall follow all instructions concerning the administration of exami-
nations.

6. Inconnection with an examination or an academic assignment, a student shall
neither give, receive nor obtain information or help in any form not authorized
by the instructor or the person administering the examination or assignment.

7. Astudentwho is taking or has taken an examination shall not discuss any part
of that examination with another student who is taking the examination or
will be taking a deferred examination or with anyone else when such discus-
sion is likely to endanger the security of the examination questions.

8. While taking an examination, a student shall neither converse nor communi-
cate with any person other than the person(s) administering the examination,
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whether affirmative or negative, to the chair of the honor council, to the
accused student and to the person(s) who reported the alleged violation of the
code. A complaint issued by the committee shall be sent to the chair of the
honor council.

If the investigating committee determines that a complaint shall be filed, the
committee shall also give to the accused student the following information in
writing:
a. A copy of the complaint, which shall be a plain, concise and definite writ-
ten statement of the essential facts of the violation(s) charged, citing the
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closed except 1) when required by law or order of court, 2) when required by the
dean or 3) when the concerned student has signed a written waiver of confidenti-
ality.

M. At the end of each chair’s tenure, the chair shall transfer all case files to the
dean’s office, and the dean shall transfer them to the next chair. Such transfers
shall be made without breach of the confidentiality of the files.

SECTION X. APPEAL OF AD  JUDICATIONS
OF ACADEMIC DISHONES  TY

A. A student who is adjudged guilty by the honor council of a violation of this code
concerning a matter o
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shall keep a copy as part of its permanent record. Except as to sanctions, the deci-
sion of the dean with respect to the student’s guilt or innocence shall be final.

G. After the dean’s decision, the student may ask the president of the University to
modify the sanction(s), but not the finding of guilt. The president may consider
any information he or she considers pertinent, including the report(s) of the coun-
cil and the opinion(s) of the dean. The president may not increase the sanction.

SECTION XI. APPEAL OF AD JUDICATIONS
OF NONACADEMIC VIOLA TIONS

A student who is adjudged guilty by the honor council of conduct that does not in-
volve academic misconduct, an attempt to gain unfair academic advantage over
other law students or an unreasonable interference with the rights of other students
may appeal the determination of the council to the University Judicial Council
according to the University procedures for the appeal of Level 1l hearing boards.
(See the University publication SMU Policies for Community Life .)

SECTION XII. NOTIFIC ATION

Whenever this code requires notification and does not otherwise specify the manner
by which such notification shall be accomplished, the following methods are proper:

A. Verbal naotification, either in person or by telephone, with written confirmation
sent by regular mail or

B. Written notification sent by registered or certified mail to the last local address
provided to the Law School by the recipient or, if the Law School is not in session,
to the last home address provided to the Law School by the recipient.

SECTION XIII. TIMELINESS OF PROCEEDINGS

A. All actions taken pursuant to duties imposed by this code shall be accomplished
in a timely manner. The specific time guidelines are the following:

1. The assistant dean for student affairs shall bring a report of a suspected code
violation to the attention of the chair of the council within four days of receiv-
ing it.

2. The chair of the council shall bring the substance of a report of a suspected
violation to the attention of the council within four days of receiving notice
from the assistant dean.

3. The honor council shall determine whether to assert, decline or postpone tak-
ing jurisdiction of a reported matter within seven days of the receipt by the
chair of the reported violation.
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Any outstanding debts to the University that do not include Title 1V funds will be
deducted from the credit balance prior to issuing a refund. All other debts should be
paid directly by the student.

A student whose University account is overdue or who in any other manner has
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PAYMENT PLAN OPTION S
SMU Monthly Payment Plan

The SMU TuitionPay Payment Plan administered by Higher One allows term charg-
es to be paid in monthly installments. Students can enroll in a payment plan at
www.tuitionpaymentplan.com/smu. Higher One consultants are available at 877-
279-6092 to answer questions or help with the online enrollment process.

Annual payment plans are available in 12-month, 10-month and eight-month
formats. Term payment plans are available in four-month, five-month and six-
month formats. The summer payment plan is three months.

