CONSUMER DISCLOSURE AND AUTHORIZATION REGARDING
BACKGROUND INVESTIGATION FOR EMPLOYMENT PURPOSES

Disclosure

Southern Methodist Universitgnay request from a consumer reporting agency and dorployment related
purposes, a “consumer report(s)” (commonly known as “backgrowegorts”) containing background
information about you in connection with your employment or application for employment (including
independent contractor or volunteer assignmentsaggplicable).

HireRight, Inc. (“HireRight”) will prepare or assemble the background reports for the Southern Methodist
Univeristy. HireRight is located and can be contacted at 3349 Michelson Drive, Suite 150, Irvine, CA 92612, (800)
400-2761,www.hireright.com

The background report(s)
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A Summary of Your Rightdnder the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in the
files of consumer reporting agencies. There are many types of consumer reporting agencies, including credit
bureaus and specialty agencies (such as agencies that sell information about check writing histories, medical
records, and rental history records). Here is a summary of your major rights under the FCRA. For more
information, including information about additional rights, go taww.consumerfinance.gov/learnmoiar

write to: Consumer Financial Protection Bureau, 1700 G Street N.W., Washington, DC 20552.

e You must be told if information in your file has been used against yAnyone who uses a credit
report or another type of consumer report to deny your application for credit, insurance, or
employment
- or to take another adverse action against yauust tell you, and must give you the name, address,
and phone number of the agency that provided the information.

e You have the right to know what is in your file. You may request and obtain all the informaitiont
you in the files of a consumer reporting agency (your “file disclosure”). You will be required to provide
proper identification, which may include your Social Security number. In many cases, the disclosure will
be free. You are entitled to a free file disclosiire
e aperson has taken adverse action against you because of information in yourepedif
e you are the victim of identity theft and place a fraud alert in yidar
= your file contains inaccurate information as a resufrafid;
e you areon publicassistance;
e you are unemployed but expect to apply for employment withird&gs.

e In addition, all consumers are entitled to one free disclosure every 12 months upon request from
each nationwide credit bureau and from nationwide specialty consumer reporting agencies. See
www.consumerfinance.gov/learnmofer additionalinformation.

e You have the right to ask for a credit score. Credit scores are humerical summaries of your credit
worthiness based on information from credit bureaus. You may request a credit score from consumer
reporting agencies that create scores or distribute scoiee in residential real property loans, but


http://www.consumerfinance.gov/learnmore
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= Consumer reporting agencies may not report outdated negative information. In most cases, a
consumerreporting agency may not report negative information that is more than seven years old, or
bankruptcies that are more than 10 years old.
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2. To the extent not included in item 1 above:
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Please complete, sign and return this form to SMU HunResources by:
Fax:214-768-2299
By email: recruitu@smu.edu
In person: 6116 N. Central Expresswd$ fldor, Suite 200. Dallas, TX 75206

Name of Department Contact: Phone:

Department/School:
If you have questions, please contact the Department of Human Resources a78&4
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| acknowledge that | have received and carefully read and understand the separate “Disclosure and
Authorization Regarding Background dstigation for Employment Purposes”; and the separate “Summary of
Rights under the Fair Credit Reporting Act” that have been provided to me by Southern Methodist University.

By my signature below, | authorize the preparation of background reports about me, including background
reports that are “investigative consumer reports” by HireRight, and to the furnishing of such background reports
to Southern Methodist University and it
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