SMU Prepayment Plan

The SMU Prepayment Plan (a single payment up front for all terms) allows families
to avoid the effects of tuition and fee increases by paying for two, three or four years
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Robert Hickman Smellage, Sr., Memorial Fund

In 1984, the estate of Oda Elizabeth Smellage created this endowment for worthy
students at the Dedman School of Law or for students who have graduated from a
law school and are enrolled in a postgraduate law program or course of study at the
Dedman School of Law.

The Sohmen Endowed Scholarship Fund
and The Sohmen Chinese Scholars Program Endowment

These scholarships were endowed by the Sohmen Foundation and Dr. Helmut
Sohmen to provide awards for not fewer than four students from mainland China or
Hong Kong who are in the one-year LL.M. program and have demonstrated high
academic achievement. The scholarships include full tuition, fees and a supple-
mental living stipend. Students must evidence their commitment to return to China
immediately (within seven months) following graduation from the program.
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RESIDENCE ACCOMMODATIONS

The University prides itself on offering a full living and learning experience for its
resident students. The mission of the Department of Residence Life and Student
Housing is to advance the goals and objectives of the University by creating residen-
tial communities that empower residents to value learning, citizenship and leader-
ship. To this end, RLSH seeks opportunities to promote an intellectual culture in
SMU'’s residential communities that complements an already flourishing campus
social culture. RLSH is responsible for residence halls, 11 Residential Commons,
approximately 40 SMU-owned apartments and 10 SMU-owned Greek chapter
houses. This responsibility includes making sure that facilities are well maintained
and that students have opportunities to grow personally and excel academically. For
more information, students should visit www.smu.edu/housing or contact the
Department of Residence Life and Student Housing, Southern Methodist University,
PO Box 750215, Dallas TX 75275-0215; phone 214-768-2407; fax 214-768-4005;
housing@smu.edu.

HOUSING POLICY FOR A LL STUDENTS
All incoming first-
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SPECIAL HOUSING NEED S

Students having special housing needs because of a disability should contact the
SMU Office of Disability Accommodations and Success Strategies in order to estab-
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ACADEMIC RECORDS AND GENERAL
AND ENROLLMENT STANDARDS

The standards herein are applicable to all students at the University and constitute
the basic authority and reference for matters pertaining to University academic
regulations and records management. Enrollment in the University is a declaration
of acceptance of all University rules and regulations. A complete University Policy
Manual is available at www.smu.edu/policy. Additional information regarding rules
and regulations of the University can be found in this catalog. Undergraduate stu-
dents must follow the Universitywide requirements that are in effect for the aca-
demic year of matriculation to SMU. The applicable requirements of majors and
minors are those in effect during the academic year of matriculation to SMU or those
of a subsequent academic year. Students may not follow a catalog for an academic
year in effect prior to their matriculation term. Students who are not enrolled for
three or more years will return to SMU under the current catalog.

GENERAL POLICIES
Confidentiality of Education Records

The Family Educational Rights and Privacy Act of 1974 is a federal law that grants
students the right to inspect, obtain copies of, challenge, and, to a degree, control the
release of information contained in their education records. The act and regulations
are very lengthy, and for that reason, SMU has issued its own FERPA-based guide-
lines that are available at the University Registrar’s Office FERPA website. Policy
1.18 of the University Policy Manual also discusses this law.

In general, no personally identifiable information from a student’s education rec-
ord will be disclosed to any third party without written consent from the student.
Several exceptions exist, including these selected examples: 1) information defined
by SMU as directory information may be released unless the student requests
through my.SMU Self-Service that it be withheld, 2) information authorized by the
student through my.SMU Self-Service may be released to those individuals desig-
nated by the student and 3) information may be released to a parent or guardian if
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Transcript Service

A transcript is an official document of the permanent academic record maintained
by the University Registrar’s Office. The permanent academic record includes all
SMU courses attempted, all grades assigned, degrees received and a summary of
transfer hours accepted. Official transcripts and certifications of student academic
records are issued by the University Registrar’s Office for all students. Copies of high
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10 percent. Pro rata refund is the resulting percent applied to the total
tuition and other required costs paid by the student for the current
enrollment period.

All efforts will be made to refund prepaid amounts for books, supplies
and other charges unless the student has consumed or used those items
and they can no longer be used or sold to new students, or returned by
the school to the supplier.

Refunds shall be paid within 40 days after the effective date of termina-
tion.

After the student’s first period of enrollment, if a student withdraws or is
dismissed in a subsequent enrollment period, the school may also retain
an administrative fee of 15 percent of the total cost of a resident prooBDC
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A student may participate once in either the All-University Commencement Co
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the Student Petition for Withdrawal is processed in the Registrar’s Office. This date
is the date used for credit or refund purposes. Information on the consequences of
withdrawal on grading and readmission is found under The Juris Doctor Program in
the Withdrawal, Re-entry and Readmission section.

CreditorRefund ~ — A credit or refund will be issued if notification is received pri-
or to the close of the business day according to the following schedules:

Effective Date Fall and Spring Terms
Prior to first day of term 100%
1st—5th day of term 90%
6th—10th day of term 50%
11th—15th day of term 25%
16th—20th day of term 10%
After the 20th day of term 0%
Effective Date Summer Term
Prior to first day of term 100%
1st—2nd day of term 50%
After the 2nd day of term 0%

Classroom Work, Attendance and Examinations
Classroom Work and Assignments

Students are expected to prepare all assignments and to participate in classroom
discussions. The instructor may exclude a student from a course for poor classroom
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affairs in a timely manner. Reasonable accommodations will be offered to students
with disabilities, upon request.

Grades and Credits
Methods of Grading
Students enrolled in the Dedman School of Law receive letter grades:

A 40 C+ 23
A- 37 c 20
B+ 3.3 c- 17
B 30 D 10
B- 27 F 00

Minimum Passing Grade

The minimum passing grade is D or 1.0, and an average grade of Cor 2.0 is neces-
sary for graduation. Detailed information is found in this catalog under The Juris
Doctor Program in the section Requirements for Degree: Hours and Grades.

Incompletes

A student may receive a grade of | (Incomplete) if, for some justifiable reason |
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attempted is sent to the University Registrar’s Office immediately following comple-
tion of the work.

Dedman School of Law will not grant credit for any coursework completed prior
to a student’s matriculation in a J.D. program at an American Bar Association-
approved or Association of American Law Schools-approved law school. While
enrolled at the Dedman School of Law, students may earn up to eight credit hours at
other ABA-approved law schools outside the Dallas-Fort Worth area during the
summer. Students interested in this option must make application through the
school’s Registrar’s Office to the assistant dean for student affairs and may be
charged an administrative fee.
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failing grade or no grade, at the discretion of the instructor. Additional information
is found in this catalog under The Juris Doctor Program in the section Classroom
Work, Attendance and Examinations: Classroom Work and Assignments.

Re-entry or Readmission
(Students Who Left in Good Standing)

Re-entry. Students who withdraw while in good standing after completing at least
one term in this law school may re-enter to continue their studies without re-
examination of their entrance credentials if such re-entry is approved by the assis-
tant dean for student affairs and re-entry occurs within 24 calendar months after the
date of withdrawal. Students who have completed only the first term at the Dedman
School of Law may re-enter only in the spring term. The 24-calendar-month dead-
line for re-entry is extended by any time spent after withdrawal in active U.S. mili-
tary service.

Readmission.  Students who withdraw and do not meet the requirements for
re-entry may apply to the admissions committee for readmission. If readmission is
granted, these students must meet the graduation requirements in effect at the date
of readmission.

Academic Probation, Dismissal, and Readmission
or Re- entry ( Dismissed Students )

In this section, “term” includes the summer session. Information on the method of
computing grade averages is found in this catalog under The Juris Doctor Program
in the section Grades and Credits: Method of Computing Averages.

Dismissal After the First Term. A student whose overall grade average at the end
of the first term at the Dedman School of Law is less than 1.0 is automatically dis-
missed.

Dismissal After Two or More Terms. A student whose overall grade average at
the end of two or more terms is less than 1.8 is automatically dismissed.

Probation. A student whose overall grade average at the end of any term at Ded-
man School of Law is 1.8 or more but less than 2.0 shall be on probation. A student
who is placed on probation is automatically dismissed unless at the end of the next
term the student’s overall grade average is 2.0 or more or unless the student obtains
a grade average for that term of 2.3 or more.

Re-entry. A student who is dismissed for unsatisfactory academic performance
may petition the admissions committee for re-entry. Petitions for re-entry are grant-
ed only in extraordinary circumstances. A petition for re-entry, if granted, permits a
student to continue his or her legal education at the point he or she was dismissed. A
copy of the re-entry guidelines established by the admissions committee is available
from the Dedman School of Law Registrar’s Office and on the registrar’s page of the
Dedman School of Law website.

Readmission. A student who is dismissed for unsatisfactory academic perfor-
mance may petition the admissions committee for readmission. Petitions for read-

Academic Records and General and Enrollment Standards 129



Mandatory Academic Counseling

A student with a cumulative GPA below 2.7 is required to consult with the assistant
dean for student affairs prior to each fall, spring and summer enrollment
regarding the student’s proposed schedule. The assistant dean for student affairs
may require the student to enroll each term in up to three courses that are tested on
the Texas bar examination.

Academic Skills Assistance Program

ASAP is a tutor program available to select first-year students and to a limited num-
ber of upper-division students, depending on the availability of tutors.

Degree Requirements
Residence

Six residence credits are required for graduation. Detailed information is found
under The Juris Doctor Program in the Residence section. Information on the
requirements concerning attendance at other law schools is found under The Juris
Doctor Program in the Admission With Advanced Standing section and in the Visit-
ing Students section.

Hours and Grades

Candidates must earn 87 term hours of credit (with grades of D or 1.0 or higher)
with an overall average grade of C or 2.0 or more. All term hours of credit must be
earned at this school, except for students admitted with advanced standing and
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Time Limit
All requirements must be met in the Dedman School of Law, or another approved
law school, within 60 months or five years from commencing law school. In compu-

ting the period, any time during which the candidate was in active U.S. military
service shall be excluded.
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ter with the senior associate dean, the faculty member decides to seek a grade
change, he or she may proceed as described in paragraph 2 or 3, as appropriate.
The senior associate dean will then report the faculty member’s decision to the
student.

5. If, after discussion of the matter with the senior associate dean, the faculty mem-
ber decides not to pursue a grade change, the student may petition the dean for a
review of the faculty member’s decision. The dean may proceed as he or she
deems appropriate. The dean may not ask another person to review the grade
without the permission of the faculty member who awarded it. The dean may not
change a grade even with the consent of the faculty member who awarded it. The
dean may bring the matter before the faculty. However, the faculty may not
change the grade without the consent of the faculty member who awarded it. If,
upon reconsideration, the faculty member decides that the grade was not accu-
rately determined mathematically or is incorrect for any other reason, he or she
may proceed as described in paragraph 2 or 3, as appropriate.

6. If there is evidence of unethical or incompetent behavior on the part of a faculty
member in the award of a grade, the dean or faculty may refer the matter to the
Committee on Ethics and Tenure of the Faculty Senate, with a request that the
committee may recommend to the dean or faculty whatever action it considers
appropriate. The faculty may change a grade without a faculty member’s consent
only upon the recommendation of the Committee on Ethics and Tenure of the
Faculty Senate.

7. Should the student be convinced that his or her complaint has not been fairly
decided by the dean or the faculty, he or she may bring the matter to the attention
of the provost. The provost may proceed, as he or she deems appropriate. Howev-
er, the provost may not ask another person to review the grade without the per-
mission of the faculty member who awarded the grade. The final authority in
matters of academic judgment in the determination of a grade rests with the indi-
vidual faculty member.
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Courses at Other Law Schools

Information about transfers from other law schools is found in this catalog under
The Juris Doctor Program in the section Admission With Advanced Standing: Stu-
dents Eligible. After entry into the Dedman School of Law, summer courses in other
law schools may be taken for transfer of credits with prior approval of the assistant
dean for student affairs. Transfer credits may be earned in regular terms only in
extraordinary circumstances of demonstrated special need. Detailed information is
found under The Juris Doctor Program: Grades and Credits: Credit for Work Com-
pleted at Other Schools. Additional information is available from the school’s Regis-
trar’s Office.

Courses Outside Law S chool

Graduate-level courses that are offered in other graduate or professional schools of
the University and are relevant to the student’
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EDUCATIONAL FACILITIES

SMU LIBRARIES

www.smu.edu/libraries

Service to Southern Methodist University students, faculty and staff is the primary
goal of all libraries at SMU. The libraries of the University contain more than four
million volumes. The Web-based library catalog system provides access to biblio-
graphic records of materials housed in all SMU libraries and hypertext links to other
databases, digitized collections and relevant websites. All SMU libraries offer wire-
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OFFICE OF INFORMATION TECHNOLOGY

The Office of Information Technology is responsible for providing computing and
communications services to support academic and administrative needs of students,
faculty, staff, alumni and patrons of the University. These services include an SMU
email account, access to enrollment and financial data online, Internet access, tele-
phone services, Web-based services, technical support, and a variety of software and
hardware discounts.

SMU offers high-speed network connections throughout campus. Students can
take advantage of both wired and wireless connections throughout all areas of the
residence halls. Wireless coverage also extends throughout the campus in most
classrooms, libraries, common areas and several outdoor locations. In addition to
on-campus Internet connections, OIT provides off-campus access to resources viaa
virtual private network connection.

All students receive an SMU email account, which remains active after gradua-
tion. The email account may be accessed online via Office 365 (office365.smu.edu).
In addition, students have access to a variety of Web-based services, e.g., my.SMU,
personal Web space, unlimited network storage space (OneDrive) and academic
applications such as the Blackboard Course Management System (Courses.SMU). All
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ESL 6001, 6002. SEMINAR FOR INTERNATIONAL TEACHING ASSISTANTS. Graduate
students who speak English as a second language prepare for their teaching responsibilities
with undergraduate students taking University Curriculum courses. The main components
include language skills needed as international teaching assistants, ITA-related teaching meth-
odology, cross-cultural communication within the American classroom, and presentation skills.
Also, examination of case studies, microteaching demonstrations, and periodic out-of-class
individual consultations on the student’s language and pedagogical skills. The course is free of
charge, noncredit bearing, and transcripted as pass or fail.

Conversation Buddy Program

At the beginning of each term, all students are notified via campus email of the
opportunity to practice their language skills in an informal, one-on-one setting out-
side the classroom
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CONTINUING AND PROFESSIONAL EDUCATION
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http://www.smu.edu/studentaffairs
http://www.smu.edu/newstudent

The faculty has the responsibility of encouraging and maintaining an atmosphere
of academic honesty by being certain that students are aware of the value of it,
understand the regulations defining it and know the penalties for departing from it.
The faculty should, as far as is reasonably possible, assist students in avoiding the
temptation to cheat. Faculty members must be aware that permitting dishonesty is
not open to personal choice. A professor or instructor who is unwilling to act upon
offenses is an accessory with the student offender in deteriorating the integrity of the
University.

Students must share the responsibility for creating and maintaining an atmos-
phere of honesty and integrity. Students should be aware that personal experience in
completing assigned work is essential to learning. Permitting others to prepare their
work, using published or unpublished summaries as a substitute for studying
required material, or giving or receiving unauthorized assistance in the preparation
of work to be submitted are directly contrary to the honest process of learning. Stu-
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Students are required to identify themselves when asked by a properly identified
faculty or staff member, or by another student serving as a University staff member.
Persons who are not members of the University community and without business on
campus may be asked to leave.

Conduct Review Process

Clear disciplinary procedures are an important part of the mission of SMU as an
educational institution. The intent of the system of due process at SMU is to be
educational and not merely punitive for students. The goal continues to be to pro-
duce quality citizens. The purpose of the conduct review process is to encourage
personal responsibility.

Depending on the degree of misconduct, a student may be subject to sanctions
ranging from an informal warning to expulsion from the University. In addition, a
student may be assigned educational sanctions designed to promote personal growth
and development. Should a student be asked to leave the University, he or she
should do so in an expeditious and peaceful manner. The student should remain off
campus until he or she receives written permission from the Office of Student Con-
ductand Community Standards to return to campus. In the event of such separation,
a student is still responsible for University financial obligations.

To ensure fairness and due process for all students in the conduct process, the
student is granted an impartial hearing and the right to appeal to the University
Conduct Council. A student who is appealing a sanction may remain in school until
the decision and penalty are reviewed, unless considered harmful to the University,
to any individual or to himself or herself. All actions related to the conduct review
process are subject to presidential review.

Having voluntarily enrolled as students at Southern Methodist University and as-
sumed a place in the University community, all students are presumed to be knowl-
edgeable of, and have agreed to abide by, the rules and regulations set forth in the
Student Code of Conduct, as outlined in the
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requirements) to join a fraternity or sorority. More details on fraternity and sorority
programming and recruitment are available from the Student Activities or Multicul-
tural Student Affairs offices or their websites.

Student Center
www.smu.edu/htrigg

Hughes-Trigg Student Center is the hub of student life at SMU, bringing together
members of the University community with emphasis on the pursuit of educational
programs, student activities and services. The center is fully accessible and features
important services and resources to meet the daily needs of students, faculty, staff
and visitors. These include a 500-seat theatre, a multipurpose ball
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Women and LGBT Center
www.smu.edu/womenandigbtcenter
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enroll in SHIP, after they have enrolled for classes, by selecting the “Health Insur-
ance” button on the “Student Center” component of my.SMU. A domestic student
who already has private health insurance coverage must waive SHIP coverage to
avoid automatic enrollment into the plan and thereby have the semiannual premium
charge applied to his or her University account. Waivers will not be accepted nor will
changes be made after the deadline each term. For more information and
instructions on how to WAIVE or ELECT coverage, students should visit the website
www.smu.edu/healthinsurance. Students who elect SHIP for the fall term will auto-
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http://www.smu.edu/chaplain
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The leadership programs available to students include the Emerging Leaders
First-Year Leadership Development Program, the Crain Leadership Conference, the
Mustang Intersections Leadership Retreat for Diversity and Social Change, and
LeaderShape. CEL also supports student leadership development through the
Caswell Undergraduate Leadership Fellows Program, a grant opportunity for a
group of selected students to develop projects focused on sustainability leadership,
faith-based leadership, nonprofit leadership, educational leadership, or inter-
national and cross-cultural leadership.

Multicultural Student Affairs

The Office of Multicultural Student Affairs works collaboratively with the campus
community to provide support for students of color and to create an environment
that fosters inclusivity and a deeper understanding of diversity. The office focuses on
holistic development, advocacy and comprehensive student success. In addition, the
office sponsors diversity and social justice education programs such as Inter-
SECTIONS and Real Talk to provide opportunities for the exchange of ideas and
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RIGHT TO KNOW

Southern Methodist University is pleased to provide information regarding aca-
demic programs, enrollment, financial aid, public safety, athletics and services for
persons with disabilities. Students also may obtain paper copies of this information
by contacting the appropriate office listed below. Disclosure of this information is
pursuant to requirements of the Higher Education Act and the Campus Security Act.
More information is available at www.
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(4) The requirements for return of Title IV grant or loan assistance.

(5) Enrollment status of students participating in SMU study abroad pro-
grams, for the purpose of applying for federal financial aid.

4. Student Financials/Bursar
University Bursar, Blanton Student Services Building, Room 212
214-768-3417

Tuition and fees.

Living on campus.

Optional and course fees.
Financial policies.
Administrative fees and deposits.
Payment options.

Any refund policy with which the institution is required to comply for the
return of unearned tuition and fees or other refundable portions of costs paid
to the institution.

@ mo a0 oTp

5. DASS
Disability Accommodations and Success Strategies
Altshuler Learning Enhancement Center
214-768-1470

a. Description of the process for establishing eligibility for services and docu-
mentation guidelines.

b. Listings of the various on- and off-campus resources.

c. Discussions of transitioning to postsecondary education.

d. Tips for faculty on teaching and making accommodations.
6. Athletics

Associate Athletic Director for Student-Athlete Services, 316 Loyd Center
214-768-1650

a. Athletic program participation rates and financial aid support.
Graduation or completion rates of student athletes.
Athletic program operating expenses and revenues.

oo o

Coaching staffs.

7. Campus Police
SMU Police Department, Patterson Hall
214-768-1582
Southern Methodist University’s Annual Security Report includes statistics for the
previous three years concerning reported crimes that occurred on campus, in cer-
tain off-campus buildings or property owned or controlled by SMU, and on public
property within or immediately adjacent to/accessible from the campus. The
report also includes institutional policies concerning campus security, such as pol-
icies concerning alcohol and drug use, crime prevention, the reporting of crimes,
sexual assault, and other related matters.
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8. Student Appeals and Complaints
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